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RICHARD SEELEY

VS.

QUINNIPIAC UNIVERSITY, ET AL.

SUPERIOR COURT

J.D. OF NEW HAVEN

AT NEW HAVEN

APRIL 3, 2017

MEMORANDUM OF LAW IN SUPPORT OF MOTION FOR SUMMARY JUDGMENT

Pursuant to Practice Book §§ 11-10 (5) and 17-44 et sec ., the Defendant, David Bills

(hereinafter ̀ Bills"), respectfully submits this Memorandum of Law in support of his Motion for

Summary Judgment of even date herewith (the "Motion") as to Counts Five, Six, Seven and Eight

of the operative Complaint.

I. INTRODUCTION

This matter stems from an action filed originally against Quinnipiac University ("QU") and

Bills, in which Plaintiff, Richard Seeley ("Seeley" or "Plaintiff') sought to hold the defendants

liable for the termination of Plaintiff s women's hockey coaching contract with QU and the alleged

consequences to Plaintiff stemming from that termination. Following the granting of a motion to

dismiss the third count for defamation against Bills (see Doc. No. 104.10), and the withdrawal of

the case against QU (a separately filed action against QU remains pending), this action now consists

of four remaining counts directed solely against Bills, which assert (1) negligent infliction of

emotional distress; (2) intentional infliction of emotional distress; (3) tortious interference with

contract; and (4) tortious interference with a business expectancies. See Plaintiff s First Amended

Complaint, Counts Five —Eight (Doc. No. 110.00; the "Complaint")
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The undisputed material facts demonstrate, however, that Plaintiffls contract with QU ended

prior to any involvement in this matter by Bills. In accordance with Bills' six special defenses,l

Plaintiff has not alleged and cannot prove the elements of his claims, especially given the lack of

any evidence of damages caused by Bills. Thus, Plaintiff fails to state any claims against Bills upon

which relief may be granted. Further, the termination and the purportedly negative consequences

thereof, if any, came about as a result of Plaintiff s own negligence, conduct or misconduct;

Plaintiffl s unclean hands; and/or the wholly separate investigation conducted by QU, all of which

occurred prior to any involvement by Bills. Moreover, Plaintiff has merely recast his defamation

claim as four other tort claims in a clear effort to circumvent the protections Bills otherwise enjoys

under defamation law. Our law does not permit such an end run around these protective doctrines.

Plaintiff also cannot hold Bills liable for the alleged but unproven damages, which, if they occurred

at all, were proximately caused by Plaintiff himself or were caused by some other intervening cause

prior to any alleged act on the part of Bills. Plaintiff has raised specious claims for which summary

judgment is most appropriate. As set forth in the Motion and more fully herein, therefore, there are

1 Defendant Bills has set forth six special defenses by which Plaintiff's claims are barred: (1) failure
to state claims upon which relief may be granted; (2) unclean hands; (3) failure to mitigate
damages; (4) that Plaintiffls claims were proximately caused not by Defendant but by Plaintiffls
own negligence, conduct and/or misconduct; (5) that Plaintiffls claims were proximately caused not
by Defendant but by intervening acts or omissions of others for whose acts or omissions Defendant
is not liable; and (6) that any statements made by Defendant were substantially true, and/or made in
the good faith belief of their truth; were expressions of opinions absolutely protected by the First
Amendment of the U.S. Constitution; were protected by the fair comment privilege; and that
Defendant cannot be held liable for the dismissed defamation claim by simply recasting the claims
are other types of tort claims. See Doc. No. 138.00.
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no genuine issues of material fact and the Court should grant the Motion and enter summary

judgment as a matter of law in Bills' favor on Counts Five, Six, Seven and Eight of Plaintiffls

Complaint.

II. PROCEDURAL HISTORY

Plaintiff commenced this eight count action against QU and Bills by Writ, Summons and

Complaint dated September 17, 2015, with a return date of November 10, 2015. Plaintiff withdrew

his action against QU in September 2016 (see Doc. No. 129.00), but commenced a separate, new

action against QU in or about October 2016 under Docket No. NNH-CV 16-6065294-5, which is not

consolidated with this case.2 The original complaint was amended in January 2016. See Doc. No.

110.00. Following a timely motion to dismiss filed by Bills (see Doc. No. 104.00), on January 18,

2017, the Court (Richards, J.) dismissed the Count Three of the Complaint, which alleged libel per

se, for lack of personal jurisdiction over Bills (Doc. No. 104.10). Accordingly, the operative

2 Rather than taking any responsibility for his own misconduct, Seeley seeks to blame anyone else
for his termination from QU. See Complaint, Count One, ¶ 16 (Seeley denies any wrongdoing).
Thus, in an unusual move, Seeley also filed a CHRO complaint against QU claiming it
discriminated against him on the basis of his gender when it terminated him on April 9, 2015, and
replaced him with a female head coach, Cassandra Turner, who had been his former assistant coach
prior to his termination. See Ex. EE. Seeley relies on prior Title IX litigation against QU to prop
up this unsupported assertion. See id. QU's response highlights the absurdity of Seeley's assertions
of discrimination and notes that Seeley acknowledges in his breach of contract claim against the
university that he was terminated for his alleged abuse of student-athletes, which abuse is detailed
more fully in QU's response as well as in this memorandum. See Exs. FF; HH; IL Moreover, per
QU, Plaintiff did not dispute during QU's investigation of the abuse that he grabbed a student, made
inappropriate comments, and used profanity. See id. That Plaintiff sees no issue with defaming and
blaming others for the consequences of his misconduct is troubling and worth note.
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complaint has four remaining counts, Counts Five through Eight, which respectively alleged claims

of (1) negligent infliction of emotional distress; (2) intentional infliction of emotional distress; (3)

tortious interference with contract; and (4) tortious interference with a business expectancies.

Because Plaintiff now resides and works in Hong Kong, he has yet to be deposed and a number of

discovery disputes remain in this matter. Nonetheless, the undisputed facts show that summary

judgment should be entered on the remaining counts in Bills' favor.

III. FACTS

For the purposes of this motion, the following facts are undisputed. As of July 1, 2010, or

even earlier, QU appointed Plaintiff as its Head Women's Ice Hockey Coach pursuant to a contract

that, as amended, expired on June 30, 2019, subject to certain conditions, including the obligations

to uphold a standard of rules compliance and academic progress, applicable rules and regulations set

forth by the NCAA and other applicable sports conferences, and the NCAA Bylaw, Article 10,

concerning Ethical Conduct. See Ex. A; see also Complaint, Count One, ¶ 7; and see Ex. V

(response to Interrogatory No. 19). The NCAA Division I Manual for 2014-2015 required, among

other things, a Commitment to Student-Athlete Well-Being by expressly stating that athletic

programs "shall be conducted in a manner designed to enhance the well-being ofstudent-athletes"

and to "provide an environment that fosters fairness, sportsmanship, safety, honest and positive

relationships between student-athletes and representatives of the institution." See Ex. B at QU-

00136; QU00139. Coaches are held individually responsible for their conduct under the NCAA

D
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standards and are considered "teachers of young people" whose "responsibility is an affirmative

one" such that "they must do more than avoid improper conduct or questionable acts. Their own

moral values must be so certain and positive that those younger and more pliable will be influenced

by a fine example. Much more is expected of them than of the less critically placed citizen." See

Ex. B at QU-00449 (§§ 19.01.2 & 19.01.5). Seeley knew of his responsibility under the NCAA

rules and confirmed that he had reviewed such policies from as early as July 9, 2010. See Ex. C.

Moreover, Seeley was subject to QU's Policy Manual, which maintains a zero tolerance policy for

"[v]iolent behavior of any kind or threats of violent behavior" on campus or at University sponsored

events, and which prohibited behavior includes threats, bullying, swearing or shouting at another

person, and reckless or intentional disregard for the safety or well-being of others. See Ex. D. In

addition, under the 2014-2015 Staff Handbook it is clear that "[c]oaches and staff are expected to

treat student-athletes with respect. Abusive conduct, whether physical or emotional, will not be

tolerated." See Ex. E, at QU-0062. Head coaches also are required "to provide [written] aid

recommendations to institutional designees to ensure their program's athletic scholarship budget is

fully awarded to student-athletes each academic year." See Ex. E, at QU-0065.

For several years, QU's women's hockey players had complained about Seeley's abusive

conduct via anonymous Student-Athletic End-of-Season Surveys. In the 2009-2010 survey, players

noted that their success overall "comes at the expense of emotional distress and verbal neglect" and

that "the environment is extremely intense and often can get the best of a lot of players." One
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player stated she had not had a good experience with the coaches and would be transferring. There

were also indications of NCAA rule violations and one player commented that "Coach was a crazy

man, in a less then positive way." See id., at QU-00830; QU-00832. One player recommended a

team psychologist. Another noted that while her play had improved, "the emotional drain that was

put on us is something I found not to be normal.... The way coach goes about motivating is

completely irrational and unreasonable. There needs to be some way to create a more inviting and

less intimidating atmosphere when going to the rink on a daily basis." See id., at QU-00833.

The 2012-2013 survey showed no improvement. In a lengthy, detailed statement, one

freshman student stated "[t]he coaching staff wasn't what they appeared to be in my visits. They

are the kind of coaches that make you feel like nothing is ever good enough. The language and use

of words our head coache [sic] uses is inexcusable. He does not know how to talk to College

woman [sic] properly and has a tough time relating to us." See Ex. G, QU-00788. She went on to

describe the Plaintiffls conduct as "very overwhelming .... Yelling, screaming, insulting, etc [sic]

isn't the way to get a team to function.... He blames us for snapping at his wife and kids at home.

He has anger issues and cannot control his swearing.... It makes me sad .... To be honest I wish

they were not our coaches." See id. She goes on to detail retaliatory coaching practices that failed

to account for existing injuries for players and lead to an injury for a player that left her off the ice

for most of the season. See id. In sum, the player stated, "I will not defend them when recruits ask

D
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me what I think .... I would tell them the brutal truth they deserve because I wish someone has

[sic] done that for me." See id.

Another student in the 2012-2013 season stated:

"I think this team would have been a lot better off with a different head
coach. Not only has he made my four years here miserable but he has said some of
the meanest things humanly possible to some of the members on the team. Not only
does he break the rules but he tries to scare you into not telling on him or he won't
play you. He pushed someone off the bench once because she wasn't having her
best game. He has thrown peoples [sic] sticks across the room and grabbed us by our
jerseys. We watch film on the bus rides home, we watch film on the day of games
and we practice way over our hours.... [H]e treated us like shit and he always tries
to make us feel worthless.... He has brought his family up saying that we are
making him yell at his wife and kids when he gets home. He told a girl on our team
when she was ready to quit that if she goes home all she will be is a waitress and that
she will have no life.... If I could have changed one thing in my 4 years here it
would have been to say something sooner in hopes to have a new head coach... .
[He] strikes the fear in the younger players telling them to fuck off and here are the
transfer papers.... What kind of man sits there and yells at 17-24 year old girls like
that? People are so scared to even talk to him because of how he acts.... I suggest
starting over fresh with 3 new coaches. This would do wonders for the team." See
Ex. G, at QU-00789.3

3 The number and scope of negative incidents related by students is overwhelming and shocking,
and the Court is invited to peruse the surveys in full. One player notes Plaintiff "breaks us down
and destroys confidence in his players" and after winning a game Plaintiff yelled at her for smiling.
See Ex. G, QU-00789 (response 5). Others indicate a lack of appropriate rest and healing time for
injuries with a negative atmosphere ruled by fear, which does more harm than good. See id.
(responses 6 & 7). Another states that the way "Coach Seeley speaks to a group of young girls is
extreme.... [W]hen he swears at the team and the swears are directed at the players it is not okay.
Telling his players to "fuck off, you know where the transfer papers are" or "fuck all of you. How
the fuck do you think you can show up like that ..." is verbal abuse." See id. (response 10). The
players cited additional NCAA violations as well and noted repeatedly that they could not respect
the head coach because of his abusive treatment of the players. See id., at QU-00798 — QU00800.
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In the 2013-2014 survey, the same issues continued to surface. Players cited more NCAA

violations, commented on Seeley's anger issues and use of fear, and indicated he "probably

shouldn't aim a slapshot at a player that did something wrong in practice." See Ex. H, at QU-00784

— QU-00785. Although Seeley's knowledge of hockey was praised, players continued to note

swearing at the players and his extreme temper as problems. Moreover, players noted "he

sometimes personally attacks individuals." See Ex. H, at QU-00785.

Finally, in Plaintiffls final season at QU, numerous scathing comments are found in the

2014-2015 survey. One player expressed that Plaintiffl s language is "completely over the top at

moments," very frightening to be around, and if a player makes a mistake on the ice, the player is

"punished by either get [sic] screamed at or with the occasion of physical abuse (grabbing players

by jerseys)." See Ex. I, at SEE00078. Citing a number of incidents, another player said her

experience was the worst since the day she started playing hockey and related the biggest incident

that pushed her over the edge as one where during the last game of the season at Harvard

University, Seeley "physically went at one of my fellow teammates yelling/swearing at her, and

pulling her face mask. It got so physical that Paul pulled Rick off our teammate and pushed him

away. Rick then pushed Paul away and said "Don't ever fucking touch me again Paul ...." .. .

have never been a part of a team with a brutal head coach like Rick [who] for the most part ... is
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the most negative, disrespectful, and inconsiderate coach I have ever had." See id., at SEE00079

(response 4).4

Following the NCAA Women's Hockey Championship quarterfinals game against Harvard

on March 14, 2015, Bill Mecca, Senior Associate Athletics Director at QU, received a telephone

`' Again, this survey is replete with comments about and examples of Seeley's routine misconduct.
One player notes there are moments when Seeley "loses control" and recounts the Harvard game as
well. See Ex. I, at SEE00079 (response 5). Another player states "In only 2 years I have seen and
been the victim of verbal abuse and inappropriate comments, behavior and language. I have also
witnessed first hand physical abuse of players." She goes on to recount the Harvard game and
many other examples. See Ex. I, at SEE00080 (response 6). "Overall, he verbally and sometimes
physically abuses his players, he does not treat us with respect, he scares his players into not having
an opinion, he has degraded and undermined his players on too many occasions to be even
somewhat acceptable, he thinks he is above rules and has more authority than he does, and I really
believe that he and his ego are a hinderance [sic] to the program's future success." Id. The
comments from other players reflect similar examples. See id., ~, SEE00080 — SEE00082,
responses 7 ("a few people have gone to counselors" and "[n]o one should ever treat anyone that
way"); 8 ("[m]y parents were truly concerned for my well being after they saw Seeley grab and
scream at my teammate"); 9 (finding repeated comments to the team about slitting wrists and razor
blades "extremely offensive especially because there is a member on our team whose family
member is dealing with depression and even thoughts of suicide"); 10 ("[t]he well being of the
players is not put first" and other comments about inappropriate behavior and statements); 11
(inappropriate comments); 12 (incidents with Plaintiff that "got out of hand"); 13 (discussing the
Harvard game, "[fJor the coach to put his hands on another one of us made me feel very
uncomfortable for her as well as it made the rest of the team feel uncomfortable"); 14 ("[m]ost of
the time I am scare or don't want to go to the rink for practice because of Coach"); 15 (Plaintiff
embarrassed player after a game in front of team and told her "not to slit [her] wrists because I was
upset about my performance"); 16 ("[h]ave seen other players mistreated before" and "sometimes
things do get out of hand"); 17 ("[t]here were a couple times this year and in the past where I have
felt uncomfortable with some of the actions that Coach Seeley has displayed" and relating
incidents); 18 ("the head coach of this program is very disrespectful towards players" and "we often
feel uncomfortable in the locker room from the comments he makes"); 19 ("I have concern for
peoples [sic] well beings [sic]"); see also SEE00092 comments. A number of these comments
concern the Harvard game at the end of the season which, of course, directly precipitated and
directly preceded Plaintiffls termination from QU.
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call asking if he would meet with the captain of the team, Morgan Fritz-Ward, who had voiced

concerns about Seeley and asked for Mecca's involvement. Mecca met the captain that day and,

according to Mecca's notes, she related many of the above noted complaints concerning Seeley's

constant misconduct as well as Seeley's threats to take athletic scholarships away from players. See

Ex. J. Mecca called a meeting on March 25, 2015, with Director Jack McDonald, the captain and

Jamie Schilkowski (Assistant Athletics Director), where Morgan reiterated her concerns and

additional incidents concerning Seeley. See id. On March 30, 2015, based on the end-of-season

survey and Morgan's reports, another meeting was held with additional team members to further

discuss the various issues and incidents concerning Seeley's misconduct. See id. Another similar

meeting with athletics staff and about twenty team members took place on April 6, 2015, in which

Mecca found the reports to be consistent with prior statements against Seeley. See id.; see also Ex.

K; Ex. L;5 Ex. M; Ex. N; Ex. O; Ex. V, response to Interrogatory No. 24.

It should come as no surprise, therefore, that on or about April 8, 2015, approximately three

weeks after the end of the 2014-2015 QU women's hockey season, Plaintiff was approached by QU

officials about the various allegations against Plaintiff in connection with his position as the head

coach of the QU women's hockey team, including the fact that he yelled at a player and grabbed her

by the helmet chin strap (at the season's last game against Harvard). See Complaint, Count One, ¶

15; see also Ex. V, response to Interrogatory No. 20. On April 8, 2015, Qunnipiac's student-run

5 This exhibit includes page SEE00193, which was present in Plaintiffls production but absent from
QU's production.
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television network, known as Q30 TV ("Q30"), ran a story on its website, Q30Television.com, that

stated the Plaintiff would be fired and would resign following an investigation into allegations of

"potentially abusive behavior" (the "First Article"). See Ex. P. On Apri19, 2015, Plaintiffl s

employment as head coach ended via an-email and letter from Ron Mason (QU's Vice President

and Chief Human Resources Officer) to Plaintiff and Directar McDonald. See Ex. Q; Ex. EE.

Mason stated he had concluded his investigation and that QU had "decided it would be best to

separate [Seeley] from employment with Quinnipiac University effective immediately." See id.;

see also Ex. V (QU responses to Interrogatory Nos. 4, 6, 7 and 12).

Also on Apri19, 2015, the Q30 website published another article stating that Director

McDonald had officially announced Plaintiff s resignation as head coach and that Seeley had been

under investigation after allegedly grabbing a player during the Harvard game (the "Second

Article"). See Ex. R; see also Ex. S and Ex. T. The New Haven Register then also published its

own article on Apri19, 2015, concerning Plaintiffs resignation, which reiterated that Plaintiff was

under investigation by QU for the same conduct. See Ex. U.6

6 Plaintiffls very public resignation directly followed the results of QU's investigation. QU's
verified responses to interrogatories in this case, when QU was still a party, stated in response to
Interrogatory No. 4, which asked QU to state all grounds and reasons for the termination of
Plaintiff's employment, as follows: "QU terminated plaintiffls employment following an
investigation into reports made by student-athletes, both in anonymous end-of-season evaluations
completed by the students, and in meetings with Jack McDonald, Bill Mecca, Tracey Flynn, Jamie
Schilkowski, and Human Resources representatives. Student-athletes reported a series of instances
of abusive behavior by plaintiff, including, but not limited to, physically grabbing a student when
she came off the ice in full view of spectators; regularly screaming at the student-athletes; using
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Following Q30's publication of the Second Article, Bills' daughter called him on the

evening of April 9, 2015, after Plaintiff's termination, and after the Second Article had been posted

online. See Ex. W, Bills Tr., at 10:20-22.~ Thereafter, Bills posted anon-public comment on the

Q30 webpage for that article, which stated that his daughter also suffered from abuse by Seeley at

Clarkson University. As Bills understood it, the webpage for the article indicated that one could

post a private comment. See Ex. X, Bills Af£, at ¶¶ 8-9; Ex. W, at 12:4-12. At 10:02 p.m., on

Apri19, 2015, Bills also placed a call to QU's athletic department and left a voicemail expressing

his satisfaction with the Plaintiffls resignation. See Ex. X at ¶ 10; see Ex. W, at 11:10-24.

At 10:28 a.m. on April 10, 2015, Q30 reporter Jon Alba ("Alba") emailed Bills about the

comment and asked Bills if he would provide additional information. See Ex. W, at 12:13-17; Ex.

Y.g On April 10, 2015, at 1:15 p.m., Bills spoke with Alba by telephone, who told Bills he believed

the story concerning Plaintiffls alleged misconduct went a lot deeper and asked if Bills would share

profanity, including stating ̀ I am going to fuck you' to astudent-athlete; repeatedly making
references to the student athletes committing suicide or slitting their wrists; deliberately shooting a
puck towards astudent-athlete's head; and threatening the loss of playing time and scholarships if
students discussed his conduct with anyone including their parents. Upon careful investigation, QU
deemed these reports credible and elected to discharge plaintiff on account of his inappropriate and
abusive behavior." See Ex. V, response to Interrogatory No. 4. QU also stated under oath that
"[P]laintiffls conduct and actions were in violation of the NCAA rules, the MAAC Sportsmanship
Statement, and the QU athletics policies as expressed in QU's handbook. See id., response to
Interrogatory No. 12, and see responses to Interrogatory Nos. 19, 20 & 24.
~ Only further highlighting that Bills had no involvement in Seeley's termination, QU has confirmed
it has no responsive documents concerning any communications between Bills and QU prior to
Seeley's termination. See Ex. V, response to Request for Production No. 23.
g This exhibit was formerly Exhibit A to the Bills' Affidavit.
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more about what happened to his daughter at Clarkson University. See Ex. W, at 12:25 — 13:4; Ex.

Z. Bills agreed to do so thinking that "the truth should be known to spare any other little girls

from having to get in this situation that my daughter did." Ex. W, at 13:10-13. As a result, Bills

shared his notes with Alba concerning incidents of alleged abuse at Clarkson University during the

2003-2004 women's hockey season there. See Ex. W, at 13:10-13; 16:1-3, 15-16; see also Ex. AA.9

Bills and Alba had subsequent discussions and emails between April 11 and April 16, 2015,

concerning the notes, but Bills never discussed how Plaintiff should be treated. See Ex. W, at 30-

32; Ex. BB. Thereafter, on April 14, 2015, Q30 published a story by Alba entitled "Former

Clarkson players accuse ex-QU coach Rick Seeley of abuse." See Ex. CC (the "Third Article"). In

that article there is only one quote from Bills, who stated his opinion that "[i]t was only a matter of

9 Bills generated notes from atwo-hour discussion in 2004 he had with six to ten Clarkson women's
hockey players, including his daughter, Cortney Bills, in an effort to bring Plaintiffls alleged
misconduct at Clarkson to light. The notes detail a number of alleged incidents of verbal and
physical abuse by Plaintiff directed at the Clarkson players, which are very similar to the conduct
displayed by Seeley towards QU's players. See Ex. W, at 17-18, 35-58; Ex. AA. After reporting
the alleged misconduct to Clarkson officials, Bills received a letter dated February 23, 2004, from
Clarkson's President, Anthony Collins, who wrote that "[a]ppropriate actions have been taken," that
he had asked Plaintiff for background information, and that further review would occur. See Ex.
AA (last page); Ex. W, at 24:12-13. Bills believed that Clarkson officials had sent Plaintiff to anger
management classes and suspended him for a period of time as a result of the Clarkson incidents.
See Ex. W, at 66:14-24. Bills' daughter then transferred to a new school, and still receives
counseling concerning the events at Clarkson. See id. at 25:6 — 26:8. Bills also communicated
briefly with a Mr. Coates in 2005 concerning the 2004 notes, who told Bills he had heard about
Bills' daughter and some of the other daughters involved, and that Coates' daughter experienced
similar treatment by Plaintiff. See Ex. AA; Ex. W, at 33:22 - 34:9.
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time before [Plaintiff) got caught.... He was an extremely abusive man and should not be

coaching young women."lo

Bills did not believe his communications with Alba would have any further detrimental

effect on Plaintiff because Seeley had already been terminated from his position at QU. See Ex. W,

at 64:7-9. In addition, having personally met with the Clarkson players and seeing how upset they

were in 2004, Bills was under the good faith, absolute conviction that the incidents of verbal and

physical abuse relayed to him by the Clarkson players were 100 percent true. See id., at 65:15-24.11

In fact, Bills was not "out to get Seeley" but rather felt that, because Seeley had been terminated

from QU for the same abuse his daughter had gone through, he simply "needed to tell the truth so

no other girls have to suffer the consequences." Ex. W, at 73:3-20. Bills' goal in sharing the

information related to events at Clarkson was not to harm Plaintiff or destroy his career, but rather

"to get the truth out." See id., at 75:11-24.12 Ultimately, Seeley has advanced his coaching career

to the world stage, having been hired abroad in August 2015 by the Chinese Ice Hockey Association

under a contract that lasts until at least April 20, 2018, with the stated goals of taking the Chinese

to On April 15, 2015, Q30 added a short update to the Third Article and Alba emailed Bills a link to
that updated article. See Ex. BB & Ex. CC. On April 16, 2015, Q30 again added another short
update to the Third Article. See Ex. CC.
11 Two attached affidavits from former Clarkson players Cortney Bills and Jill Nolan, which detail
some of Plaintiff's abusive conduct while coaching at Clarkson University, underscore Bills' good
faith belief and further support that the statements and information provided by Bills to the Q30
reporter were, in fact, true. See Ex. HH and Ex. II.
lz Of note, in a separate news article updated on April 15, 2015, Director McDonald admitted that
he knew at some point after Seeley was hired at QU about incidents regarding Seeley's behavior as
a coach towards players at Clarkson. See Ex. DD.
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National Women's Hockey Team to first place in the world championship and qualifying that team

for the 2018 Olympic Winter Games. See Ex. GG. Additional facts may be cited herein as needed.

IV. STANDARD OF LAW

The summary judgment procedure "is an attempt to dispose of cases involving sham or

frivolous issues in a manner which is speedier and less expensive for all concerned than afull-dress

trial." United Oil Co. v. Urban Redevelopment Commission, 158 Conn. 364, 376, 260 A.2d 596

(1969). Practice Book § 17-49 provides, in relevant part, that summary judgment "shall be rendered

forthwith if the pleadings, affidavits and any other proof submitted show that there is no genuine

issue as to any material fact and that the moving party is entitled to judgment as a matter of law." A

"genuine issue" is a triable, substantial or real issue of fact that can be maintained by presenting

substantial evidence outside the pleadings from which the material facts alleged can be warrantably

inferred. See United Oil, supra, 158 Conn. at 378-79. "Material facts" are those "which will make

a difference in the result of the case." Haininer v. Lumberman's Mutual Casualty Co., 214 Conn.

573, 578, 573 A.2d 699 (1990).

While the party seeking sununary judgment has the burden of showing the absence of any

genuine issue of material fact, "[t]o oppose a motion for summary judgment successfully, the

nonmovant must recite specific facts ...which contradict those stated in the movant's affidavits and

documents." Hammer, supra, 214 Conn. at 579. The opposing party must substantiate its

opposition with an evidentiary foundation which demonstrates the existence of disputed facts.
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Haesche v. Kissner, 229 Conn. 213, 217, 640 A.2d 89 (1994); Burnham v. Karl and Gelb, P.C., 50

Conn. App. 385, 387, 717 A.2d 811 (1998), affld, 252 Conn. 153, 745 A.2d 178 (2000); Wellin tg_on

Systems, Inc. v. Reddin~p, Inc., 49 Conn. App. 152, 714 A.2d 21 (1998). "It is not enough

for the opposing party merely to assert the existence of such a disputed issue." (Internal quotation

marks omitted.) Hammer, supra, 214 Conn. at 578-79. "Mere assertions of fact ...are .. .

insufficient to establish the existence of a material fact and, therefore, cannot refute evidence

properly presented to the court [in support of a motion for summary judgment]." Burnham, supra,

50 Conn. App. at 387; Water &Way Properties v. Clot's Mfg. Co., Inc., 230 Conn. 660, 665, 646

A.2d 143, 145 (1994). Accordingly, "[i]f the evidence presented by the moving party is sufficient

to establish that judgment is warranted as a matter of law, it is not rebutted by the bald statement

that an issue of fact does. exist." Connecticut Housing Auth. v. John Fitch Ct. Assoc., 49 Conn.

App. 142, 146, 713 A.2d 900 (1998); see Hammer, supra, 214 Conn. at 579.

Ultimately, "[t]he test is whether a party would be entitled to a directed verdict on the same

facts." Harmller, supra, 214 Conn. at 578. Thus, "[i]n deciding a motion for summary judgment,

"the trial court must view the evidence in a light most favorable to the non-moving party." Connell

v. Colwell, 214 Conn. 242, 246-47, 571 A.2d 116 (1990); Burnham, supra, 50 Conn. App. at 387.

Upon such a review, a summary disposition should enter when there is "evidence which a jury

would not be at liberty to disbelieve and which would require a directed verdict for the moving

party." United Oil, supra, 158 Conn. at 380. Moreover, "[a] defendant's motion for summary
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judgment is properly granted if it raises at least one legally sufficient defense that would bar the

plaintiff s claim and involves no triable issue of fact." Perille v. Raybestos-Manhattan-Europe, Inc.,

196 Conn. 529, 543, 494 A.2d 555 (1985); Beebe v. Town of East Haddam, 48 Conn. App. 60, 64,

708 A.2d 231 (1998). Such a motion also can be used to challenge the legal sufficiency of a

pleading when the pleading fails to set forth a cause of action or defense and the defect cannot be

cured by repleading. See Larobina v. McDonald, 274 Conn. 394, 401, 876 A.2d 522 (2005).

V. LEGAL ARGUMENT

A. Bills is Entitled to Summary Judgment As to Counts Five and Six

Plaintiff s emotional distress claims fail as a matter of law for a number of reasons. First,

Plaintiffs claims cannot be proven on the elements in that there is an absolute lack of damages, a

lack of reasonable fear on the Plaintiff s part in connection with or in light of Defendant's alleged

conduct, and a complete lack of the type of outrageous behavior needed for the intentional infliction

claim to have any merit. Moreover, Plaintiffls unclean hands should bar the claims based on his

own misconduct and his prior termination or resignation from the position at issue. To the extent

Plaintiff could show any damages, any such damages resulted from Plaintiff's failure to mitigate his

damages; Plaintiff's own negligence, conduct or misconduct; and/or the intervening acts or

omissions of others for which Defendant is not liable. Finally, it is obvious that Bills is recasting

his defamation claims as emotional distress claims to avoid the protections afforded by defamation

law. There also is significant undisputed evidence that any statements regarding abuse that Bills
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made were substantially true, or were made in the good faith belief that they were true. Such

statements also are protected speech under the First Amendment and are protected by the fair

comment privilege. As a result, there are no genuine issues of material fact and Defendant is

entitled to judgment as a matter of law on Counts Five. and Six.

"[I]n order to prevail on a claim of negligent infliction of emotional distress, the plaintiff

must prove that the defendant should have realized that its conduct involved an unreasonable risk of

causing emotional distress and that that distress, if it were caused, might result in illness or bodily

harm." (Internal quotation marks omitted.) Larobina v. McDonald, 274 Conn. 394, 410, 876 A.2d

522 (2005) (siunmary judgment granted against plaintiff's negligent infliction of emotional distress

claim). To prevail on a claim of negligent infliction of emotional distress, a plaintiff must prove

the following elements: "(1) the defendant's conduct created an unreasonable risk of causing the

plaintiff emotional distress; (2) the plaintiff s distress was foreseeable; (3) the emotional distress

was severe enough that it might result in illness or bodily harm; and (4) the defendant's conduct was

the cause of the plaintiff s distress." Carrol v. Allstate Ins. Co., 262 Conn. 433, 444, 815 A.2d 119

(2003). In addition, to meet the elements of the claim, "the fear or distress experienced by the

plaintiffs [must] be reasonable in light of the conduct of the defendants. If such a fear were

reasonable in light of the defendants' conduct, the defendants should have realized that their conduct

created an unreasonable risk of causing distress, and they, therefore, properly would be held liable.

Conversely, if the fear were unreasonable in light of the defendants' conduct, the defendants would
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not have recognized that their conduct could cause this distress and, therefore, they would not be

liable." Id. at 447; see also Barrett v. Danbury Hoses, 232 Conn. 242, 262, 654 A.2d 748 (1995)

(summary judgment in favor of the defendant hospital and physician was appropriate where plaintiff

patient was unable to provide evidence that cause of his alleged fear occurred in the manner

claimed); Montinieri v. Southern New England Tel. Co., 175 Conn. 337, 338, 398 A.2d 1180 (1978)

(summary judgment granted for defendant company where plaintiff had made certain information

public in many ways and therefore there was no reason for the defendant to believe that disclosing

the information involved an unreasonable risk of causing distress to the plaintiffs).

"In order for the plaintiff to prevail in a case for liability under ... [intentional infliction of

emotional distress], four elements must be established. It must be shown: (1) that the actor intended

to inflict emotional distress or that he knew or should have known that emotional distress was the

likely result of his conduct; (2) that the conduct was extreme and outrageous; (3) that the

defendant's conduct was the cause of the plaintiff s distress; and (4) that the emotional distress

sustained by the plaintiff was severe.... Whether a defendant's conduct is sufficient to satisfy the

requirement that it be extreme and outrageous is initially a question for the court to determine. .. .

Only where reasonable minds disagree does it become an issue for the jury." (Citations omitted.)

Appleton v. Board of Educ., 254 Conn. 205, 210, 757 A.2d 1059 (2000). "Liability for intentional

infliction of emotional distress requires conduct that exceeds ̀all bounds usually tolerated by decent

society ....' Liability has been found only where the conduct has been so outrageous in character,
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and so extreme in degree, as to go beyond all possible bounds of decency, and to be regarded as

atrocious, and utterly intolerable in a civilized community. Generally, the case is one in which the

recitation of the facts to an average member of the community would arouse his resentment against

the actor, and lead him to exclaim, ̀Outrageous!' 1 Restatement (Second), Torts § 46, comment

(d), p. 73 (1965). Conduct on the part of the defendant that is merely insulting or displays bad

manners ar results in hurt feelings is insufficient to form the basis for an action based upon

intentional infliction of emotional distress." (Citations omitted.) Id. at 210-ll.

Plaintiff cannot present evidence sufficient to meet the elements of these claims. First,

Plaintiff cannot show a reasonable fear in connection with the Defendant's actions. In fact, the

record is replete with instances in which the Plaintiff made public his abusive conduct. Numerous

young women reported the conduct and the same kind of conduct was seen quite publically during

the NCAA quarterfinals game at Harvard. See, ems., Exhibits F through V. It defies belief, in light

of the Plaintiff's very public and multiple displays of the underlying abusive conduct in front of

numerous witnesses over a course of many years, that he had any reasonable fear of Defendant's

statements or notes so as to cause Plaintiff any distress or to support a finding of an unreasonable

risk of causing him distress. In fact, the evidence shows that Plaintiff had no fear concerning

reports of his misconduct and told his players that they could report whatever they wanted because,

at least by implication, he was insulated from repercussions. See, ems., Ex. J at QU-00003 (QU

team captain reported to QU official Bill Mecca that Seeley told players "Jack [McDonald] is like
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my father so it really doesn't make a bit of difference what you write about me because Jack has my

back"); see also Ex. K (Seeley told the team "Jack McDonald is like a father figure to me"); Ex. M

(Seeley told players "that the surveys are not confidential because Jack (McDonald) is like a father

to him so he will tell him who said what")

As such, the Montinieri case provides a straightforward example, which, taken for the

proposition for which it stands, illustrates that Defendant could not possibly have had a reason to

believe that his conduct would create an unreasonable risk of distressing Seeley. See Montinieri v.

Southern New England Tel. Co., 175 Conn. 337, 347, 398 A.2d 1180 (1978) (surninary judgment

granted for defendant company where plaintiff had made certain information public in many ways

and therefore there was no reason for the defendant to believe that disclosing the information

involved an unreasonable risk of causing distress to the plaintiffs). Because Seeley repeatedly

engaged in his misconduct towards his players in public forums and in front of numerous witnesses

on a regular basis, Seeley cannot now be heard to claim that he was distressed when Bills opined on

that misconduct and provided information concerning Seeley's pattern of misconduct to Alba as a

matter of public concern, especially when that was done after the Harvard game, after QU's

investigation, and after Seeley's termination, all of which already confirmed the type of misconduct

of which Bills spoke and which was already a topic of public discussion in the news media. If

anything distressed Plaintiff, of which there is no evidence, it was his own pattern of misconduct,

brought into sharp focus by his very public actions at the Harvard game, the ensuing QU
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investigation and his termination. Accordingly, Plaintiff cannot show that defendant's conduct

meet any of the four elements needed to prevail on a claim of negligent inflectional of emotional

distress. See Carrol v. Allstate Ins. Co., 262 Conn. 433, 444, 815 A.2d 119 (2003).

As to the claim of intentional infliction of emotional distress, there is no evidence that the

conduct at issue damaged Plaintiff or that it is considered under our law to be outrageous or

extreme. In fact, Bills' conduct is encouraged as a matter of public policy in an age where

heightened attention to the abuse of women is both prevalent and well justified. In the Appleton

case cited above, our Supreme Court reversed an Appellate Court ruling and upheld a trial court's

original decision to grant defendants summary judgment on claims of intentional emotional distress

where a teacher had been subjected to condescending comments and open questions in front of

colleagues about her mental and physical fitness to work, had been subjected to two psychiatric

examinations, and was then forced to resign and escorted from the premises. See Appleton, supra,

254 Conn. at 211-212. The Court easily upheld the trial court's decision to grant summary

judgment to the defendant. "These occurrences may very well have been distressing and hurtful to

the plaintiff. They do not, however, constitute extreme and outrageous conduct ...." Id. at 212

("[a]s the defendants' actions in the present case were not so atrocious as to exceed all bounds

usually tolerated by decent society, their conduct is insufficient to form the basis of an action for

intentional infliction of emotional distress")
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As in the Appleton case, there is no evidence to date that the Plaintiff was damaged, hurt or

distressed by any of Bills' conduct, or that Plaintiff could differentiate any alleged damages or

distress he suffered at his own hands or the hands of others as a result of his misconduct from any

alleged damages or distress purportedly caused by Bills.13 Further, as a result of the overwhelming

evidence that Plaintiff verbally, physically and emotionally abused his players at QU and Clarkson,

Plaintiff's own unclean hands should bar him from recovering against any of the individuals who

brought his misconduct to light.14 Moreover, there is evidence that Seeley suffered no damages at

all, having been quickly signed to a new coaching contract in August 2015 for the Chinese National

13 Thus, Plaintiff cannot show that Defendant was the proximate cause of his alleged damages or
injuries. "No matter how negligent a party may be, if his act bears no causal relation to the injury, it
is not actionable." LaBieniec v. Baker, 11 Conn. App. 199, 206, 526 A.2d 1341 (1987) (where
plaintiff could not differentiate between alleged emotional distress caused by an alleged delay as
opposed to plaintifflspre-existing condition trial court was justified in directing verdict against
plaintiff . Similarly, here Plaintiff has presented no evidence differentiating between any alleged
emotional distress purportedly caused by Bills' conduct and that caused by his own or by the acts of
QU in terminating his employment.
14 The doctrine of unclean hands derives from "the equitable maarim that he who comes into equity
must come with clean hands." DeCecco v. Beach, 174 Conn. 29, 34, 381 A.2d 543 (1977); accord
Gelinas v. West Hartford, 225 Conn. 575, 587, 626 A.2d 259 (1993) ("one who seeks equity must
also do equity and expect that equity will be done for all"). "No one shall be permitted to profit by
his own fraud, or to take advantage of his own wrong, or to found any claim upon his own iniquity,
or to acquire property by his own crime. These maims are dictated by public policy, [and] have
their foundation in universal law administered in all civilized countries ...." Thompson v. Orcutt,
257 Conn. 301, 316, 777 A.2d 670 (2001); see also Precision Co. v. Automotive Co., 324 U.S. 806,
815, [*315] 65 S. Ct. 993, 89 L. Ed. 1381 (1945) ("where a suit in equity concerns the public
interest as well as the private interests of the litigants, [the doctrine of unclean hands] assumes even
wider and more significant proportions"). This is such a case.
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Women's Hockey Team for the purpose of raising their global profile at the World Championships

and the 2018 Olympic Winter Games. See Ex. GG.

Even if Plaintiff was distressed in some way, Bills' conduct does not amount to extreme and

outrageous conduct as a matter of law. Bills essentially did two things: He opined that Seeley was

an abusive man who should not be coaching young women (a fact well-supported by overwhelming

evidence that had already been reported to the public before Bills acted), and he sent a copy of his

notes about additional alleged abusive conduct by Seeley to a reporter trying to bring to light the

full scope of Seeley's misconduct as a matter of public concern. Our law and public policy

encourages such conduct and rather than considering it outrageous and a cause for liability actually

shields people like Bills from liability. See, ems., Rioux v. Barry, 283 Conn. 338, 350-351, 927

A.2d 304 (2007) (holding that statements concerning plaintiffs use of improper language and

alleged sexual harassment made in context of judicial and quasi judicial proceedings are absolutely

immune from claims of intentional infliction of emotional distress); see also General Statutes § 17b-

451 (mandated reporting law). While Bills may not enjoy absolute immunity and may not have

been legally compelled to report the abuse at issue,ls the principle behind the public policy remains

clear. In our society the reporting of abuse or suspected abuse is not considered extreme or

is Bills does not claim he was a mandated reporter or acted within judicial or quasi judicial
proceedings, except perhaps to the extent that NCAA and related rules and policies apply to the
Plaintiff's underlying abuse. See, ems., Exhibits B-E. Bills' conduct in passing on further
information concerning Plaintiff's misconduct to the news media for additional investigation is,
however, consistent with our societal standards and the public interest in ending abuse in our
society.
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outrageous, especially where the reports have been confirmed. See, ems., Ex. CC (news report

where several of Seeley's players confirmed the abuse).

In addition, there is significant evidence that any statements Bills made regarding abuse

were substantially true, or were made in the good faith that they were true. Bills expressed that,

having personally met with the Clarkson players and seeing how upset they were in 2004, he was

under the good faith, absolute conviction that the incidents of verbal and physical abuse relayed to

him by the Clarkson players were 100 percent true. See Ex. W, at 65:15-24. Moreover, two

attached affidavits from former Clarkson players, Cortney Bills and Jill Nolan, have detailed some

of Plaintiffls abusive conduct while coaching at Clarkson University, which only underscore Bills'

good faith belief and demonstrate that Bills' statements and the information he provided to Alba

were, in fact, true. See Ex. HH and Ex. II (detailing how, at Clarkson, Seeley was a "physically,

verbally and emotionally abusive coach" who engaged in, among other things, "daily abusive

screaming and yelling of profane, vulgar and degrading language and gestures;" "improper physical

contact;" threats to terminate scholarships; and other abusive conduct). Bills' statements also are

protected speech under the First Amendment and protected by the fair comment privilege.16

16 "To be actionable, the statement in question must convey an objective fact, as generally, a
defendant cannot be held liable for expressing a mere opinion." Daley v. Aetna Life & Cas. Co.,
249 Conn. 766, 795, 734 A.2d 112 (1999). Moreover, the First Amendment protects a citizen's
speech if it concerns a matter of public concern. In fact, "[t]he [F]irst [A]mendment bars .. .
damages under the generally applicable laws of intentional and negligent infliction of emotional
distress where those claims are based on constitutionally protected conduct." Gleason v. Smolinski,
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319 Conn. 394, 406, 125 A.3d 920 (2015) (reversing trial court summary judgment in plaintiff's
favor and holding that trial court failed to consider whether the speech at issue was not merely a
personal attempt to harass plaintiff but contained significant elements of protected speech on a
matter of public concern). While "the boundaries of the public concern test are not well defined,"
the U.S. Supreme Court has articulated some guiding principles that accord broad protection to
speech to ensure the courts do not become inadvertent censors:

"It explained that [s]peech deals with matters of public concern when it can be fairly
considered as relating to any matter of political, social, or other concern to the
community ... or when it is a subject of legitimate news interest; that is, a subject of
general interest and of value and concern to the public .The arguably
inappropriate or controversial character of a statement is irrelevant to the question
whether it deals with a matter of public concern. Further, [d]eciding whether speech
is of public or private concern requires us to examine the content, form, and context
of that speech, as revealed by the whole record.... As in other [fJirst [a]mendment
cases, the court is obligated to make an independent examination of the whole record
in order to make sure that the judgment does not constitute a forbidden intrusion on
the field of free expression.... In considering content, form, and context, no factor
is diapositive, and it is necessary to evaluate all the circumstances of the speech,
including what was said, where it was said, and how it was said." (Citations omitted;
internal quotation marks omitted.) Id. at 411-12;

see also Dalev, supra, 249 Conn. at 778-781 (if one speaks as a citizen upon matters of public
concern, the statements are deemed to involve public issues and are protected speech; if the speaker
spoke upon matters of personal interest, the speech is not constitutionally protected); Fuller v. Dav
Publishing Co•, 2004 Conn. Super. LEXIS 376, *8-9 (2004) (Gordon, J.) (newspaper was not liable
for defamation where its statements regarding plaintiff's mental health and criminal proceedings
were protected under the qualified privilege of fair comment on matters of public interest; privilege
protects against defamation liability so long as the facts on which the fair comment are made "are
truly stated or privileged or otherwise known, either because the facts are of common knowledge or
because ... they are readily accessible [to the reader]") (attached as Appendix I); see also Dun &
Bradstreet v. Greenmoss Builders, Inc., 472 U.S. 749, 786, 86 L.Ed 2d 593, 105 S. Ct. 2939 (1985)
(held that fault must be proved where the subject matter of the speech by a non-media defendant is
of sufficient public concern to warrant heightened constitutional protection); Pollnow v.
Poughkeepsie Newspapers, Inc., 107 A.D. 2d 10, 486 N.Y.S. 2d 11 (2d Dept. 1985), affd, 67 N.Y.
2d 778, 501 N.Y.S. 2d 17, 492 N.E. 2d 125 (1986) (a non-media individual defendant who utilizes a
public medium for the publication of matter deemed defamatory should be accorded the same
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"[C]onduct does not lose its protected character ...simply because it may embarrass others or

coerce them into action." Gleason v. Smolinski, 319 Conn. 394, 424, 125 A.3d 920 (2015) (holding

constitutional privilege as the medium itsel fl. Even if Plaintiff had been permitted here to proceed
with his dismissed defamation claim, it should be recalled that "[a]lthough defamation claims are
rooted in the state common law, their elements ̀ are heavily influenced by the minimum standards
required by the [fJirst [a]mendment."' Gleason v. Smolinski, 319 Conn. 394, 430, 125 A.3d 920
(2015). Within this framework, it becomes clear that Bills' speech was protected speech and that
Plaintiff's emotional distress claims, whether they are really a recasting of the defamation claim or
not, fail upon examination of the record as a matter of law. Bills provided his notes regarding
Clarkson to Q30's reporter and stated simply that "[i]t was only a matter of time before [Plaintiff)
got caught.... He was an extremely abusive man and should not be coaching young women." See
Ex. CC. That statement is obviously Bills' opinion on a subject of legitimate news interest and a
matter of public concern, which was based on information he learned and believed in good faith to
be accurate (via his notes regarding Clarkson and the new reports of abuse at QU he had read after
they were publically reported), and which is protected by the First Amendment and the "fair
comment" privilege. Where Bills' daughter was no longer under Plaintiff's thumb as a player, and
evaluating the content, form and context of the statement in conjunction with the entire record here,
any personal aspect of Bills' statement is minimal compared with the overall nature of the statement
as one regarding a matter of public concern. Bills' stated intent in making the statement and
providing the notes was to get the truth out to protect the community, especially young women,
from further abuse. See Ex. W, at 64:7-9; 65:15-24; 73:3-20; 75:11-24. Moreover, because
Seeley was a public figure in the sports world, subject to strict rules of conduct, and who voluntarily
thrust himself into the public limelight via his very public conduct at the NCAA quarterfinals game
against Harvard, it is his burden to prove actual malice by Bills, of which he has no evidence. See
Fuller, supra, 2004 Conn. Super. LEXIS 376 at * 13-16 ("public figure" issue is one of law for court
to decide; summary judgment granted to defendant on a1125 counts where the speech at issue was
protected and all counts were premised on the protected speech, including claims of negligent and
intentional infliction of emotional distress). As aptly stated in a New York decision concerning a
private citizen's letters to the editor that referenced physical attacks by a plaintiff on a teenager,
"[when] a citizen is troubled by things going wrong, he should be free to 'write to the newspaper':
and the newspaper should be free to publish his letter. It is often the only way to get things put right
.... [Neither the writer nor the newspaper] should ... be deterred by fear of libel actions."
Pollnow v. Poughkeepsie Newspapers, Inc., 107 A.D.2d 10, 16, 486 N.Y.S.2d 11 (App. Div. 1985),
affd, 67 N.Y. 2d 778, 501 N.Y.S. 2d 17, 492 N.E. 2d 125 (1986).
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that First Amendment bars damages under the generally applicable laws of intentional and negligent

infliction of emotional distress where those claims are based on constitutionally protected conduct

and that trial court failed to consider whether the speech at issue was not merely a personal attempt

to harass plaintiff but contained significant elements of protected speech on a matter of public

concern). Our Supreme Court, in discussing how to approach protected speech in the context of

emotional distress claims had made clear that "[s]peech on matters of public concern ... is at the

heart of the [fJirst [a]mendment's protection.... The [fJirst [a]mendment reflects a profound

national commitment to the principle that debate on public issues should be uninhibited, robust, and

wide-open.... That is because speech concerning public affairs is more than self-expression; it is

the essence of self-government.... Accordingly, speech on public issues occupies the highest rung

of the hierarchy of [fJirst [a]mendment values, and is entitled to special protection...." Id. at 411.

Moreover, where, as here, the emotional distress claims are defamation claims in disguise, and

where "the plaintiff is a public figure ...the plaintiff also must prove that the defamatory statement

was made with actual malice, such that the statement, when made, [was] made with actual

knowledge that it was false or with reckless disregard of whether it was false...." Id. at 431-432.

In either event, the intent required to prove intentional infliction of emotional distress is

plainly absent here. As Bills has expressed, he had no intent to harm Plaintiff, and did not believe

his communications would further harm Plaintiff because Seeley had already been terminated.

Rather Bills justifiably wanted the truth to be known so that more young women would not be
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harmed by Plaintiff in the future. See Ex. W, at 64:7-9; 65:15-24; 73:3-20; 75:11-24. There is also

no evidence that Bills' statements were false or that the information he provided was false or

provided with a reckless disregard as to whether it was false. Bills had confirmation from multiple

sources. Plaintiff lacks any evidence to the contrary, and it is Plaintiffls burden to prove these

issues. See also Gleason v. Smolinski, 319 Conn. 394, 440, 125 A.3d 920 (2015) (clear and

convincing evidence needed in defamation claims to prove actual malice). In short, Bills did what

anyone should do, his conduct was in good faith and based on good grounds, and it simply does not

meet the element of extreme and outrageous conduct needed for Plaintiff to succeed on a claim of

intentional infliction of emotional distress. Because Defendant's speech is protected speech, it also

cannot serve as the basis for liability under either of the emotional distress claims. See Fuller v.

Day Publishing Co•, 2004 Conn. Super. LEXIS 376, *13-16 (2004) (Gordon, J.) ("public figure"

issue is one of law for court to decide; summary judgment granted to defendant on all 25 counts

where the speech at issue was protected and all counts were premised on the protected speech;

including claims of negligent and intentional infliction of emotional distress) (Appendix I).17

17 The Court in the Fuller case also held that the plaintiff's reliance on self-serving affidavits that the
defendants had no access to at the time the defendants engaged in the conduct at issue could not be
relied upon to "bolster [plaintiff's] claim that the defendants knowingly or recklessly provided false
information." See Fuller, supra, 2004 Conn. Super. 376 at * 15 (Appendix I). Accordingly, as such
affidavits from plaintiff were determined to be insufficient and in the absence of additional evidence
from the plaintiff to show the defendants acted with actual malice, the Court held that the
defendants met their burden of proving there were no genuine issued of material fact and entered
suirunary judgment in the defendants' favor on a1125 counts. See id. at *15-16.
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Accordingly, for the reasons stated above and based on the undisputed facts, Bills is entitled

to summary judgment in his favor on Counts Five and Six.

B. Bills Is Entitled to Summary Judgment As To Counts Seven and Eight

By virtue of Plaintiff's own allegations, and in accordance with the undisputed facts, Bills

cannot be held liable for QU's termination of Seeley's contract with QU as head coach of the Team,

as alleged in Count Seven. Moreover, Bills cannot be held liable for Seeley's purported loss of

business expectancies under the QU contract, especially where Count Eight relies on the exact same

alleged facts as Count Seven. Accordingly, for a variety of reasons, there are no genuine issues of

fact and Bills is entitled to summary judgment on Counts Seven and Eight as a matter of law.

Relying exclusively on claims of defamation allegedly perpetrated by Bills, Plaintiff claims

in conclusory fashion that Bills knew of Plaintiffl s existing employment with QU andlor his

business expectancy of future employment with QU, that Bills tortiously interfered with the same,

and that Plaintiff suffered an actual loss as a result. See Complaint, Counts Seven and Eight. The

timeline of events, however, is not in dispute and is supported by clear, unrefuted evidence

demonstrating that Bills is entitled to summary judgment based on each of his six special defenses.

"A claim for tortious interference with contractual relations requires the plaintiff to establish

(1) the existence of a contractual or beneficial relationship, (2) the defendants' knowledge of that

relationship, (3) the defendants' intent to interfere with the relationship, (4) the interference was
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tortious, and (5) a loss suffered by the plaintiff that was caused by the defendants' tortious conduct.

Collum v. Chapin, 40 Conn.App. 449, 452, 671 A.2d 1329 (1996). Unlike other torts in which

liability gives rise to nominal damages even in the absence of proof of actual loss ... it is an essential

element of the tort of unlawful interference with business relations that the plaintiff suffers actual

loss. Taylor v. Sugar Hollow Park, Inc., 1 Conn. App. 38, 39, 467 A.2d 935 (1983)." Appleton v.

Bd. of Educ. of Town of Stonin ton, 254 Conn. 205, 212-13, 757 A.2d 1059 (2000) (upholding

summary judgment against plaintiff where plaintiff voluntarily resigned and in the absence of actual

loss as required by the elements of the action). Moreover, for Plaintiff to prevail on such a claim

he must prove that Defendant's conduct caused QU to terminate its relationship with the Plaintiff.

See Collum v. Chapin, 40 Conn. App. 449, 452, 671 A.2d 1329 (1996).

"It is well established that the elements of a claim for tortious interference with business

expectancies are: (1) a business relationship between the plaintiff and another party; (2) the

defendant's intentional interference with the business relationship while knowing of the relationship;

and (3) as a result of the interference, the plaintiff suffers actual loss." Hi-Ho Tower, Inc. v. Com-

Tronics, Inc., 255 Conn. 20, 27, 761 A.2d 1268 (2000). "Unlike other torts in which liability gives

rise to nominal damages even in the absence of proof of actual loss; see Riccio v. Abate, 176 Conn.

415, 418-19, 407 A.2d 1005 (1979); it is an essential element of the tort of unlawful interference

with business relations that the plaintiff suffered actual loss." (Internal quotation marks omitted.)

Id. at 33. "It is axiomatic that the burden of proving damages is on the party claiming them... .
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When damages are claimed they are an essential element of the plaintiff s proof and must be proved

with reasonable certainty.... Damages are recoverable only to the extent that the evidence affords a

sufficient basis for estimating their amount in money with reasonable certainty." (Internal quotation

marks omitted.) Lawson v. Whitev's Frame Shoff, 241 Conn. 678, 689, 697 A.2d 1137 (1997).

Further, "[a]lthough Connecticut courts long [have] recognized a cause of action for tortious

interference with contract rights or other business relations ... [the case law indicates, nonetheless,]

that not every act that disturbs a contract or business expectancy is actionable.... For a plaintiff

successfully to prosecute such an action it must prove that the defendant's conduct was in fact

tortious. This element may be satisfied by proof that the defendant was guilty of fraud,

misrepresentation, intimidation or molestation ... or that the defendant acted maliciously.... [An]

action for intentional interference with business relations ...requires the plaintiff to plead and

prove at least some improper motive or improper means.... The plaintiff in a tortious interference

claim must demonstrate malice on the part of the defendant, not in the sense of ill will, but

intentional interference without justification.... In other words, the [plaintifff bears the burden of

alleging and proving lack of justification on the part of the [defendant]." (Citations omitted;

internal quotation marks omitted.) Downes-Patterson Corp. v. First Nat'1 Supermarkets, Inc., 64

Conn. App. 417, 429, 780 A.2d 967 (2001). "Stated simply, to substantiate a claim of tortious

interference with a business expectancy, there must be evidence that the interference resulted from

the defendant's commission of a tort. [A] claim is made out [only] when interference resulting in
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injury to another is wrongful by some measure beyond the fact of the interference itself.... [Not

every act of interference is ... tortious." Id. (upholding trial court's determination to set aside jury

verdict for plaintiff where plaintiff lacked evidence to support elements of the claim including

knowledge of the alleged contract and improper motive or means beyond the interference itself .

Here, not only is there no evidence that Bills knew of Seeley's contract, the details thereof,

or any alleged expectancy, even if Bills had known of the QU contract or expectancy, the evidence

shows Bills made no comments to QU until after QU had terminated Seeley. As a result, at the time

of Bills' alleged conduct, Seeley had no contract with QU and no business expectancy in connection

with QU. Bills only first commented on the evening of Apri19, 2015, after Seeley's termination or

resignation had been announced in at least three prior, public news articles published by QU and the

New Haven Register. See Exs. P, R and U. As a result, Plaintiff has not alleged viable claims and

cannot prove the elements of his claims, especially given the lack of any evidence of actual loss or

damages caused by Bills and the lack of any intent on the part of Bills to interfere with a contract or

business expectancy, which by the time he acted had already, and very publically, ceased to exist.

There is no set of facts based on the undisputed evidence that would result in any relief for the

Plaintiff on these two claims.lg Thus, Plaintiff fails to state any such claims against Bills upon

which relief may be granted.

18 Plaintiff must have known this at the time he commenced litigation as well given the publically
available information concerning his claims, which only highlights how these claims and the
emotional distress claims are merely a recasting of the failed defamation claim.
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As more fully described above in connection with the emotional distress claims, which

arguments are incorporated herein by reference, Plaintiff's termination and the purportedly negative

consequences thereof, if any, came about as a result of Plaintiff's own negligence, conduct or

misconduct; Plaintiffls unclean hands; and/or the wholly separate investigation conducted by QU,

all of which occurred prior to and without any involvement by Bills. Rather than take responsibility

for his misconduct, Plaintiff has searched for any way in which to pin the consequences of his

blatant, repeated misconduct upon Defendant Bills as well as non-party QU (via Plaintiff's multiple

other claims) by merely recasting his defamation claim as four other tort claims in a clear effort to

circumvent the protections Bills otherwise enjoys under defamation law and other law. See, infra,

at 17-29 of this memorandum. Perhaps more importantly, here there was and could be no act of

interference by Bills because Plaintiffls relationship with QU was finished before any of Bills'

purported conduct. As such, the Court should render summary judgment swiftly on Counts Seven

and Eight in Bills' favor.

VI. CONCLUSION

There are no genuine issues of material fact with respect to the claims against Bills, who is

thereby entitled to judgment as a matter of law. Accordingly, for the reasons set forth herein, the

Court should grant summary judgment in favor of Bills as to Counts Five, Six, Seven and Eight of

the operative Complaint.
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SEE00001

~INNIPIA~
UNYVERSITY

Officc of Academic Affairs

July 8, 2010

Richaid Seeley
903 Long Hill Rd.
Middletown, CT 06457

Deaf Rick,

I am pleased to appoint you to the staff as Head Women's Ice Hockey Coach for the
period July 1, 2010 through June 30, 2015. Your salary for the period July 1, 2010 through June
34, 2011 will be $115,500 subject to the usual withholdings and deductions. In addition, you will
receive a car allowance of $900 per month.

In addition, please be advised that as a staff member of #his NCA.A member institution,
you are subject to all applicable rules and regulations set forth by the NCAA and our
conferences. By signing this agreement you are acknowledging your obligation to uphold a
standard of rules compliance, academic progress, and that you have read the attachment with
regards specifically to NCAA Bylaw, Article 10 Ethical Conduct.

As we continue to enhance the quality of our programs and services at Quinnipiac
University and plan for the future, I would like you to know that you are an important part of that
process and I am looking forwaxd to working with you.

M s

Please sign aud~ return the original of this contact marktc~p~rsoriai "and confideti~i~l to .me ••~ • ~^
before August 1, 2010, '. ..

Best Regards,
Sincerely,

_ ~ ~. .

M c A. mpson
Senior VP for Academic and Student Affairs

The terms, as outlined above, are hereby approved and accepted.

Signature: ~ Date• / ~ 20/6

275 Mr. Cam[, AvEr~[~, Fiea~fnErr, CT 06518-1908 ~'I~. 203-562-5337 ~ Fnx 203-582-8968 • www.QynvN~etnc.~u



SEE00002

UINN~PI~G
UNIVERSITY

i OfficeofAcademicA~'airsl

f

June 14, 2011

Richard Seeley

903 Long Hill Road

Middletown, CT 06457

Dear Richard,

t am pleased to offer you appointment to the staff as "Head Women's Ice Hockey Coach",for the period July 1,

2011 through June 30, 2016. Your salary for the period July ~., 2011 through June 30, 2012 will be $119,542

subject to the usual withholdings and deductions. Your annual salary far the following four years will be at least

$119,542 but will be reviewed annually for merit adjustmentsEonsistent with the'selary adjustment policy in

effect for other administrators in that year: You are also eligible for a car allowance of $900 per month.
y.

In addition, you will have the opportunity to operate a summer youth hockey camp.

Please be advised that as a staff memher of this NCAA membe"r institution, you are subject to ail applicable rules

and regulations set forth by the NCAA and our conferences. By signing this agreement you are acknowledging

your obligation to uphold a standard of rules compliance, academic progress, and that you have read the

attachment w(th regards specifically to NCAA Bylaw, Article 10 Ethical Conduct.

As we continue to enhance the quality of our programs and services at Quinnfplac University and plan for the

future, f would like you to know that you are an important part of that process and I continue to look forward to

wrorking with you.

Ifyou.accept this offer, please sign and return the original of this contract marked personal and confidential to

the Office of the Vice President of Human Resources beforeluly 1, 2011.

best Regards,

~•

Mark A. Thompson, Senior VP far Academic and Student Affairs

~ The terms as outlined ab ve, are hereby approved and accepted.

Y:~

Signature Date

275 M'G CARMEL AVENUES HAMDEN, CT 06518-1906 ~ TEL 203-582-5337 • FAx 203-582-8466 • www.QuINN1Puc.enu



SEE00004

QUINNIPIAC
UNIVERSITY

Office of Academic
AfFatrs

June 22, 2012

Richard Seeley
903 Long HIII Road

Middletown, CT D6457

Dear Richard,

T am pleased to offer you appointment to the staff as "Head Women's Ice Hockey Coach", for the

period 7uly 1, 2012 through June 30, 2017. Your salary for the period July 1, 2012 through June
30, 2013 will be $130,000 subject to the usual wlthholdtngs-and deductions. Your annual salary for
the following four years will be at least $130,000 but will be reviewed annually for merit
.adjustments consistent with the salary adjustment policy in effect for other administrators in that

year. You are also eligible for a car allowance of $900 per month.

In addition, you will have the opportunity to operate a summer youth hockey camp.

Please be advised that as a staff member of this NCAA member institution, you are subject to all
applicable rules and regulations set forth by the NCAA and our conferences. By signEng this

agreement you are acknowledging your obligation to uphold a standard of rules compliance,

academic progress, and that you have read the attachment with regards spetiflcally to NCAA Bylaw,
Article 10 Ethical Conduct.

As we continue to enhance the quality of our programs and services at Qulnniplac University and plan

for the future, I would like you to know that you are an Important part of that process and I continue

to took forward to working with you.

If you accept this offer, please sign and return the original of this contract marked personal and

confidential to the Office of the Vice President of Human Resources by July 1, 2012.

Best Regards,

Mark A. Thompson, Senior VP for Academic and StudenC Affairs

The terms as outlines above, are hereby approved and accepted.

Signature / Date



SEE00006

t~II~TNIPIAG
L~NI~ERS~TY

Officc of the Executive Vicc President/Provost

January 9, 2015

Richard Seeley

903 Long Hiil Road

Middletown, CT 06457

Dear Richard,

I am pleased to offer you appointment to the staff as "Head Women's Ice Hockey Coach", for the
period July 1, 2014 through Junc 30, 2019. Your salary for the period 7uly I, 2014 through June
30, 2015 will be $165,000 subject to the usual withholdings and deductions. Your annual salary for
the following four years will be at least X165,000 but will be reviewed annually for merit
adjustments consistent with the salary adjustment policy in effect for other administrators in that
year. You are also eligible for a car allowance of $900 per month.

In addition, you will have the opportunity to operate a summer youth hockey camp.

Please be advised that- as a staff member of this NCAA member institution, you are subject to all
applicable rules and regulations set forth by the NCA.A and our conferences. By signing this
agreement you are acknowledging your obligation to uphold a standard of rules compliance,
academic progress, and that you have read the attachment with regards specifically to NCAA Bylaw,
Article 10 Ethical Conduct.

As we continue to enhance the quality of our programs and services at Quinnipiac University and plan
for the future, I would like you to know that you are an important part of that process and I conrinue
to look forward to working with you.

If you accept this offer, please sign and return the original of this contract marked personal and
confidential to the Office of the Vice President of Human Resources by October 15, 2014.

Best Regards,

~~~_

Marc A. Thompson, PhD
Executive Vice President and Provost

The terms as outlined above are hereby approved and accepted

~r ~ J

Richard Seeley Date

_ 
._......275 MT ~ARtMEL AvP,r~uE~nn~IDEt~; CT Ob318=19D8 -"TEi: z03=582-$855 ~~'nIC 203=582-$977 ~ v~RNtv:QUlNt~iBIAC:EDU
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Commitments to the Division I Collegiate Model
In addition to the purposes and fundamental polity of the National Collegiate Athletic Association, as set forth in Constitution 1,
members of Division I support the following commitments in the belief that these commiunents assist in defining the nature and
purposes of the division. These commitments are not binding on member institutions, but serve as a guide for the preparation of
legislation by the division and for planning and implementa[ion of programs by institutions and conferences.

The Commitment to Value-Based Legislation. Bylaws proposed and enacted by member institutions governing the conduct of
intercollegiate athletics shall he designed to foster competition in amateur athletics, promote the Association's enduring values and
advance the Collegiate Model as set forth in the NCAA Constitution. In some instances, a careful balancing of these values may be
necessary to help achieve the purposes of the Association.

The Commitment to Amateurism. Member institutions shall conduct their athletics programs for students who choose to partici-
pate in intercollegiate athletics as a part of Their educational e~cperience and in accordance with NCAA bylaws, thus maintaining a line
of demarcation between student-athletes who participate in the Collegiate Model and athletes competing in the professional model.

The Commitment to Fair Competition. Bylaws shall be designed Co promote the opportunity for institutions and eligible student-
athletes to engage in fair competition. This commitment requires that all member institutions compete within the framework of the
.Collegiate Model of athletics in which athletics competition is an integral part of the student-athlete's effort to acquire a degree in
higher education. The commitment to fair competition acknowledges that variability will exist among members, including facilities,
geographic locations and resources, and that such variability should not be justification for future legislation. Areas affecting fair
competition include, but are not limited co, personnel, eligibility and amateurism, recruiting, financial aid, the length of playing and
practice seasons, and the number of institutional competitions per sport.

The Commitment to Integrity and Sportsmanship. It is the responsibility of each member institution to conduct its athletics
programs and manage its staff members, representatives and student-athletes in a manner that promotes the ideals of higher education
and the integrity of intercollegiate athletics. Member instinitions are committed to encouraging behavior that advances the interests
of the Association, its ineinbership and the Collegiate Model of athletics. All individuals associated with intercollegiate athletics
programs and events should adhere to such fundamental values as respect, fairness, civility, honesty, responsibility, academic integrity
and ethical conduct. These values should be manifest not only in athletics participation, but also in the broad spectrum of activities
affecting the athletics programs.

The Commitment to Institutional Control and Compliance. It is the responsibility of each member institution to monitor and
control its athletics programs, staff members, representatives and student-athletes to ensure comp]iance with the Constitution and
bylaws of the Association. Responsibility for main~aining institutional control ultimately rests wilt the institution's campus president
or chancellor. It is also the responsibility of each member institution to report all breaches of conduct established by these bylaws to
the Association in a timely manner and cooperate with the Association's enforcement efforts. Upon a conclusion that one or more
violations occurred, an instirution shall be subject to such disciplinary and corrective actions as may be prescribed by the Association
on behalf of the entire membership.

The Commitment to Student-Athlete Well-Being. Intercollegiate athletics programs shall be conducted in a manner designed to
enhance the well-being ofstudent-athletes who choose to participate and to prevent undue commercial or other influences that may
interfere with their scholastic, athletics or related interests. The time required of student-ath]etes for participation in intercollegiate
athletics shall he regulated to minimize interference with their academic pursuits. It is the responsibility of each member institution
to establish and maintain an environment in which student-athletes' activities, in all sports, are conducted to encourage academic
success and individual development and as an integral part of the educational experience. Each member institution should also
provide an environment that fosters fairness, sportsmanship, safety, honesty and positive relationships between student-athletes and
representatives of the institution.

The Commitment to Sound Academic Standards. Standards of the Association governing pazticipation in intercollegiate athletics,
including postseason competition, shall be designed to ensure proper emphasis on educational objectives and the opportunity for
academic success, including graduation, of student-athletes who choose to participate at a member institution. Intercollegiate athletics
programs shall be maintained as an important component of die educational program, and student-athletes shall be an integral part of
the student body. Each member institution's admission and academic standards for student-athletes shall be designed to promote aca-
demicprogress and graduation and shall be consistent with the standards adopted by the institution for the student body in general.

The Commitment to Responsible Recruiting Standards. Recruiting bylaws shall be designed to promote informed decisions and
balance the interests of prospective student-athletes, their educational institutions, the Association's member instirutions and intercol-
legiate athletics as a whole. This commitment includes minimizing the role of external influences on prospective student-athletes and
their families and preventing excessive contact or pressure in the recruitment process.

The Commitment to Diversity and Inclusion. The Division I membership believes in and is committed to the core values of diver-
siry, inclusion and equity, because realization of those values improves the learning environment for all student-athletes and enhances
excellence within the membership and in all aspects of in~ercollegiate athletics. The membership shall create diverse and inclusive
environments, promote an atmosphere of respect for and sensitivity to the dignity of every person, and include diverse perspectives in
the pursui~ of academic and athletic excellence. Member institutions, with assistance from the national office, are e~:pected to develop
inclusive practices that foster positive learning and competitive environments for student-athletes, as well as professional development
and opportunities for athletics administrators, coaches and staff from diverse backgrounds.
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CONSTITUTION, ARTICLE 2

Principles for Conduct of
Intercollegiate Athletics
2.01 General Principle. [~]
Legislation enacted by the Association governing the conduct of intercollegiate athletics shall be designed to
advance one or more basic principles, including the following, to which the members are committed. In some
instances, a delicate balance of these principles is necessary to help achieve the objectives of the Association.

2.1 The Principle of Institutional Control and Responsibility. [~]
2.1.1 Responsibility for Control. [*] It is the responsibility of each member institution to control its in-
tercollegiate athletics program in compliance with the rules and regulations of the Association. The institution's
president or chancellor is responsible for the administration of all aspects of the athletics program, including ap-
proval of the budget and audit of all expenditures. (Revised.• 3/8/06)

2.7.2 Scope of Responsibility. [~] 1he institution's responsibility for the conduct oFits intercollegiate ath-
letics program includes responsibility for the actions of its staff members and for the actions of any other indi-
vidual or organization engaged in activities promoting the athletics interests of the institution.

2.2 The Principle of Student-Athlete Well-Being. [~]
Intercollegiate athletics programs shall be conducted in a manner designed to protect and enhance the physical
and educational well-being of student-athletes. (Revised.• 11/2l/OS)

2.2.1 Overall Educational Experience. [~] Ic is the responsibility of each member institution to estab-
lish and maintain an environment in which astudent-athlete's activities are conducted as an integral part of the
student-athlete's educational experience. (Adopted.• 1/10/95)

2.2.2 Cultural Diversity and Gender Equity. [~'] It is the responsibility of each member institution to
establish and maintain an environment that values cultural diversity and gender equity among its student-athletes
and intercollegiate athletics department staff. (~Idopted.• 1/10/95)

2.2.3 Health and Safety. [~] It is the responsibility of each member institution to protect the health of, and
provide a safe environment for, each of its participating student-athletes. (Adopted.• 1/10/95)

2.2.4 Student-Athlete/Coach Relationship. [*] It is the responsibility of each member institution ro
establish and maintain an environment that fosters a positive relationship between the student-athlete and coach.
(Adopted.• 1/10/95)

2.2.5 Fairness, Openness and Honesty. [~] It is the responsibility of each member institution to ensure
that coaches and administrators exhibit fairness, openness and honesty in their relationships with student-athletes.
(Adopted.• 1/10/95)

2.2.6 Student-Athlete Involvement. [~] It is the responsibility of each member institution to involve
student-athletes in matters that affect their lives. (Adopted.• 1/10/95)

2.3 The Principle of Gender Equity. [~]
2.3.1 Compliance With Federal and State Legislation. [*] It is the responsibility of each member
institution to comply with federal and state laws regarding gender equity. (Adopted.• 1/11/94)

2.3.2 NCAA Legislation. [~] The Association should not adopt legislation that would prevent member in-
stitutions from complying with applicable gender-equity laws, and should adopt legislation to enhance member
institutions' compliance with applicable gender-equity laws. (Adopted.• 1/11/94)

2.3.3 Gender Bias. [~] The activities of the Association should be conducted in a manner free of gender bias.
(Adopted.• 1/11/94)

2.4 The Principle of Sportsmanship and Ethical Conduct. [~]
For intercollegiate athletics to promote the character development of participants, to enhance the integrity of
higher education and to promote civility in society, student-athletes, coaches, and all others associated with these
athletics programs and events should adhere to such fundamental values as respect, fairness, civility, honesty and
responsibility. These values should be manifest not only in athletics participation, but also in the broad spectrum
of ac~ivities affecting the athletics program. It is the responsibility of each institution to: (Adopted.• 1/9/96)

3
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BYLAW, ARTICLE a 9

Infractions Program
19.01 General Principles.
7x.07.7 Mission of the Irlfra[tions Program. it ,s the. mission of tl~e NCAA infzactions program to
uphold inte~-ity and fair play among the NCAA membership, and to prescribe appropriate and fair penalries if
violations occur. One of the fundamental principles of the infractions program is to ensure that those institutions
and student-athletes abiding by the NCAA consritution and bylaws are nat disadvantaged by their commitment
to compliance. The program is c~3~unitted to the fairness of procedures and the rimely resolution ~f infractions
cases. The ability to investigate allegations and penalize infractions is'tritical to -the common interest~c of the As-
sociation's membership and the preservation of its enduring values. (~o~ted.• 1/11/9, Revised 1 Q/30/12 ef~ec7ive
8!1/13, 7I3Ul~t)

79.01.2 ACCountabllity. The infractions program shall hold institutions, coaches,. administrators and stu-
dent-athletes who violate the ~tCAA constitution and bylaws accountable for their. conduct, both at the individual
and insTitutional levels. (Adopted: 10/30!12 e~ective 8/U13, Ret~ised.~ 7131/1~~

19.01.3 PubfiC Disclosure. F~ccept as provided in this article, the Committee on Infractions, the Infractions
Appeals Committee and the enforcement staff shall not make public disclosures about a pending case until the
case has been announced in accordance with prescribed procedures. An institution and any individual subject to
the NCAA constitution and bylaws involved in a case, including any representative or counsel, shall not make
public disclosures about the case until a final decision has been announced in accordance with prescribed proce-
dures. (Adopted.• 10/30/12 effective 8/1/13)

19A1.4 Penalty Structure. 'Ihe infractions program shall address .the varying levels of infractions and, For
the most serious infractions, include ~iidelines for a range o~penaities, which the Committee on Infractions may
prescribe, subject to review by the Infractions Appeals Committee, Penaltiesshall depend on tkie relative sever~ry of
the infrac~ion(s), the pre,~ence of a~„~ravaiing or mitigating actors ~~c~,insome cases, the eacistence of extenuating
circumstances. (Adopted.- 10/30/12 ef~ective 8/1/13, Revised- 7131/1~J

19.01.5 Exemplary Conduct. Individuals employed by or associated with member institutions for the ad-
ministration, the conduct or the coaching of intercollegiate athletics are, in the final analysis, teachers of young
people. Their responsibility is an affirmative one, and they must do more than avoid improper conduct or ques-
tionable acts. Their own moral values must be so certain and positive that those younger and more pliable will be
influenced by a fine example. Much more is expected of them than of the less critically placed citizen.

19.02 Definitions and Applications.
19.02.1 Involved Individual. Involved individuals are current or former institutional staff members and
current or former student-athletes who have received notice of involvement in alleged violations. (Adopted.•
10/30/12 effective 8/1/13) __
t9.02.~ New lnformatinn. New information is relevant, rnarerial information tEiar could not have re~vsnn-
ably been ascertained prior ro the Committee on Infracriv~~s hearing. (Adopted.• 116/96, Revised 11/30/12 ~ctive
8/1/13 7/31/1 ')

19.02.3 Show-Cause Order. A show-cause order is an order that requires a member institution to demon-
strate to the satisfaction of the Committee on Infractions why it should not be subject to a penalty or additional
penalty for not taking appropriate disciplinary or corrective action with regard to an institutional staff member or
representa~ive of the institution's athletics interests found by the committee as having been involved in a violation
of the NCAA constitution and bylaws. (Revised.• 1/10/95, 4/24/03, 1 D/30/12 effective 8/1/13)

7 9.1 Violation Structure.
79.1.1 Severe Breach of Conduct (Level l Violation). A severe breach of conduct is one or more vio-
lations that seriously undermine or threaten the integrity of the NCAA Collegiate Model, as set forth in the
constitution and bylaws, including any violation that provides or is intended to provide a substantial or extensive
recruiting, compe~itive or other advantage, or a substantial or extensive impermissible benefit. Among other exam-
ples, the following, in appropriate circumstances, may constitute a severe breach of conduct: (Adopted.• 10/30/12
effective 8/1/13, 7/31/14)

(a) Lack of institutional control;

fib) Acad~inic misconduct,

(c) Failure to cooperate in an NCAA enforcement investigation;
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BYLAW, ARTICLE 1 Q

Ethical Conduct

10.01 General Principle....,,....„„.,...........,_..,,...........„47 10.2 Knowledge of Use of Banned Drugs ............48
10.02 Deflnitlons and Applfcatlons ..__.....,...W......47 10.3 Sports Wagering Activities.,.....,,.,.....,:..,...„..»48
10.1 UnethlcalCondud.....,......u..,......,,,.,.m..,,.....,.47 10.4 DisdplinaryAcNon..» ...........................................48

10.01 GENERAL PRINCIPLE
10.01.7 Honesty and Sportsdtanshlp. Individuals employed by (or associated wlch) a member insdtu-
tion to administer, conduct or coach intercollegiate athletics and all participating studeno-atE~letes shall as with
honesty and sportsmanship at ail times so that intercollegiate athletics as a whole, their Fnscltutions and they, as
Individuals, shall represent the honor and dignity of fair play and the generally recognized high seandards associ-
ated with wholesome competitive sports.

14.02 DEFINITIONS AND APPLICATIONS
70.02.1 Sports Wagering. [#] Sports wagering includes placing, accepting or soliciting a er (on a staff
membefs or sardent athlete's own behalf or on the behalf of others) o£any type with any ir►divId or organna-
tion on any lntercolleglate, aznaaur or professional team o~ c~ntesr. F~amples oFsporu wagering Include, but are
not limned m, the use oFa bookmaker or pazlay card; Internet sports wagerTing, auctions in which bids are placed
on teams, individuals or contests; and pools or fantary leagues !n which an entry fee is required and there is an
opportunity to win a prJu. (Adapted.• 4/26/07~nive 8/1/07)
7 0.02.2 WBgei: [#] A wager is any agreement In which an indiridua! or entity agrees ro give up an item of
valve (e.g., cash, shirt, dJnner) in~xchange for the possibility oFgaining another Item oFvalue. (Adopted q/26/07
~ttlur 8/1/07)

70.7 UtVETHICAL CQNDUCT
Unethical conduct by a prospective or enrolled student athlete or a current or former institutional staf~'member
(e.g„ coach, professor, tutor, teaching assistant, student managed student trainer) may include, but is vat limited
to, the following. (Revisers 1/10/90,1/9/Xi, 2/22/01)

(a) Refusal to furnish info~madon rctevant to an investigation of a possible violarion of an NCAA regttiaHon
when requested m do so by the NCAA or the individual's institution;

(b) Knowing involvement in arranging for Fraudulent academic creditor false cranscrlpa for a prospective or an
enrolled student athlete;

{c) Knowing lnvolvemcnt in offering or providing a prospective oz an enrolled student athlete an improper in-
ducement or extra benefit or improper 6nanelal aid; (Rer~lnr~ 1/9/9

(d) Knowingly fuuvshing die NCAA or the individual's institution false or misleading Information concerning
the individual's involvement in or knowledge oFinattets tefevanc m a passible violation oFan NC.~1A regula
don;

(e) Receipt of benefits by an institutional staff member for faciliraring or azranging a meeting between a student-
athlete and an agent, bnancial advisor or a representative of an agent or advisor (e.g., "runner"); (Adopted.'
1J9/9~ ReuisetL 8/~I/OS}

(~ Knowing involvement in providing a banned substance or impermissible supplcmant ro student atliletes,
or knowFngly providing medications m student~chletes cnntcary m medical licensure, commonly accepted
standazds of cart in sports"medicine practice, or state and federal law This provision shall not apply ~o banned
substances for which the student-athlete has recciVed a medical exception per Bylaw 31.2:3.5; however, the
substance must be provided In accordance with medical 1lcensure, commonly accepted standards of care and
acate or fedual law; (Adopted• 8/4/QS, Rcr+lred.• s/~i/08)

(~ Paiture to provide complete and accurate information to.the Nf:AA, the NCAA Eligibility Center err an in-
sdmdon's admissions office regardieg an individual's academic record (e.g., schools attended, completion of
coursework, grades and test scare}; (Aa~optul 4/27/06, Revised 10/13/07)

(h) Rraudulence or misconduct in connection with entrance or placement exarninadons; (Arlopterk 4/27/0

QU'~~



(i) Eng~ ng in any achletics competfdon under an assumed nama.or with intcnt.to otherwise deceive; or (Rd
opted 4/27/(16)

(j) Failure ro provide complete and accurate lnformadon to the,NGAA, t}ie NCAA Ellgi6iliry Centet or the
institution's athlotica depuunent regarding an indIvidual's amateur status. (Adaptrc~ I/8/D7, Rewired 5/9/07)

70.2 KNOWLEDGE OF USE ~F BANNED DRUGS
A member. institutions athletics depactm~rtt sraffmembers or others employed by the 3nteccollegiate athletics
program who Kaye knowledgeof astudent-athlete's use at 3np time of a substance on the list of banned drugs,
as see forth In Bylaw 31.2.3.4, shall follow insdtudonal procedures dealing with drag abuse or sha(1 be subject co
disciplinary or corrective action as sec forth 1n Bylaw 19.5.2.2.

iD.3 SPORTS WAGERING ACTNiT1ES (#]
The following individuals shall not knowingly paiticlpate in sports wagering activities br provide informarion to
individuals involved in or associated with any type ofsporta wagering acpvides concerning intereolkgia[e, amatc~ir
or professional athletics competition: (Adofitu~ 4/26/07~etive B/1l07)
(a) Staffinembers of an institutions at6ledrs department;
(b) Nnnathledcs department scat£ members who have .respons3bi@des within oc over the athletics. department

(e.g.,_ charicelior or persident, faculty athletics representative, Indiyldua[ to whom athletics reports);
(c} StafEmembers of a conference office; and
(d) Student athleres.
1 Q.3.1 Scope of Application. [#J The prohibition against spurks wageringapp$es to any instimtlonal prae
dce or any compet[don (inreroollegiate, amateur or professional) in ~ sport Jn which the Assoclatipn wnducts
championship .camped"tion; in bow! subdivision foot}~all and In emerging sports for women. (Adopted: 9/26/07
~ctivc 8/I/D7)

x0.3.1.;1 Exception. [#] The rovisiona of Byla►v 10.3 are. not applicable to traditional w~ rrs betwecn in-
stitudons leg., traditional dvalry~ or in conJuncdon, wlth.pacdcular contests (e.g., bowl games Items wagered
must be reptesentadve of the involved institudo~s or tfie states in which they azc located. (~4daptrd• 4r~sro~
c~Crive s/1/x71

1Q.3.Z 5anetio~fs. [#I Zlu following sanetlbns fnr vlolacions of Bylaw 10:3 shall apply: (Adopters 4/27/00
~ctiue8/1100, Revised 4/2fi/07'cf~ealve8/1/07)
(a) A siudenc athlete who engages is activIdes designed to inRuence the outcome of an lntercoltegiatecontest or

in an effoet to.'affect win-loss margins (poine shavings) or who paiucipates in any sports wagering activity
involving the student at{ilete~s insdrution shall permanently Lose all remaining regular-season and postscasbn
eligibility la alb sports: (Rtvisrt~ 9/2~i/07 e„~ctive 8/1/07)

(b) Astudent-athlete wha pazticipates in any sports wagering activity through. the Internet,: a bookmaker or a
parlay card shalt be ineligible far all regular se~saa and postseacon winpetition for a minimum of a peiiod_of
oneycar hom tha date of tie institution's determinadon that a viohdoa oaurred and shall be chazgcd with
the loss. of a minitn~uti of.one season of cllglUWty, IFthe studenE-athlete is determined to have been involved
In a later vl'oladon of any po~don of Bylaw 10.3, the student athlete sha11 permanently lase all terr~aining.
regular-seaspn.and postseasot~ ellgibilityln till sports. (Revlta~ 4126107c,~ecAiue 8/1/0?)

't~.4 DISCIPLINARYACTION [#]
Prospective oc enrolled stuc{ent-athletes found in violation of the provisions oFthis regulation shall 6e ineligible
for further intercollegt~re cwnpetition> subject to appeal to the Committee on Student Athlete Relnstateinent,
for restoration of ellgib3lity. (SGe Bylaw 10.3.2 for sanctions of student-ad~lctes 3nyolvcd in violations. of X43.)
Institutional staff members founii In violation of the provls2ons of this regulation sha]16e subJ'ect m discipUnary
or correcuive acrfon as set forth jn Bylaw 19.5.2.2 of the NCAA enforecment proczdures, whether such vio3~rions
occurred arche certifying institution of during the indtvtdual's previous employment at another member institu-
tion. (Rewired.• 1/10/90,, 4/27/00 r,,~ec~ivt 8/1/00, 4126/QT e„(fecdve 8/1%07)

Bp signing and dating, I confirm that I have received and reviewed this document. i-understand- that if I
have any questions related to this document, I am to contact the Director of Athletics 8~ Recreation. for,
further discussion.

L ~L,.~,
Print Name

~- ~ ~ ~f1
Date . .
Please forward a signed copy to the Director of Athletics & Recreat-ton
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2.8 Workplace Violence

Effective Date: October 1, 2014
Supersedes: N/A Page 1 oft

The University maintains a zero tolerance standard for workplace violence. Violent behavior of any kind
or threats of violent behavior, are prohibited on University campuses or properties, on University
business, and at University sponsored events. An employee who exhibits violent behavior shall be
disciplined up to and including termination and subject to criminal prosecution. The department of
public safety will investigate all complaints of workplace violence. Retaliation against any person who
makes a complaint of workplace violence is prohibited.

Prohibited behavior.'
Violence in the workplace may include, but is not limited to the following list of prohibited behaviors
directed at or by a co-worker, supervisor or member of the public:
• Stabbings, shootings, rapes, beatings
• Attempting to cause physical harm
• Striking, pushing and other aggressive physical acts against another person
• Threats
• Bullying
• Stalking
• Possession of weapons of any kind
• Physical restraint, confinement
• Dangerous or threatening horseplay
• Reckless or intentional disregard for the safety Orwell-being of others
• Commission of a violent felony on University property
• Harassment of any nature

Obscene telephone calls
• Swearing or shouting at another person

Reporting acts or threats of Rio%nce.~
An employee who is the victim of workplace violence or who witnesses workplace violence should
report it to the department of public safety immediately.

Searches'
The University reserves the right, at any time and without notice at its discretion, to search all University-
owned or leased vehicles and all vehicles, packages, containers, briefcases, purses, lockers, desks,
enclosures, and persons entering or leaving its property, for the purpose of determining whether any
weapon has been brought onto its property .Employees refuse to promptly permit a search under this
policy will be subject to discipline up to and including a termination.

2.8-1
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Coaches -Financial Aid/Scholarships

2014-15 15-16 NCAA
SPORT Actual MAX

EQV
Men's Basketball - Tier I 13.0 13.0 13
Men's Ice Hooke - Tier I 18.0 18.0 18
Men's Lacrosse - Tier I 12.6 12.6 12.6
Men's Soccer 9.0 9.0 9.9
Men's Baseball 10.5 10.5 11.7
Men's Cross-Coon 2.0 2.0 5
Men's Tennis 2.0 2.0 4.5

Women's Acrobatics & Tomblin 9.0 6.0 12
Women's Basketball - Tier I 15.0 15.0 15
Women sCross-Coon 4.0 4.0 6
Women's Field Hooke - Tier I 12.0 12.0 12
Women's Golf 3.0 3.0 6
Women's Ice Hooke - Tier I 18.0 18.0 18
Women's LaQosse - Tier I 12.0 12.0 12
Women's Rub 9.0 9.0 12
Women's Soccer - Tier I 14.0 14.0 14
Women s Softball 9.0 9.0 12
Women s Tennis 5.0 5.0 8
Women's Track &Field (Indoor) 3.0 3.0 6
Women's Track &Field (Outdoor) 3.0 3.0 6
Women's Volle ball 7.0 8.0 12

All requests for scholarship increases should be made in writing to the Director of Athletics and
Executive Vice President/Provost by November 1st

When the NCAA squad list is complete and all approved scholarships are not awarded, head coaches
must report in writing as to why all the scholarship finds were not awarded

All initial and continuing scholarship grants are issued by the Director of Financial Aid. The
Director of Athletics and the Associate Athletic Director will send to the Financial Aid office the
names of those that we wish to receive financial aid.

Please note that NO student-athlete will receive any athletic aid unless they are in good academic
standing with Quinnipiac University.

All scholarship commitrnents are to be approved by the Director of Athletics (in writing)

Coaches -Guidelines on Awarding of Athletic Aid/Scholarships

Head coaches of the university's NCAA-sponsored sports are required to provide aid
recommendations to institutional designees to ensure their program's athletic scholarship budget is
fully awarded to student-athletes each academic year. These recommendations are to be made prior
to the first day of classes or first day of preseason practice; whichever comes first. Athletic aid, which
becomes available after the first day of classes of the academic year, is required to be distributed to
other student-athletes on the team at the first available opportunity in accordance with NCAA
financial aid rules.

Head coaches are to communicate their athletic scholarship recommendations in writing to the
Athletics Departrnent's liaison to the university's financial aid office in accordance with the following
deadlines.

Award recommendations for incoming student-athletes can be made beginning November 1 and
must be completed by the first day of classes of the next academic year.

Page 24
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Coaches -Game Conduct

All staff are representatives of Quinnipiac University, the MAAC, ECAC Hockey, NCATA and
NCWVRA and should conduct themselves in a professional and positive manner at all times.

If a coach is ejected from any game that coach must be removed from "site and sound" for the
remainder of the game. "Site and Sound" policy is also applicable in cases where additional game
suspensions are required. There is an understanding that the on-site administrator should notify the
conference office and the institutions) involved.

Coaches — MAAC Sportsmanship Statement

The NCAA and Metro Atlantic Athletic Conference promote good sportsmanship by student-
athletes, coaches and spectators. We request your cooperation by supporting the participants and
officials in a positive manner. Profanity, racial, sexist or abusive comments or intimidating actions
directed at officials, student-athletes, coaches or team representatives will not be tolerated and are
grounds for removal from the venue. The Metro Atlantic Athletic Conference thanks you for your
cooperation and invite you to enjoy the game:

All coaches are expected to sign the MAAC s~ortsmanshi~ form on an annual basis.

MAAC Sportsmanship form located at Link above and at the back of this handbook

Coaches -Athletic/Peer Student Athlete Fraternization

Coaches and staff are expected to treat student-athletes with respect. Abusive conduct, whether
physical or emotional, will not be tolerated.

Coaches -Athletic/Peer Student-Athlete Fraternization

At no time should coaches and staff (paid, GA, volunteer) behave inappropriately with student-
athletes. This includes consumption of alcohol and use of drugs with student-athletes. This includes
banquets and off-campus awards dinners, tailgates, and off-season gatherings.

All staff and coaches are prohibited from engaging in a romantic relationship with student-athletes.

It is the responsibility of the immediate supervisor of staff (Head Coaches) to inform their staff that
this policy exists in and out of season. Any staff member violating this policy will be immediately
terminated. It is veri~ important supervisors (Head Coaches) inform all new, volunteer and Qraduate assista~

Page 27
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Student-Athletic End-of-Season Survey

Q1 In which sport have you participated in
the 2009-2010 academic year?

Answered: 21 Skipped:0

- Answer Choices. Responses

Baseball 0.00% 0
i

Men's Basketball ~ 0.00% 0
~~ .__. ,_.~,.t.___,____~___....~___.._..___.~~__. _____..__r____.~_

Men's Cross Country ' 0.00% 0
____w__~. ___ ~ _~. r_..z..._......~___ _ _ _ _ _~.._ _______ ______.._._..___ ___

Men's Golf 0.00% 0E
~._._., _ ~,__~_ ~ ......_ ..~....w.;_~_..___e____ ____._._..._ e..~ ..._.~.__. _.~_. _ ._.__.....

Men's Ice Hockey E 0.00% 0

Men's Lacrosse 0.00% 0
i

Men's Soccer 0.00% ~0

Men's Tennis ~ 0.00% ~ 0 „

Women's Basketball 0.00% ~ ~~ ~~~~~ 0

Women's Competitive Cheer ~ 0.00% 0

E
Women's Cross Country 0.00% 0

Women's Field Hockey 0.00% 0

Women's Ice Hockey ' 100.00% 21 
_._.....~_........._...._.._._..._..._......_ .......................__............._......._........._...................._...................._.._._._........_.....__....__...................._ ..._....__............_......_........__...__......_........_..__._........................................._.....__.j............__.._.._.............................._._....._......__........_..,..........._......__...._....__.._.._...._...._.........

Women's Lacrosse 0.00% 0

Women's Soccer ~ 0.00% ~0
._. ~__~_.. Z ~....__ ~~_..____...._ __~...~._._,_.~.

Women's Softball ~ 0.00% 0f

Women's Tennis I 0.00% 0

Women's Track € 0.00% 0
f

_._.~.... .~.,.w. ..~.. ~...~.. ~ ~_.~.~......._...~._..~.~..~..~._.._..~..~...-.._.~.

Women's Volleyball { 0.00% 0
v _..~..._ _ _ _ _ ___ __ _m ~__ ___. _ _ ~,~ _,__~. _._ ~~ ~,, ___ __._M____a_ __. _ __ _ __~_ ~ .__.._
Total 21

Q2 What year of college are you currently
in?

Answered: 27 Skipped:0

_.~~~.~._.e_..,.~.._,~.~..WV,...._..~,_,__~.~_..____....._ _.__r._.~..~__..~~.....~.,_~.w..~_.y._.
Answer Choices ,' ~ Responses

Freshmen
E 38.10% 8
f

Sophomore °f x$•57% ~ 6
i

Junior 9.52% 2

1/11
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Student-Athletic End-of-Season Survey

Senior 23.810 5
6

Graduate School ~ 0.00% 0

,____.W_...~..~..~~...,.~.. _..~_.m____._._._ „.~....~..._~___.__.~„~~.,__ __ _ .__...... _~_~____._ ~_ .. _. _ m~~.

i Total 27

Q3 Availability of weight room and staff.

Answered: 21 Skipped:0

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
E Expectations Expectations Expectations Average

(no 0.00% ~ 0 00% 0.00% ~ 28.57% 71.43% ~

label) 0 0 0 6 ~ 15 21 ~ 4.71

Q4 Utilization of safe, effective and current
training techniques.

Answered: 21 Skipped:0

_....
Unsatisfactory below Meets Exceeds Outstanding .Total Weighted

Expec#ations Expeetations Expectations ~ Average
_~._.. __ __~ ._ ._:e_ _.:.. __.~_ ~...__.__.._:._ ___._ ~____. ~ ~.,.:.__ _~.~v..._~.. ...,._,_:.: ~ ~ ~. ~ w ; ~_..~_

(no j ̂ ~ ~ ~ ̂T A 0.00% ~ 0 00% 4.76% 19.05% 76.19%

label) ; 0 0 1 Q ~ 16 21 ~ 4.71

Q5 Condition of facilities.

Answered: 21 Skipped:6

'. Unsatisfactory Below "s Meets Exceeds ' F Outstanding Toil Weighted
Expectations Expectations Expectations ~ Aaerage

~_.~__ ~ ;.~.._ ~ _...:,.~ r...__..~ __~_:~..___..___ ~.___..__ __.,m~w _..__._.:..:..._:._..~..~___~~__ ..._~.

(no 0.00% € 0 00% E 0.00% 4.76% 95.24% ~~~ ̀  jf
label) ~ 0 0 j 0 1 ~ 20 ~ 21 j ~~ ~ 4.95

Q6 Instruction and supervision of student-
athletes in weight room.

Answered: Zt Skipped: 0

_.....~, .~_.,._._ ~.~_ ._~.~......._ - - - . ~__~ ._ _~_ __._m,._. ~.__~~~_.___ _. _ w _ __. _. _ _._..._____. ~~
Unsatisfactory Below Meets Exceeds '^ ~ Outstanding Total Weighted

Expectations Expectations Expectations Averagei ~ f _.:

(no { 0.00% ( 000% ~ 0.00% ~ 14.29% ~ 85.71%

label) 0 ` 0 0 ~ 3 ~ 18 j 21 4.86

Q7 Development of off-season programs
with clear individual goals.

Answered: 21 Skipped:0

Unsatisfactory Below 'Meets" 3 Exceeds ! Outstanding ~ Not Total i VYeighted
expectations Expectations ~ Expectations ', applicable ? Average

..~_.._ _~ ~_ ..~._ ~_~.m_~ ._._.~.~ _~:_~.~._._ _..__.~ ~_.~._.~~s_~.__~~~.~_~._.___ ~_~...~~~ .~....._~~.~~:__.~.~__ ; .~ .~~3

(no 0.00% 0.00% 4.76% ~ 38.10% ~ 33.33% ~ 23.81% ~^~~~ _~ `ry~

label) 0 0 1€ 8? 7 E 5! 21 ? 4.76

2/11
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Student-Athletic End-of-Season Survey

Q8 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's strength and condition

program.

Answered: l3 Skipped:8

. _~_.._~__ ._.~._ __. ~..r __,.._._.. ~____ _ ..____.. _._ __ .___ ___~,. _~__ __ _~__~_ _ __.___ _._ .__.__ _ . _ __._~_ _ ___ _ _ ___.__ ......._. _ ____..

# Responses Date
_ __.::w ,_. ___.., ,:_ ~ ~_ __.~.~ _~._. ~__ ~~. ~.~~ _ ~; _ . _ ~ ~._y ~~... _ __... _._

1 The strength and condition program was great it really helped me get stronger and it made me a better athlete. ~ 3/17/2010 2:09 PM

2 ~ B has been a great coach in the weight room. I have done things this year and the previous year that I have never ~ 3/15/2010 4:56 PM

done before. All of his lifts have a purpose to them so you are even more motivated to accomplish them. He has

been a huge reason for our success this season. He is very flexible and accommodating to our schedules. ~

3 ~ B is great. He has a very strong program for us and seems to understand our wants and needs perfectly. He is 3/15/2010 3:55 PM

very flexible and is always willing to go above and beyond even if its not in teh weight room.
__._ ............_..............._...s_.._ ..............................................._._......---._..._...._..........._........_....._...._.........................................................__._........._......_..._._....._.__._........._............_........._......_...................._.........._...........___._.................._.........__........_..__........_........_...._..._........__._._..~...---._._....____..

4 ~ Coach B does a greatjob. I 3/15/2010 3:55 PM
.~.~ _ __,~.,.._.__.___...__ __._.___.____..__.___._.___.__..___ .___.__.__.._._____...__ ...................~..._...~...~._...__._.._____~_.~__..____...._........._~._____~.___..__..__ __ ,_._ ~__.._v..___._..._._... V.^.__..__._____~__

5 :i Perfectly designed to prepare for season and maintain condition throughout. ~ 3/15/2010 3:54 PM
._..._.._— _.a..__. ~..__.._....._.._...a. ~.~__ __ _____~~_.__._____e.___ ~_.. _ _..._~__._.~.___.__._ ~ ._______.__.._...,...~.......~~___._ v_~_._.__.. __

6 f VERY GREAT ENVIRONMENT AND VERY HELPFUL. 3/15/2010 3:54 PM

7 i Our strength and conditioning program is outstanding and our instructor phenomenal. ~ 3/15/2010 3:54 PM

S It was outstanding. The programs we were put on really helped me build as an athlete and Coach B was a great 3/15/2010 3:54 PM

E motivator and really pushed us to our limits to help us get to where we did.

9 ' Coach B is very knowledgeable and devoted to each athlete. ~ 3/15/2010 3:54 PM
E

10 € Coach B is great! 3/15/2010 3:54 PM
i

11 ~ The coach(s) were excellent. Friend, supportive, and helpful. Was motivated to work hard and had knew what ~ 3/15/2010 3:54 PM

was being taught and done was worthwhile '
i

12 ~ It was a great program to be in and it allowed me to excel as an athlete. ~ 3/15/2010 3:54 PM

13 ~ The condition program was the best I ever had. ~ 3/15/2010 3:54 PM

Q9 Availability of sports medicine facility.

Answered: 21 Skipped:0

Unsatisfactory ~ Below Meets Exceeds ~ Oatstanding Total Weigfi
Expectations € Expectations E Expectations ~ Avera

~__._~_ _......_~..0 _.~_ ~:_ ._.._~ .:_:_.:. . ---~. _ _F._.:::.~..:

(no 4 0.00% ~ 0 00% ~ 19.05% ~ 38.10% ~ 42.86°/a

label) i 0~ 0~ 4 8 9 21

Q1(~ Level of care recieved from
institutional physicians and sports

medicine staff.

Answered: 21 Skipped:0

Unsatisfactory ', Below Meets
Expectations Expectations

3/11

Exceeds
Expectations

4.24

Outstanding Total Weighted
Average

QV-082:



Student-Athletic End-of-Season Survey

(no ; 0.00% 0.00% ~ 14.29% 33.33% 52.38% €

label) 0 E 0 ~ 3 € 7 11 ~ 21 ' 4.38

C~11 Level of coverage at in-season
practices and competition.

Answered: 21 Skipped:0

Unsatisfactory Below ~ '_; Meets:. Exceeds~~ Outstanding Total Weighted
Eicpectations Expectations Expectations ' ~ Average

_w..m.M_._~..._., ._._ _.:,~_~ _~.~:w..~......~~. _ .,___ _ .~,..~..__ __.

(no E 0.00% 0.00% ~ 14.29% ~ 38.10% 47.62%

. _. ~_ _ _.m_~_m_.___~ _.._.... _ .._ _ _~_....

label) € 0 t 0 j 3~ 8 10 21 ~ 4.33

Q12 Level of care received from sports
medicine staff regarding athletically related

issues.

Answered: 21 Skipped:0

,~-~w_.. ..._. _,_._ . _ ...~..,._.._~__ __._. __.~ ____.~~... _._._~..._.~_
Unsatisfactory Betow Meets ~ Exceeds ' Outstanding { Total Weighted

Expectations Expectations 4 Expectations i z Average

(no i 0.00% 0 00% 14.29% 23.87% € 61.90%

label) 0 ; 0 ': 3 ~ 5 13 ~ 21 ~ 4.48

Q13 Communication of available services to
student athletes.

Answered: 21 Skipped:0

Unsatisfactory Below ~~ Meets ~~ ~ Exceeds Outstanding Total Weighted
i Expectations Expectations Expectations ~ Average ',

:. _,... _, r .~. _ _ _ . _...~_ :: ~ __ .__.___._ _.___~

(no 0.00% ~ 0 00% [ 9.52% ~( 33.33% 57.14%

label) 0 0 E 2 € 7 ~ 12 ~ 21 ~ 4.48

Q14 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's sports medicine/athletic

training program.

Answered:9 Skipped: l2

I #

1

2

.s7

Responses ~ Date.

They were always available and they took care of all of your issues with care. They were great! 3/17/2010 2:09 PM
--i__. _..~___.___.~~.._.._ _ _._.~_..________~_. ______~____.___.e_~~ ___ __.. ~ ~___~__._._~.~---_.~.._~.._._._.__.~_..._~.___~

Beth and Meg did an outstanding job accommodating the needs of the team. They were always there when we

needed them as well as even when we didn't (in terms of prevention). They were easy to communicate with and

did an excellent job making sure for a speedy and fast recovery if injured.

Beth and Meg were outstanding. They were there whenever we needed them as well as when we didn't need

them. They were excellent when having to change around their schedules to accomodate ours. They were

perfect!

3/15/2010 4:56 PM

3/15/2010 3:55 PM
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4 { Sometimes the ATR gets a little crowded but overall it is a great facility

5 € THEY WERE VERY HELPFUL WITH THE TAPING AND CONCERNED

6 Everyone was very helpful, not only the hockey trainers but the basketball trainers as well. When ever I needed

F help hooking up a machine for rehab and the hockey trainers were there, the basketball trainers were right there

willing to help.

7 € The trainers were very dilligent about their work and were always helpful and knew their stuff.

8 They were always there when we needed them.

9 ~ Very good and friendly

C,~15 Conduct of program by individual
coach fostered academic atmosphere.

Answered: 21 Skipped:0

3/15/2010 3.55 PM

3/15/2010 3:54 PM

3/15/2010 3:54 PM

3!15/2010 3:54 PM

3/15/2010 3:54 PM

3/15/2010 3:54 PM

Unsatisfactory Below s Meets Exceeds ~ Outstanding Total iNeighted
E Ezpectat~ons Expectations Expectations ~ Average

beam _w._ mom: ~ ~. ~d.. .... .a_. _ r_re _ ~ .~~._. _._..s~ ..~ _y..m~ m. __ ,~ ~ __~. d _~~ _.e .. ~_.... ......~ ~ .__,__ _ _..~.~: ~__.

(no 4.76% 4.76% ~ 14.29% I 52.38% 23.87%

label) E 1 1 3€ 11 ~ 5 21 j 3.86

Q16 Quality of information contained in
student-athlete handbook.

Answered: 21 Skipped:0

~~ UnsafisfacYory Below ~ ~ Meets~~ ' Exceeds ~ Outstanding ~ Total ~ Weighted ~~~
Expectations Expectations Expectations ~ Average

(no 0.00% 0.00% ~ 47.62% ~ 19.05% ~ 33.33%

label) ! 0 0 f 10 4 ~ 7 21 ~ 3.86

Q17 Accessability of academic support
staff for student-athletes.

Answered: 21 Skipped:0

_. _.. __,_._r ~.,~._ __._..,..___..._...__ r.r._.__... w._.w....~._..__._._~ ..__ a. ~ _..___ _...w __- ___ ~.._.. _...,_____ ._.~.

Unsatisfactary Below ~ Meets Exceeds ~ Outstanding Total Weighted
`; Expectations Expectations .Expectations Average

(no ~ 0.00 /o € 0.00 /o ~ 52.38% 28.57% ~ T 19.05% }

label) 0 0 11 ~ 6 4 ~ 21 3.67

Q18 Adequacy of power hours.

Answered: 21 Skipped:0

~.. ~_ _~__._~___ _._ _~_ ...~.~W._ ._ _......._.._,.,w._._w___,__.. ___ _.__._..._ ___~.~.._~..W...~..r.~ _ ... _..~,.. _...__.w _____, _._ _.~ ...,..,

Unsatisfactory ~ Below ~ Meets Exceeds - ~ Outstanding Total Weighted
Expectations Expectations ~ Expectatiens I#xe~age

y^,(no~ _ A t m ^'0.00% 0.00% 66.67% `. 23.87% 3 9.52% s

label) 0 E 0 14 ~ 5 2 21 ~ 3.43

X19 Level of support from academic
services staff.
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Answeretl: Z1 Skippetl: U

~~Unsatisfactory ~~ Below Expectafions am Meets Expectations Exceeds Expections v Outstanding E Total Weighted Average
,... ~:... __~ ,~ ~...~_.~ . W~.;.,_ ~___ ~~ ~w.r~_~ ~~ .. _~ .:e. ,M..~...: _~e_~:. __ _ ___ _ ._~._,~, ~.:~ ._ .__ ____ _ ew_~,..__.~.._

(no label) 0.00% 0.00% ~ 47.62% 28.57°/a ( 23.81%

p l 0 i 
_10....~........__......_ ......................................._......._.._6__l_.........__.........._......_.._.._5......~............_21......L.........._........................................3.76__

[ ~ f
l F

Q20 Accuracy of information received from
academic support staff.

Answered: 21 Skipped:0

Unsatisfactory ~ Below ' Meets '~ Exceeds Outstanding ToffiI ? Weighted.
E~cpectafions Expectations Expec#ations ' Average

n. _ __ ~... _ .~ ,..~.v _....~... - ~~.e. _~ .~_, . a, o,. ~.y, .w ..~ ... __. _ _ _ _ ___ _ __._

(no 0.00% 0 00°/ 57.14% ~ 33.33% 9.52% ~
F 7 2 21 3.52label) ~ 0 0 ~: 12

f

Q21 Committment of institution to minimize
the number of classes missed for
competition/travel during season.

Answered: 21 Skipped:0

Unsatisfactory i Below Meets. Exceeds Outstanding Total Weighted
Expectations , ,Expectations ' Expectations Average

(no 0.00% 4 76% 19.05% 52.38% I 23.81% ~

label) 0 1 4 ~ 11 ~ 5 , 21 3.95

Q22 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's and its academic

environment.

Answered:3 Skipped: l8

# Responses Date
._ ~......L_._~.. ____...____._ _...__..w. ~ _..._. _,...

1 ~ The academic environment was very good, it sometimes would be hard to reach people about problems but ~ 3/1712010 2:09 PM

€ other than that they were very helpful
.~.___v_w_ 1 _~-u_~.~.~._~"~

2 ~ GREAT COLLEGE AND LEARNED ALOT 3/15/2010 3:54 PM
..~ ~ _________~~..._ .~...~.... ____.________.—-..y-.....--.- _.

3 j Academic staff was good but never went out of their way to help j 3/15/2010 3:54 PM

Q23 QualitylOrganization of Practice.

Answered: 21 Skipped:0

Unsatisfactory ;' Below
Expectations

(no 4.76%

label) 1

0.00%

0

Meets
Expectations

74.29%

3

Exceeds Outstanding ; Total ~ VNeighted
Expectations Average

42.86% 38.10% 4

9 I 8 f 21 4.10
3
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Q24 Quality of personal experience with
team transportation.

Answered: 21 Skipped:0

_.,_.__ _.._. _. _ _m~..v~_._.w _..,._~~..~.. _____ ... ___ __ --_ __ _ ._ r. ..._.. _.___ _ __~__._ _..~..... ....._. ~..~_.____w ~.~_~_~__
Unsatisfactory Below Meets Exceeds Qutstanding Total Weighted

Expectations Expectations Expectations. 3 Average
_.___> >_ n.~ _~u, m._e.__ _ ~_a..~~ ~.~e.~_. _ _ _ __ _ _ _ __ __u .m,_ a

(no ~ 0.00% ! 0.00% 33.33% # 38.10% ~ 28.57% [ ~
label) ~ 0 ~ 0 j 7 8 ~ 6 ~ 21 ~ 3.95

Q25 Level of coaches' support of personal
development of student-athletes beyond

athletics.

Answered: 21 Skipped:0

Unsatisfactory Below Meets i~ExceedsW.W ~Y
Expectations Expectations Expectations

(no 9.52% 9.52% 33.33% ~ 23.81%
label) 2 F 2 7 5

.._~ .._.__..n_._~ _ _. W~ _._ ~.

Outstanding ~ Total Weighted
'.Average

23.81

5 ~ 21 3.43

Q26 Level of committment displayed by
coaching staff to adhere to NCAA,
conference and institutional rules.

Answered: 21 Skipped:0

Unsatisfactory ` Seiow Meets Exceeds Outstanding `; Total Weighted
', € Expectations Expectations Expectations ; ' Average
.....__... ~~ . . `.~ x ~ _..... m.~_ ~ ..~.__M~ _~~:....__ _...,:~ ~:~_~__ _. ~..._ _ ~~.. U ~_ .,_ _ .._..

(no ( 9.52% 14.29% 23.81°/a ~ 23.81°/a 28.57% & ~ ~ . ~~ .~~ ~--~--
label) 2 ~ 3 5 ~ 5 ~ 6 ~ 21 3.48

}
E ~

Q27 Level of sport knowledge of head
coach.

Answered: 21 Skipped:0

s Unsafisfactory z ~e~ow MeetsExceeds ~ U~utstanding ~ Total hilleighted
~ ~ Expectations ; Expectations Expectations ~ ~ j Average

u..~.. . _.__ ._ . _ _.__ _..~..~..~.__o-_,_ ..____ _ __.._._.._'__. _..._ ___ ___ ...~. _._.~_~~M_._ ~.. w .__ _.. _.._~~ __.._.~ n..~.»
(no ~ 9.52% ~ 0.00% j 9.52% ~ 19.05% ~~. 67.90% ~~~ ~ ~~~~~~~
label) ( 2 ! 0 i 2 ~ 4 ~ 13 21 ? 424

Q28 Level of sport knowledge of assistant
coach(es).

Answered: 21 Skipped: d

Unsatisfactory Beiow~~mv~~~ ~ Meets ~A ~, Exceeds ~ VOutstanding ; rvTotal Ww Weighted W~~~V~„
Expectations Expectations ~ Expectations Average

_. _.__...~,_ _. _, v_. __ ...__...
(no 9.52% 0.00% 4.76% 38.10% ~ 47.62% `<
label) 2 0 1 s; 8 10 21 ' 4.14
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Q29 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's coaches in your sport.

Answered:8 Skipped: l3

_ _ _ _ . _ _ ._._ _ _ ~ ____r..__... _~. ~. _ . _ __ _ . _ ____~m___~ ~_ _ _._..~-ri— ~~ _ _ _ _. _._~.______ _ ~ ~. _.._ _. _.
# Responses Date

1 € They ran good practices and they know how to play the game welly 3/17/2010 2 09 PM

2 ~ i did not have a good experience with the coaches here which is wh i am transferrin ~~~~~~_~~~~~~~_~~~ 3/15/2 1 ~ ~NF~~~~~Y g J 0 0 6:55 PM

3 ~ I have no doubt that I have become a better player after playing for coach the past two seasons. The program 3/15/2010 4:56 PM
that is put together by coach is demanding and is a huge mental drain for a senior......let alone a freshmen.
Obviously his tactics have brought upon some success for our team. However, this comes at the expense of
emotional distress and verbal neglect. Consideration should be given to provide a more balanced atmosphere. 1

4 Learned a lot in terms of becoming a better hockey player. Improved a lot over the past couple years. However, ~ 3/15/2010 3:55 PM
the environment that we have to learn in is extremely intense and often can get the best of a lot of players.

~ However, these experiences have made individuals stronger when we will eventually have to go into the working ~
world. {

~_ _.....__.___._________. ________..___~..._. _ ___ ~ ._._..._~_.~_.._____._.~_.__..__.___._._. ___~____r~_.___v___ - _ _.._,..~._...._...___.. __._
5 KNOWS ALOT ABOUT THE SPORT AND GREAT DEVELOPMENT ~ 3/15/2010 3:54 PM 

_.T....__..~.__d_________.____.___...____ _______.~_ ___~_ ____.. _. _____~ _ ~_ _,.___._._ ._ _ _.__..._..__~_~___ . _..___._. ____...__._ _..._._.__~~._..___..
6 Over these past 7 months I have learned so much from all three of the coaches, they are all extremely skilled at 3/15/2010 3:54 PM

what they do and really helped me start to bring my game to the next level. 3
__;__W_.__.~_~____.__r._____....~________________ _.__________..__~ _ _.___._~.___._.__.._.___._. e___.__.___..._._________

7 Could not ask for a better group of coaches 3/15/2010 3:54 PM

8 ~ The coaches had little sense of the game and they tried to use tactics that were not useful for players. ~ 3/15!2010 3:54 PM

Q30 Availability of athletic administrative
staff for assistance.

Answered: 20 Skipped:1

Unsatisfactory ~ Below j Meets F Exceeds j .Outstanding Total Weighted V
Expectations Expectations Expectations s Average

(no ! 0.00% 0 00% 45.00% 40.00% i 15.00% I
label) E 0 0€ 9~ 8~ 3 20 l 3.70

Q31 Overall conduct of administrative staff
regarding student-athletes.

Answered: 20 5kipped:l

--
3 Unsatisfactory j Below Meets Exceeds

Expec~tions Expectations- s Expea#ations_...:_ __ m.. ._~.._ ~..~ _e.__.. e _.. _.~ ___ _._ ~ .. .. .~_._ ~_~._._~... _ _w~..
(no (( 0.00% E 0 00% 40.00%
label) i 0 0! g I

__ ~ ~ E I

Outstanding , Total Weighted
Average

..,. _ ~ __ _._~ ___~ W :_

40.00% ( 20.00%

8 4 20 ~ 3.80

Q32 Involvement of Institutional Student-
Athlete Advisory Committee ISAAC) in

institutional operations.

Answered: 20 Skipped: !
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Unsatisfactory BBlow Meets. ! Exceeds Outstanding Total Weighted
+. Expectations Expectations Expecfaticns ' Average

_M - _. ~._...~ 
€ __W_.

(no £0.00% ~ ,~ 0 00% ~ 45.00% ~ 35.00%~a 20.00% ` ~~y

label) 0 f: 0 9 j 7 j 4 20 j 3.75

Q33 Awareness of faculty athletics
representative designee and his/her role in
administration of athletics department.

Answered: 20 Skipped:1

Unsatisfactory Below ~ Meets, ~ Exceeds F Outstanding Total Weighted
Expectations ~ Expecfations Expec#ations ~ Average,

~~..__...,.. _Y._.._._~_. _..._ww___._.., ___~...._ ~.~...~

~T(no ~~0.00% ~ 0 00% I 45.00% ~ 35.00% 20.00%

label) [ 0 ~, 0 j 9 7~ 4 20 3.75

Q34 Adequacy of home game management.

Answered: 20 Skipped:1

._...w.~ .. ..V.._.~.,._~...~__..,..~,.~,e--_—.W~..w._.~....~~ _.__.

Prompt 4 ~ Prompt 2 ~ Prompt 3 1 Prompt 4 Total ~ Weighted Average

(no label) ~~ 0.00% ~ 20.00% $ 30.00% i 50.00% € 3

~ 0 4 i 6 10 20 3.30

Q35 Adequacy of Game/Practice Facilities.

Answered: 20 Skipped:l

__._...__. .w. ___ ~_~.. __.______~____~ ...____„_..______ ___._..._. .__~ ___~.~_ __.,..__._ .~.~ .__ ..r-.-. ____ .__.____~._~_~_

Unsatisfactory Below ` Meets 3: Exceeds F Qutstanding - Total Weighted
Expectations Expectations E~cpectations ~ ~ Average

.~ ,_ ._ _,...___-____V ~._ ~ _ __.____. _ ,~, r #

(no 0.00°/a E 0 00% 5.00% ~ 10.00% 55.00%

label) € 0 € 0 1 ~ 2 17 E 20 4.80

Q36 Adequacy of Locker Rooms

Answered: 20 Skipped:l

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
t Expectallor►s Expectations ~ Expectations Average

(no j 0.00% 0 00°/a 0.00%~~ ~ 10.00% ~ ~ 90.00% ~

label) ~ 0 0 ~ 0 ~ 2 18 20 ~ 4.90

Q37 Are you aware of any possible NCAA
rules violation involving any student-

athlete, coach, athletic department staff
members (including administrators,

secretaries, strength and conditioning
coaches, sports information

adminitrators)? Please indicate "no" or
"yes." If yes, please provide your concern
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or an explanation.

Answered: 2Q Skipped:l

# Responses Date

1 '. No. ~ 3/17/2010 2:09 PM

2 ~ No. ~~~ X315/2010 11:14 PM

3 ~ no ~~ 3/15/2010 7:11 PM

4 ~ yes , we would watch video on the way to games or aker games 3/15/2010 6:55 PM3

5 no 

_.. ~....v____ _.___ _..~~._._~___~_u_._ _. ~._ ...~.. ~_ ~ _ ~_..~__._ -x._

3/15/2010 4:56 PM
~._~._ _.._..~._._.~...._____...._~m__.____________.._~.._.._ _ .. ___..____~______~._~.__—____.._.~___._~____. _..__.__.__.___.

6 no ~ ~ ~ 3/15/2010 3:55 PM
~~

7^ no 3/15/2010 3:54 PM 
_ ..............f._...._.._...._.__._.._........................_.____...___ __ ----.._.__....................__......................._......_........._.._.........._......_......_........_....................___.....__.._...._..................._......_....._......_.._.............._............._......_.—.~_.......__....._.......__..........._...._..__._..._._..__..._............

8 € YES 3/15!2010 3:54 PM

9 E no ~ 3/15/2010 3:54 PM
Z.e_ _ _...______ _.______ _.._.._._... _ __ _....._______ _. _ _ ~ ~ .._ _ _. _ __ ___ ......~__.__._______ __.__ r w.__ . ~.w.._ _ ___.. _ ....___r___--~

10 ? No ~~3/15/2010 3:54 PM

11 no ~ ~ ~ 3/15/2010 3:54 PM

12 ~ No 3/15/2010 3:54 PM

13 no ~ 3/15/2010 3:54 PM

14 ~ No ~ 3/15/2010 3:54 PM

15 No ~ 3/15!2010 3:54 PM
._,~__ __.r._____~______._______...._...~._.__~______~____~__~_.__._..__.___----~__---~-_ _ ..._~._..—~~__..__ .,._.._.

16 no /15/201 M3 0 3.54 P

17 ~ no ~ 3/15/2010 3:54 PM

18 E Coach was a crazy man, in a less then positive way. ~ 3/15/2010 3:54 PM
___~ ;~_....__.__... ____..__.____.____ _.___.,_ _________.~_.a__~_.___..._._._...~.,____._~__.___~_____.____... _..___....________w_~__..._~ _____..w._~e___.._.~ _~______._

19 ~ No ~ 3/15/2010 3:54 PM
.- - - i._._..._..__.____.._.,____......_~~._.~..___ _...~..._._.........._.._..._......__......_..._...._...._.~.,._.....~..._..~._.___~_.W...._w___W_.~.~.~~_~ ............._...._.,._........_._.._._.._____~___.._.y.....,._.._.._~___.__..__._..__._.._.._._W..._._.~_.._..~

20 E No ~ 3/15/2010 3:54 PM

Q38 Do you wish to request an in-person
meeting with a member of the institution's

administrative staff?

Answered: 20 Skipped:1

~_
Answer Chaises ~ Responses

Yes ~ 0.00% 0

No 100.00°

Total

/a 20

20

Q39 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's administratative services

10 / 11
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including facility and game management.

Answered:4 Skipped: 17

`Responses pate
__..___~_. _-. ~ _ ~_ ~ ,._ _,..W...~: ____ w._,~~. .~~....._. . ~.W..~ ~._.:. _ ~_ _~ r ~._._ .r.~. ~ _~:-~ _.~_.. __ __~.~ ;~ _ _ __.~___.~ _ _ ___._.n

1 They were very supportive! ~ 3!17/2010 2:09 PM

2 f WELL ORGANIZED ~ 3/15/2010 3:54 PM

3 A team psycologist would be recommended ~~ ~~ ~ 3/15/2010 3:54 PM

4 ~~ = I have had one of the best I have ever I had. j 3/15/2010 3:54 PM

Q40 Please share any thoughts, concerns
and/or opinions you may have related to

your athletic experience this past season as
a student-athlete.

Answered:6 Skipped: l5

Responses Date
_.,.~.__. „_ a..~ _e... d.,.~.~,: ~_..~:

1 we had a great season! j 3/17/2010 2:09 PM
___WW__ _ ~ ..__..._._..__ __.,__._...~ _.__._.~ _ _.._._ __ ~...~.._~_.______.~_..__ _ ____. _r._ ______,~.____..__..~ __~~_____..~..__...r _..._.~1 _._~.__.r______._..,~ _ _ -

2 '`= Being a part of the rebuilding of a program has been an interesting experience. It is a daunting task to change the j 3!15/2010 4:56 PM

t culture, quality, and reputation of a team. I was fortunate enough to have two great years with Coach Barrett who

~ will always have a lasting effect on me because he was such a great man and cared a lot about his players. I am

also lucky to have been a part of Ricks team for my last two years at Quinnipiac because I really improved as a

hockey player and learned a lot from the different situations I was faced with. I understand that it is his job to win j

= and to make our team the best it can be. However, the emotional drain that was put on us is something that

found to not be normal. I enjoyed my experience because of my teammates and they are what kept me

j motivated. The way coach goes about motivating us is completely irrational and unreasonable. There needs to j

be some way to create a more inviting and less intimidating atmosphere when going to the rink on a daily basis. 1,

( These are just a couple things that I noticed as a player on the team.
~. ~--__...___._ _ .._.~ _._. _ _._~___.._____~______..__~___._.__.._._~____..~..,_._. ._.~_.~ __....._ __,._._._..___.~.__..__.___W___.__.__ ._;_._..r._~__..__._____.W~______.___W_.

3 Some teachers and deans of programs are not very accommodating to the fact that having classes right up until ; 3/15!2010 3:55 PM

€ practice time is hard to get to practice on time and get the proper treatments.

4 GREAT EXPERIENCE _. 3/15/2010 3:54 PM

5Every expectation I had was met or exceeded what I thought and I am thoroughly happy with how the year went. i 3/15/2010 3:54 PM

6 It was a learning experience but it would have been better if it was a different coach ? 3/15/2010 3:54 PM
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Q1 In which sport have you participated in
during the 2012-13 academic year?

Answered: l9 Skipped:0

_.__T __._,__ _________M.~___.~~..,,.._._.~.. ._,_~..~~.V..__ ___....
Answer Choices j Responses.;.em _~...~..___~._~._~_._._

Baseball 1 0.00% 0

Men's Basketball ~ ~~~ 

0.00%~._..___.~.__~.__._~_.__._v..____. _._____._.___..____.__ ~

Men's Cross Country ~ ~h_0.00% 

___._..~~._.___. _.__..__.._.______._...~. __._.__., 0

~_ _ ..._ ~ 

0.00% 
____ 
~

...

Men's Ice Hockey

Men's Lacrosse ~ 0.00% w~ ~ 0
~_ ~_ __..____.~....._. r. ~..~.--_.- _._..~_~.,~~. ~..~. __~__._._...~_.____~_

Men's Soccer ~ 0.00% 0

Men's Tennis 0.00% 

-~rvW'___. _._._ Y.__~..~__._. 0

_~._ ~. _. V. _._ .-----_,-_._.~,_..~_~._____e_ ~ ..~....__..~______,.._.__.___~_._._._..._~______.._.._.._. _ ____..__.

Acrobatics &Tumbling ~~~ 0.00% 0

Women's Basketball ~ ~ 0.00% ~~~~ ~~~~W~~~~.~~ p

Women's Cross Country 0.00 /0 0 
_.._ ................................._......................._....._.......___................._............_...~._.....~_....._.................................._........................._.....,...._........_..._............_._..._.............._.........__....~._...._..__................... s---......_.._o---._...........~...___........._..........--------._.._......_..__....._........_..---~.__..._..----

Women's Field Hockey 4 0.00% 0

Women's Golf 0.00% p

Women's Ice Hockey 100.00% 19 
_...,..._ ................................_......_..........._._...._....__.. _--..._.........._..._................_._..........._...............................__.................................................................__............_....................---.................................__l...._._.._._...._._........_.....__.._............_._...._..._._...~_..._......._.__....._....................._.._.._._.._....-----.._.

Women's Lacrosse ~ 0.00% p

Women's Rugby 

~~........~~~_~._~._~~ 

0.00% ~~ 
____._ ..._._ ____.m.__.._.________._. ~

i

Women's Soccer ~ ~~~~0.00%~ ̂ ~~~ ~ ~ 0~
1

Women's Softball ~ 0.00% ~~ a~~ p

Women's Tennis ~ 0.00% ~~ ~~ ~~ p

Women's Track ~ 0.00% p 

---~--~--- -~-~ ~___ ~._ _ . _.._ ~ _.___~ _.._._~r_____.~~ .__ _ _______.____...
0

Women's Volleyball 0.00 /o p
____~_.._._ ___,.._.__________r.___~_____.____,,._m_ ___._.. __ _. ___ _ _ _._ ___ .._ _ _.____.~_ ~._ _ _. S ~.._
Toil

.~.___. _._.__._._ __.__.~.._~__
19

Q2 What year of college are you currently
in?

Answered: l9 Skipped:0

Answer
C,~m_. ,~r~ __,_~ . ~ ._~.... ~._,.~..
hoices 

_ _ _ _-- __ _..~.._ ~..__._.~~r..~~_
Responses

. _.~~ _ . _ ..~_ ~. _ .d . _ _~ ~ _m_..w .~.,m~._~,~ _ ,.a.~_..~W.

Freshmen ~ 36.84% 7
_.._~._ __W_V_~ .._.._.~r___.. .___.__...._ _.,...._.r._.~~____r_.._._ _._..~._..~__........_~___.._..._....r...~..._ __._...._ _.~ ..___..._.~_.. _ __s

Sophomore 21,05% 4

Junior 36.84% 7
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Senior 5.26% 1

Fifth Year Undergraduate ~ 0.00% ~ 0

0
Graduate School ~ 0.00 0 0

w __..~ ~___._.. _ .L.._._._. ~..~.._ _______
Total ~ ~s

Q3 Please share any thoughts, concerns,
and/or opinions you may have related to

your athletic experience this past season as
a student-athlete.

Answered: l0 Skipped:9

# E Responses Date

1 j Overall pretty good year. 4/30/2013 9:50 AM~m~~
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This year was not nearly as great as I expected it to be. The coaching staff wasn't what they appeared to be in

my visits. They are the kind of coaches that make you feel like nothing is ever good enough. The language and

use of words our head coache uses is inexcusable. He does not know how to talk to College woman properly and

has a tough time relating to us. You would think having a female assistant coach would even it out but that is not

the case: Overall I find them unfair. They play favorites and rip out specific people. If certain players made the

same mistakes I did, they would get away with it. They definitely did not make my freshmen year as welcoming

as I expected, which usually brought me to question wither I wanted to stay here. I came to college to become an

individual and make my own decisions, but they make all drastic rules for us... which also come along with

dramatic consequences. It is very overwhelming. I would say most of my stress in college comes from the

coaches. I used to absolutely love going to the rink and playing but they made me want to be anywhere else but

in the arena at times. They aren't too understanding about the players point of views, and it requires arguments

and fights to finally get them to see.... if were lucky. Their technique to discipline players isn't effective. Yelling

screaming, insulting, etc isn't the way to get a team to function. IYs a good way to get the team to hate the staff in

fact. They do have great knowledge of the game, but they do not know how to teach it properly. They understand

that sometimes players just have bad days. They goon to say "your not buying into the system or your not trying

hard enough... your taking the easy way out.." They also NEVER get over things. They will remember every

mistake you've made in your career and throw it in your face when they want to make a point. The way the coach

does not make me want to try harder, it makes me want to disobey them intact because they are so rude about it.

One thing I hate is when I have an injury and I tell one coach and they forget or they don't pass it on to the other

coach... so if I'm struggling they ream me out and say I'm not trying or stay on my case ALL practice. They don't

have sympathy. Unless your "a certain player on the team" Then you can just get off the ice and skip practice.

can't even have normal conversation with my coaches. If I saw them outside the rink we would have nothing to

talk about because I do not want to share any part of my life with them. IYs sad to not have coaching staff that

you like or can relate to or just have nice/good experiences with. We are the only team I know in the league who

has a dry season.( No alcohol) the problem is.... he says if we need alcohol to have fun we should seek

concealing... (Assuming were alcoholics) While on away trips we see him at the hotel bars drinking beers. Their

is a player on our team he does not get playing time and games but is a huge help off the ice and in practices...

but told her she's worthless and means nothing to the team. Little does he know effective she is to our

teammates. When we had a team meeting to discuss an issue, he already has his mind made up and takes our

words as nothing. When he got so mad and couldn't not handle the situation like a real coach, he yelled at us and

told us where to get our transfer papers. He was mad that we didn't preform well in games therefore he made

freshman sophomores seniors living in housing run from Mount Carmel to York Hill and made the juniors run

down the York HILL..wait for us and run up. WHen we got the rink we had to watch our entire game and having

individual meetings with the coaches. We also had to skate, which resulted in an injury that kept our freshman out

for a majority of the season. (Coaches didn't have the trainer at the rink) He doesn't invite the Bus driver on away

trips to sit with us at dinner. Meanwhile on the guys team, the bus driver hangs out with the guys in the hotel hot

tubs.. College hockey is supposed to be the time of our lives and all I can think about is how much fun other

teams get to have while were trapped in misery. Away trips suck because we arrive thursday and we basically

have curfew shortly after. We do not get to hangout much and have fun around the hotel or in the hot tubs. It

makes us miserable. Breakfast before games is nowhere near satisfying. It is very limited and I feel like it does

not give me the energy I need for to preform at this level. Coach manipulates us and tries to make us feel bad

and says e should be so grateful. He blames us for snapping at his wife and kids at home. He has anger issues

and cannot control his swearing. The conversations that the team has about him proves how awful he is. I find

our male assistant coach completely useless. I cannot tell you one thing I have learned from him. It makes me

sad that I won't get to experience a life long-lasting college experience because I strongly dislike my coaches. To

be honest I wish they were not our coaches. We need better ones to keep this team positive and get them to the

best they can be. Because they are not the right combination to do so. I will not defend them when recruits ask

me what I think of my experience as a player under my coaches authorities. I would tell them brutal truth they

deserve because I wish someone has done that for me.

4/29/2013 8:10 PM
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3 ' I think the team would have been a lot better off with a different head coach. Not only has he made my four years ~ 4/29/2013 7:50 PM

here miserable but he has said some of meanest things humanly possible to some of the members on the team. ~

Not only does he break the rules but he tries to scare you into not telling on him or he won't play you. He pushed 3

someone off of the bench once because she wasnt having her best game. He has thrown peoples sticks across ~

the room and grabbed us by ourjerseys. We watch film on the bus rides home, we watch film on the day of `•
i

games, and we practice way over our hours. He didnt show up to practice for a week straight and when he came

back he was yelling the whole time. Now i don't mind the swears but not when they are directed at someone. he

treated us like shit and he always tries to make us feel worthless. He even told a member of the team that she

was infact nothing to this team and that she was worthless. Community service is supposed to be optional. Well,

this year he wanted a list of people who went and a number beside how many events we went to and he tallied I

them down. He has told us that Harvard will take all of our jobs and that we are nothing. He has brought his family j

up saying that we are making him yell at his wife and kids when he gets home. He told a girl on our team when

she was ready to quit that if she goes home ali she will be is a waitress and that she will have no life. He told her

that her family can't provide for themselves how are they going to provide for her as well. Honestly he is just an

asshole as a person and deserves no respect. Recruits don't want to come here because they know how big of a

`," jerk he is. If I could have changed one thing in my 4 years here it would have been to say something sooner in

hopes to have a new head coach. The freshman coming in deserve better . We were in a dry season all you( no j

alcohol). Now that isn't the problem. It is telling us that if we need alcohol to have fun we are alcoholics when he i

4 knows there is a player whos mom is an alcoholic, now thaYs a problem. Finally in spring the team is supposed to

have fun but he still controls our lives and strikes the fear in the younger players telling them to fuck off and here

E are the transfer papers. ThaYs not a real man to me. What kind of man sits there and yells at 17-24 year old girls

F like that? People are so scared to even talk to him because of how he acts. When there are team meals, not one

€ person wants to sit with him, not even the equipment men. He also makes the bus driver sit at a table all by

E himself which is also so rude. They set rules for us but indeed do not follow them. For breakfast we get no fried ?

food just eggs or oatmeal and no coffee. Our coach sits there with coffee and a plate of pancakes.(thaYs lust

rude) .When we go out to hotels (and the dry season is still in effect) our coach goes and sits and drinks at the

bar while we get ready for the game the night before. Although we might be winning games, it has nothing to do

with him as a coach. So if you are worried about losing because we lose him. That won't be happening. But I j

would suggest that you do not let the married couple take over either. That also has caused drama when they

aren't getting along that day or something they argue over drills and cut each other off. I suggest starting over

E fresh with 3 new coaches. This would do wonders for the team.

4 my first year as a quinnipiac student athlete was great! } 4/29/2013 3:06 PM

5 # I found this year to be rather frustrating for me. I love my team, love our off ice coach, along with the amazing 4/29/2013 3:02 PM

facilities we have here. It would be hard for someone to complain about their experience here when they have

been given so much! Beyond all of these amazing things, I have had one issue and that would be our head

coach. He is the most negative person I have ever met in my life. Instead of encouraging us and helping us reach

E our goals, he breaks us down and destroys confidence in his players. Not having an o~cial goalie coach is also

~ hard because I am being coached by three people who have no idea what I am going through and have a hard

time answering my questions. I will ask a question about which move/position would be better and the answer
i

get is 'This is a conversation, I am not going to tell you what to do." I would like more feedback from an

experienced coach who can answer my questions more thoroughly. I didn't come here without things I needed to

improve on... This year after a 2-2 tie and following a Skate With The Bobcats (skating with our fans) I was in the ~

locker room getting undressed when my coach yelled at me for smiling... we just got off the ice with a bunch of ~

energetic happy kids, why wouldn't I be smiling? Beyond the coach, I am very thankful for all of the things I have

been given here at Quinnipiac.

6 I do not believe we had enough time to rest or heal the injuries as seen through the amount of surgeries that were ~ 4/29/2013 2:51 PM

needed this season. I believe the coaches methods of coaching are too old school, and its not working to our

benefit, the atmosphere tended to be more negative than postive, and he coached us using fear.

7 € It was great! 4129/2013 2:49 PM

S i I find some of our coaches methods to be very "old school" (ie, bag-skating us) I dont think some of his methods 3 4/29/2013 2:48 PM

help us get better, they do more harm than good.

9 It was a good experience. I had a injury and had very good care to get me back into the game. 4/29/2013 2:45 PM

10 [ I think Coach Seeley is a very educated man in the hockey sense and knows what he is talking about however, ~ 4/29/2013 2:42 PM

`'E the way he speaks to a group of young girls is extreme. He swears a lot, which is fine but when he swears at the

team and the swears are directed at the players it is not okay. Telling His players to "fuck off, you know where the i

transfer papers are" or "fuck all of you. How the fuck do you think you can show up like that? None of you are

going to get jobs" Is verbal abuse.
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Q4 Availability of weight room and staff.

Answered: l9 Skipped:0

Unsatisfactory Below
Expec~tions

(no (, 0.00% 0.00%

label) 0 0

Meets # Exceeds Outstanding
Expectations # Expectations

~~~_~.0.00%~ t~ ~~~.~ ~ ~~15.79% ~~ 84.27%

0 3 ~ 16

Q5 Utilization of safe, effective and current
training techniques.

Answered: 19 Skipped:0

_,._...M_. _.___...,_ ___~._ _._...~.~.._.._. ._....,_._ a~.._w___~_m~__.._ __.~____~.._,. ~..V__~..~_. _ _ ~..._...,_

Unsatisfactory Below Meets. Exceeds ' Outstanding
1 Expectatigns Expectations Expectations

~_, _.~ _.e _ _...~m __ ~ m ~_ e ~u -__._.~..,._e m .~.w..~ . ~.~ __._._._ __ ~ .ed__.._. _d _.__~_.

(no 0.00% 0 00% 0.00% 15.79% 4 84.21

label) ~ 0 0 0 ~ 3 ~ 16

C~6 Condition of facilities.

Answered: 19 Skipped:0

Total Weighted
Average

19 ~ 4.84

TotaP Weighted
Average

__ _ ~ e_ . _~ __ ..,W.~

19 ~ ..4.84

Unsatisfactory i; Below Meets Exceeds Outstanding Total 1Neighted
's Expectations Expectations F ;Expectations ', ; Average

___~_..__ ~._.r_~ ~_~rms_.._.~._::_~..__W_: _.:_...~._. ~.Wa_ _~W~~.~_~.~:,_;.__.a _. _..~. _... __w ___ ..__.._.~~~

(no 0.00% 0 00% 0.00% 3 10.53% 89.47%

label) 0 0 0 ~ 2 ~ 17 ~ 19 4.89( ~

Q7 Instruction and supervision of student-
athletes in weight room.

Answered: l9 Skipped:0

._.. _._...x _ _. - ---_ ~ _...,~.m __,.m _________ ~_,.__.. ._.. _ ._._v__ .__.._ .~.__._ . _ _..._ ...__ ._,~ _ ._ _ _ . _..~._. _ __ _ _ ...._„__ . „._

Unsatisfactory ' Be1ow Meets Exceeds Outstanding j Total Weighted
t Expectations Expectations € Expectations Average

~..~~ _~ ~_._. We,_~_.. ..._._.~..~ ~-~___ e:.,.a:..~ .~~.w~. _W..__~._~ _.,~..~,...~~ ,._ _~

(no ~ 0.00% 0 00% 0.00% 26.32% 73.68%

label) [ 0 0 i 0 ! 5 ~ 14 19 4.74

Q8 Development of off-season programs
with clear individual goals.

Answered: 79 Skipped:0

Unsatisfactory Below ~ .Meets Exceeds. Outs#and~ng Not Total Weigfited
Expectations Expectations Expectations applicable Average.

~...~_.. ..~~_ __ ~:.u._ _:._:_~ __~.~:m_:: _~~.._~ .~ _.._...._;~'._ __.~.~ _._...~:~~ __._.~__, __ .~_~~._w ._.~. _ ___ _.__~:__:..:..:.~.~_:_ ..

(no E 0.00% 0.00% 5.26% 4 15.79% 52.63% €( 26.32%

label) '. 0 0 1 ~ 3 10 ( 5 19 ~ 5A0

Q9 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics

5/15

QU-00791



Student-Athlete End-of-Season Survey 2012 -13 Women's Ice Hockey

Department's strength and conditioning
program.

Answered:ll Skipped:8

# Responses 3 Date 
_ _

1 ~ B is my favorite coach here. He cares so much about the players and actually shows it. He has some of the most ~~4/29/2013 8:10 PMinspiring and motivating things to say. He is incredibly organized and teaches us how to most effective. B has
E helped me out the most this season and I am very grateful to have him. He is upbeat and nice but has a good

balance of strict within him.

2 ~ Coach B is one of the smartest men i know. He is caring and always willing to help a teammate out. He is the ~ 4/29/2013 7:50 PM
perfect trainer ~

r
3 ~ the weight room and trainers were incredible. ~ 4/29/2013 3:06 PM

4 We have the best strength and conditioning coach. We are SO fortunate to have him. ~ 4/29!2013 3:02 PM

5 E Weight room staff was awesome, interns were great a help as well, loved it. ~ 4/29/2013 2:51 PM

6 Amazing ~ ~ ~ j 4/29/2013 2:49 PM
~__ _.___~_ _.__..._ __._.___~_...._~_._ ~__.__ _ ._. __ .w_._. ._._~_._.__ _..~_. _. __ ..___ . __. _ _,_~. ~.~__. ~.____ __m___
7 ~ Very good. I was able to work hard and be pushed to be my best. ~ 4/29/2013 2:45 PM ~

~...f ......................................................._...._......._....._.....---...._.

8 I Coach B is COMPLETELY dedicated to his job! Weight room at TD arena could be larger. Four teams in a small ~ 4/29/2013 2:45 PM
space....hectic!

_r _.._._ ...............__..._....._._........__.....__.._................................._._._._..........................---........__...................---...._..._......._..........___.._._..._._._....__...__.._........._.._.._..._.._._.................._....------......_....._..__._._...._.._..__..............._.....__........__.._.__..........._..._._....
9 Great time in there! Always pushes me to be better ~ 4/29/2013 2:43 PM

_.~..„.....__...__~._ ___ ____.~____.._._~_,._~.__._._____...._~....~._.___ _.__,...._. _..._____._r_....,_.~_r____.._........r.e_____~ ~ _._ __.._--g__ _.~
10 ~ Coach B is the best coach at this school and he is constantly helping out the athletes in life and in sports. ; 4/29/2013 2:42 PM

._._~.._f..._..._._..._..._ _._...~._ __.__~__~.~_._.~ ._._.__..__...~__._~.~.~.._~.._~..____~. _ _.___._.~._._ _ _—__._~.._.____._ _.___ _._ ~_____.______.~..~___W..._._. ~ 1 _.....~ ___~_...~_ ~_r_.__.,_.~.._
11 Coach B is great! ~ 4/29/2013 2:36 PM

Q'f 0 Availability of athletic training facilities.

Answered: l9 Skipped:0

Unsatisfactory E Belcw Meets Exceeds ̀ Outstanding Iota! - Weighted
Expectations Expectations Expec#atons Average

...._.,.: ~~.~_. _.wu._~ .~.~~ ~.~~~. _,___,W.r ___ . _:~,- ...~ _~ .__ ~___._ _. _ _ ~ . _.,. _ .~ .__. ~ __ _ .._r.,,_.~ .. ;__d____._ .._
no 0.00% 0.00% ” 4( € 21.05 /0 36.64 /0 42.71 /o ~
label) f 0 0 4~ 7~u~V~ 8~ 19 i 4.21

Q11 Level of care recieved from
institutional physicians and sports

medicine staff.

Answered: l9 Skipped:0

Unsatisfactory' i Befow Meets € Exceeds Outstanding ~ Total Weighted
F~pectation3 Expectations i Expectations Average

(no 0.00 /o 

-_._ _--
15 79 /0 26.32 /0 26.32% 31.58%

label ~ 0 3 5 5~ 6 19 3.74

C~12 Level of coverage at in-season
practices and competition. [The time of the
year that your team is in its championship

season.]
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Answered: 79 Skipped:0

Unsatisfactory Below F Meets F Exceeds Outstanding `: Tatal Weighted
i Expectations Expectations '. Expectations Average
E

no ~ 0.00% 0.00% 36.84% ~ 36.84% # 26.32°/a ~ ~

label) 0 0 7~ 7 t 5 19 3.89

Q13 Level of coverage at out-of-season
practices and competition? [The time of

year that your team is not in its
championship segment.]

Answered: l9 Skipped:0

', Unsatisfactory Below Meets Exceeds Dutstan~iing Total ~ Vlfeighted
Expectations Expectations: s Expectations ~ ~ ~ Average

~.... ~. ~ _.~...~. ~_._ ~.~. ~_ _.~:~:.~ .~ _ ~.:_. _m.:_ _ ._~ ___ ~ __ _~.._.__.. _ .-._ .: ,~~. ;.~...~ . ~~ ~~M..: , ~ _. ~.. _ _ __~ __._,_..._
E, ~^

(no j 526% 75 79% 37.58°/a 21.05% ~ 26.32% E ~ ~.-~

label) ~ 1 3 6' 4~ 5 f 19 3.47

Q14 Level of care received from sports
medicine staff regarding athletically related

issues.

Answered: 79 Skipped:0

_. _........ , ..... _ .._.._ ~ _ _ . , _ .. _ ...... r ..... _ _.. _ ...._ ~.. _ _ _ _ ._ .... _
Unsatisfactory ~ Below Meets ~ Exceeds Outstanding Total s Weighted

' Expectations Expectaf~o~rs E~cpectatFons r Average
..~~.~._. .._.._.~., _..~.. _~_....._m. ..~.~._ ~___.~,:.,. .~_.~_. ~.:_..A~ ~._.._~_ ._::_~___ ~_._~_a_..... __.._~,__ ~_._._.>__~ ,Mme:_...___—.._

(no ~ 0.00% E 10 53% ~ 31.58% j 36.84% I 21.05%

label) 0 2~ 6~ 7 4 19 3.68

Q15 Communication of available services to
student athletes.

Answered: 19 Skipped:0

Unsatisfactory 8e1ow Meets. Exceeds Outstanding Total 3 VYeigfited
Expectations Expectakions ':, Expectations ` ~ Average

(no ~ 0.00% 000% 42.11% 47.37% 10.53% ( '

label) 0 0 ': ~ 8 ~ 9 t 2 ~ 19 ~ 3.68

Q16 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's sports medicine[athletic

training program.

Answered:8 Skipped:ll

.. # . T _ _ Responses ~ Date 

_ _.. ~.. _.__~_ ~._.
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1 ~ A lot of serious injuries happened this year, therefore they had to be taken care of all the time and their wasn't a 4/29/2013 8:10 PM
lot of care left for the rest

2 € Alot of injuries occured this year so it was hard to make time in the room. Ive had a few injuries that havent fully ~ = 4/29/2013 7;50 PMi
~ been taken care of.

~._.~ ..~.~.;.__~ .___..._ ._..~ _.._.___._ ~__ __.__.~_..._.__ __ ~ _.__..___.._. _ .______.._.W_..~_ _._..________._.._~__..___...___....._ _ _s~_ _..._. __..._._._ _..~ .._.w______.____ _..~.,.
3 our athletic trainer really helped out our team. ~ 4/29!2013 3:06 PM

4 ~^„ mY ~̂x~ None ~ ~ ~'~' ~ 4/29/2013 3:02 PM

5 ` Awesome. 4/29/2013 2:51 PM

6 I received a lot of help with my injury ~ 4/29/2013 2:49 PM

7 Want to have a steady AT working with us. We've had a different one every year. 4/29/2013 2:43 PM

B ~ Our trainer, Joey Mudrad was awesome this year and really helped our players. ~~~ m ~ 4/29/2013 2:42 PM

Q17 The operation of your team's
program by the coaching staff fostered an

academic atmosphere.

Answered: l9 Skipped:0

Unsatisfac#ory ,Below Meets Exceeds Outstanding Total Weighted
~ "Expectations Expectations Expec#ations Average

__,m.._ _ .~ .._W .~._ _ ~______._~~.._ _. ~. ._ _ ~~ ~W _.._:_:. _ ..._.
(no ~ 0.00% 0 00% 73.68% 26.32°/a ~ 0.00% ~
label) ~ 0 0 E 14 5 i 0 19 3.26

(~1 S Quality of information contained in
student-athlete handbook.

Answered: 19 Skipped:0

.~...__ ..__~ ~...~. -.__._.w_.w . __ d_. ~_.,,_.... .,._.~ _.. ~., ~~ ~_ ~.._~_.__ ~__. ~w__.....e .~.e_._._._ ~..._..~ ~_..
Unsatisfactory Below ' Meets ~ Exceeds. Outstanding Total Weighted

E Expectations Expectations Expectations A~srage
'm.~ w _ _.:~.~.. ~.:_~ ..<. r,e ~ _~~._:~ ._.__ __~~~_.~. _e._~ ~m.._.__e.r~~.H ~_. ,ye_~.. ..m_~.:_~e~_~d....~~.FA~.

(no 0.00% ~ 0 00% 57.89% ~ 36.84% 5.26% ~ ~
label) 0 0 11 ~ 7 1 j 19 3.47

Q19 Accessability of academic support
staff for student-athletes.

Answered: l9 Skipped:0

..,...._..,_ ~ ._ _.__ w .__ .a ~ _~... ~.~ __ _ _._w_.,_ _ _ _r __~_ _..~__. _._W _
Unsatis

--
factory Below F Meets ~ .Exceeds ~ Outs#ending Total Weighted

Expectations Expectations Expectations _ A~eraga
Lw._~__.__ _ __ __ __~..o_. _ -.. _ ___ w.~, ___~.._.~_ ~~. ,._ __~._vw..~vw~ _~1

(no ~ 0.00% 5 26% 52.63% ~ 37.58% ~ 10.53%
label) f 0 E 1 10 6 2€ 19 ~ 3.47

Q2a Adequacy of power hours.

Answered: 19 Skipped:0

_.._rr_ .._ _ ...~__. W.,_,_. _.. ,~.,~.. _._.....r.___ _ _.~~........ ~_~.~ .~.,. _ _.___....~._,..~_.... _~._.r _ .w..,__ ___~.~ _.._ .~ ~...___,_..
Unsatisfactory Beiow r. Meets ~ Exceeds Outstanding Total Weighted

Expectations ~ Expectations. ~ Expectations Average

(no 0.00% i O.UO% 78.95% ~ 15.79% 5.26%
label) 0 0 15 3 ;: 1 19 3.26
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Q21 Level of support from academic
services staff.

Answered: l9 Skipped:0

Unsatisfactory - Below Expectations Meets Expectations Exceeds Expections Outstanding

(no label) ~ 5.26% 10.53% ~ 57.89% ~ 15.79% 70.53%

i 1 2~ 11 ~ 3 f 2
....._._ ~.......~_~. _._......._._._._...W......~._.._.__._...._...,....~..._._~_....___._.~...~._.._.._,..,...._._.~_._..~..______.._.......~...~..._.._.._......_......~__.m,.__.._.._. ......~.~,_.._

Q22 Accuracy of information received from
academic support staff.

Answered: 19 Skipped:0 .

~!~Unsatisfactory Betow Meets ~ Exceeds Outstanding
3 Expectations ', ExpecEations Eupectations

~.. ... ~~_...m~....m._.... _:_ _._.~...... ____ . .~.~~~.. ~..~: A~:.,..___.~ ____
(no ~ 0.00% 5 26% 63.16% 26.32% 5.26%

label) ~ 0 E 1 12 j 5~ 1

Q23 Committment of institution to minimize
the number of classes missed for

competition and travel during season.

Answered: 19 5kipped:0

Average

3.16

Total ; Weighted
Average

19 3.32

Unsatisfactory Below Meets ~ ~cceeds Outstanding ~ Total Weighted
Expectations Expectations ; E~ectations 3 Average

(no ~ 0.00% 5.26% i 57.89% 26.32% ~ 10.5 3°/~~~~~~

label) ? 0€ 1 j 11 5 2 19 j 3.42

Q24 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's and its academic

environment.

Answered:9 Skipped: 10

__ __ _ _._ .~_ .~___..m.._ __,..m ~...__ _~__,._._. _... ~ _. _~._.,_ ~___.,.. _~. ~ _. __. _ _ .. ~..._ __ _ _ ~__._._~.

Responses Dat¢

1 ~ Choosing classes have been a huge problem. Having a time slot cut off for hockey has greatly limited the ~ 4/30/2013 9:50 AM

available classes. It would be a lot better if we could choose classes earlier. As for Lyneene, she doesn't answer J

emails and told several of us that she would enrol us into classes if we emailed her which ones we wanted but

€[ failed to do so. This resulted in one of the classes I was required to take to be completely full when I was

[ choosing classes and created a huge problem that STILL hasn't been resolved. ?
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2 ! They expect everyone to be on time and show up everyday ready (this is understandable) But their lack of 4/29/2013 8:10 PM

commitment to that rule is unfair. They are our academic advisers. therefore we have to come early before

practice to meet with them, and sometimes they don't even show up. I have to text them and ask them where

they are. They should have the curtesy to let me know, seeing as I have to leave extra early to shuttle all the way

up to the rink, to find out they aren't there. Sometimes they aren't even in their office and I have to run around

[ looking for them. Or they are incredibly behind with talking to another teammate and they make me wait there.

For other academic issues, I got completely screwed over with selection and had to make numerous changes.

think we should get to register prior to other because we have a 2-5 pm gap where we can't have any classes. All

of the other hours and good teachers pile up and we're very limited with choices.

s

3 ~ all staff worked with me to keep up with classes that i missed for sporting events. 4/29/2013 3:06 PM
_ ~~.r..._._~._._.._~____~__.._._._~____...~....._~__....__.______.____ .. .... _..___.__-__._~.___.__.._. ~~__._.~._._._.__..~..___,_._m_____

4 ~ It is harder for us as student-athletes to be able to make a schedule that works with our sport. I would ~ 4/29/2013 3:02 PM

recommend allowing athletes to be able to choose their courses before hand.
~~_ _...~ _..__._~~~~.__,_,._...___._~~~__~..._.~_.,_~__~____e_ ______ ~ ~~.~_._..._._ _.._.__~._

5 ~ I was asked if I needed help with regards to course registration, I replied yes with the wncerns I had and what I ~ 4/29/2013 2:51 PM

needed help with which was course times and they conFlicted with practice hours. Yet nothing was done about it.

6 Take good care of us 4/29/2013 2:49 PM

7 E It was challen in to icW et into classes because of our schedule. When it was time to pick our courses almost ~ 4/29/2013 2:48 PM9 9 P 9 ~
all of my choices were gone and i was forced to pick electives because all my required classes were already

closed. I would suggest that athletes pick their courses before other students because we have certain hours t

j blocked off during the day. 1
____.. ...F......_~._.....r.........__..v.._.,e._.r« .............V.._~_._-.._._.W____~.._....._._._.._.._.....~v...W.r.._....-~._..._._wd.._..__.,.__r.._..,e,... _. 3 v...._,..._._...._,........~_...........e.....~

8 i Teachers were always understaning of when I would miss class and would work with me to make sure that I ' 4/29/2013 2:45 PM

could catch up.
n._ _ ~......~ .~_._ __...... _~_.____ _ _...~. ~, _._~_._....__ _.. ____.~..___. _._......._._ _ _.. _,_. --~.---~_. _._._._ _.. ~ .. _ _.. _. u_____.. _ ____ __ ~ ~ _~~_ ~_. _._..

9 ~ I feel that with a good communication any issues between the sport related things and academics can be solved. ~ 4/29/2013 2:43 PM
I _ - — _ ---..._. _ _. __.. _. _ ...... _ ....... _.._ ~ --- _---- - - ---- .__._

Q25 Qualityl0rganization of Practice.

Answered: 19 Skipped:0

,._~ ._.._ _...,_..~_~..._.W.._..._. ...__-___....._...__.._._~.__..~ _.~.m... _. _ _ ~.....~.._..._. ...._....._. _ ._. _—
Unsatisfactory Be)ow Meets ~ Exceeds Outstanding Total Weighted'

Expectations `: Expectations ~ Expectations I Average
_~~~..~__~:.. .e~.~.e .~_,~,._ ._.~~.:_~e_w~ ..__~.~.,.m.u:~_~...~_e. _~~m _ ~w_ __.-

(no ' 0.00% 5.26% 63.76% [i 27.05% ~ 70.53%

label) ~ 0 1 12 i 4 ~ 2 19 ~ 3.37

Q26 Quality of personal experience with
team transportation.

Answered: l9 Skipped:0

~__m___.______. _~~_~__...~..W.~. ._~._.~__...~.,_.~ ~ _.._._...._..__.~._.__~__._~__ r,__.,._. —__~ __....~..,,~_ _.__..._~.~, ~.._,_v.,__._~_~______ _...

Unsatisfactory Below ? Meets € Exceeds Oatstanding Total ' Weighted
Expectations € Expectations- Expectations Average

.A_. __W_:_:_r _~~a...;.r n_,~~... i__._i_ e.~,mw~~ W..._~._~._._w___ ~..:::_ ~:a__,.~_. n _ _... .~_ __ ~,. ..x.~W,,..a~_....___

(no 0.00% 0.00% 63.16% 31.58% ~ 5.26% ~ I

label) ~ 0 ~ 0 12 6 1 ( 19 ~ 3.42

Q27 Level of coaches' support of personal
development of student-athletes beyond

athletics.

Answered: 19 Skipped:0

Unsatisfactory Below Meets. Exceeds
Expectations Expectations Expectations

___.__.... ~.,...._ _..._.e._. __ _...,,~.._... _.

(no ; 10.53%a 21.05% 42.71% ' 15.79%

label) E 2 4 8 ', 3

10/15

Outstanding f, Total Weighted
Average

~q._~ ~~ .~~_ ~.... ~ e _~_ _ __ ._.:__, ,~ .,.~~

10.53%
F

2 [ 19 2.95
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Q28 Level of committment displayed by
coaching staff to adhere to NCAA,
conference and institutional rules.

Answered: l9 5kipped:0

Unsatisfactory Below Meets ~ Exceeds ~ Oatstanding ', Total
Expectations Expectations Expectations

_:r. __~;.~ .u.::u~ ___ ~ ~ _.._.::< ..~_.~ _. _:..__ __..~_..._

(no i 10.53% € 26.32% ~ 47.37% ~ 10.53% ~ 5.26% [

_.._ee_~.~~ ~ ~_. ~.__.~,.__.o_..~.~_ _....

label) 2 5 j 9( 2~ 1( 19 ~ 2.74

Q29 Level of sport knowledge of head
coach.

Answered: l9 Skipped:0

_ ~ Unsatisfacfory ~~ Below Meets ~~~ ~~ Exceeds~~ ~ . ~~ ~ Outstanding Total Weighted ~~
~ Expectations ' E3cpectations Facpectations, Avereg~

.. —~...._.._....e ... . ... ...... E....... ..

(no ~ 0.00% € 5 26% 57.89% ~ 15.79% € 21.05% ~

label) 0 j 1 11 ~ 3 ~ 4 # 19 ~ 3.53

Q30 Level of sport knowledge of assistant
coach(es).

Answered: 18 Skipped:l

Unsatisfactory j .Below Meets. Exceeds Outstanding € Tota1 Weighted
! Expectations Expectations ? Expectations Average

.~wmW.~~.a_ _ _.~.~».w:~.. ~_.e~~_~w~ ~e,m e.eH,,..~.~.. ~. ..~~.~:~ _..~~..~:~~~. __~_.~~ ~_~_._~~W~~_...

(no € 0.00% E 0 00% 61.11% 27.78% 11.11%

label) ~ 0 0 11 ~ 5 ~ 2 ~ 18 ~~~~~F~~ 3.50

Q31 Availability of Athletics Department's
administrative staff for assistance.

Answered: 18 Skipped:l

Unsatisfactory ~ Befow Meets;
Expectations Expectations

m -(̂no 0.00% 1111% 44.44%

label) 0 2 8

ads ~ Outstanding Total Weighted
stations ~ s Average

33.33% ~ 11.11%

6 2 18 3.44

Q32 Overall conduct of administrative staff
regarding student-athletes.

Answered: 18 Skipped:l

Unsatisfactory 3: Below '. Meets £ Exceeds ~ OUtstan~iing Total ~ Neighted
~ Expecfatinns Expectations Expectations ~ ~ Average

(no 0.00% 5 56% 55.56% ~ 27.78% ~ 11.11% ° i

label) ~ 0 1 10 5 2~ 18 3 3.44

~~3 Involvement of Quinnipiac's Student-
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Athlete Advisory Committee ISAAC) in the
Athletic Department's operations.

Answered: l8 Skipped:1

__ _ _.._F._ .__ ~~. .~ ~__ _ ~ _ ~ . R.~ _. _. ._. __,.__ ~-------- _ ___~ __ ._~_— .. __~____ __ __ _ _____,._,. _ _____ _. _ _., __ _ ---

Unsatisfactory Below Meets. ~ Exceeds Outstanding Total Weighted
Expectations Expectations t Expectations Average

~___...:..._:.__::. ~.~.__~:._ ..,..:...W..~:..,.~....w.,:.~. _._ ~._,.~,..~.~... _ _._._ .._ .... ~.m.._.~.._..~ _ ,._.____.._.~_.. .__,.....~_...._..._...

(no 0.00% 11.11% E 66.67% 11.11% ~ 11.77%

label) ' 0 ~ 2 € 12 2 ~ 2 ~ 18 ~ 3.22

Q34 Awareness of the NCAA faculty
athletics representative his role in the
administration of athletics department.

Answered: 18 Skipped: i

~ Unsatisfactory Below Meets # Exceeds Outstanding .Total Weighted
Expectations Expectations ~ Expectations Average

(rlo ~ 0.00% 0.00% 77.78% 11.11% 11.11%

label) ~ 0 € 0 ~ 14 ~ 2 ~ 2 ~ 18 ~ 3.33

Q35 Adequacy of home game management.

Answered: l8 Skipped:l

✓ Unsatisfactory }~ Below ~`~ Meets ~ Exceeds'-- ~ m^Outstaoding Total ; Weighted
Expectations `, Expectations ~' Expectations ~ Average

(no 0.00% 0.00% ~ 33.33% ~~~~~44.44% 22.22% f

label) ~ 0 0 6 z 8 j 4~ 18 ~ 3.89

E~36 Adequacy of Game/Practice Facilities.

Answered: l8 Skipped:1

Unsatisfactory Be9ow ~ Meefs Exceeds k Outstanding Total Weighted
= Expectations ~ Expectations ~ectations Average

_...._.~. ~..._.~._......w._. ;.~_.__..~. __.___~..~...~.~..~. _. •-
(no 0.00% 0.00% 16.67% ~ 38.89% qq qq% E ~ 

~T`~'._ _......

label) ! 0 0~ 3; 7 8 j 18 ~ 4.28

Q37 Adequacy of Locker Rooms

Answered: 18 Skipped: i

- m^~~ ~T Unsatisfactory ' Below ~S Meets~4 ~ Exceeds.. ~ Outstanding =Total Weighted
Expectations Expectations Expectations ; Average

(no 0.00% 0.00% ~ 16.67% ~ 16.67% # 66.67% ~

label) 0 0 ~ 3 3 12 ~ 18 ~ 4.50

(~38 Are you aware of any possible NCAA
rules violation involving any student-

athlete, coach, athletic department staff
members (including administrators,
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secretaries, strength and conditioning
coaches, sports information

adminitrators)? Please indicate "no" or
"yes." If yes, please provide an explanation

of the possible rules violation that the
compliance office can address your

concern.

Answered: l8 Skipped:l

# F Responses _ ~ Date.
~.....__~ .... _,__. dv _ ~ ~,~ __ _

~........._-_..~ _._ .. 
No ~ 5/1/2013 11:56 AM

_..r_ ..~._. W .._ _~ ~ __ ___,._. _ ...~_ _...__. ~._ ... _ ~. __~ ___._~_r___ _._._r __.., ...._____ _.._....._, b - ._ _____ __._...__ _.

2 ~ yes -early morning practices that went unsupervised by medical staff which resulted in one of our teammates ~ 4/30/2013 9:52 AM

4 becoming injured and having to miss most of the season j

3 ~ Yes. I mentioned it in my experience on the previous page about the 5 am run and practice. He exceeds the 4/29/2013 8:15 PM

required times were supposed to have and the team always complains about it.

4 i yes, Sam practice without the coaches telling a trainer to be there. One of our girls went into the boards and ~ 4/29/2013 7:59 PM

smashed up her knee> she was out for a majority of the season. We watch video on the bus and before games.

~ We practice sometimes certain people 4 times a day. skate 3 times and workout. thats definitly over our hours.

f The way players are treated is definitky a violation. Grabbing someones jersey, throwing a player off the bench. #

He spits off the bench over onto the ice but usually it just ends up on the back of a players legs or jerseys.

5 ~ no ~ 4/29/2013 3:11 PM

6 " I know sometimes we would watch video when we probably shouldn't have. ~ 4/29/2013 3:05 PM
_._.....mm____~,..~~ ___~__.._..._._..~......_.... _ _.._ _._._.__e._r._-______ _~ ._~._ _. _._..___._.._...._.__._..._...___~__..__._.__.__ .__ _._~..___. ~ ___...~.~.~..__.._.~___~._~____ _--_-___._..

7 ' Yes. Our coach made us run York Hill at 5:30am on a Monday morning which was followed by an intense video 4/29/2013 2:56 PM

session and a morning skate which consisted of very intense skating drills in which one of our teammates got

injured (torn MCL). No one from the medical staff was present at this early in the morning because they were not

informed. F

p_.___~__~_.__..

8 ; Our trainer was not on scene when an injury(mcl tear) occured during an intense lam skate. Before that we ran ? 4/29/2013 2:56 PM
i€ from main campus all the way to york hill campus at 530.

t_.... _.._,__..~.._,~~---_.~__........_. _ _~ _._~_ ___ _.__..~_._.__ _ ~ _ _...._ .__.__..._._.._.___.._._._..._ _.._~_m____. _,_..._.~.~._ _m _~__..;~. __..__ ~.._...__. _ _ _ _ ~._
3

9 ( Yes, I believe we went over our hours a few times this year. For a few weeks we would have 5 am runs, video 4/29/2013 2:47 PM

~ and practice and then have practice again later that day while some special teams would also have extra
I

practices on or before regular team practices. Also, I'm not sure if it is an NCAA rule but he not only swears but he

swears directed at players on a few occasions throughout the year.

10 yes, exceeding the 20 hour weeks 4/29/2013 2:47 PM

11 ~ NO 4/29/2013 2:47 PM

12 ~ No 

_.___ ____._._. ~.._____.__._.__...__. ___._._~. __.~.....__~.~. 

[ 4/29/2013 2:46 PM
~~.__. __ __________.____________ ___r_._._.____..~_._.......___..... _.__.._..~.._..._._..._._..__...__._.._._ _ _.____._____r__.__...~,_.~ _ ..__ ~.~ _ _.,_ _.._.

13 € no 4/29/2013 2:46 PM
i

14 ; no 4(29/2013 2:45 PM
c

15 ~ No ~ 4/29/2013 2:44 PM

16 No ~ ~ ~ 4/29/2013 2:42 PM

17 t no ~ k 4/29/2013 2:41 PM 
_..._._.._.......~.._..M.W._.._.~...._ ..__.~~~.~__...__.__....~,_..___.~__..~_._.._.,_.__.v~....__.,~_.._~._.~..~.__.~_..__..____...r_._.-~.1_.._._.__._~..~ M_________.__...~_

18 No 4/29/2013 2:37 PM

C~3~ Do you wish to request an in-person
meeting with a member of the institution's

13/15
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administrative staff?

Answered: l8 Skipped:l

~.... _,.____,~~._. ~_ .._~_._ ._~~_______._____k~___..~ ~ ___.m____~_~___~_ __ .__F_._ ___._ _~__~_~._.__.~,_._..__..w~
Answer Choices Responses

Yes 0.00% 0

3

No ~ 100.00% 18

:Total i 18

Q40 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's administratative services

including facility and game management.

Answered:5 Skipped: 14

# Responses

1 € The facility workers at the rink were amazing men. The ice was always perfect and the rink was beautiful
t

2 ~ all staff made it so our team had everything prepared to accommodation us prior to the gamet..~____~_ ~ ~__ ___.....~____.____ _~__.~.~... __.._.. _~.__.._.._,.._..._....~.._~_____.___,_...._...__.._.~_._m____.. _..__,.._._.~__...
3 ~ None

4 ~ Like I said, Coach Seeley is knowledgable about the sport but the way he handles his athletes, swearing at them
threatening them, should be addressed. I don't think it is a problem yet, but it could get worse.

5 IYs a great atmosphere competing up in TDB

Q4'I Please share any additional comments
you may have related to your athletics

experience this year.

Answered:8 Skipped:ll

E :Date

4/29/2013 7:59 PM
___

j 4/29/2013 3:11 PM

~ 4/29/2013 3:05 PM
____~~ _,

~ 4/29/2013 2:47 PM

4/29/2013 2:46 PM

# responses ~ Date

1 The team would do a lot better if they respected their coach. I know a lot of players negative feelings towards the 4!29/2013 8:15 PM
coaches and many are too scared to stand up because he has is way of threatening our scholarships. I just hope
these comments are taken seriously because it is out of hand. I

I _

2 These are female athletes that would love to play for a coach who they respected. Im sure the team would do slot 4/29/2013 7:59 PM
better if they cared for the coach. Now i know alot of players might be scared to write things down but i hope this
gets seriously looked at. ~

3 ~ i cant wait for next season! ~ 4/29/2013 3:11 PM
~_ .~_. ____.~ ~_~._~. _ _____.M._.__~_ ~____ ___....~__....~......._

4 none ~ 4/29/2013 3:05 PM
_.. ... _..._~..._~.__ ~__.._.~ ..._.._....~._..__.~~.... _ _ ~~.._...,~..__.._.._ _.._ _..._m.....

5 ' As mentioned earlier, I feel that our head coach's' methods of teaching are very outdated. I dont think his style s 4/29/2013 2:56 PM
works well with our team and it makes it hard for players to develop. He uses fear to try and make his point.
People are afraid to make mistakes around him because we feel that we will be punished if we do so.

6 ', Coaching methods felt very outdated, and seemed to do more harm than good. We needed more time to rest and ( 4/29/2013 2:56 PM
heal our injuries than what we were provided with, which ultimately led to many needed surgeries after and even
during the hockey season.
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7 I love being apart of a team at Quinnipiac and I'm so happy my scholarship allows me to be here, I just wish ~ 4/29/2013 2:47 PM
coach Seeley would watch what he says to girls.

8 Hope to get more fans through the next coming years ( 4/29!2013 2:46 PM

15/15
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Q1 In which sport have you participated in
during the 2013-14 academic year?

Answered: 24 Skipped:0

__.._.~ _r__ _ ___._____. ._..r__. _~_~. ~__w.~_. _.~W _,r_..._~._ _,.~~ ~. w_~___~~,..._._. ._...__ .-„_.__ _ _.,___~_~,m..,
Answer Choices ”: Responses

Baseball ~ 0.00% 0
i

.....,. ..._......_e..._..W... _.........« ..........._..........,... v.,......._..v........._..,..._.. ~...._ .............._...._......._................_._............__............_.~_.~....._.,....._,__....._._....._......_............_...___._..

Men's Basketball 0.00% 0

Men's Cross Country 0.00% 0

Men's Ice Hockey f 0.00% 0

..~..~.~ __ _. ~___~ ~ ~ ._._._ ~.....~ .__-____.~. ...._.._......__...._.._._...__.._.......~.______ ~~_.._ ~_.~.~_________w~____

Men's Lacrosse j 0.00% 0
l.~.~. _____w____~__._ _.r _ ~. _ ____W___ ~.._ _~_......_..__..__._...__........ ~_ ___.__ .~._.____.....___ ____~_

Men's Soccer 0.00% 0

_._~_...___w__._ _ _ _ _______ ~ ___._______ .._

Men's Tennis 0.00 /0 0

....~.~___w~_ ..~...~.. _ ..~.~..._~__.__ ___..__~.___.~ __,_._a_______~____.__,_~~.__

Acrobatics &Tumbling 0.00% 0

___m_.. ~. _ _._ _ . ~ ___._.~_..._.._.._.. ~.,. _.... _ ________ ~ _ . __ _ ~_ _ ._ _ _ _ r..__
0

Women's Basketball 0.00 /0 0

Women's Cross Country ~ 0.00% 0

E O.00°Io OWomen's Field Hockey ~ 
_......_....._......__.._......_..._._ ..........................._._........................._......._.._...............................................................__ F

Women's Golf 

_ ................___......~........................_...._.._._..._................._................_..................._........................~.....

.0.00% 

............._...__............._......._............._..._........_......._.....................__......_..................._.._..0.._..

Women's Ice Hockey € 100.00% 24
f

Women's Lacrosse 0.00% 0

Women's Rugby ', 0.00% 0

Women's Soccer '' 0.00% 0

Women's Softball { 0.00% 0

Women's Tennis ~M ~ 0.00% ~~~ ~~~~~ ~ ~~ 0

~___ ___m__ _~.~. .____~____._~_ ___. ~ _._ _,.~,~._____ .._

Women's Track 0.00% 0

~~~

Women's Volleyball ~ 0.00% ~~~^-_ ~̂^~~~~~̀ u~~~.~ 0

_...... ___.._..~ _ _ _ __. _ _._ _._ _____. ~_ _ _ _, _ _. m,~ _.,._.~ .._ __.._ _. _,... ~~___ ~. M _. _ ._. .___-- ~~ , ~ _ _, _._ m..~.. _ __ _ , ~~ w_ _~ .__~?.,._ _.._
Total 24

Q2 What year of college are you currently
in?

Answered: 24 Skipped:0

Answer Choices.

Freshmen

Responses „

29.77% 7

Sophomore ~ 25.00% 6

Junior 20.83% 5

1/12
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Senior 
~ 25.00% 6

Fifth Year Undergraduate 
3 0.00% 0

Graduate School
~ 0.00% 0

~~ .____~ww_n._...._...~~ ~.....
24

Q3 Please share any thoughts, concerns,
andlor opinions you may have related to

your athletic experience this past season as
a student-athlete.

Answered: l2 Skipped: 12

__~...V._ _ ,.. ~ __
t~ i ResRonsas ~ Date

1 NA ~~^~~mm~~ ' 4/21(2014 4:04 PM
3

2 N/q ~ 4/17/2014 4:21 PM ^

3 ~ We are very fortunate athletes: We have a wonderful facility, great faculty, and are receiving a great education. ~ 4/17/2014 4:16 PM

4 I have enjoyed all four years of my time as a gwnnipiac athlete and was treated by everyone with respect and ~ 4/17/2014 4:15 PM

EE given so much that many other teams do not receive. I am very thankful

5 ( it was great 4/17/2014 4:15 PM
i

~..~ _.,_......m.._.__.~. __._...._..._.._..... ~. ~...._..._ ~.w. _...~.~...~ ..,.....__~.~ ......~~_._....,__"__ __~..._.,a..~.~..,,_.,m. _,~ _._._.. ~...._..._.......__......_.__~__~_._..._._
~,. _ 3 

, ~...~

6 ~ It was great season 4/17/2014 4:15 PM

7...._......_....__ ....................f......__................................_...._........................._........._.....----............._......_........._......_......._.............._........_......-- ---......__._...............--------._._......._...._.........—._........._........................._........_._._._....................~............_......_...._.__....._..._...._....._....._._._...._................._._..--

none .4/17/2014 4:13 PM
i

.......~. .~.,._..._._._.~.,._._.____._._..r~..._...~._.,.._..~._._._,.......___...... ___.._...,..._...__._._........._..._._____W_...__.__..___.._._..r........_.._._....V..~._...._.~.._.._____ ..~. ..._

8 Great Year ~ 4/17!2014 4:13 PM

._.~ ~ _____m~ ._. .. _.._ ______.._______________~__ _.__..___._.____ _~_.___ _ __._ __. __ _. _. _.._ _ __.. __.~.._ __ _.~_

9 Overall, a ve ositive and successful four ears. Ha with m develo ment and o oRunities rovided b i 4/17/2014 4:12 PM~Y P Y PPY Y P PP P Y

Qwnnipiac. Couldn't be happier.
_..._______._.___ _ _._______.... ~.. n _ _. _ _.~ .__~______ ~. _ ~..___ .._ r _..~ _.... _. _._ . ~._ __ _ __ __ _ _ ~ W._.~.. _. _ __ _.. _ _..._..W .____.___

W 10This year of hockey was the best season I've had with a team both on and off the ice. ' 4/17/2014 9:27 AM

11 ~ Best experience I could ask for as a freshman ~ ~/17I2014 9:26 AM

12 € None j 4/15/2014 11:45 AM

Q4 Availability of weight room and staff.

Answered: 24 Skipped:0

i Unsatisfactory i Below Meets` z Exceeds i Oats3anrJing Total Weighted

~ ! Expectations expectations i Expecfations ` Average

(no ~ T~ 0.00°/a ~ 0.00% ~ 0.00% ~ 20.83% ~ 79.17%

label) ! 0 0 ~ 0 ~ 5 19 ~ 24 ~ 4.79

QS Utilization of safe, effective and current
training techniques.

Answered: 24 Skipped:0

l3nsatis#actory Below IY1leets Exceeds

`s Expectations Expectations Expectations

2/12

Outstanding Total Weighted
~, Averege

QU-~~77:
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(no £ 0.00% 0.00% 0.00% ~ 25.00% j 75.00%

label) € 0 0 0 6 16 24 4.75
i

Q6 Condition of facilities.

Answered: 24 Skipped:0

~,_ _.~ __._, ~. .. _______ _,._ ._..~. __. _....__ _,_._.. __ __ ___ __.__.r __ _.~~._. .___~~.. ___. _._ _ .._....__.....~~m_~.~
.Unsatisfactory j Below € Meets Exceeds ~utstandirtg Total a Weighted

E Expectations Expectations Expectations Average
_.._..~_. w __~. _ _ :..__....~ . ~ . ___..._._.._...~..,~:......_,_._

(n0 0.00% 0.00%~ m 0.00% 12.50% ~ 87.50% ~

label) 0 0 0 ~ 3 ~ 21 ~ 24 S 4.88

Q7 Instruction and supervision of student-
athletes in weight room.

Answered: 24 Skipped:0

Unsatisfacfory Selow Meets ~ Exceeds > ~ Outstanding Total Weighted
Expectations Expectations ; j Expectations ~ Average

,.._.m_~ _. ~ ~,..._..__.~..~. ._.. ~~_.,~_r__....__~----~--_____ A ______. , ~--~---w___.:,.~. b.

(n0 ~ 0.00% € 0.00% € 0.00% ~ 12.50% ~ 87.50% ~

label) P 0 0 0 3 21 24 4.88

Q8 Development of off-season programs
with clear individual goals.

Answered: 24 Skipped:0

Unsatisfactory ~ Below > Meets ~ Exceeds ~ OutsYandiog ? NoY ~ Toial Weighted
Expectations Expectations Eacpectations ~ applicable 7 ', Average

(no~ 0.00% i 0.00% ~ 0.00% ~ 16.67% ~ 70.83% 12.50%

label) 0 ~ 0 j 0 ~ 4 ~ 17 3 24 ~ 4.96

Q9 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's strength and conditioning

program.

Answered: 20 5kipped:4

# ~ Responses

~~1 ~~ ~~ A~Awesome~~ ~ ~~~
__ s

Date

k 4/21/2014 4:04 PM

2 I think our strength and conditioning coach has a wonderful program and really wants the best for us. He is like a
i

teacher, a parent and a motivational speaker all in one. He is so intelligent and amazing to listen to. He's my

f favorite coach.

3 f Strength Coach is great.

4 We're treated so well. It couldn't be any better!

4/17!2014 421 PM

4/17/2014 4:21 PM

4/17/2014 4:17 PM

5 Coach B is awesome. He always knows the right program to run and how hard he should run it. He listens to the ' 4/17/2014 4:17 PM

athletes if they need anything and when they need modifications of their workouts.

3/12

QU-00771



Student-Athlete End-of-Season Survey 2013-2014 VVIII

6 ? Greatl ' 4/17/2014 4:17 PM

7 € Best in the nation. ' 4/17/2014 4:16 PM 
-----~-._________~__~.~__.__~.~._.____._.._.~~.~._._._______u____.._.---.~_~_.._.~_._.._.~____~__._._ _._._____..__.. _ _._~~_ _._.___._~___.~~._..._._.._.~__._____.

8 ~ Coach B, Amazing trainer and knows everything to help everyone gain strength and movative. He is a very well ' 4/17/2014 4:15 PM

rounded person and represents Quinnipiac in a very positive way

9 ! No complaints whatsoever in this department. Training staff, facilities, and program are above exceptional. ~ 4/17/2014 4:15 PM 
........................................ _........_~.._................._...........................__..................._..........__._.._...-...._................._......._........._..........................__......._........__........._..................__._...._.............__.._........_._............................_.................._..................... ..3(...............__....._.._......._.._._....__._................__......._.....................

10 € None. Coach B is amazing I 4l17I2014 4:15 PM
iW_____r_.., ~ ....r...._.__.__.~.._.____._____ e____._~_..__..._._r ~ ___._..,..._ _.__.._,_.__._~_..___._~ ..._~_________ __..._.~ _._m.. __..__ __.._._. _..~.____.~_.~,.._.._.._.___~~..__r_____________..__ .

11 ~ There is a lot to learn and improve on while in the weight room and there is always a positive environment. ~ 4/17!2014 4:15 PM
r_._; .,......._._. ____ _ ~ _ ____.~ _ _ _..~_...._~. Y __ _ _.._.___ _ .. _ .__.___. _. _.._ ~.__ _ . _... Y._ _W__ _ _ __.~._ ~..__..~... _...._____..__..____._ _._. __._ .._

12 E its awesome and coach B does a fantasticjob ? 4!17!2014 4:15 pMW~~WW~~~
i

13 € Coach B is the best ~~ ! 4/172014 4:15 PM
7

14 E Coach B is amazing, does a beyond excellent job and has not only made me a better athlete but a better person. ~ 4/17/2014 4:14 PM

15 ~ Coach B is the best. Always willing to help with extra stuff and really knows what he is doing. Open to talk about ~ 4/17/2014 4:13 PM

€ anything and really cares about his athletes.
_.._.w.

16 Coach B from who runs the weight room up at the TD Bank centre is AMAZING. We are lucky to have him. j 4/17/2014 4:13 PM
[ 3

17 ~ Great, Interns were also awesome! ~~ ~ 4/17!2014 4:13 PM
_._. ~ _..~_ _. _~_~_~._._.__._ _ ________________._,_________.~_.~ _,M______...________.._ ,_.~_.,_____--,.. _.,,..__~___, ..__ __ _

18 ~ Coach B is amazing, a great trainer and is always there for me on and off the ice. ~ 4/1712014 927 AM

19 Best strength and conditioning staff ~ 4/17/2014 9:26 AM
3
yr...._._._.__...v_____...

20 E Coach B is awesome! He provides us the most productive and safest techniques. Makes a huge difference in 3 4/15/2014 11:45 AM

training. j

Q10 Availability of athletic training facilities.

Answered: 24 Skipped:0

__r~_...~ ....~ .. _ _..~,.._ _ _....._. .~..._ .._. ~. ,W,. ~_ _ __--__ ~ .., r _.~ _.,. __,__ m....~.. ___._.
Unsatisfactory Below E Meets E Exceeds ' Outstanding E Total Weighted

Expectations Expectations ~ E~ecYations Average

_W _ w,_._ ,~._. _____~_.._ ~_.___

(no 0.00% 0 00% 8.33%~ 50.00% ~ 41.67% € ~

label) 0 0 2 12 10 ( 24 ~ 4.33

Q11 Level of care recieved from
institutional physicians and sports

medicine staff.

Answered: 24 Skipped:0

Unsatisfactory Beiow ~ Meets Exceeds ', Outsianrling s Total Weighted
Expectations Expectations Facpectations { ~ Average

...~....._. ._____.~.~.~ _. _ ~.._.rm.M~..

(no 0.00°/a 0 00% 4.17%~~ 47.67% 54.17% ~ N

.~._..__

label) 0 ~ 0 1 ~ 10 13 ~ 24 4.50

Q12 Level of coverage at in-season
practices and competition. [The time of the
year that your team is in its championship

season.]

knswered:24 &kipped:0

4/12
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Unsatisfactory Beiow ; Meets Exceeds. , Outstanding Total Weighted
^~ „ Expectations Expectations Expeckations € Average

(no 0.00% 0.00% 12.50% ~ 47.67°/a ~ 45.83°/a ~

label) 0 ~ 0 3 10 ; 11 j 24 ( 4.33

Q13 Level of coverage at out-of-season
practices and competition? [The time of

year that your team is not in its
championship segment.]

Answered: 24 Skipped:0

Unsatisfactory Below ~ Meets Exceeds Outstzt~ding Total Weighted
Expectations ~ Expectations Expe~#ations Average

(no ~ 0.00% 0.00% E ~ V  ̀12.50% F~~n 45.83% 41.67% ~

label) 0 ', 0 3 ~ 11 ~ 10 24 4.29

Q14 Level of care received from sports
medicine staff regarding athletically related

issues.

Answered: 24 Skipped:0

Unsatisfactory Below `. Meets Eacceeds Outstanding Total VYeighted
Expectations € Expectatians ~ Expectations ~ Average,,

(no j 0.00% 0.00% 12.50% 45.83% 41.67% ~

label) ~ 0 0 3 11 10 ~ 24 4.29
` 1.~.~._ _.___._____.._................_.._~...._____~.._ .__V__~______.____..__.._.___..._.._..._. __~ _.___.___.__.._.~._._..__.___~._...

Q15 Communication of available services to
student athletes.

Answered: 24 Skipped:0

~..._ .w,._._w__._._~._.~..._..__._.._______._„~_. .__~__~___ _ __. ~.,..,.._~.____w_~

Unsatisfactory i Below i Meets ~ Exceeds Outstanding Total ~ Weighted
f Expectations Expectations § Expectations 4 Average

I..~.~..~.,~_..._..._,.. _.~.._:.. ~. ~.....~:,....~..~~. .~..~ _ ._.._.__..~...:..~~: _.

(no ~ 0.00% 0.00% 12.50% ~1 54.17% ~ 33.33% E

label) ~ 0 0 3 1 13 ~ 8 [ 24 ~ 4.21

Q16 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's sports medicine/athletic

training program.

Answered: l2 Skipped: l2
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3 Trainers and facilities were great. 4/17/2014 4:21 PM

4 The staff is so helpful and is very committed to keeping us healthy and happy. 4/17/2014 4:17 PM

5 The sports medicine athletic training p̂rogram was outstanding. Everyone listened and knew what to do. ~ ~ 4/17/2014 4:17 pM TT
1 _........ ............._...................._F _...................'_..........._........................_....__......_....._.......-------.................__...._..._........---............_..........._.__................_........._._..............____...................._...._...._............_...._............__...._..__.............__.............._......_..._................__.....----._...---........_.._._....._......

6 Great. 4/17/2014 4:17 PM
_;....__..._~__ ~ _.....__.._____......._..~_~..._______._........~_...._._.___._________WW__~r._.__..—_a________.._____._ r_____~_.____ ..._._____~__ ~___._~_.~~._.._.._ ___ _ _.~.

7 E so reat ~ 4/17/2074 4:15 PM
____.~_.__.._._.__._._ _v_._._.__..e

8 s Scott, the junior AT did a great job and really stepped up! Bobby wasn't always around before practice because ~ 4/17/2014 4:14 PM

his class schedule conflicted with our practice schedule at times but when he was here he was awesome!
3__,~........_._._.._..~_ ._._...__._.~._._._._.___..,.._~......~,_..._.......___g___.__ ..______~.___________.____..___._.______ _.__..___....._ _ ___.V _..__.._.____ ~_ _...__~._...~._.._~.._ ~__ __ ~.. ~ ~___ ~, ._

9 ? Greatjob as always. 4/17/2014 4:13 PM

10 ° Great Job! ~ j 4/17/2014 4:13 PM
1

11 Our trainers are hands down outstanding ~ 4/17/2014 9:27 AM

12 Bobby was extremely helpful Would take care of any problems or concerns we had promptly. I never felt like 4/15/2014 11:45 AM

wasn't getting the care or attention needed.

Q17 The operation of your team's
program by the coaching staff fostered an

academic atmosphere.

Answered: 24, 5kipped:0

Unsatisfactory '. Below Meets ~ Exceeds ~ Outstanding Total ~ Weighted
` w~~ '~" ~~~,` A^ ? Expectations ~ Expectation, s ~vF._~~ Expectations ~ ' Average __

(no 0.00% 8 33% 25.00% 37.50% 29.17%

label) ~ 0 ~ 2 6 ~ 9 ~ 7 24 3.88

Q18 Quality of information contained in
student-athlete handbook.

Answered: 24 Skipped:0

Unsatisfactory Be1aw E Meets Exceeds- Outstanding Total Weigfited
Expectations ~ Expectations Expectations ~ ? Average

(no t 0.00% ~ ~ 0.00% 33.33% £ 33.33% ~ 33.33%

label) ~ 0 0 8 8 6 24 ~ 4.00

Q19 Accessability of academic support
staff for student-athletes.

Answered: 24 Skipped:0

Unsatisfactory Below ~ Meets s Exceeds Outstanding Total Weighted
Expectations ~ Ezpectaticns ~ E~cpectations Average

a ~ ___... _.__.,.~_... (no,._;...~:,., i_. _.........

.0.00% __......._..~.._.~~833% 

___._._.._ 

29.17%~ 29.17% £ 
'_,:..

_.33.33% 

~..__._:....__

label) 0 E 2 7 7 8~ 24 3.88< ~_..._ ___W_._~..~._____ _._._.W.._~..~_.__~.. ~.~.....r_~.~_._ .____W.___._._w______W _________s___._.________.._____.___ __........_;__ ___ _ _ _ __. __.4 __._....... ......... ..............._._.___._...---..._.—._.......

Q2Q Adequacy of power hours.

Answered: 24 Skipped:0

Unsatisfactory Beiow
`; Expectations

Meets Exceeds
Expectations '.: Expectations

6/12

Uutstandi~g ', Total 'i Weighted
Average
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(no 0.00% 16.67% f 37.50% ~ 25.00% 20.83°/a

label) 0_ 4 9 6 5 24 3.50

Q21 Level of support from academic
services staff.

Answered: 24 Skipped:0

Unsatisfactory Below Expectations ``: Meets 6cpectations Exceeds Expections , Outstanding Total Weighted Auerage
_-

(no label) ~ 0.00% 12.50% ~ T33.33% ~ v-29.17% 25.00% ~ 3

0 i 3 8 7 6 24 3.67

Q22 Accuracy of information received from
academic support staff.

Answered: 24 Skipped:0

_.___~_ ..~ ~ __,_ _~ w,_.__.A.~.,_ _ ~_____ ____~ E___._ _ ..__._..~ ~___ _~.~~ ~

Unsatisfactory Below F Meets Exceeds ~ - Outstanding i Tofal '; Weighted
E Expectations ~ Expectations: Expectations € 9 Averege

Y (n0 € 0.00% 12.50% ~ 37.50% 29.17% 20.83% ~ --

~~, . ~__

label) 0 3 9~ 7 5~ 24 3.58

Q~3 Committment of institution to minimize
the number of classes missed for

competition and travel during season.

Answered: 24 Skipped:0

Unsatisfactory `Below.. t Meets Exceeds. _ .Outstanding Total ' Weighted
Expectations ~ Expectations Facpectations I "Average

(no ~ 0.00% 417% 41.67% ~ 33.33% 20.83% s

label) 0 [ 1 10 B 5 € 24 3.71

Q24 Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's and its academic

environment.

Answered:5 Skipped: 79

onses i Date

1 € NA
____m____ww__._._ _. ~ .. _ ..__.... ~. __ ~ . _ ._._.. ~ _._~_~ __ _ _ .... _ .... _... _ _ _,. ...___,... __ __ _ _.~. _ __ ~. . _ ~. ~ _.._.._,_ ......., ...

2 € I think Lyneene, Tracy Flynn and everyone in that department is helpful with academics.

4/21/2014 4:04 PM

4/17/2014 4:21 PM

3 Power hours are a waste of time. Very difficult to get into class with our practice time. I feel we should be able to 4/17/2014 4:15 PM

select classes first. If we do have an issue with classes, Lyneene Richardson is useless. She doesn't help at all.

7/12
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4 Most professors are understanding when we have to miss for a game, others aren't as accommodating but still
are usually nice about it. Coaches did a really good job this year making sure we didn't miss much class for
games.

5 ' It takes a while for the team supervisor and Lyneene to answer emails... of they even answer them at all. Have to
go to the office o get anything done.

Q25 Qualityl0rganization of Practice.

Answered: 24 Skipped:0

4/17/2014 4:13 PM

F --_ __.....
s~ Unsatisfactory below Meets ~ Exceeds Outstanding =Total Wsightei

Expectations Expectations ~ Expectations t # Average
_._:e~ ~. .,_emu_.._, ~ ~ M _ .:.:~~ _~_,_w~:.~ ,_. __~:~_ __: ~~ __._~~ . _~ ~ ~~ _ ~. ~~.:_ __,.~~~..•_-

(no ^mT ( 4.17% 0.00% 41.67% ~ 47.67% 12.50% ~ ~
label) 1 0 10 10 ~ 3 ! 24

Q26 Quality of personal experience with
team transportation.

Answered: 24 Skipped:0

3.58

._.__~_. __~._.~_ __ _ __._..,e_ _....._. .~___v
Unsatisfactory below Meets Exceeds ~ ~~utstan~ling ~ Total Weighted

Expectations ? Expectations ' Expectations Average

(no (~ 0.00% ~ m 0,00°/a E 29.17% 45.83% 25.00% ~ ~
label) 0 I 0 E ~ 7~ 11 6[ 24 3.96

Q27 Level of coaches' support of personal
development of student-athletes beyond

athletics.

Answered: 24 Skipped:0

Unsatisfactory Below~~̀ ~ Meets ~ Eu Exceeds~V ~ µ~+Dutstanding Total Weighted
Expectations Expectations ~ Expectations Average

(no ~ 8.33% 20 83% ~ 29.77% 29.17°!0 72.50% ( j
label) j 2 j 5 7~ 7 3~ 24 3.17

C~28 Level of committment displayed by
coaching staff to adhere to NCAA,
conference and institutional rules.

Answered: 24 Skipped:0

Unsatisfactory Below ~ Meets ~ Exceeds ~ Outstanding Total Weigfited ̂
s Expectations ~ Expectations Fa~pecfations Average

__. ,._._. ~ ...~,.._ _... ~. __..~ _w__w... _ _ _.._._

(no € 4.17% 12.50% E 54.17% j 12.50% ~( 16.67%Y ~_~^ µ ;'
label) 1 3 i 13 3~ 1 4 24 ~ 3.25

Q29 Level of sport knowledge of head
coach.

Rnswered:24 Skipped:0

8/12

4/17/2014 4:14 PM
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Unsatisfactory Below °' Meets Exceeds Outstanding Total Weighted
Expectations s Expectations Expectations s Average

(no € 0.00% 12.50% 37.50% ~ 37.50% ~ 12.50% ~ i

label) 0 3 9 ~ 9 € 3 ~ 24 ~ 3.50

Q3Q Level of sport knowledge of assistant
coach(es).

Answered: 24 Skipped:0

Unsatisfactory Below '; Meets Exceeds ~ Outstanding i Total Weighted
Expectations Expectations € Expec#ations £ Average

(no ~ 4.17% 0.00% 20.83% ~ 45.83% ~ 29.17°/u~V' ~ n~~~„NµN~v v~m

label) ( 1 0 5 11 j 7( 24 3.96

Q31 Availability of Athletics Department's
administrative staff for assistance.

Answered: 24 Skipped:0

llnsatisfactory Below Meets Exceeds ~ Outstanding I Total Weighted
Expectations ! Expectations Expectations ~ Average

(no ~ 0.00% t 4.17% E 45.83°/~~ 29.17% 0 3% ~~

label) f 0 ! 1 11 ~ 7 ~ 5 ~ 24 ~ 3.67

Q32 Overall conduct of administrative staff
regarding student-athletes.

Answered: 24 Skipped:0

Unsatisfactory Below Meets 'Exceeds ~ Outstanding Total ~ Weighted
Expectations ~ Expectations ', Expectations Average

(no # 0.00% ~ 4.17% 41.67% 33.33% ~ 20.83%

label) ( 0 ~ 1 10 ~ 8 ? 5 { 24 mm~ 3.71~m

C,~33 Involvement of Quinnipiac's Student-
Athlete Advisory Committee ISAAC) in the

Athletic Department's operations.

Answered: 24 Skipped:0

Unsatisfactory Below - Meets ~ Exceeds Outstanding ' Tota! Weighted
Expectations Ezpectatians : ~ Expectations Average

- _~ r ._... _.._._. ~ ...._...~.~..:.

(no ~-~; ~ ~ 0.00% 0.00% ~ 45.83% 37.50% ~ 16.67% ~ ~ j

label) E 0 0 11 9 ~ 4 ( 24 ( 3.71

Q34 Awareness of the NCAA faculty
athletics representative his role in the
administration of athletics department.

Answered: 24 Skipped: Q

9/12
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Unsatisfactory Below Meets Exceeds Outstanding Total ~ `Weighted
Expectations : Expectations ~ ~ ~ Expectations Average

.~..._.~._.__.._ _.m._.~______~,: u. .~~,.:~~,.~...~..: _ ~.

(no ~± 0.00% 0.00% ~ ~W~ 41.67% j ̂  41.67% ~ ~ 16.67% j

label) 0 0 10 i 10 ~ 4 j 24 3 3.75

Q35 Adequacy of home game management.

Answered: 24 Skipped:0

Unsatisfactory ' Below Meets Exceeds ~ Outsfandiog Total Weighted
Expectations Expectations Expectations Average

(n0 ~ 0.00% ~ 0 00% 16.67% 5 ~N~~~ 33.33% 50.00°/a

label) 0 ~ 0 4 ~ 8 j 12 ~ 24 ~ 4.33

Q36 Adequacy of GamelPractice Facilities.

Answered: 24 Skipped:0

Unsatisfactory ~ Below Meets Exceeds ~ Outstanding ~ Total Weigfited
Expectations Expectations Expectations E ~ Average

(no € 0.00% 000% 8.33% ~ 29.1 T% ~ 62.50% ~~~~~~ TM LL~

label) 0 0 2 ~ 7 15 ~ 24 ~ 4.54

Q37 Adequacy of Locker Rooms

Answered: 24 Skipped:0

.~_._~_....,~ ...V...~....e.....__. _,.....,.,._.__._., ~.~..,~.__-_____..~.~_._....~.~.....~....._.._ __ ~._.„_ _._.__.~.~._._.
Unsatisfactory Below Meets Exceeds - OLtstanding Tota{ Weighted

Expectations ' 'Expectations ~ Expectations ~ Average

(no ~ 0.00% E 0 00% 4.17% i 25.00% [ 70.83%

label) j 0 0 1? 6 17 24 4.67

Q38 Are you aware of any possible NCAA
rules violation involving any student-

athlete, coach, athletic department staff
members (including administrators,

secretaries, strength and conditioning
coaches, sports information

adminitrators)? Please indicate "no” or
"yes." If yes, please provide an explanation

of the possible rules violation that the
compliance office can address your

concern.

Answered: 24 Skipped:0

# Responses Date
_.__.._.~. __,... _...~ ~. ........ _._. _.._... ~ _ ~_ _ _ ~~. ~..._ ..~_ _ _._. _ __.._, .~ _._~_~.._ _..._.._ .. _~_._ _.,._._ ...... ~,_.. _.~.._. ...a___._ _ __ ..__..,

1 ~ not sure ~ 4/21/2014 4:05 PM

2 no 4/17/2014 4:28 PM

10 / 12
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3 ! Just some anger issues. Probably shouldn't aim a snapshot at a player that did something wrong in practice. ~ 4/17/2014 4:23 PM

f
,...,,._._......m___..._._._. ___ __ _ ___.._.______ .....~__.._._._._...._.~____ _.__......_~_..._,,____..___.__._.._.,_.. ~..... ___...___m__._ ~. _~__. ___.,_. _._...___..~_.__r~__ ~......____. _.___.

4 .. ~ ~ no. 
_.__._...~__.___________.__.___---_w...____. _ ___ _~_.._.._____....__.~__.--- --.__._. __ _._ ___ _ j 

4/17/2014 4:21 PM. 
_._._._____.__

5 ~ no ~ 4/17/2014 4:19 PM
_..........._ ................F. ..........................-------...__........._..__......_._._.._..._..._._........_......._...._..._._......._.__......._._.__......__._...._........._...._...._........_..............._..................__.—..__._...__..._.._........_..........._.._...__.._......_._...... ~.................._......_....._......................._..__._......_..----....._

6 no 4/17/2014 4:19 PM
.~ .__ _ ~ ___._r_ _.____..__.__~.__._~ .___..... _~__..__.._.______ ___ ~_._..__....____r_.._.__ .._ _ _.____,.._.______._______—.~~.
7 ~ Coach Seeley took a slap shot at a player's head during practice one day out of frustration and it literally just ~ 4/17!2014 4:18 PM

missed her head because she ducked out of the way.
__.__ _.______._.._~.__. ~__.__._n__.~ __ .._ _ __._ ___~________r__. ______.____________ ._._~._,_..__.._.____.._ _ ,y w._.__. _.....______._____ __.___,_ __

8 no j 4/17/2014 4:18 PM
_ [ _____ _ _._...___ _ _ _____.._.._ _. _...__ ._ ~___ r _ __ _ _ _ _.__.. ~ _ _ __..__,~ ._ _~.. _______ __ _ ________ __._._... _._~~_~____._.... t...__..

9-__ ~~ Last year we went over our allotted time on several occasions but this year was better. ? 4/17/2014 4:17 PM~ ~~

10 ~ no ~ 4/17/2014 4:17 PM

1~1^µ~~~No. ~ 4/17/2014 4:17 PM N

1 Z ~ no' 4/17/2014 4:17 PM

13 ~ N/A 4/17/2014 4:16 PM
~~~ __ _. ~ .___...._._..__~ _ __.._____._.._ __. ~.~..___.___ _ __. ___ _.__~.~~__~.__._,.._. __ __..~_...._ _...~_ ~_.._.__..~.__..~.m__m_..._.~_...._~

14 ~ no 4/17/2014 4:16 PM

15 ~~~ no

_..___. _ ~.~__ ~._,~...__~ ._.._.._. m----.---.—..-----~--M--~..—. 
4/17/2014 4:15 PM

~~.

16 ~ no I 4/17/2014 4:15 PM

17 1 No ~Y~~.. 
_ _ __~__.~__._.. __ _._.~____v_. _ _ .____V__._._ __ _.~..__ww__,_.___ ._ __~._____~ 

4/17/2014 4:14 PM 

-_.______

€ ~ __.._....~.._._____.~__...~_w...._.~ _.__W~. W __._._._ _ ___._..___.___~___________ _._ ______.r.___ ____.__..._~__.._..__._.______.__._.._Wr___,__ ~y_. _________ .._._.._ _ _ ______._._ _._
18 ! no ~ 4/17/2014 4:14 PM

z _..._...._.g_....._._.__......__.....~~.___.__ _ r._______ ~__.___._. __.~_~_.._.__.___ _______~_..__.._..__..__.___....___~.__Y_~__~, __ Y_.~_.___.___.___._.._.~ ..._ __

19 No 4/17/2014 4:14 PM
1 ~-n.

F ~ 3

20 f No~ ~~ ~ ~ 4/17/2014 4:13 PM

21 ~ No ~ ~ ( 4/17/2014 9:28 AM

22 ~ no ~ ~ 4/17/2014 9:28 AM
~.._._._..~ _w_~......__.u.~_._~. __.~~._.._....._._~____~..wm_W_____.~.____ __ __.._..._._.._._.._.__..._.. _ _.._~ __~_

23 No 4/17/2014 9:26 AM
._____mm_m_.. ...___m_____~_..~._. ____.._..r___...___.__ __..~.._~ ___.______.._..____...__ ~ ____.~_._~. __._ ~._ ~~_..~.~.____.__ ~ ~.____..--

24 ~ no j 4/15/2014 11:46 AM

r Answer Choices

Yes

No

Total

Q4U Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's administratative services

including facility and game management.

Answered:3 Skipped: 2t

11 / 12

(~39 Do you wish to request an in-person
meeting with a member of the institution's

administrative staff?

Answered: 24 Skipped:0

w e _. _ ___~~.~,_ ._.~__ e._ ~~_ __ ..__ _ __ _...

Responses __
._.___. _....__~.. _____.~___._~.____._,_.___ ._._._~.._____________:.___.~_~.~:_._w._...:. _..u_~ _._~_...__._~:..~:_. _ ___

0.00% 0
_..__ ~~~._.~.~..~.~..__._. __._..._____...___...__._.._ __~__,.____.._~~...._...._..._.__u _..._.__..._.._.~..~..____._..

700.00% 24

_. _____.~ _.___ _____.___... ___.__ .-, _ _ _,,u

j 24

QU-0078



Student-Athlete End-of-Season Survey 2013-2014 WIH

# ' 
Responses. --- -- - - 

Date _ _ ~~_ - y

1 ( I think Coach Seeley is a wonderful coach who knows what he is talking about BUT doesn't always approach ~ +4/17/2014 4:17 PM~ ~ m
~ things the right way, like swearing at his players. Most of the players can take it while others it is inappropriate.r
E He is a great coach but has an extreme temper.

2 t its amazing, exceeds expectations ~ 4/17/2014 4:17 PM

3 — Good job! Another year well done. ~ 4/17/2014 4:15 PM

C~41 Please share any additional comments
you may have related #o your athletics

experience this year.

Answered: fi Skipped: 18

Responses ; Date - _-

1 I don't feel that the head coach is approachable and he sometimes personally attacks individuals. He coaches i 4/17/2014 4:28 PMmm
with fear instead of reward. Cass Turner is a fantastic coach. S

2 i Sometimes our head coach personally attacks people, and takes his comments outside the realm of hockey and 4/17/2014 4:21 PM
things having to do with hockey. He definitely knows what he is talking about and wants to win but sometimes
think he may let his emotions get the best of him ~

3 Coach Seeley uses outdated methods to motivate team. Uses fear to motivate people and it DOESNT work. j 4/17/2014 4:18 PM

4 ': Athletic experience so far for Quinnipiac has been amazing and I'm so glad I'm here. ~ 4/17/2014 4:17 PM

5 ~ Wish there was more positivity coming from coaches. i 4/17/2014 4:17 PM
____W_.__~.. ._....~.._.__.....e.__.___._ _ ~~.~_.____.__.~_._,_ ___.. _ _ .~~.._.._..___...___..____. ~..~.__.._______.___.._____ ____....... __~ ____~_ ~ -.-______~--
6 ~ Best year of hockey so far in my life # 4/17/2014 9:2$ AM

12 / 12
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Student-Athlete End-of-Season Survey 2014-15 Women's Ice Hockey Team

~~i In which sport have you participated in
during the 2014-15 academic year?

a:s~xtirt•~: is s~~r~ : o

Answer Choices Responses
_..... .

Baseball 0.00 k 0

Men's Basketball 0.00°/a D

Men's Cross Country 0.04% ~`m~M ~s h~ p V

Men's Ice Hockey 0,00°k 0

Men's Lacrosse 0.00% C

Men's Soccer 0.00°k ~ Q

Men's Tennis 0.00 k 0

Acrobatics 8 Tumbling 0.00°k ~ ̂, , y, ~ ^m pm.

Women's Basketball O.Oo°/, 0

Women's Cross Country 0.00°~ 1 0

Women's Fieid Hockey a.00°~ 0

J , Women's Golf 0.00°~ ~ —, ~... 
..T_._..._o__

Women's Ice Hockey 100.00% 23

Women's Lacrosse 0.00 k ~ 0

Women's Rugby 0.00°k 0

Women's Soccer 0.00"/. 
- _ . ., ._..O _,

Women's Softball 0.00°/. ~ 0

Women's Tennis 0.00 ~ 0

Women's Track 0.00% 0

Women's Volleyball 0.00°k 0

_ :. ,....
Total 

., ,.... > -.:'. 23

What year of college are you currently
in?

~rsaver=_~: 23 Skippad: R

Answer Choices Responses



~3 Please share any thoughts, concerns,
ar~dlor opinions you may have related to

your athletic experience this past season as
a student-athlete,

........... ...... , . ... _ ........ _ r ._..._..... ......__....._.
# Responses Date

1 Coaching 3/29/2015 12:53 PM

2 No comment. 3/27!2015 4:56 Pfv1

3 i feel the choice of language he uses is completely ever the top at moments and very fighting to be around. 3/27/2015 3:07 PM ~~ NS

When we are faced with dNersity the post period talks are nothing but negative, which doesn't motivate many

players at all. This attitude from the coaches doesn't just happen behind closed doors either, it happens on the

bench too. If a player makes a bad play or changes at the wrong time you can almost grantee they will be

punished by either get screamed at or with the occasion of physical abuse (grabbing players by jerseys). Usually

coaches want to encourage players and motivate them to have a better shift and keep working but they just

remain negative and crush your confidence. {n practice the negativity cortinues and only gets worse. tf you mess

up or donY do a drill exactly how explained you wll within seconds be yelled aG 'if you donY know, get off the

fucking ice" the negativity never ends. The coaches also pick favorites (the players they don't yell and scream at

even 'rf they do the same exact drill wrong as other players on the team). There have also been times where

players have been yelled at in front of the whole team for even just smiling at tlmes they don't feel is "right. If you

are having a off day they wll do nothing but make ft known and worse for you. They will pick out every little flaw

and pick apaR

Z~16
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4 Personally this is the worst experience I have had with a sef of coaching star since the day I started playing 312712015 3:05 PM

hockey. Cass was the best coach out of the three, I feel she wzs more knowledgeable and cared about our

personal being as athletes and individuals. I had a really hard time being a goalie and not having a goalie coach.

To come from a NHL alumni being my goalie coach, to having Paul who has never played hockey, and was a

soccer goalie. Any piece of advice he tried to give mz either made no sense or was not Vue. I understand

different "goalie' coaches have different ways of teadiing, but I don't understand how someone who was a goalie

in a sport other than hockey can m/ to be a goalie coach for hockey. I felt like the our team should have extra

money in our budget to work with z real goalie coach like the boys. As a goalie I don't believe Paul meets the

criteria to be a gozlie coach. Our head coach Ridc Szeley I was also very disappointed with his performance as s

head coach. Some of the things he did were inappropriate and disrespectful. These incidents include: our team

playing music (a rap song) in the locker room before practice and Rick came in saying "should I get the razor

blades.' That was extremely inappropriate and there was no need for him to make such a comment like that

regarding the music being played before taking the ice. Another incident was 2bout one of my fellow teammates

has a phobia and doesn't eat anything green. (salad, green M&M's etc.) The coaching staff told her that she

would play more If she ate grsen things. ICs not like she doesn't get her green nutrients because she does take

vitamins to get the things she is missing. This is completely ridiculous, and her playing ability should decipher K

she plays or not, not whether she eats green things or not. Before ChrisVnas break she did not play well, and

after she took a bite of broccoli against her will, she began to play in every game after that. The biggest inciderrt

that pushed~ne over the edge was during ouriast game of the season at Harvard University. Rick physically went

at one of my fellow teammates yelling/ swearing at her, and pulling her face mask It got so physical that Paul

pulled Rick aff our teammate and pushed him away. Ridc then pushed Paul away and said 'Don't ever fucking

touch me again Paul, NO don't ever do that again ' I don't play and open the door so I had a front row seat to this

incident 1 have also talked to many other parents and they took witness to it also. One of the Harvard players

said they saw it on their film of that game. I have never been a pare of a team with a brutal head coach like Rick.

He ran show ways he wants to help, but for the most part he is the most negative, disrespectful, and

Inconsiderate coach I have ever had. I am transferring, due to a financial issue, but one person I will not miss is

Rick. I am glad he never has to coach me again to say the least. Mother thing that is crucial to our performance

is how many tlmes we eat on the road. The amount of food we get Is noc adequate to how we are expelled to

pertortn. We only get 2 meals on the road a day. An NCAA rule that has been broken is the amount of time we

spend at the rink. There was one day going into the tournament that we spent forth gam to 6pm watching video,

working out, precticing, and meetings. Also one night altar a read trip at tam we were held at the rink after our

first lie of the season.
... .--.. _,_ .............. ... .~ ....... ..,, ,.... .. _ _ .... _. ,,,,...._.._._,...,~~ ,. ~~..-w.,.w. .

5 Regarding registration for classes: IPs really hard to register for classes when you have to compete against all 3n7/2015 3:03 PM

other students at quinnipiac AND avoid taking classes during practice time. Also it is recommended to avoid all

Friday classes, especially afternoon ones, because eve'll miss a lot of those due to our Friday game schedule. If

we could prererister ii for dasses Ii would take a lot of weight off or our shoulders. In addition, because of

budget issues a lot of classes have been cut and It's even harder to find and register for the ones I need to

g2duate. This semester I had m sign up for a class that has nothing to do wkh my major and does not fill any

electives just so I could have at least 12 credits to be eligible to play. I had managed to sign up for 2 other classes

and they both were dropped from my schedule due to not enough people signing up. This 2dded extra stress, on

top of the busy school and hockey schedule that I already had. As for the athlete part of this survey, I believe that

the coaches made more of an effort to listen to the team. Coach Seeley has improved from previous year, but still

has moments where he loses control. For instance, during a game against Harvard this year, he grabbed one of

our players on the bench by the collar and started yelling at her. Coach Paul managed to calm him down and

moved him away from the player, but the player was already moved to tears. Between periods she had to be

reminded to breath and that everything was okay, [hat coach just got worked up and didn't mean it I have also

noticed that Coach Seeley and Paul tend to have favorites on the team. if two players make the same mistake,

one witl be reamed out and the other wi11 be gently reminded of their mistake. Some of the freshmen who don't

play as much are yelled at by Paul quite a bit. As for coach, he tends to favor the better players who score.

During video review he71 yell at a player for not having her knees bent during a play (which didn't result in a goal

against), yet when one player tips the puck into our net in the semifinal game of our conference playoffs, he says

that he 'doesn't blame her". This player was one of our top players, any other player would have been ripped at

In the end, it has been better than previous years but I hope that R continues to Improve. Lastly, since I have hash

notified that the referees will be able to see this. Our away game against Dartmouth had BRUTAL referees. Just

watch the game and you will see.

3/16
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6 I love the facilities provided by Quinnipiac and the support that we get as athletes. We are traated very well by 3Y27/2015 3:01 PM

the administration and by our professors. Unfortunately, I have very sVong reservations when it comes to saying

that I am happy wiih our head coach in paricular. The assistant coaches, especially Cass: treat their players with

respect. 1 know t can speak on behalf of almost all of the !eam when I say that they truly do have the best interest

of each and every player at heart. Rick Seeley I cannot say the same for. In only 2 years I have seen and been

the victim of verbal abuse and inappropriate comments, behavior, and language. I have also witnessed first hand

physical abuse of players. For example, at the Harvard game, talked back to him and he stepped forward,

pulled her back by her collar, and was screaming at her in her face. Pau! then had to nudge Coach orb of ~ This

was not only extremely Inappropriate but was also embarrassing for us as players, the coaching staff, and the

program because I have heard from numerous parents and fans that they wiNessed it and heard him curse at~

and at Paul. Mother time,-'who is not on our team anymore, did a drill wrong, and he proceeded to shoot a

puck at her-head, just barely missing. He also has said some very inappropriate things. For example, he told

_ "DonY cut your wrists over this..." after yelling at her, he asked _ if she was on her period because

he didn't think she played that well and then proceeded to have a meeting with us saying that we can9 play badly

every 4 weeks because we have our periods; in a meeting, he told _'I will fuck you,' called her stupid not

as a player but as a person, and told her to "grow a pair" when he made her cry; he has said fucJc you to his

players on multiple occasions, and much more. Ms motivation style is by threatening and punishmenk he does

not allow players to have opinions and does not respeG his players' opinions. l am honestly scared to say

anything that I believe because he yells at me before I even finish a sentence. I have lost playing time because

spoke my mind. He has asked inappropriate questions about my personal life. I also remember him telling us that

he doesn't have to cater his coaching to each of us, but I heard on an inten+iew with an NHL coach that they

adjust their c;zching st~Ae fo each player. This being said, he does play favorites and does not treat each player

the same. He also takes all creativity away from his players and does not albw anything that he doesn`t want in

the locker room or on the ice. Every time we are winning things are not as bad, but as soon as a loss comes, it is

the end of the world. We also were at the rink from 9 am to 6 pm the Monday before the NCAA Tournament

game, and this is typical during breaks. Udeo can sometimes last up to 4 hours because we have watched a full

game and then some, and then he has a meeting afterward. Overall, he verbally and sometimes physiglly

abuses his players, he does not treat us with respect he scares his players into not having an opinion, he has

degraded and undermined his players on too many occasions to be even somewhat acceptaNe, he thinks he is

2bove rules and has more authority than he does, and I really believe that he and his ego are a hinderence to the

program's future success.

7 Our head Coach said "fuck you guys" after we lost against St Lawrence on behalf of Jack and himself because of 3'27/2015 2:59 PM

how we played. He implied on three d'rfFerent occasions for players not to slit their wrists but maybe they should

reconsider (we have girls on the team whos sister do wt themselves and we do a suicide game). He has said

many limes to play like your family was in a house that was burning. He shot a puck a players head during

practice out of frustration. He grabbed a player this year during final fame and shook her violently and used very

explicit language. She told me she was extremely scared and that her parents were really upset because they

saw it happen. He personally told me'I will fuck you' Weve had many ~Iegai predices, video sessions; and talks

after and before practices. Had a 9 hour day of practice going into NCAA game on tilonday. He has physicany

grabbed three other players from previous years and thrown them off the bench. Told e player she would never

get a recommendation letter form anyone but him. Said that when we lase we take food from his childrens plates

sa fuck you. Thought the world was going to end two seasons ago and said he didnt care how the season fumed

out Said their is no such thing as faith. A few people have gone to counselors. Said he was appalled that

someone would go home to a family funeral more than once, After we lost against Harvard this year he said he

never believed that we belonged in the top four let alone that game. Refered to the team as inmates. We had a

"team bonding" at the chesire prison. Has told a previous teammate after she was going to quit that shz would

'be a .waitress Iike your mother for the rest of your life and your parents are poor and cant even afford to pay for

themselves how will they take care of you.' He just very verbally abusive and has g2bbed people on more than

one occasion. Im sad that this ii not the first time hearing about d and he continues to be able to berate girls like

this. If need be I will take the steps to see that this man not be involved anyone. No one should ever treat anyone

that way that he has and continues W do

8 I have never been sworn at more in my life than this season when Coach Seeley would constantly degrade 3127/2015 2:53 PM

throughout the season, At the St. Lawrence game Seeley said 'Fuck You" because we weren't playing well

enough. Hs one thing to get yelled at, but for a man to say "Fuck you" to a younger woman is appalling. I cant

honestly count the number of times Seeley has said the f word to us, and quite honestly his words have a lasting

impact on us. At the Harvard game at the end of the season in a game Seeley got angry at~Fa a play she had

just made and when he didn't like her response to what he had just said to her he grabbed her upper body and

spun her head around and continued to scream and say'Fuck You" in her face. Not only did we all see the

incident but my parents, other parents, parents on the other team, and players on the other team saw this

incident and was horrified. This reflects poorly on this program that has come so Far over the years. My parents

were truly concerned for my well being after they saw Seeley grab and scream at my Teammate.
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9 There was a situation during the first round of the NCtVa's at Harvard where Coach Seeley got angry towards a 3/27~'2D75 2:50 PM1

teammate on the benc~~ during the game, reached out for her shoulder and pulled back her jersey while he yelled

at her. Coach Paul tried to stop coach Seeley from doing this by pushing coach Seeley away. While I would

never justify this behavior, I understand that it was an intense moment and there are a lot of emofions during the

game. However, for the re2son that the game avas being viewed by so many spectators at tfie arena, and on line,

Ihese actions were seen by my parents, friends, and even players on Hariarcl asked me if what the/ saw was

hue. It was embarrassing to see this behavior and upsetting that our program reflects this behavior. I also don't

agree with Uie language that Coach Seeley uses. He often times uses the phrese'what a2 you gonna do? slit

your wrists?" or'don't go slitting your wrists now" a even "should I hand oul the razor blades?" I find this

extremely offznsive especially because there is a mzmber on our team whose family member is dealing with

depression and even thoughts of suicide. I find this completely inappropriate.

10 This past season was very dissapoindng. The well being of players is not put first There was more than one 3/27/2015 2:49 PM

instance where Coach had made referznces to players regarding slitting Iheirwrists. He has said "fuck you" to us

several Gmes and pulled people off of the bench by the collar of their jerseys. He said that he was appalled that

would went to go home for my gr2ndmothers funeral and insisted that I leave right after to he back for the game.

The analogies are inn~propriate: play like your family is burning on fire/ backcheck like you are falling to your .

death. Said that we didn't belong in the top 4 teams of our conference.

11 There were points in the season that coaches made comments that were considered inappropriate. Comments 3127!2015 2:48 PM

directed towards players that made them uncomfortable. 'I will Yuck you" ft mras something that ~ifected players

mentally and physically. Players were also grabbed out of anger.

12 Over the past two years, there has been some incidents on the team that I thought got out of hand. This year the 3/27/2015 2:48 PM

team made it the NCAA national loumament, which was a very exciting time for the program zs it was the first

time in progr2m history. During the game, a pizyer came of the ice and our head coach grabbed her jersey and

pulled her back to look at him and talk to him. I understand that if was in the heat of a game, and that emotions

run high in that moment However, it made myself and I know a lot of others uncomfiortable, because there was

aggression there. Paul stuck up for the player who was being confronted, resulting in Coach to yell at Paul. Cass

was unaware of the situation from what I saw. l know that coaches are supposed to yell, and I genuinely believe

that every player on this team can be coached, taught and yelled at However, 1 sometimes think that his tone znd

behaviors are too extreme.

13 During our last game as a team, the NCAA quarter final game at Harvard University against Harvard University, 3I27Y2015 2:47 PM

there was an incident that occurred between a player on my team on the bench and the head coach. The coach

was trying to have a firm conversation with thz player about a previous play and, as he saw it, was not getting his

point auoss to her enough so he decided to take the player by her jersey and chin strip of her helmet and

continue to yelllsueam at her bud enough for the whole bench to be distracted by the situation and also many

spectators in the stands said they had heardisaw the situatlon occuring. For the coach to put his hands on

another one of us made me feel very uncomfortable for her as well as it made the rest of the team feel

uncomfortable and also, very distracted from what was the biggest game in the history of the program. As for the

play she was getting yelled at for, right or wrong he has the right to address it, but as for the way he decided to

go about this situation and put his hands on her has no jusUfigtion. In private or publicly on the bench, I feel this

is not the right way to approach this type of situation and fears me [hat it could have been any one of us he put his

hands on,
_...,._..: .. _y~.:.:..:,....,_...._...,._....__....:.,.,..,,.,~, ............._....._.__........._...,..:.:..._._:.,....__.:...,,.,..__.........~.....,,.,..,__......_........_.._._..,.R..__,,.._,.._.~,...

14 Mast of the time I am scared or don't want to go to the rink for practice because of Coach. I have never had these 3'27/2015 2:46 PM

feelings before coming to Quinnipiac. I realize that the university level is more intense but I have played elite

levels of hockzy before coming here and never have I ever been scared to go to the rink.

15 After an away game this season, Coach Seeley came up to me on the bus and told me not to slit my wrists 3!27/2015 2:46 PM

because I was upset about my performance. This made me feel uncomfortable because for 1. it was in front of

my team so a lot of people heard it and i had to explain to others what he said, also because I-was already very

upset about the way I played and he made me feel embarrassed and awful about it. This happens a lot where he

says things in the heat of the moment or even after tfie fact such as this instance, that hurt players feelings and .

makes them feel like theyve done something horrible.. when in reality maybe they just made a mistake or didn't

have their best game, 
_._...___..._...._.__...__......._........__~ y ._ ... P.~
~g Never have been rsonal misVeated. Have seen other la rs mistreated before. Heard the issue at the 3Y27/2015 2:45 PM

Harvard game from excessive shouting but did not see H since I was on the ice and playing the game. The

associate coaches I think do a g2at job in developing the program. Cass Turner has especially brought this

program to new heights. I think that all of the coaches care about us all deeply but sometimes things do get out of

hand and people's tempers triumph in certain situations.
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17 There wer= a couple tlmes this year and in the past where 1 have felt uncomfortable with some of the actions that 3!27,"2015 2:45 PM

Coach Seeley has displayed. I witnessed him grab a player back by her jersey with a bt of force and use

inappropriate words to yell at her. Our other coaches tried to jump in and support the teammate and help the

situation, but Coach Seeley was not happywith that I felt uncomfortable watching him graC a player with that

much intensity and ('m sure the parents and kids behind our bench in the stands felt uncomfortable as well. i

even hiked [o some Harvard players after and they were shocked to hear Coach Seeley yell that way that he did

and display those actions. I have never personally felt mistreated by Coach Seeley, but I have heard and seen

him misVeat other players very often. He has told a player to not took like she wants to slit her wrists, or "bring

out [he razor blades," when walking through the locker room. Last year, out of frustration, Coach Seeley took a

sl2p shot at a player's head because she did the drill v✓rong. It didn't hit her, but it was scary to see him do
something like that. Cass and Paul help us feel more comfortable and I Feel very fortunate to have them on our

coaching staff.

18 The strength and conditioning aspect of this program is outstanding. However, the head coach of this program is 3/2712015 2:45 PM

very disrespectful towards players. He does not value the opinions of players and demands too much out of us.

As players, we often feel uncomfortable in the locker room from the comments he makes.

79 i have concern For peoples well beings 312712015 243 PM

2p Cove2ge of women's sports can be a lot better. Especiatly with our record breaking season, the coverage from 3/27/2015 2:39 PM

the school was limited, even for our first bid to the NCAA tournament. There wasnR the same kind of promotion

as there was for the men's ice hocJcey team.

~=~ Availability of weight room and staff.

~r.~~er~3: 23 Skicc-zd: Q

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Expectations Expectations Average

(n0 D.00% 0.00% 4.35% 17.39°/a 78.26°/a

label) 0 0 1 4 '18 23 4.74

~~ Utilization ofi safe, effective and current
training techniques.

S.ns{ia3ed: 23 SSt;ppe~3: n

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Expectations Expectations Average

(no O.OU°h 0.00°/a 0.00% 30.43°~ 69.57%

label) C 0 0 7 10" 23 4.70

~~ Condition of facilities.

Ansrsrzrsd: 23 Si(7FFEd: D

Unsatisfactory Befow Meets Exceeds ~ Outstanding Total Weighted-
F~cpectations Expectations Expectations Average

.(np 0.00% - D.DO"/o O.OU% 4.35 % ~ 95.85°k

laben 0 0 0 1 ~ 22 23 4.96

~~ Instruction and supervision of student-
athletes in weight room.
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Unsatisfactory Below Meets Exceeds Outstanding Total Weighted

Expectations Expectations Expectations Average

(no O.OU% 0.00°/a 0.00% 21.74%a 78.26%

label) ~7 0 0 ~ 18 ?3 4.'S

-~ Development of offi-season programs
with clear individual goals.

~.~;~,v~:~~~: z~ s~;~.;zd: ~

Unsatisfactory Below Meets Exceeds Outstanding Not Total Weighted

Expectations Expectations Expectations applicable Average

. (no 0.00% 0.00% 8.70°k 17.39 % 69.57% 4.35°/,

label) 0 Q 2 4 10 1 23 x.70

~~ Please share any thoughts, concerns
andlor opinions you may have related to

your experiences with the Athletics
Department's strength and conditioning

program.

# Responses Date

1 We have the best strength and wndltloning coach in the rwdon. Hands down. 3@7/2015 4:56 PM
..._.... ._....,._..........._..... ..._ .. ............_......_...._._....... T

2 Coach B has been extremely helpful not only during the season but in the summer as well. He is always reliable 3/27/2015 3:07 PM

and someone to talk to when you need help with just about anything. He is alwzys motivating the team and

myself. I honestly couldnY ask for a better Vainer to have. In meetings I am questioned'A i have family problems

and other problems.They [ry to look into our Iives and they donY have the right to.

3 Brijesh Patel is one of the best strength and conditioning caaches out there. He is AMAZING and we are luck to 327/2015 3:03 PM

have him.

4 IYs.amaang! I wouldn't have any other strength coach or facilities. 3127/2015 3:01 PM

5 Strength and Conditioning exceeds expectations. Coach b is unreal and I think we have the best facilities to train 3!2712015 2:59 PM

and work with

g Coach B is the best 3/27/2015 2:53 PM

7 Coach B is unbelievable. 3/27/2015 2.50 PM

8 B is awesome 2nd very knowledgabla. A great mentor For health and I'~fe. Geniunely cares about you and wants 3/27/2015 249 PM

you to succeed.

g Coach B is always wiling to go out of his way to help the development of his players both on and off the ice. 3/27Y10'I5 2:48 PM

10 1 think that our strength and conditioning progrem is one ofi the best, if not the best one in the entire country. 3/27/2015 2:48 PM

11 Coach B is a great coach. 312X20'15 246 PM

12 Excellent The strength and conditioning program is everything i could ask for, and Coach B has helped me reach 3127120'15 2:46 PM

all my goals in terms of strength and conditioning.

13 Coach B.is great. The program wouldn't be where R is without him. 3127l20~ 5 245 PM
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14 Coach B motivates us to do our best every day and he has the best te:hniques I can think of for a strength and 3/?7(2015 2:45 PM

conditioning coach. Our favorite part or the day Is always going to the weight room to work with Coach B because

he knows exactly what to do in order to make us better and reach our full potential in the moss effective way

possible. Coach B is the best strength and conditioning co2ch I have ever worked with.
_ .._._ .

15 I'm very grztefiul for the facility we are able to play in and work out in. The strength and conditioning program is 3/27f2015 2:45 PM

outstanding and i wouldn1 change anything about it
_.. .

16 coach B is awesome! 3/27/2015 2:43 PM
_.._.._._._.,,.___.........__.___...__.._ ._. y

17 Coach B is incredible. He is the onl Coach, trust and feel comfortable around. 3/2712015 2:42 PM

18 Coach B is amazing!! Best part of the program 3127120'1 S 239 PM

~9 Great! 3/27!20152:31 PM

~'~ 0 Availability of athletic training facilities.

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Expectations Expectations .overage

(110 0.00% 0.00% 13.04% 43.48°/a 43.48%

label) 0 4 3 10 10 23 4.30

~Q'1 ~ Leve! of care recieved from
institutional physicians and sports

medicine staff.

r'r: wersd: 2~ Sici¢ped: Q

_.... ..
Unsatisfactory Below Meets Exeeeds Outstanding Total- Weighted

Expectations Expectations Expectations Average
.. .. .

(no o_Ua /o x.00 % 13.04% 43.48% 43.48°k

label) 0 0 3 10 10 2's 4.30

C~~ ~ Level of coverage at in-season
practices and competition. [The time of the
year that your team is in its championship

season.]

~rswe~3c:23 Skf~ped:0

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted.;_ :.
'. Expectations Expectations .Expectations ~ Average

s.. ..

(f10 O.OU%a 4.35% 26.09% 34.78°h ~ 34.78%

label) 0 ~ 6 8 S 23 4.00

~~ ~ Level of coverage at out-of-season
practices and competition? [The time of

year that your team is not in its
championship segment.]

r~i.5 :f?f8 C}: ?v .~.~C7'.GEL': i3
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Unsatisfactory Below Meets Exceeds Outstanding Total Weighted

Expectations Expectations Expectations Average

(no O.DO°/a ~ 4.35%a 30.43°/a 39.13% 26.09%

label) v 7 7 9_ 8 23 3.fl?

~~ ~ Level of care received from sports
medicine staff regarding athletically related

issues.

Unsatisfactory Below Meets Exceeds Outstanding. Total: Weighted.

Expectations Expectations Expectations Average

(no 0.00% 0.00%a 13.04%, 47.83% ~ 39.13%

label) 0 0 3 11 9 23 4.26

~'~ ~ Communication of available services to
student athletes.

3,ns~ar=d: ~3 ~~cig~d: G

llnsatlsfactory Below Meets Exceeds Outstanding Total Weighted

Expectations Ekpectations Eicpectations Average

(~o 0.00% 4.35°k 17.39% 60.87°/a 17,39%

label) 0 1 4 14 4 23 3.91

t~~~i Please share any thoughts, concerns
andlor opinions you may have related to

your experiences with the Athletics
Department's sports medicinelathletic

training program.

Answ~rad: '10 SicpQeci: 13

# Responses Date

1 I thought both athletic trainers did a VERY good job this year. I was very satisfied. 3!2712015 4:56 PM

2 Great ear, m thanks to Me Brunelle and Zach for taldn care of our sick and inured! 3/27f2015 3:03 PM

3 Great trainers and staff that are always v~nlling to help. A 3/27!2015 3:01 PM

4 Great 3127/2015 2:59 PM

5 J Great attitude, but doesn't use enough pressure when exercising techniques. 3@712015 2:49 PM

6 l think that our trainers are amazing, and they did a great job taking care of injuries and problems this year. 3/27/2015 2:48 PM

7 Meg dd a great job this season! 3!2712015 2:46 PM

g Great! 3!2712015 2:46 PM

g Great'ob to s oR medicine this ear. 312712015 2:45 PM

10 Student Trainer was outstanding 3127/2015 2:31 PM
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?The operation of your team's
program by the coaching staff fostered an

academic atmosphere.

.arsxere~~; 2:S S~r~pad: Q

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Espeetations Expectations Average

(no 8.70 % 8.70% 56.52°/a 26.D9% 0.00°k

label) 2 2 13 6 D 23 3.QD

~~ ~ Quality of informs#ion contained in
student-athlete handbook.

~'.!:•54L:.t9C: Z.̂. ~.C.ir uL~3C: G

Unsatisfactory Below Meets Exceeds , Outstanding Total Weighted
Expectations Expectations Expectations Average.

_ .e

(gyp 4.35/a 0.00% 47.83% 39.13%a 8,70% .,

label} 1 0 i t 9 2 23 3.43

~'~ 9 Accessability of academic support
staff for student-athletes.

r:s~~a=_r_a~ 33 BtiFpe~: Q

Unsatisfactory Below Meets Exceeds i Outstanding Total Weighted
Expectations Expectations Expectations Average

(no 4.35% 4.35°/a 39.13% 47.83 % 435°%

label) 1 1 9 11 1 23 3.43

~~~t~ Adequacy of power hours.

;..mower=d: 23 86cio,.,ed:3

Unsatisfactory Below ~ Meets Exceeds ~ Outstanding Total Weighted

Expectations Expectations Expectations A~eraga
._......_.. ___.._o..._........_. .. ........_.. .. _ _ .... .

_ . (no 8.70 / 0.00 % Sb.52% 21.74% 13.Od%

label) 2 0 13 5 3 23 3.30

~~~f Levet of support from academic
services staff.

az~~t~~: za s~~~ea: ~

Unsatisfactory Below Expectations A9eets Expectations Exceeds Expections Outstanding Total Weighted Average

(no label) 4.35°k d.35% 5217°~ 34.78°~ 4.35%

~ 1 12 8 1 23 3.30

~~~ Accuracy of information received from
academic support staff.
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Ar.~•tier._. _.. SkicnEd; Q

Unsatisfactory Below Meets' Exceeds Outstanding Total Weighted
Expectations Expectations F~cpectations Average

(no 4.33% 4.35% 52.17°/ 34.78% 4.35°e

label) 1 1 12 8 1 2~ 3.30

Committment of institution to minimize
the number of classes missed for

competition and travel during season.

ar,~ti~:;~i: L~ s<~~~~: o

Unsatisfactory Below Meets' Exceeds Outstanding Total Weighted
Expectations Expectations Expectations Average

...,

(no 0.00% 4.35°/a 65.22% 21.74°h 8.70%

label) 0 1 15 5 2 23 3.35

Q~~ Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's and its academic

environment.

Ans+x~r=: s skip~ec~: tr

. .

~ Responses Date
_....... _....... _.__.... ... __ . .. ........................._ 9 . .. _ _... .._....__ .

1 I Imow it would seem untalr to non-athletic students, but I think it would be beneficial to have athletes re ister for 3/27/2015 4:56 PM

dosses before non-athletes only for the reason that there are more schedule conflicts.

2 Meals...When we are on the road we get feed 2 rimes a day which is not okay at all. We are division 1 players. 3!2712015 3:07 PM

Hours...The hours go over so much.

3 Very accommodating and supporting when it comes to juggling academics and athletics. 32712015 3:01 PM

4 Some teachers are not very 3f27/2o15 2:50 PM

5 I am a student whose GPA is not the highest on the team, and I receive great academic support to help me 3/27/2015 2:48 PM

achieve my personal best.
......----_~ ................__. ..... .. ~..._._..... .... .. w.__...... _._._._... _~_,..~...~_

6 Athletes should be able to pkic our classes first 3127l2D15 2:39 PM

~~~ Quatityl0rganization of Practice.

.~:i5W2T9d: ~3 vk7Fi0E`L; ~

Unsatisfactory Below Meets Exceeds Outstanding Tofai Vlleighted
Expectations Expectations Expectations Average

(no 8.70°k 21.74°k 52.17°~ 17.39°k 0.00%

label) 2 5 12 4 0 23 2.78

~~~ Quality of personal experience with
team transportation.
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Unsatisfactory Below Meets Exceeds Outstanding Total Weighted

Expectations Expectations Expectations Average

(no O.DO ~ 17.39°h 69.57% 13.04%a 0.00°/,

label} 0 4 1S 3 0 23 2.~0"

Q~~ Level of coaches' support of personal
development of student-athletes beyond

athletics.

;;ns a=_r=d: 23 Skiff.= =~: u

Unsatisfactory Below Meeis Exceeds ~ Outstanding Total Weighted

Expectations Expectations Expectations Average

(no 21.74°/a 30.43% 39.13% 8.70°i6 0.00°/a `

label) 5 7 9 2 0 23 2.35

Q2~ Level ofi committment displayed by
coaching staffi to adhere to NCAA,
conference and institutional rules.

Unsatisfactory Below Meels Exceeds Outstanding Total Weighted

Expectations Expectations Expectations Average

(gyp 21.74% 26.09°h 52.17°k 0.00% 0.00% ':

label) 5 6 12 0 0 23 2.30

~.2~ Level of sport knowledge of head
coach.

lJnsafisfactory Below Meets `: Exceeds Outstanding Total WeigBted

Expectations Expectations '' Expectations Average

(no ~8.7U% 21.74'k 56.$2% 13.D4°k ~ 0.00°k

label) 2 5 13 3 0 23 2.7~+

~Q~~ Level of sport knowledge of assistant
coaches).

Ansrrerr: 22 Skipcxed: i

--- _... __ ..._.. ry ._. .,.... _ _.. .. .... ...._ __.. ... - --- - ..., ... ....

Unsatisfaeto Below Meets Exeeeds i Outstanding Total Weighted

Expectations Expectations Expectations Average

(gyp 0.00% 13.64% 22.73%a 50.00% 13.64%

label) 0 3 5 11 3 22 3.E4

~~1 Availability of Athletics Department's
administrative staff for assistance.
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Unsatisfactory Below Meets Exceeds Outstanding Total Weighted

Expectations Expectations Expectations Average

(no 0.00% 0.60"~a 517.00% 36.36°/a 13.6d%

label) 0 0 11 S 3 22 3.6d

~3~ Overall conduct of administrative staff
regarding student-athletes.

.~: _3tera~; 3~ 3i.i~pe~: 1

Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Expectations Expectations Average

(no - 0.00% 0.00°/ 59.09% 31.82% ~ 9.09°k

label) 0 0 13 7 2 22 3.50

~~3 fnvoivement of Quinnipiac's Student-
Athlete Advisory Committee ISAAC) in the

Athletic Department's operations.

ry .. ......... ...._ ..._......._..... _ _........._.. ..._...._.. _......_........ _. _...._.

Unsatisfacto Below Meets Exeeeds Outstanding Total Weighted
Expectations Espectations Expectations Average

(no d.00% 18.18°/, 54.55% 18.18°/a 9.~9%

label) 0 4 12 4 2 22 3.18

~3~ Awareness of the NCAA faculty
athletics representative his role in the
administration ofi athletics department.

~.~~~~a: a~ s;~~~~Q: ~

Unsatisfactory Below Meets Exceeds ~ Outstanding Total Weighted
Expectations ~ Expectations Expectations ~ Average

_ ...... o.. ...... .

(~o - 0.00 / 9.09°k 54.55°k 22.73°~ ~ 13.64%

label) 0 2 12 5 3 22 3.41

Q3~ Adequacy of home game management.

Answered: ='~ Skipezd: 1

flnsatisfactory Befow Meets Exceeds ~ Outstanding Total- Weighted
Expectations Expectations Expectations' Average

(no 0.00% 0.00%a 36.36°/. 50.00% 13.64%

label) 0 0 8 11 3 22 3.i'7

Q~~ Adequacy of Game/Practice Faciiities.

Ansx~rred: ~2 3xipcea; ?
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Unsatisfactory Below Meets Exceeds Outstanding Total Weighted
Expectations Expectations Expectations Average

(no 0.00 % 0.00% 13.6d% 27.27% 59.09%

label) 0 0 3 5 13 22 d.45

Q~3 Adequacy of Locker Rooms

:~ ~Sve~~: "? Sic~pe~: 1

Unsatisfactory 8eiow Meets Exceeds Outstanding Total Weighted
Expectations Expectaiions Expectations Average

_ .....

(no O.DO% 0.0~% 9.09°la 27.27% 63.b4%n

label) 0 0 2 6 1d 22 4.55

~~~ Are you aware of any possible NCAA
rules violation involving any student-

athlete, coach, athletic department staff
members (including administrators;

secretaries, strength and conditioning
coaches, sports information

adminitrators)? Please indicate "no" or
"yes." If yes, please provide an explanation

of the possible rules violation that the
compliance office can address your

concern.

~n~,vered; 22 SklGced: 7

# Responses ~ Date

1 Yes, No intervening with each other. 3/29!2015 12:59 PM

p Na, 3127/2015 5:00 PM

3 yy~ 3/27/2015 3:08 PM

4 Yes, please see the first comment box on the first page. 3/2712015 3:06 PM

5 yes. See other athlzte forms 312712015 3:05 PM

6 Our hours go wer all the tlme 3I27Y2015 3:04 PM

7 See question 3 3872015 3:01 PM

8 Refer to Question 3 3/27/2015 2:59 PM

y ~a 3!27/2015 2:53 PM
......... ..........~_q.., ... ,......... ... .,._ _ ..

10 see uestion 3 3/27/2015 2:52 PM

11 no _ 3/27!20'15 2:50 PM

i2 'Yes -Mistreating/disrespecting players 327/2015 2:49 PM
_ ... _

13 See question 3 3/27/2015 2:49 PM

......... ..

14 Yes The first text box at the beginning of the survey regarding the head coach putting his hands on a player 3/27/2015 2:49 PM

14/16



SEE00091

Student .athlete End-of-Season Survey 2014-15 Women's Ice Hockey Team

15 I am not too sure it this fits in This cateoory, but the situation didn't seem right I got hurt so i came afr the bench 3/27/2015 249 PM

and Taylor Cianfarno got oil with me. Cur players talkzd about how when we got off, Coach Paul was yelling at

her for a bad change, and then Coach Rick came over too and ,ebbed her jersey to yell at her some more. Our

teammates clearly think Coach Paul thought he was out of line because he even pushed Coach Rick back away

from Taylor. He has always had a bad anger problem.

16 Yes. There were days and weeks that time exceeded the allotment of hours. 3/27/2015 2:49 PM

17 See other bex 3/27/2015 2:48 PM

18 no 3/2712015 2:48 PM

19 Coach Szeley gibbed a player by her jersey on the bench and violently pulled her back while yelling and 3x'2712015 2:47 pM

swearing in her face. Last year, Coach Seeley attempted to hit a player in the heed with a slap shot after she

messed up the drill.

20 possibly going over hours in the week 3!2712015 2:45 PM

21 _ No. 3/27Y1015 2:41 PM
..,.,.._.._ .. _.._ .. , . ... ....... , ... ..,~.w...,.~.-.,..~._....__.._.._._.....

22 no 3l27/2~015 2:32 PM

~3~ Do you wish to request an in-person
meeting with a member of the institution's

administrative staff?

_.... _ _

Answer Choices Responses

Yes 4.55% 1

_.,.._,_..No .. _ . .- -
95.45% 21

~.,. _ ., ......_.._.. .. .......... .... ,_~...,. _..._r~-,_ .. ....

iota! 22

£~~fl Please share any thoughts, concerns
and/or opinions you may have related to

your experiences with the Athletics
Department's administratative services

including facility and game management.

.~.nswErsd: ? sicipge~: 2U

# Res onses Date

1 None. 3127/2015 5:00 PM
......... .... ,. .,._ ... .. _.. ... ~... ~. _... ,... ~ _.~..,,.._.r.._-.

2 Everything seems great 312712015 3:04 PM

3 We only received 2 meals a day when we had away games and we were exVemNy malnourished. I felt dicey and 3/2712015 2:59 PM

did not have enough food on a game day. If we were caught going to a store or a small restaurant to gel food we
S'

would get yelled a~

~~? Please share any additional comments
you may have related to your athletics

experience this year.

1,..s,1~r~d:74 Ekig~~a:1:,
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# Responses safe
_ .. _ .

1 Coaching, i am not happy. 3/29/2015 12:59 PN1

2 No comment. 3!27/2015 5:00 PM

3 Other than the head co2ch (see question 3), this year has continued to be a great addition to my experience here 3/27/2015 3:04 Ptii

at QU.
_ ... .. ........ _.. .. ,._... .. .. _.._.....,,. ~ ,...,,.. r. _.. _.._......~..~__.._..._-.

4 I did not appreciatz how many times Coach Seeley referenced killing myself or the team killing ourselves. 3/27/2015 2:59 FM
Whatever the situatlon coach would and a way to say °go grab your razorblades" or "its nothing to slit your wrists

over' many of us have fiends who have su8er2d from mental healUi issues and this is not a topic to joke or use

sarcasm towards.
.. ... ._ ..,... .. _...... ,.. y ..... 

9Y PP P Y Y 

~ _ ...__...._.. ..__....., _.

5 I have witnessed m teammates bei~ elled at ina ro riatel b the Coach. He uses fear to molivate and, 3l27Y2015 2:53 PM
doesn't know how to communicate with people. Cass Turner is a great coach and very knowledgable, she also

knows how to communicate with players effectively to get the most out of them without demeaning Uiem.

6 see question 3 3/27!2015 2:52 PM
... .........._ _.._............ y p _ 9 9 . Y .,, . ~. _...... __ ... ..~_...__.__, ._Y

7 Overall m ex erience was ood, however I fzit Iike the coachin staff made m transitlon harderluncomfortable. 3/27/2015 2:49 PM

8 I donY think our Two male coaches are hel in this ro ram. 3!27/2015 2:49 PM

9 I think that a bt of the success frgm this year came from the players and us coming together and working for each 3/27f2015 2:48 PM

other.
_ ........___._. ., _ .. _._ _~~__.. _.r..~._......., _._...

10 i have concern for players mental well being due to the verbal haressment by the head coach, and also physipl 3/27/2015 2:45 PM

contact..we h2ve experienced players being pulled by there jeresys
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From: Bill Mecca

Tuesday March 24t", 2015

1 received a phone call at around 2:15pm from Jamie Schilkowski asking if
was available to meet with him and Morgan Fritz-Ward who he

identified as the captain of the Women's ice Hockey team.lamie
mentioned that Morgan had voiced some concerns and he felt that
should be involved. tasked if they were available to meet ASAP and was
told they were on their way.

welcomed them both into my office at around 2:30 and closed the door.
Qt that time I was formally introduced to Morgan. Jamie explained to me
that Morgan had come to see him about some concerns she had with
regard to Rick Seeley. I thanked both Jamie and Morgan for coming down
to my office and asked Morgan how I could be of assistance.

Without hesitation she voiced her displeasure and disgust with regard to
the treatment she and her teammates have received from Seeley not only
this past year but in her previous 3 years. I asked her why didn't she come
in sooner and her response was that she and her teammates were afraid
of retaliation from Seeley either with loss of scholarship and or playing
time. t then asked why now and she said that she couldn't allow the
mistreatment of her teammates and future QU women's Ice Hockey
players to continue without telling all.

Topics Discussed:

1) Student —Athlete Surveys —how they work, who do they go to,
who reviews and what and if anything is done with them. She
mentioned a 2-page letter that was written in 2014 as part of the
'process and was surprised that after was written Seeley was still
the coach.

2) Physical altercation that Seeley had with Taylor @away Harvard
game.

QU-0000



3) Suicide comments after aloss —slice your wrists —Morgan was
particularly upset as one of her teammates sister's had a history of
cutting and was in counseling for intentions to harm herself.

4) 1 will FU statement directed at Morgan at a leadership meeting
involving 4 other teammates.

5) Comment made to a former player that if she spoke up he would
take her scholarship away and she would end like the other
members of her family without a college degree.

6) 3 other instances of physics! abuse during past three years.
7) Parents are aware but conversations are tempered so the parents

will not call administration as scholarship loss and loss of playing
times would be consequence.

8) A culture of criticizing and chastising players with the F word
thrown around constantly

After about an hour 1 once again thanked Morgan for being strong enough
to come in and voice her concerns and based on what t had just heard
told her that !needed to get lack McDonald in the loop and asked if she
was ok with me setting up a meeting with Jack involved for Wednesday
March 25th.

Wednesday March 25t", 2015

There was a meeting held at around 10:30am in Jack McDonald's office,
those included in meeting were Jack, .lamie Schilkowski, Morgan Fritz-
Wardand Bill Mecca. Morgan was welcomed and at that point shared all
the information from Tuesday's meeting with Jack.

Additional topics discussed:
1~ Seeley's use of the n word in the context where he told the team to

turn off that n music in the locker room.
2) Conversation that took place about the lack of productivity of a

certain player do to their period and how he couldn't put up with
that shit every 30 days

3) Kelly Babstock being grabbed and yanked by Seeley at away game
at RPI the year before.

QU-0000.



4) Morgan mentions that prior to last years end of season survey Rick

told players that lack is like my father so it really doesn't make a bit

of difference what you write about me because Jack has my back

5) Reports that Rick held team meetings in locker room after road

trips as well as going over the 4 hours of countab{e practice time

allowed per NCAA rules.
6) Made mention of a leadership meeting that took place where a

former captain had shared a text message with Seeley with regard

to player's questioning his coaching style. Morgan said the meeting

was one where she was berated and cursed at to the point where

she broke down in tears and said I will FU.

Meeting ended and a date was set far the end of the season

survey's to be conducted on Friday 3/27/15 at or around 4pm.

Monday March 30, 2015

Based on the season ending surveys and as a follow-up to Morgan's

meeting in lack's office a meeting was scheduled in the Athletic

Conference Room with Athletic Department Administrators and

members of the Women's Ice Hockey team. Those in attendance

were Jack McDonald, myself, Lyneene Richardson and Jamie

Schilkawski. The women's Ice Hockey members present that

recognized were Morgan Fritz- Ward and former player Kelly

Babstock as well as about seven other current players.

Topics Discussed:
1) End of season survey's comments by kids with regard to process

and reluctance in past year's to be honest as loss of scholarship

and playing time would occur as they believed that Rick would

find out.
2) Jack's response about process and acknowledgement that he

had spoken to Rick with regard to issues that appeared on last

year's survey.
3~ Grabbing of players during game —Kelly Babstock spoke about

the incident where Seeley grabbed her at RPI by the collar and
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dragged her up a couple of steps and sent her into the locker
room.

4~ A handful of team members described in detail what took place
to Taylar at NCAA Regional game at Harvard:

• Seeley was screaming at Taylar and she turned away and
mumbled something back at him. He then grabbed her
aggressively by the back of her shoulder pads and yanked
her while he continued to scream and berate her.

• Paul Nemetz-Carlson attempted to intervene by telling
Rick he should stop. Seeley was heard saying "Don't you
ever do that to me again, just do your F---ing job.

• Many in the room mentioned that their parent's, fans as
well team members at Harvard who witnessed the event
were shocked by what they saw.

5~ Teammates verified comments from previous meetings with
regard to Seeley using the n word in reference to music in locker
room.

6) Teammates verified comments made by Seeley to individual
player and team with regard to suicide and slitting their wrists.

7) Numerous players mentioned the slapshot Seeley took at a
former player where the puck missed her by less then a couple
of inches.

8) Comments made by Seeley with regard to a particular player's
sexuality.

9) Kelly Babstock stating that she lost count of the number of times
she was called f---ing stupid by Seeley and told by Seeley that no
one but him would ever give her a recommendation.

Monday April 6, 2015

A meeting took place in the Rocky Top Student Center. Those in
attendance were: Lori Musante, Jack McDonald, Bill Mecca,
Tracey Flynn and Jamie Schilkowski along with about or around
twenty members of the Women's Ice Hockey team. After

1
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introductions Morgan began meeting and shared her concerns.
She never deviated from her original statements. The majority of
meeting and statements from the individual members of the
team were consistent with all that I had previously heard.

Some Additional Topics were discussed:

1~ Comments made that there were an additional two former
players whose names 1 don't recall that were grabbed and
yanked by Seeley.

2) Taylor who was in attendance for the first time sharing her
story about the incident at Harvard

3) A comment made by Seeley after a loss at St. Lawrence that
on behalf of Jack McDonald and Himself " F--- You "

4) Statement from player with regard to her sister's issues with
harming herself and how Seeley used those suicide words
directly at her. She broke down and excused herself from
meeting.

5~ A question was raised that based on what they new know
about Seeley would they chose to come to Quinnipiac if they
had to do it ali over again. A unanimous show of hands
indicated that they would choose another school.

6j A question was asked with regard to Cassie Turner being part
of the problem or part of the solution. The majority of all in
attendance agreed that she was part of the solution.

7) Punishment conditioning over and above what they
considered normal.

i
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From: Flynn, Tracey A <Tracey.Flynn@quinnipiacedu>
Sent: Wednesday, April 29, 2015 4:44 PM
To: Musante, Lori A.
Subject: Team Meeting Notes -Women's Ice Hockey

Importance: High

On Monday, April 6, I participated in a meeting with 17 members of the women's ice hockey team and one ice hockey team
alumnae who is currently finishing her degree.
Also in attendance were Jack McDonald, Director of Athletics &Recreation, Bifl Mecca, Sr. Associate Athletics Director, Jamie
Schilkowski, Assistant Athletic Director and Laurie Musante, HR Business Partner
The meeting lasted about 75 minutes. Of the 18 students in attendance, all but 4 students, verbally participated in the
meeting.

Prior to this meeting, I had downloaded the women's ice hockey team's responses to their End-of-the-Season
survey. (The same, electronic survey is administered to each of our athletic teams.)
read the results of the anonymous responses and then alerted my direct supervisor, Jack McDonald that "we have a
problem."
Much of what 1 read in the survey responses was echoed during the in-person meeting.

In no particular order the following information was shared with us from the student-athletes in the room.

~~

Was described as threatening, aggressive, and intimidating via both his words and his body language

Was verbally abusive.

Was described as a coach who punished players.

Used the F**k word not as part of his everyday language but rather to be mean, aggressive and intimidating.

Told a team member during a private meeting in his office last year, "I am going to F**k you."
(She explained that she reached outto a team member via text to see if she was "okay" after be yelled at by Seeley.
That team member then shared the text with the then captain.
The captain then met with Seeley about the text and also forwarded it to him.
This prompted the meeting with the team member who sent the original text and who was recounting this experience.)

Told the team, that "Jack McDonald is like a father figure to me."The players inferred that they thought Seeley was close to
McDonald.

Would tell the team "it was a wash" after any win and described his meaning as lets forget about it and move on to the next
thing.

Would consistently bring up past mistakes by a team member, a particular line of players on the ice, or the whole team; even
mistakes from past seasons.

Once had the team sit and watch a particular play on video and then proceeded to play the video an additional 9 times during
the meeting to "make his point."
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Repeatedly made references to razor blades with some of the team members:
Context: a player who did not skate well in the game, on the bus ride home would be asked "Do you need any razor blades."
This scenario happened throughout the season.
This use of language was very upsetting to one team member as her sister is a "cutter" and Seeley knew it.
When this topic was was being discussed in the meeting, this player explained her situation to us administrators, then broken
down in tears and fled the room.
Two team members followed her and the player returned to the room within about 10 minutes.
lust after the team member fled the room; another player spoke about how the team had a "Suicide Game." The team had
skated in support of mental health awareness/the prevention of suicide.
This team member explained to us that her brother has long suffered from depression and had (unsuccessfully) tried to
committed suicide.

Told the team that they should skate like "their house was on fire and there family was inside."

Shot a puck at player and just missed hitting her in the ear during last season. The player is no longer o the team (she left Qu
for financial reasons)

Had during the 2013-14 season, and while at an away game, grabbed a player who had just left the ice and was sitting on the
bench, by the game jersey and dragged her up the two steps behind the bench.
These steps onto a corridor that led to the locker rooms. After screaming at the player she was told to go sit in the team's
locker room. She did and warted, in uniform, for the end of the first period:
When the team came to the locker room for intermission, the coach screamed at the player in front of everyone, asking why
she was still in her uniform.
When she answered, I didn't know if I was going play in the rest of the game" he responded, "You may have just played last
game ever." '
She was not on the bench for the remainder of the game and continued to skate for the remainder of the her career.

Grabbed a player during the Harvard game (first game of NCAA tournament in 2014-15/last game played of the year) by her
jersey and chin strap and dragged her off the team bench. He them screamed at her.

Was observed grabbing this player by some Quinnipiac parents, and some players sitting on the Harvard bench and by some
Harvard parent sitting in the stands.
We were told that some Quinnipiac parents and some friend of our players were approached by Harvard related people at the
National Championship tournament in Wisconsin and asked what had happened on our bench.

Recruited current team members who were told before they arrive at Quinnipiac "that coach is crazy." A couple of team
members told us that they had been warned about Seeley prior to coming to school.

Made the team come to practice about 5 times this year at 5:30AM to run up the York Hill driveway/road. The athletic trainer
was not informed of these practices.
Since athletic trainers are at all practices, the players indicated that they felt that the "run" was an illegal practice.

Was rude to the grandmother of one of the players during the team's trip to Italy and caused an embarrassing situation.
While everyone was gettingfood to eat at a restaurant, Seeley came by the grandmother's table and removed her plate of
food and said something about that's not your food.
He placed the plate of food on another table and then walked away. This event was watched by family members of other
players.

Did not appear to be interested in your opinion or justification when he asked players a questions. Attempts at answering his
question often led him to accuse the player of using an'excuse."

Did not fallow NCAA rules and that the team practiced more than the rules allowed.
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"Why did you not tell us that this was all happening? Why did you not tell us in previous years in the anonymous team surveys
that this was going on?"
The team responded that they were afraid to speak for fear that they would lose their scholarship?
They told us that their parents did not reach out to us because they too were afraid that their daughters might have their
scholarship taken away.

"Why is the whole team not here at the meeting?"They answered, "a couple had class and a couple were afraid to come to
the meeting.

~'issociate Athletics Director
Quianipiac University
tracey. flynn @quinnipiac. edu
203.582.8767 Office
203.5823440 P'ax
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From: Schilkowski, James <James.Schiik~wski@quinnipiac.edu>

Send fulonday, ~4~ri) 06, 2415 7:03 PM

To: Musante, Lori A.

C~ Mecca, Bilk, McDonald, Jack

Subject Meeting Nates

Attachments: WIH Meetings Notes.docx

Hi Lori,

Please find attached the document of my notes of our meetings. If you need anything else please feel free to contact me.

Sincerely,

Jamie

Jamie Schilkowski
Assistant Athletic Director for Equipment Services

Quinnipiac University
275 Mount Carmel Avenue
Hamden, CT 06518
203.582.3596 0.
243.582.8186 f. ,.
iamesschilkowski~auinniniac.edu
www. g v i n n i piacbo beats. co m

CQNFfDENTIAL[7Y NOTKE: This email message., including any attachments, is for the sole use of the intended recipient{s) and may

contain confidential and privileged informafwn or otherwise protected by {aw. Any unauthorized review, use, disclosure or distributions

prohibited. If you are not the irrtended reapient, please contact the sender by reply e-mail and destroy all copies of the original

message.
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Tuesday March 24, 2015

Morgan Fritz-Ward, captain of the women's ice hockey team inquired about a meeting to
discuss issues with the women's ice hockey head coach, Rick Seeley. We met in my office at
TD Bank at 2 p.m. After a brief conversation I called Bill Mecca. We immediately
proceeded to his office on Mount Carmel.

Items discussed:
- Morgan mentioned aletter/document that was written by a former player that

she is not sure where/who it was sent to and if it was ever addressed.
- Asked about the student-athlete surveys.

o How they work
o Who sees/reviews them
o What is done with them and items mentioned

Inappropriate language by Rick Seeley
o Profanity
o Extreme comments

Morgan quoted him directly as saying "I will fuck you"
Made a comment to another team member about slitting her
wrists
• Comment was also made to the team as a whole

Aggressive grabbing of players during games
o Taylor Cianfarano was aggressively grabbed by the jersey and facemask

during the team's NCAA regional game at Harvard on March 14, 2015.
Morgan says Rick threatens loss of playing time and scholarships to players if
they discuss his conduct

o He has created a culture of fear in the team to do what he says
o Team members are afraid to speak out because they afraid to lose their

scholarships

The meeting concluded with Bili contacting Jack McDonald to set up a meeting, which was
agreed to be held on Wednesday, March 25, 2015 in Jack's Mount Carmel office.

QV-0~~'~
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Wednesday March 25, 2015

A meeting was held at Jack McDonald's Mount Carmel office at 10:30 a.m. Attendees are
Jack McDonald, Bill Mecca, Jamie Schilkowski and _~

restated her issues/comments from meting on March 23, 2015 for Jack McDonald
to hear.

Also mentioned:

- She mentioned another grabbin incident of at an away game at
RPI. _says Rick grabbed ~, removed her from the team bench, and
sent her to the team locker room.

- When asked wh she or another member of the team has not approached the
other coaches, ~ says nobody feels confident saying anything because the
other coaches allow his conduct

- _mentions that on a few occasions Rick held team meetings in the locker
room after road trips.

- There was an incident when a former captain, she names sent an
email to Rick about members of the team discussing his conduct She is not
completely certain of the content of'the email, but Rick called a meeting the next
day with a few individual members, and then the leadership group as a whole.
He swore and berated them; _mentioned all she did was cry in the
meerin .

stresses her concern For this continued conduct to the future members
of the program.

The meeting concluded with Jamie arranging the end of season surveys to be conducted on
Friday March 27, 2015. Alyssa Budkofsky administered the surveys because Jamie was
traveling with men's ice hockey to the NCAA regional in Fargo, ND.



MondayMarch 30, 2015

A meeting took place in the Mount Carmel Athletic Center Conference Roam ATH-233
between athletics administration members Jack McDonald, Bill Mecca, Lyneene Richardson,
Jamie Schilkowski and women's ice hockey team members Morgan Fritz-Ward, Cydney
Roesler, Lindsay West, Alicia Barry, Danielle Marmer, Megan Turner, Nicole Connery, and
Tori DeAngelis. Former team member and current women's lacrosse player Kelly Babstock
was also present.

Discussion included:

end of season surveys
o afraid to comment because of threats of playing time and scholarship Iass

Morgan Fritz-Ward mentioned more of her previous comments
o Profanity (during games/practices and the "I will fuck you" comment)
o Loss of playing time
o Tell me who on the team is talking shit about me or lose your scholarship

Other players mention Rick's profanity, use oflanguage/analogies and
threatening comments

o Swearing during games/in meetings
o Grabbing of players during the game

■ Kelly Babstock elaborates on the grabbing incident at RPI saying
Rick grabbed her by the collar and dragged her up the stairs and
told her to go to the locker room.

■ Several of them describe the incident of Rick grabbing Taylar
CIanfarano at the NCAA regional game at Harvard

Rick was screaming at her she turned away and mumbled
something, then he aggressively grabbed her by the back of
the shoulder pads (similar to a horse collar tackle in
football) and screamed at her some more.

• Assistant coach Paul Nemetz-Carlson tried to intervene
with Rick yelling at him quoted from the players saying
"don't you ever do that again, just do your fucking job"

- They say Rick has made awkward comments about players slitting their wrists
and player's sexuality.

- Say Rick has used the word "nigger" in reference to the music they listen to in
the locker room.

- Rick has called players stupid and they will get nowhere without his
recommendation.
Rick has told players they should transfer.

- An incident is mentioned when Rick took a slapshot at former player Olivia
Agostinelli, missing her head by inches.

- Players have been afraid to say something because Rick threatens to ruin their
future careers (business and hockey).

The meeting concluded that Jack would talk to/meet with Mark Thompson.

QU-0001
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Meeting Notes —Lori Musante

April 6, 2015

Women's Ice Hockey Team

In attendance were Jack McDonald, Tracey Fiynn, Jamie Schilkowski, Lori Musante and several of the

members ofthe Women's hockey team

Morgan Fritz-Ward stated that Seeley:

• used the "F-word" more times than she can count.

• Told heron one occasion when she made a mistake that "I will fuck you".

• Constantly tells the team to grow up, grow a pair or not to cut themselves when they

get upset about their performance

• Has told them on several occasions to play Like your family is in a house that's burning

Once deliberately shot a puck atone of the players (Olivia) that nearly hit her in the

head

• Has held illegal practices without trainers

Taylar Cianfarano related an incident that happened to her. She stated that she had made a mistake in

the Harvard game and was sitting on the bench when she realized that Seeley was approaching her

while yelling and swearing. He grabbed her by the chin strap and jersey, yanked her up and continued

to yell and swear in her face. He continued until the assistant coach, Paul, intervened by pulling Seeley

away. Seeley responded by telling Paul to "never fucking touch him again." One of the other player's

mothers knows some of the Harvard hockey team's parents. She was sitting with them at the game.

The player's mother told her daughter that they (the parents) has seen the incident and were incensed.

Taylor stated that after the team's loss to St. Lawrence, Seeley told them "on behalf of the university

and Jack McDonald, if you are going to play like this, fuck you." She further stated that he had also told

them that "when you lose, you take food out of my children's mouths."

Kelly Babstock (Babs) said that he once said in front of several team members, "f love everyone except

you. If I went back, I would never have recruited you:' She also reported that he often called her stupid

and made remarks to her girlfriend, who is on the team as well, like "why are you dating her (gabs)? She

is so stupid." She also stated that after one game where she did not play well, Seeley made her write up

a formal apology to the team "for being selfish" that he had to approve before she did it. She said that

atone point, he said, "where are you going to transfer to, no one would give you a recommendation but

me and do you think that's going to be good?"

Babs also related an incident where Seeley physically grabbed her. She had made a mistake in a game,

so she said that he pushed her, she had to jump over the bench, and he physically intimidated her up

two stairs then told her to go to the locker room for the rest of the game. Babs stated that Seeley often

used intimidation and fear as a tactic, that he would threaten their playing time or scholarship.

Morgan Fritz-Ward stated that on an occasion where there was a recruit in the area, Seeley carne into

the locker room and yelled far them to "turn the mother fucking nigger music off'. She also stated that

after a loss, Seeley entered the locker room and said "should I pass out the razor blades?"
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Two of the team members (Mika Nervick and Emma Greco) related that they find his statements about
cutting themselves particularly offensive because he is aware of the fact that they have siblings who
struggle with suicide and cutting.

One of the players stated that the reputation of the QU women's hockey team is becoming tarnished in
the community to the point were other players have told her that they would never play at QU because
they hear that the coach is Crary. Several other players agreed with her statement.

Three of the players told of an incident that happened in Switzerland. They stated that their guide was
awesome and very sweet. When one of the buses didn't show up, they said that "coach attacked the
guide even though it wasn't her fault". They stated that the guide apologized but the coach didn't care
and proceeded to make fun of her because she was confused about the times as e result of the language
barrier. Several of the players stated that they felt embarrassed for themselves and the university.

Nicole Connery told a story about Seeley holding the phone up to his ear and saying "where do you want
to transfer? I'll call them now. Just let me know? Because you can either transfer fo another school or
stay here and not play, just collect your scholarship...what are you going to do?" She told him that she
would stay at QU and he called her stupid.

Various players stated the following:

• Seeley is a bully

• Constantly telling them that they can transfer to another university

• Seeley has told them that the surveys are not confidential because lack (McDonald) is like a
father to him so he will tell him who said what

• Only gives negative feedback, never positive —tells them to "flush the wins"

• Seeley is abusive

Tracey posed the question: "Knowing what you know now, if you had the choice to make again, who
would still come to QU?" None of the girls raised their hands.

Lori.Musante asked "What would change that? What are your expectations from here?" Most, if not all
of the players said "he (Seeley) needs to go"

During the course of the conversation, many of the players endorsed Cassie, the assistant coach. They
stated that she is the anchor of the team and is very knowledgeable and supportive. Tracey asked the
players if they thought Cassie was part of the problem or the solution and they stated that she was

"definitely part of the solution". The defensive line players stated after the meeting to ask that QU "do
whatever they canto keep Cassie, because she is awesome."
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Notes from April 8.2014 Meeting with Cassandra

Present: Cassandra and Lori Musante

Cursing•

• Seeley has tried not to swear as much this year. He uses mostly under pressure or stressed.

• The bigger problem is that he gets in the players faces and asks for answer and then yells when

they do answer.

Altercation on road trio:

• At St. Lawrence, QU was down by three goals, Seeley told Cassie "Your D zone isn't good

enough."

• It was three minutes before the team needed to be back on the ice, so Cassie asked what he

wanted her to do.

• He went off and was aggressive shouting, "You don't support me!"

• The next morning in the hotel lobby, Seeley raised his voice. Cassie asked to speak in private,

but Seeley refused.

• In front of other guests, hotel staff and team, he said loudly, "This needs to be more of a

dictatorship!" Told Cassie,she was not being loyal.

• The players expressed concern to Cassie about this incident and she smoothed it over.

Interaction with Moran ("I will fuck vou!"):

• Cassie was not present for this.

Shooting puck at Olivia's head:

• Cassie was not present for this.

Illegal practices without trainers:

• Cassie is not aware of this.

Harvard game:

• TT was on the ice at practice and was not smiling. Seeley approached her and asked, "Do you

love hockey?" They started yelling at each other on the ice and it continued into the locker

room.

• Their relationship deteriorated from there.

• Cassie was down the bench from the incident.

• Cassie saw Seele~s hand on TT's jersey, on her shoulder, everyone was looking, she heard him

yelling. She saw Paul intervene and Seeley lunged toward Paul and retreated. In between

periods, Paul did not go into the coach's room. Cassie told Seeley, "I don't know what

happened, but it needs to be fixed."

• Seeley seemed scared and apologized to Paul, but not to TT.

• Cassie reported the incident to Jack McDonald on March 14 h̀ because she was afraid QU was

going to be sued by TT and fans had asked her about the incident on the bench.
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• Paul told Cassie that he felt threatened by Seeley.

• Paul told Cassie that Seeley said to him, "Don't ever fucking do that to me again!"

Example about concern re~ardin~ control:

• At BU, Seeley got a bench minor penalty.

• He stepped onto the bench and raised his hands up in response to a referee call. This penalty is

a serious penalty.

Typical quotes:

• "On behalf of Quinnipiac University and Jack McDonald, fuck you!" Cassie heard this.

• "When you play like this and lose, you take food out of my children's mouths." Cassie heard him

say this.

Kelly Babstock (Babs1:

• Seeley has problems with his best players, feels undermined.

• Seeley stated that he was excited for her to be off the team.

• "Kelly is not the reason we are here—that things demised, he picks the fights."

• Seeley has more than once told Kelly she should transfer. He has told her "Why would they

want you? If you can't do it here, how are you going to do it there?"

• Cassie.did not see Seeley grab Kelly at RPI, but did see him intimidate her up two stairs and into

the locker room.

• Cassie has not heard him make statements about Kelly's personal life.

Music:

• Cassie did not hearthe comment.

Switzerland•

~ Cassie did not go to Switzerland.

Razorblades:

• Cassie has heard him make comments about suicide, but has not heard complaints about

razorblade comments.

Evaluations and surveys:

• Cassie never heard him talk about surveys.

Ne~ativity•

• Any positive things Seeley says get buried in all the negative. Seeley feels that saying nothing is

positive.
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General comments:

• Cassie feels like she has been in an abusive relationship. She had once spoken to Seeley with

another assistant about his abusive behavior. She said that he seemed to feel bad and his

behavior got better for a short time. Eventually, his behavior reverted back to being abusive.

Cassie likened it to an abusive personal relationship when the abuser promises to "be better"

but it is short lived.

• Her relationship with Seeley has deteriorated over the past two years. As a result, she is not

able to protect the girls as well.

• When Cassie went away for two weeks to coach the Canadian team, when she came back the

culture of the team was very negative and the girls were "Snappy towards Seeley."

• Cassie was staying for the kids because she brought them to QU and felt she couldn't leave

them, but the bad times were outweighing the good times.

~ Cassie was not surprised that none of the players raised their hands when asked if they could do

it all again if they would come back to QU.

• Cassie realizes that when Seeley gets frustrated he is out of control and can blurt out anything.

• Cassie admits she is intimidated by Seeley and had always thought he would get better, but

Harvard was the deal breaker for her.

• Ron Mason asked if "anyone promised her anything"? She said that she had spoken with Jack

about the head coach position and that each had interest in talking more about it but nothing

was promised.

~ Ron Mason asked, "What do you think is going on with this team?" Lassie's response, "They_are

standing up for themselves with the support of alums on campus and conversations with Jamie."

• Ron Mason asked, "Why Lassie turned down the Ohio position?" Lassie stated, "It was because

of the girls on the team, she loves QU and wants to be at QU. Her family is here. She and her

husband are having a baby in June and this is where she wants to put down her roots."

QU-00016



• •



Notes from April 8. 2014 Meeting with Paul Nemetz-Carlson

Present: Paul Nemetz-Carlson and Lori Musante

Cursing:

• Has heard Seeley swear on many, many occasions

• Curses during games

Altercation on road trip:

• After losing to St. Lawrence, he told the team "on behalf of Jack McDonald, if you are going to

continue to play like this, fuck you" and ":when you play like this you are taking food out of my

children's mouths".

Interaction with Moran ("I will fuck vou!"1:

• Heard Seeley tell Morgan that if she bad mouths him or the program "I will fuck you".

• Told her that she is stupid and that she should "grow up and grow a pair"

Shooting puck at Olivia's head:

• Paul was not present.

Illegal practices without trainers:

• Paul is not aware of this.

Harvard game•

• TT was on the ice at practice and was obviously not happy. Seeley approached her and told her

that "she had one foot out the door'

• According to Paul, he was sitting next to TT. She had just come off the ice and they were talking

about her performance. TT "kind of talked back" to Paul. Paul was handling the situation, but

Seeley overheard TT and got angry. Seeley turned around and grabbed TT by the jersey and

"caught her chin strap in the process". Paul states that he attempted to difuse the situation by

tying to put himself between Seeley and the player. Paul felt that this angered Seeley even

more because Seeley turned to Paul and said "don't you ever touch me again."

Example about concern re~ardin~ control:

• At BU, Seeley got a bench minor penalty.

• He stepped onto the bench and raised his hands up in response to a referee call. This penalty is

a serious penalty.

Tvaical quotes:

• "Should I pass out the razor blades?"

• "Flush the wins"

• "you can all get out your transfer papers"
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Kelly Babstock (Babs):

• Told her that "I love everyone on this team but you. If I went back, I would have never recruited

you"

• After she did not play well, he made her apologize to the team for being selfish.

Music:

• Has heard Seeley say "turn the music off' but not "turn that fucking nigger music off'.

Switzerland:

• Paul stated that the guide was awesome, but when one of the buses didn't show, despite not

being her fault, Seeley attacked the guide by yelling at her.

• Paul stated that the team was embarrassed and that he was embarrassed for the program

• Seeley later made fun of the guide because of her broken English

Evaluations and surveys:

• Paul stated that he heard Seeley tell the players thatthe "surveys are not anonymous because
Jack is like a dad to him (Seeley), so he (Jack) tells him everything."

Negativity•

• Any positive things Seeley says get buried in all the negative. Seeley feels that saying nothing is
positive.

General comments:

• Seeley makes things more personal than productive

• Paul feels intimidated by Seeley

• Paul stated that he has heard Seeley make numerous derogatory statements about the players
personal lives —specifically their sexual orientation and relationships

• Many players have expressed that they did not want to meet with Seeley one-on-one because of
their fear of him and his intimidating nature.
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Weeks after its most successful season in program history, the Quinnipiac women's ice hockey

team is letting go of its head coach. Multiple sources with knowledge of the situation have told

Q30 Sports Rick Seeley is out after seven seasons at the helm following an investigation into.

potentially abusive behavior.

The sources confirmed Seeley had been under investigation from the school after he allegedly

forcibly grabbed one of his players by the jersey during the team's first round NCAA Tournament

game at Harvard

When reached by phone, Seeley declined comment at this time. Additionally, a call to Quinnipiac

Athletics had not been returned at press time.

It is unclear at this point whether the school released Seeley or if he issued his resignation,

though sources said an official announcement is expected Thursday. Associate head coach

Cassandra Turner is likely to inherit the position.

Seeley's final season with the program v+ras his most successful, leading the Bobcats to their first

ever NCAA Tournament berth. The squad finished 26-9-3 overall on the season, with the 26

wins the most the prog2m has ever seen.

Prior to his stint at Quinnipiac, Seeley spent five seasons at Clarkson University as its head

coach. He left for Hamden following the 2007-2008 season. Seeley ranks 15th all-time in wins in

NCAA women's ice hockey history, sporting a 278-174-56 overall in his career.
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From: Mason, Ronald E. V.P. <RonaldV.P.Mason@quinnipiac.edu>
Sent: Thursday, April 09, 2015 1:21 PM
To: Seeley, Richard E.
Cc: McDonald, Jack

Subject: Follow Up
Attachments: 20150409093705.pdf

Rick,
I hove concluded my investigation and the university has decided that it would be best to separate you
from employment with Quinnipinc University effective immediately. Attached is a copy of the letter
that is being mailed to you at your home today. We will make arrangements to pack up your office and
ship your person4l belongings to you. Also, would you please arrange to return to Quinnipiac all of our
property which includes your ID card, laptop and cell phone, etc.

If you have any questions, please feel free to contact me.
Ron Mason

Ron Mason
VP, Chief Human Resources Officer
Quirtnipiac University
275 Mount Carmel Avenue
Hamden, CT 06518-7908
203-582-3950 (Ofc)
103-582-5347 (Fax)
ron, mason(~quinnipiac. ed u
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sprit 9, 2ois

Richat~l Seeley
9Y33.Long H[I Road
Middletown, LT 0457

Effective immedFately yrour employment as Head V1/flmen's Hockey Coach at Qv'inn piac University is,
terminated..

You will be recei>r~ng in~r~~mation r~gardinghealtl~ ben~e~ts i4ntnua~ian (COBRAj, as applicahle, via US
N1ait to yt~wr home ~ddres3 lisped a.bo~re.

ff ~rou have any questinr~s ~eg~rditig ycsur separation, pl~as~ rantact me via email a
Ron.Masbnl~qui nnipiac.edu.
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Ron Mascc3n
Vice Aresd~n~, Human Resources
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Rick Seetey resigns as women's ice hockey head coach
ByGabbi Riggi Like 10 Tweet G+1 4 Updated: April 9, 2015
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The statement confirmed the report from Q30 Sports that Seeley would no longer be the head

coach. The report said he was under investigation after allegedly grabbing one of his players

during the first round of the NCAA Tournament against Harvard.

"I would like to thank Rick Seeley for his service to Quinnipiac University and everything that he

has done to elevate our women's ice hockey program," Director of Athletics &Recreation Jack

McDonald said. "We wish Rick and his family the best of luck."

Seeley was the Quinnipiac women's hocM.ey head coach for seven years. He led the team to a

program best record of 26-9-3 with its first NCAA Tournament berth during the 2014-15 season

Associate Head Coach Cassandra Turner has been named the interim head coach.
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The Quinnipiac University Athletics department has officially announced Rick Seeley's

resignation as head coach of the women's ice hockey team.
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From: Sweeten, Kenneth F.

Sent: Thursday, April 09, 2015 3:16 PM

To: Sweeten, Kenneth F.

Subject: Quinnipiac Women's Ice Hockey Head Coach Rick Seeley Announces Resignation

<image001.jpg>

FOR IMMEDIATE RELEASE
Thursday, Apri19, 2015

__
Quinnipiac Women's Ice
Hockey Head Coach Rick

Seeley Announces
Resignation

HAMDEN, Connecticut -
Quinnipiac University has
announced that Rick Seeley has
resigned from his seven-year
post as women's ice hockey
head coach.

"I would like to thank Rick
Seeley for his service to
Quinnipiac University and
everything that he has done to
elevate our women's ice hockey
program," Director of Athletics
& Recreation Jack McDonald
said. "We wish Rick and his
family the best of luck."

Seeley, who has been the
Bobcats' head coach since 2008,
won 131 games in seven
seasons at Quinnipiac. This past
year, Quinnipiac clinched an at-
largebid in the NCAA
Tournament for the first time in
program history.

Associate Head Coach
Cassandra Turner has been
elevated to interim head coach.

QU-00896.



FOR ADDITIONAL INFORMATION,
PLEASE CONTACT:

Ken Sweeten
Quinnipiac University
Associate Athletic Director
Sports Information Director
203-582-8625 Office
203-859-8529 Cell
kfsweeten(~quinnipiac.edu
~QUSID on Twitter

__. __ __ __

2
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From: McDonald, Jack <Jack.McDonald@quinnipiac.edu> on behalf of McDonald, Jack
Send Thursday, April 09, 2015 3:36 PM
Subject: Coach

All,

Coach Seeley has resigned.

Hope we can get together next week to talk about our "next step" as we
continue to elevate QU Womenls Ice Hockey.

Please continue to be committed to your personal & team fitness, academics
and your goal to be the best you can be.

Jack

Jack McDonald
Director of Athletics & Recreation
Quinnipiac University
275 Mount Carmel Avenue
Hamden, CT 06518

(203) 582-8621

i

QU-00895
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New Haven Register (hii~/;`vvwi~T.n.t~re~ister.com)

Quinnipiac «omen's hockey coach Rick Seeley resigns

Report states coach was under investigation far grabbing player by jersey during dame

By chip Malafronte, New Hagen Register

Thursday, Apri19, 2015

Rick Seeley, fresh off leading the Quinnipiac women's hockey team fo its first NCAA tournament
appearance, resigned his position as head coach on Thursday.

According to a report by Q30, the Quinnipiac student television station, Seeley was under
investigation by the school after allegedly forcibly grabbing one of his players by the jersey during
Quinnipiac's NCAA tournament game at Harvazd.

Quinziipiac athletic director Sack McDonald did not return phone calls from the Register on Thursday.

The school announced Seeley's resignation through a press release, in which McDonald thanked
Seeley for his seven seasons but did not address any allegations.

"I would like to thank Rick Seeley far his service to Quinnipiac University and everything that he has
done to elevate our women's ice hockey program," McDonald said in the press release. "`Ve wish
Rick and his family the hest of Iuck."

Cassandra 'turner, an assistant under Seeley, was named interim head coach_

Seeley was hired by (~uinnigiac in 2008 after five seasons at ECAC Hockey rival Clarkson. He fumed
the program around almost immediately, winning at least 19 games each of the past six seasons. The
Bobcats were 26-9-3 this winter — thei.r best record in program history —and ranked in the top 5 in
the nation for much of the season.

RL: bttp://w~~v.n6regictertom/sports/20150409lquinnipiac-womeos-hockey-mach-rick-Seeley-resigRS

C~ 2015 New Haven Register (htt~:%/wv,--w.nhre~ister.eom)

p:!?v4~wv~~_nhregister.canz'sports~'20] 50409!quinnipiac-ry°amens-hc~cke~-coach-rick-seele... l2il 1x`2015
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DOCKET NO. NNH-CV-15-6057734-S SUPERIOR COURT

RICHARD SEELEY JUDICIAL DISTRICT OF
NEVV HAVEN

v.

QLJIl~tNIPIAC UNNERSITY and FEBRUARY 16, 201fi
DAVID BILLS

DEFENDANT QUIlVNIPIAC UNNERSITY'S RESPONSE TO PLAINTIFF'S
INTERROGATORIES AND REQUESTS FOR PRODUCTION

Pursuant to Practice Book §§ 13-7, 13-8 and 13-10, defendant Quinnipiac University

("defendant" or "QU") hereby responds to Plaintiff s Interrogatories and Requests for Production

as follows:

INTERROGATORIES

1. Please identify the persons) answering these interrogatories. If more than one

person is answering the interrogatories, please identify each person by the corresponding

interrogatory number.

RESPONSE: QU objects to this interrogatory on the ground that plaintiff's definition of

"identify" goes beyond the scope of that term as defined in Practice Book § 13-1(c)(3). Subject

to and without waiving'tliis objection, the person answering these interrogatories is:

Anna Spragg
Associate Vice President for Human Resource Operations &Total Rewards
Quinnipiac University .
275 Mount Carmel Avenue
Hamden, CT 06518
(203) 582-8200

2. Please identify all persons with material and/or substantial knowledge of the facts

alleged in plaintiff's Complaint, as well as those persons with material and substantial

knowledge regarding the decision to terminate the plaintiff s employment.



3. Please state whether any person identified in interrogatory No. 2 prepared- any

document, gage any statement, or made any memorandum or other account, in writing or

otherwise, reflecting his or her knowledge, and if so, please identify those individuals and

indicate who has possession of those statements or documents.

RESPONSE: Defendant objects to this interrogatory on the ground that it seeks

information protected from disclosure by the attorney-client privilege and/or work product

doctrine. Subject to and without waiving this objection, the following individuals gave

statements or made any other memorandum or account:

• Bill Mecca.

• Tracey Flynn.

• Jamie Schilkowski.

• Lori Musante.

• Student-athletes who completed the anonymous end-of-season survey for the

2014-2015 season.

4. Please state with specificity all grounds and reasons for the termination of

plaintiff s employment.

RESPONSE: QU terminated plaintiff's employment following an investigation into

reports made by student-athletes, both in anonymous end-of-season evaluations completed by the

students, and in meetings with Jack McDonald, Bill Mecca, Tracey Flynn, Jamie Schilkowski,

and Human Resources representatives.. Student-athletes reported a series of instances of abusive

behavior by plaintiff including, but not limited to, physically grabbing a student when she came

off the ice in full view of spectators; regularly screaming at the student-athletes; using profanity,



including stating "I am going to fuck you" to astudent-athlete; repeatedly making references to

the student athletes committing suicide or slitting their wrists; deliberately shooting a puck

towards astudent-athlete's head; and threatening the loss of playing time and scholarships if

students discussed his conduct with anyone including their parents. Upon careful investigation,

QU deemed these reports credible and elected to discharge plaintiff on account of his

inappropriate and abusive behavior.

5. Please describe the procedure the defendant followed with respect to the

termination of the plaintiff s employment including whether the decision was reached by one or

more individuals (and, if so, who) and whether the decision was reviewed at the time or before

the termination by legal counsel (aud, if so, who).

RESPONSE: QU objects to this. interrogatory to the extent it seeks information

protected from disclosure by the attorney-client privilege. In addition, QU objects to this

interrogatory on the ground that it seeks information that is neither relevant nor reasonably

calculated to lead to the discovery of admissible evidence in this action. Subject to~ and without

waiving these objections, the decision to ternunate plaintiffs employment was made by Jack

McDonald, Ronald Mason, and Mark Thompson.

6. Please identify all persons who communicated in any way with the plaintiff on the

defendant's behalf regarding the termination of his employment, and as to each individual

identified, please state.

a. his or her title at the time of the communication;

b. his or her current title;

7



c. the date of any such communication, conversation and/or meeting;

d. ~ the substance of any such communication, conversation and/or meeting..

RESPONSE: Ronald Mason communicated with plaintiff via email and letter regarding

the termination of his employment.

a. VP, Chief Human Resources Officer.

b: Senior Human Resources Consultant

c. Apri19, 2015.

d. Mr. Mason's letter and email to plaintiff advising of QU's decision to temlinate

his employment is being produced in response to plai.ntifP s document requests.

7. If Plaintiffl s performance :~ allegedly played a role in his selection for

termi.nation/layoff, please indicate whether plaintiff was given any warning of the alleged

performance deficiency,. the date of any such warning, whether it was oral or in writing, and the

identity of the person who gave plaintiff the warning.

RESPONSE: QU advised plaintiff as to the substance of student-athlete complaints that

formed the basis of the decision to terminate his employment in the context of its investigation.

8. Please describe fully all elements of plaintiff's compensation throughout his

tenure with defendant, including bonuses, commission, profit sharing, fringe benefits and benefit

plans application to the plaintiff.

RESPONSE: The elements of plaintiff s compensation are set forth in his appointment

letters, copies of which are being produced in response to plaintiff s document requests.

8



11. Please identify each person who held a position supervisory to the plaintiff during

his employment with the defendant andlor was responsible in any material respect for monitoring

plaintiff s performance and the respective dates of his employment.

RESPONSE: Jack McDonald, former Director of Athletics &Recreation. His dates of

employment were August 1, 1995 to December 31, 2015.

12. If, during the course of plaintiff s employment, defendant alleges that plaintiff did

not obey all its rules, regulations and/or policies, please identify:

a. each rule, regulation or policy, and state each fact in support of defendant's

contention;

b. each document which defendant believe is evidence in support of that contention;

and,

c. each person whose testimony, observations or opinions defendant may rely upon

to prove that contention.

RESPONSE: QU objects to this.interrogatory as premature to the extent it seeks a list of

witnesses or their expected testvnony, in that neither a definitive list of witnesses, nor their

expected testimony, has yet been formulated given the early stage of the litigation. A witness list

will be provided in accordance with a scheduling order and/or pursuant to the requirements of

the Practice Book. Subject to and without waiving this objection, plaintiff s conduct and actions

were in violation of Articles 2 and 10 of 2014-2015 NCAA Division I Manual and the Coaches —

Game Conduct, the Coaches — MAAC Sportsmanship Statement, and the Coaches —

Athletic/Peer Student-Athlete Fraternization policies of the Quinnipiac University Staff Athletic

Handbook.

10



18. Please identify those employees in the Athletics Department vvho were terminated

by the defendant for allegations of inappropriate conduct toward student athletes, in the last five

(5) years, and as to each employee, please state:

a. their full name, gender, date of birth and current address;

b. ~ the date of their termination;

c. the reason for their termination;

d. their position or job title at the time of their termination;

e. full name and gender of person hired to replace the terminated employee.

RESPONSE: QU objects to this interrogatory on the ground that it seeks information

that is neither relevant nor reasonably calculated to lead to the discovery of admissible evidence

in this action. In addition, QU objects to this interrogatory as invasive of employee privacy

rights.

19. Please describe each policy or guideline, whether in writing or otherwise, which

the defendant has maintained regarding the discharge and/or discipline of employees in the

Athletics Department. If the policy or guidelines was or is in writing, please .identify it

sufficiently, for a Request to Produce.

RESPONSE: Per the appointment letter, plaintiff was subject to all applicable rules and

regulations set forth by the NCAA. This includes, but is not limited to, Article 2 and Article

10.01.01 of the 2014-2015 NCAA Division I Manual. QU also maintains a QU Staff Athletic

Handbook and a QU Policy Manual.

14



20. Please state whether Quirmipiac conducted an investigation into the allegations of

misconduct that led to Coach Seeley's termination. If so, please identify:

a. persons who conducted the investigation;

b. all persons interviewed as part of the investigation, and identify dates persons

were interviewed.

c. all evidence obtained and considered by tke investigation;

d. the outcome of the investigation.

RESPONSE:

a. The investigation was conducted by Ronald Mason, who was assisted by Lori

Musante.

b. The following individuals were interviewed on the. following dates:

Richard Seeley, Apri18, 2015.

• Cassandi`a Turner, Apri18, 2015.

• Paul Nemetz-Carlson, Apri18, 2015.

• Members of the Women's Ice Hockey Team, including Morgan Fitz-

Ward, Kelly Babstock, and Taylar Cianfarano, Apri16, 2015.

c. The evidence gathered consisted of the information provided in the interviews

identified above along with anonymous end-of-season student-athlete evaluations.

d. As a result of the investigation, QU decided to terminate plaintiff's employment.

21. Please describe fully all elements Cassandra Turner's compensation as Head

Coach of the women's Ice Hockey Team at Quixmipiac from her date of hire in 2015 through the

present, including but not limited to, salary, bonuses, commission, profit sharing, fringe benefits,

and benefit plans applicable to Cassandra Turner.

15



in this action. In addition, QU Qbjects to this interrogatory as invasive of employee privacy

rights.

24. Please identify all individuals, including but not limited to, student athletes,

coaches,. parents/representatives of student athletes, Quinnipiac employees, who made any

complaints regarding Coach Seeley during his employment at Quinnipiac and for each complaint

state:

a. the date of the complaint;

b. the nature of the complaint;

c. the persons) to whom the complaint was made;

d. Quinnipiac's response to the complaint, including any investigation undertaken;

e. Whether Coach Seeley was made awaze of the complaint, and if so, the date he

was made aware of the complaint and any action against Seeley pursuant to the

complaint.

RESPONSE:

a. March 24, 2015.

b. Morgan Fitz-Ward asked Jamie Schilkowski if they could meet to discuss issues

regarding plaintiff.

c. Jamie Schilkowski.

d. Schilkowski and Mecca met with Fitz-Wazd, and on April 6, 2015, McDonald,

Mecca, Schilkowski, Flynn, and Musante met with 17 members of the QU

Women's Ice Hockey team and 1 alumna.

17



e. In the course of being interviewed on April 8, 2015, Mason and McDonald

informed plaintiff of the specific examples of mistreatment cited by Fitz-Ward

and in the end-of-season surveys.

REQUESTS FOR PRODUCTION

1. All documents andlor statements identified in your responses to the above

interrogatories, indicating to which interrogatory the document is responsive.

RESPONSE: Documents andlor statement identified in the above interrogatory

responses are produced herewith as follows:

Interrogatory No. 3: Bates Nos. QU-00001 to QU~-00034.

Interrogatory No. 6: Bates Nos. QU-00035 to QU-00036.

Interrogatory No. 12: Bates Nos. QU-00037 to QU-00556.

Interrogatory No. 19: Bates Nos. QU-00037 to QU-00661.

2. All handbooks, management and personnel manuals, policy manuals, rules,

regulations and any other documents or memoranda setting forth the terms and conditions of the

plaintiff's employment.

RESPONSE: Responsive documents are being produced herewith in response to

Request No. 1.

3. Plaintiff s personnel file and any other file or document relating to the plaintiff s

job performance, whether in the personnel department, the corporate office, or kept by a

Supervisor, whether or not the file was officially required to be kept by the defendant.

18



21. All complaints filed with the Connecticut Commission on Human Rights and

Opportunities and/or the. Equal Employment Opportunity Commission against the defendant

relating to gender discrimination in the past five (5) years.

RESPONSE: QU objects to this request on the ground that it seeks documents that are

neither relevant nor reasonably calculated to lead to the discovery of admissible evidence in this

action.

22. All documents, handbooks, policies ancUor procedures maintained by the

defendant since 2008 regarding: (1) termination of employment; (2) treatment of student athletes;

(3) discrimination on the basis of gender; (4) progressive discipline.

RESPONSE: QU objects to this request on the ground that it is overly broad in time and

scope, and therefore seeks documents that are neither relevant nor reasonably calculated to lead

to the discovery of admissible evidence in this action. Subject to and without waiving this

objection, responsive documents are being produced herewith in response to Request No. 1.

23. All communications between David Bills and Quinnipiac concerning Coach

Seeley, prior to Seeley's termination.

RESPONSE: There are no responsive documents.

24. All communications between Quinnipiac and any employee of the Athletic

Department regarding Coach Seeley's termination.

RESPONSE: Responsive documents are being produced herewith in response to

Request No. 14.

24



RESPONSE: QU objects to this request on the ground that it seeks documents that aze

neither relevant nor reasonably calculated to lead to the discovery of admissible evidence in this

action. In addition, QU objects to this request as invasive of employee privacy rights.

DEFENDANT,
QUIlVNIPIAC UNIVERSITY

~~ ~ ~ ,
awrence Peikes

1peikes@wiggin.com
Caroline B. Pazk
cpark@wiggin.com
WIGGIN ~1ND DANA LLP
Its Attorneys
Two Stamford Plaza
281 Tresser Boulevazd
Stamford, CT 06901
(203) 363-7600
(Juris No. 67700)
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VERIFICATION

STATE OF CONNECTICUT )
-ss: Hamden

COUNTY OF NEW HAVEN )

Anna Spragg, being duly sworn, deposes and says: (1) I am over the age of eighteen and

understand the obligation of an oath; (2) I am employed by defendant Quinnipiac University; (3)

I have read the foregoing responses to plaintiffs interrogatories and swear that the responses

stated therein are true and accurate based on my personal knowledge, and/or information

provided to me by others which I believe to be true and accurate, and/or the books and records

maintained by me or others in the ordinary course of business; and (4) I am authorized to execute

this Verification on behalf of defendant.

.~ ~t

Anna Spragg
Associate Vice President for Human Resource Operations &Total Rewards

Subscribed and sworn to before me
this~~ day of February, 2016.

Notazy Public ~ \ a. B,~ Fr
M Commission e A ~ Cindi A. Barrett
Y P N~y$AR A Y PUBLIC

~•~ State of Connecticut
9J, puB~,G ~~~ My Commission Expires

~°F coN~~°~ December 31, 2017
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CERTIFICATE OF SERVICE
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David Bills
February 23, 2017

DOCKET N0. NNH-CV15-6057734-5

--------------------x
RICHARD SEELEY,

Plaintiff,

vs.

DAVID BILLS,

Defendant.
--------------------x

SUPERIOR COURT

J.D. OF NEW HAVEN
AT NEW HAVEN

December 29, 2016

DEPOSITION OF DAVID BILLS

TAKEN ON BEHALF OF THE PLAINTIFF

`~w:

DATE TAKEN: Thursday, February 23, 2017

TIME: 10:00 a.m. - 11:31 a.m.

PLACE: Homewood Suites

4700 Donald Ross Road
Palm Beach Gardens, Florida

Examination of the witness taken before:

April Goldberg, FPR
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I'll give that to Mr. Bills.. And then,

unfortunately, I have to ask if I can have that one

back because I only have two of these. I had a

little confusion as to who was copying what the

other day.

MR. KATON: Just so I'm clear, it's the

April 14th article that we're marking?

MR. MITCHELL: Yes, yes.

MR. KATON: Okay. Thank you.

MR. MITCHELL: Which, actually, I think is

identical to the April 8th, but we'll use the 14th.

Sorry about that, Tom.

MR. KATON: No problem.

BY MR. MITCHELL:

Q. Now take a look at it, Mr. Bills.

A. Okay.

Q. First question I have is: How did you find

out about the incidents at Quinnipiac University that

occurred?

A. My daughter called me on April 9 in the

evening after he had been fired and after the report had

been online.

Q. Do you know how she found out?

A. She had found it herself and one of her

girlfriends called her --

National Court Reporters, Inc.
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Q. Uh-huh.

A. -- and told her it was on the -- it was on the

computer..

Q. All right.

A. On the Internet.

Q. What prompted you to call Q30? Why did you do

that?

A. On April 9?

Q. Yeah.

A. I just called the athletic department just to

let them know that I was happy to see that he resigned.

Q. Did you speak to anybody at the athletic

department?

A. No, no. It was just a voicemail.

Q. Now, you called about 10:00 in the evening as

I recall?

A. Yes.

Q. And I think the call lasted about a minute,

something like that?

A. Less than that, yes.

Q. So you didn't actually speak to anybody --

then you called the news, the TV station Q30.

Why did you do that?

A. No, I didn't.,

Q. How did you get in contact with them?

National Court Reporters, Inc.
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A. I had on April 9 after he was fired and my

daughter called me --

Q. Right.

A. -- I responded to an email that was on there.

It was on the article it said you could leave a comment,

if you wanted to, and it would be kept private.

Q. Okay.

A. So I left a private comment that said my

daughter was also -- my daughter also suffered this

abuse, suffered this abuse at Clarkson University.

Q. All right.

A. And that was about the extent of my comment,

and then the following day --

Q. April 10.

A. -- April 10, yes, I believe I got -- I believe

I got an email back from a reporter. His name was Jon

Alba.

Q. Uh-huh.

A. And that was probably followed up with a phone

call. I mean, it was a long time ago.

Q. I understand.. Do you know if he called you or

did you call him?

A. He had called me first contact, yes.

Q. Do you remember what he asked you?

A. He just asked me -- well, he, first of all,

National Court Reporters, Inc.
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said that they thought this story was a lot deeper.

That there had been, you know, a lot of abuse going on,

and he wanted to know if I would share what happened to

my daughter at Clarkson.

Q. Uh-huh.

A. So I said, yes, I would.

Q. Okay. And then you sent him the set of notes,

which we're going to get into a little while, but why

did you do that? What prompted that?

A. Because he was doing a story on it, so I -- I

guess my thought was, you know, the truth should be

known to spare any other little girls from having to get

in this situation that my daughter did.

Q. Did he tell you they were going to publish the

notes before you sent them to him?

A. I would probably say yes to that. It's -- I

don't remember exactly.

Q. Okay.

A. You know, I wanted share with him. He was

doing a story, so whatever my notes helped with the

story it was...

Q. Did you talk to your daughter before you

talked to Jon Alba? She's also quoted in the article.

A. Yes, I talked to my daughter on -- she's the

one, my daughter, is the one on April 9 in the evening
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A. No. If you read the notes, I think it's

pretty clear to see he's a pretty abusive person to

these little 18, 19-year-old girls.

Q. I understand the impact of the notes.

A. Yeah.

Q. I just wondered if there was anything beyond

those notes that you're aware of?

A. No.

Q. So they encompass everything. All right.

And it says down a few more paragraphs you

were made aware of these alleged incidents midway

through the 2003 to 2004 season.

Is that accurate in terms of the timing that

you recall?

A. Yeah. It was towards the -- yeah, probably

more towards the end of the season.

Q. Okay. And then, as I understand it,

Clarkson -- excuse me. Withdrawn. Sorry about that.

After your daughter told you about all this,

you complained to Clarkson; is that correct?

A. Yes, I did.

Q. And they undertook some kind of an

investigation. Were you --.you have to say yes or no.

A. Yes.

Q. Were you part of that investigation at all?

National Court Reporters, Inc.
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A. I was not part of an investigation, no.

Q. Did they interview you?

A. Yes. The day that I -- the day that I gave

this information to Mr. Collins, who was the president

of the school, they brought a group of people into a

room, and they made copies of the allegations and

everybody had the copies.

Q. Who was in this group of people?

A. I don't know. It was probably other board

members or school members.

Q. These are not the girls on the team, though?

A. The athletic director was there, I know that.

But other than Mr. Collins and the athletic director I

could not name anyone.

Q. Okay. But were the team players a part of

that group?

A. No.

Q. Okay. Did you ever meet with any of the team

players to discuss all this?

A. That's how I got the notes, yes.

Q. Okay. So that was before you -- was that

before you complained to the school?

A. The day before, yes.

Q. All right. Do you remember what day that was?

A. I don't remember the exact date. I think it

National Court Reporters, Inc.
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was sometime in January or beginning of February. I

don't remember the exact date.

Q. But 2004?

A. Yes.

Q. Who did you meet with with the team that day

before?

A. There was -- well, my daughter was there, and

there were probably, I don't know right now, let's say

there were between six and ten girls there. And

probably at least all of them were complaining, didn't

tell us everything, but there was maybe a half dozen of

them that gave me specific issues that I had written

down on the notes.

Q. Okay. Do you remember who gave you what

issues? We're going to go through the notes. That

might be easier to do then, if you want, but...

A. Yeah. It probably would be easier at that

point.

Q. Okay. We'll do it that way.

A. Yeah. And I'll try to recall.

Q. Do you remember how long this meeting with the

team players took?

A. They were probably in my room for a couple

hours, I'd say.

Q. And where was this?

National Court Reporters, Inc.
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that. Yeah, yeah.

Q. That's all I'm asking. Go on.

A. Okay.

Q. Do you recall if they said anything about

confronting Seeley about -- with these charges at some

point?

A. I know they talked to the athletic director a

lot, and it sure seemed to indicate that they were going

that direction to me.

Q. All right. Did anybody ever report to you

that they had done that?

A. No. Only Mr. Collins' letter saying that he

had taken the necessary disciplinary actions.

Q. So is it safe for me to assume that the only

official information you have is from Mr. Collins'

letter?

A. Correct.

Q. Which we'll get to again in a moment.

A. Yes.

Q. Now, did anything ever happen after this at

Clarkson regarding your daughter and these other girls

that you're aware of?

A. No. It's just -- I think after that he -- he

obviously didn't play my daughter much or anything, you

know, and some of the other girls that were...
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Q. What year of school was your daughter in when

this happened?

A. She was a freshman.

Q. Did she drop out of the program after that

year?

A. She finished the program, and then she

switched schools to go another school to play hockey.

Q. So her sophomore year she went to a different

school?

A. Yes.

Q. Where did she go?

A. She went to Utica College, which is a

satellite school of Syracuse University.

Q. And did she play the whole following three

years?

A. Yes.

Q. Okay.

A. Yup.

Q. At that time were you resident of New York

State or --

A. Yes.

Q. -- you had moved to Florida?

A. No. I was a resident of New York State.

Q. And at some point there was a claim made that

your daughter has been, or was at the time of this
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article, in counseling as a result of what had happened

several years before. Is that still true?

A. Yes, it is.

Q. There's been no other instance that caused her

to go into counseling besides her harassment with

Seeley?

A. She never got over what happened at Clarkson.

And we just always tried to forget about it.

Q. Were there any other serious stressors during

that intervening decade that she also related to her

counselor that you're aware of?

A. Not that I'm aware of.

Q. Okay. Do you know of any disciplinary

problems your daughter had at Clarkson?

A. To my knowledge, she had none. She's a really

good kid.

Q. Well, the following few paragraphs of

Exhibit 2 on the page halfway down, it appears that the

comments made here are taken from your notes; is that

correct, do you know?

A. The --

Q. You start on page 2, about halfway down, it

says: David Bills was made aware of the alleged

incidents by his daughter blab, blah. And then there's

a series of remarks, some of which are attributed to you

National Court Reporters, Inc.
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son of a bitch.

Q. Okay. And No. 2 here, it has a little star

next to it, is dated 4/10/15, at 1:15 in the afternoon,

and that~5 a call to Jupiter -- to New Jersey or from

New Jersey to you in Jupiter; do you recall?

A. No. It's --

Q. I think it's (732)710-9466 is that your

number?

A. No.

Q. No? Whose number is that?

A . I don't • know .

Q. You don't know?

A. No, I don't know. No.

Q. Okay.

A. I don't know if it's connected with this

problem, probably Jon Alba's --

Q. Okay.

A. -- telephone number probably. Maybe his cell

or something.

Q. Do you remember whether he called you or you

called him?

A. No. I think, I don't for sure, I would think

that he called me, but I can't be for sure.

Q. Okay. So we have an 18-minute call, so that

was the first interview you had with him?

National Court Reporters, Inc.
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A. Yes.

Q. All right. And I think we discussed that,

that's when you went over your notes with-him during

that first interview?

A. Yes.

Q. All right. Did you discuss anything else

outside of your notes?

A. No.

Q. All right. And then we have on 4/11/15 afi

11:25 a.m. it looks like a 14-minute call. Again, it

appears to be from -- either from him to you or you to

him. Do you recall that call?

A. No. Honestly, no. I know that we talked

several times about, you know, the notes that I sent to

him, but I don't recall. No.

Q. Was each conversation about the notes, or did

you add anything else about what you thought regarding

how Mr. Seeley should be treated?

A. No. I never got into that.

Q. All right. So we have several more calls

here. We have one on the 12th at 1:30, one on the 13th

at 9:15. Were those both calls regarding your notes as

best you know?

A. Yes, with Jon Alba.

Q. And then on the 13th on the next page we have

National Court Reporters, Inc.
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a two-minute call. Do you recall that telephone

conversation?

A. No, but it would have been with Jon Alba.

He's the only person I ever spoke to there.

Q. All right.

A. At Quinnipiac. I never spoke to anybody else.

Q. And then on the 14th we have another one for

10 minutes. And on the 14th a second call for four

minutes, and a third call for three minutes on the next

page on the 15th, an 11-minute call. Do you remember

any -- and on the final page, the 16th, two calls.

Do you remember any of these calls at all

specifically?

A. Not specifically. I remember just going back

and forth. He'd have questions for me. He said, you

know, they were doing an investigation into it, and

they -- I can't remember the specific questions he asked

me, but everything we talked about was specific to my

notes that I had sent to him.

Q. Okay. There were no other topics of

conversations beside the notes?

A. No.

Q. All right. And then Exhibit B is the next

exhibit.

A. Uh-huh.
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Q. And these are the email -- the emails you went

back and forth, as I understand it. The first three

pages of the emails.

A. Sure.

Q. And then we get to this letter of

September 20, '05 to Barry Coats, was that it?

A. Yes.

Q. Okay. And it's, at the top of it, it's sort

of like a letterhead, David Bills, 1995 Harris Road,

Penfield, New York. I take it that was -your address at

the time?

A. Correct.

Q. Okay. And this is several -- this is over a

year after the incident your daughter had in September

of '05; correct?

A. Yes.

Q. Okay. Now, how did it come to your

attention -- your daughter was now going to a different

school;_ right?

A. Correct.

Q. How did you hear about Mr. Coats' problems?

A. Mr. Coats called me directly, and said I

understand that you had a problem with Rick Seeley and

your daughter, and he said I've heard about your

daughter and some of the other daughters that are coming

National Court Reporters, Inc.
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forward. And he goes, I'm having a problem -- because

he was having a problem with his daughter there being --

experiencing the same type of things.

Q. Did he relate to you what the problem was that

his daughter was having?

A. I don't remember the exact details because it

was that long time ago, but it was very similar to what

.all these girls had told me that we had put on that

list.

Q. Okay. When you say assume, there are degrees,

obviously, of harshness in the coach just like a marine

drill instructor, or chief petty officer we're more

attuned to, but there's the use of the F word was one of

the big complaints we'll get to, but some of these are

physical touching.

Did he tell you about anything that involved

physical touching that you recall?

A. I don't recall, no.

Q. You don't recall way one or other, or you

don't recall him saying anything like that?

A. I just don't recall now. It's been too many

years.

Q. All right. And then we have after two pages

of that letter we have the notes. Now we're at the

notes.
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A. Uh-huh.

Q. And again, these are the notes, the next one,

two, three, four, five pages of notes that you took when

you met with the girls that night?

A. Correct.

Q. And after that just to jump ahead, we have a

letter from Mr. Collins, the president of the school.

That's the letter you've been referring to, I presume?

A. Yes.

Q. Now, let's talk about the notes a little bit.

I start on page 1 here. First thing, it says verbal

abuse. Screams at the top of his lungs the follow -- I

guess this is the following. So what you're saying is

each of these statements 1 through 15, going to the next

page, were related to these girls in a screaming

fashion?

A. That's correct.

Q. Okay. First one says: If you want to have

fun, ~uckoff. Did they explain to you what he meant by

that or what prompted that statement?

A. No. Just he would get in fits of rages they

said, and he would just start screaming at them. If

they were, .like, goofing off during a practice or

something, he just -- that's what he would say. Crazy

enough, I know.
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Q. So it's your understanding that what prompted

that particular remark would have been goofing off at a

practice?

A. Probably.

Q. Okay. And No. 2 is: Don't ever give me that

fucking look. Anything you recall specifically they

said prompted that?

A. Just disciplinary actions on the ice.

Q. That meant nothing to me. Explain what you

mean.

A. In other words, he, if the player wasn't -- if

he criticized the player and the player rolled their

eyes or something.

Q. All right. Do you remember who told you that

had happened, which one of the girls?

A. I know my daughter for sure.

Q. Uh-huh.

A. I don't remember exactly which one, which one

told me that, but a lot of times when one of the girls

would tell me something all the rest in the background,

you know, agreeing with it as well.

Q. Okay. Going back to No. 1, do you remember

who told you about No. 1, if you want to have fun,

fuckoff?

A. I don't remember exactly, no.
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Q. All right. No. 3: What the fuck are you

doing? What triggered that?

A. Just statements that he used to make to them.

I don't know.

Q. Now, was the first statement --

A. I would never say that to an 18-year-old girl.

Q. Was the first statement something that he had

repeatedly said, or it was only said on one occasion; do

you know that?

A. Repeatedly.

Q. Do you remember how many times they said he

said that?

A. No.

Q. What about No. 2? Was that repeatedly or a

single occasion?

A. I'm not sure.

Q. Okay. No. 3, was that -- do you remember if

that was repeatedly stated or on a single occasion?

A. I think that was pretty common.

Q. Okay. No. 4, it says: I'm going to fucking

replace all of you next year.

Now, do you remember who told you that one had

been stated?

A. Most of the girls that were there. That was

like a group they're all saying that.
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Q. Was that on a singular occasion or was that

repeatedly stated?

A. I think repeatedly to the best of my

knowledge.

Q. Do you know what prompted it when he would say

this?

A. No.

Q. I take it the only objection to that sentence

is the use of the F word?

A. I'm sorry?

Q. I take that the only thing that makes that

sentence objectionable is the use of the F word. In

other words, if he's just saying I'm going replace all

of you next year that would be --

A. Yeah.

Q. Five, Cortney, if you do that one more time

I'm going to chop your fucking legs off. Referee also

heard this.

All right. Do you know who the referee was

that heard that?

A. No. My daughter could tell you the game,

though, and I'm sure they could go back and find out.

Q. This was when she missed a shot or something.

Lifted her leg and some shot went underneath?

A. Yeah. It's when she lifted her leg and didn't
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stop a slapshot that was going towards the net.

Q. Why did she do that?

A. Why did she? Maybe she didn't want to get hit

with a slapshot. I don't know.

Q. Did she discuss with you what had occurred

beyond just the statement?

A. Yeah. She discussed that, yes. She discussed

that with me.

Q. What did she say?

A. She said that when I was on the ice a slapshot

was coming, I lifted my legs so it wouldn't hit me in

the leg. And when I got back to the bench, that's when

he made that statement that if she ever did that again

he was going to chop her Ping legs off, and that's when

she was so upset she involuntarily urinated in her

hockey gear and on the bench. She was so scared.

Q. What made her so frightened of that statement?

A. He was in her face 1-inch away screaming at

her.

Q. All right.

A. You're talking about an 18-year-old girl.

Q. Anything else?

A. No.

Q. Did anybody else confirm that had occurred?

A. Yes.
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Q. Do you remember who?

A. It's a lot of girls that were -- they were on

the bench

Q. Okay.

A. -- told me that, yes.

Q. Six: When watching game tapes, replays

mistakes up to eight times, and says what the fuck were

you thinking on that play.

All right. Now, do you remember who brought

this one up?

A. The whole group.

Q. The whole group. And he shouts at them and

screaming about this point?

A. Yes.

Q. And other than the fact he uses the F word, is

there anything else objectionable to that?

A. No.

Q. Seven: Tells players not to -tell their

parents about what happens in locker room or what was

said in locker room. There is none of your parents'

business.

All right. Now, who told you that?

A. The whole group.

Q. All right. And why is that objectionable?

A. Because they were talking about his behavior.
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Q. Okay. No. 9: If you do that one more fucking

time you will never play again.

Do you remember who told you that?

A. He said that to all the girls, as a group they

told me that.

Q. All right. We're going back to eight again, I

forgot. Do you know what prompted that one in

particular? I'm sorry, not eight, seven, excuse me.

Do you know what prompted him to tell them

that thezr parents had no business knowing what was

happening in the locker room?

A. No.

Q. Then we'll go to nine. I'll skip that and go

back to eight in a minute.

Any idea what prompted No. 9? If you do that

one more fucking time you will never play again, what

particular incident?

A. I'm sure it was a mistake on the ice, I'm

sure.

Q. You don't know specifically?

A. No, I do not.

Q. All right. And the girls said that happened

all the time?

A. Yes.

Q. Now we'll go back to eight, which I skipped
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over. If you have a fucking problem with me get in line

I'll give you your money back. Who told you that?

A. A group of girls.

Q. What's it about? Give you what? Get in line

and give you what money back?

A. Your -- I don't know. Your scholarship money,

your money you paid for college, I don't know. That's

just what they told me. I don't know,

Q. All right. All right. And again, I take it

the main complaint is the use of the F word?

A. Yes.

Q. Same for No. 9, the main complaint is the use

of the F word?

A. Uh-huh.

Q. All right. Ten, told a group of girls they

were acting like sluts.

Do you know what prompted that one?

A. No, I don't know what prompted it, but I know

the whole group told me that.

Q. You don't know why he said that?

A. No.

Q. Okay. Do you find that statement

objectionable in and of itself irrespective of what

prompted it or would the context be important to you?

A. They found it offensive, that's what they told
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me.

Q. Okay.

A. I do find it offensive to call an 18-year-old

girl sluts, yes.

Q. Eleven: You're going to fuck up your

scholarship. You are not worth scholarship money.

Who told you that one happened?

A. The whole group.

Q. All right. And is there anything

objectionable in that sentence besides the use of the F

word?

A. I think if the scholarship money, you know,

maybe he talked in person rather, and embarrassing the

girls, but I guess the main thing is, yeah, the

language.

Q. No. 12: Talks about scholarship money in

front of the entire team and makes threats.

What threats was he making that you recall?

A. That he would cut their scholarship money. He

said, the girls as a group, I do remember this, as a

group they said, the girls that were there on

scholarships he was always threatening their

scholarships.

Q. All right. And they objected to that I take

it?
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A. They who?

Q. The girls objected to him threatening their

scholarship.

A. Oh, yes, yes, yes.

Q. And did you find that an offensive act on his

part to threaten their scholarships if he thought they

were not playing well?

A. No, I could understand that, I guess.

Q. Thirteen: You fucking suck on the ice and the

classroom. What's that about?

A. I don't know. That's what he said. That's

what the girls told me he said.

Q. Do you know what -- do they mean the classroom

for some hockey training, or did they mean the regular

academic classroom?

A. I can't tell you.

Q. Okay. And so the objection to that sentence I

take is the use of the two words, "fucking" and "suck"?

A. Uh-huh.

Q. All right. Fourteen: If your dad calls me

one more fucking -- that's it. It seems to be deleted.

I assume there's something, time, after that?

A. Yeah. I do recall vaguely on this one. It

was one of the girls was telling me. I don't remember

which girl it was, that her dad would call there trying
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to get a larger scholarship.

Q. Trying to what?

A. Trying to get more scholarship money.

Q. Okay.

A. So in front of the whole group he made this

statement, if your dad calls me one more fucking time.

And then there was some more written there. It got cut

off. I don't know what the rest was.

Q. Do you remember which girl it was?

A. No, I can't say.

Q. All right. Okay. All right. Then on 15, the

next page: If you don't wipe that tucking pout off your

fucking face you're not going to fucking play.

Do you remember where that one came from?

A. The whole group of girls told me that.

Q. So this is another repeated remark?

A. Yes.

Q. I take it the objection is the use of the F

word?

A. Yes.

Q. All right. Then the next line says: Demanded

personal health information from medical staff and

confronted player in locker room.

What is that about?

A. It was one of the girls saying that she had to
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go -- she went to the doctor and the coach asked her the

next day. It was a gynecologist she had to go to.

Q. Uh-huh.

A. And the next day the coach had grabbed his

crotch and said how was your -- how did your appointment

go? She was upset about that.

Q. He grabbed his crotch and said that?

A. Uh-huh.

Q. Did he say what the appointment was about?

A. That's all the girl told me, but she had gone

for a -- she told me a gynecologist.

Q. Do you remember who it was? What her name

was?

A. If I -- probably if I had information in front

of me with the girls -- the roster or something like

that I could come up with it but not off the top of my

head.

Q. I think this was a one-time issue?

A. Yes, it was one time.

Q. Next one: There was an article on the

Internet about the RPI game. What a psycho Seeley is?

A. Uh-huh.

Q. What does RPI stand for? Is that Rensselaer

Polytechnic Institute?

A. It's another Division I school.
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Q. Is that Rensselaer Polytechnic Institute, is

that what it was?

A. Could be. I don't know for sure.

Q. Did you see the article on the Internet?

A. My daughter told me about it.

Q. Did you see it, though?

A. No, from my -- no, I did not.

Q. What did it say about Seeley as best you

recall? What was related to you?

A. Just from what my daughter told me that he --

he just went crazy, like he did all the time, and it

was, you know, but it was on the bench. It was

witnessed by people enough where they made -- enough

that they mentioned it in an article.

Q. Do you know when the game had been?

A. No, I don't.

Q. Do you know if anybody filed a formal

complaint with the school about this aside from your

complaint?

A. No.

Q. Then we have NCAA rules. And there's a

series, a list of things under that. What is that

about?

A. This was -- this the whole girl -- the group

o~ girls. I don't know anything about NCAA rules
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myself, but a group of girls were saying that we had to

done all this -- we had to do all the stuff that is

against the NCAA rules. So I just wrote it down. I

don't know if it's against the rules or not. I just

wrote down what the girls told me.

Q. I want to clear up exactly the breaks between

these sentences.

A. Yeah.

Q. So first one is: Made mandatory practice

during exam week.

So that was a rule break, according to them, a

rule break?

A. According to them.

Q. Trainer knew Seeley was breaking rules.

Who was trainer, do you know?

A. Shannon, her last name might be Smith, I'm not

positive, though.

Q. Did the trainer do anything about his

allegedly breaking these NCAA rules?

A. No. She followed all Seeley's rules..

Q. She followed Seeley's rules?

A. Yeah.

Q. So the girls were faulting her as well?

A. Probably.

Q. Okay. Seeley was on ice with girls over
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Christmas break.

That's one allegation, that is two lines;

right?

A. Yeah. Oh, yeah. Apparently that's against

the rules.

Q. And is said: Girls had to practice on

Thanksgiving Day. Was another rule?

A. Uh-huh.

Q. And it says: I don't view this any different

from a child molester. He has molested my daughter's

mind.

I take that's your editorial comment?

A. That's my editorial, yeah.

Q. I cannot believe my daughter has been exposed

to this abuse. That was also I presume your editorial

comment ?

A. Uh-huh,

Q. I thought Clarkson was safe place for where my

child would be protected from this type of action. My

wife and I are totally outraged afraid he will hurt her.

Her, T presume, is Cortney?

A. Yes.

Q. And again, that's your editorial remarks?

A. Yeah, that was just mine, at the end of it,

yeah.
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Q. And so far at this point all this is based

upon what was related in these notes?

A. Correct.

Q. Now, I know we have more notes to go, so I

presume that's included too. It says: Bus ride to

Cornell, a five-hour trip. And they said he didn't

allow them to have blankets, pillows, et cetera - -

A. Correct.

Q. -- on the next page?

All right. Did he tell -- did anybody tell

you why he did that?

A. No. They said this is -- and the whole group

of girls told me that that's what he had done.

Q. But they didn't tell you why he said that, or

why he wouldn't let them do these things?

A. No.

Q. On the next page, it says, it's headed with

Physical. Are these the things, I take it this is a

list of things that he did physically that --

A. Correct.

Q. -- frightened the girls or upset the girls?

A. Yes.

Q. He punches walls. They said he did that.

Throws clipboards, threw -- oh, is it stick in stands?

A. Threw a stick, yeah. Oh, yeah. I spelled it
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wrong.

Q. A hockey stick you mean?

A. Yeah.

Q. Into the stands?

A. In the stands, yeah.

Q. And said, fuck this and left the ice.

Did he do that on only one occasion? Did he

do these things on more than one occasion, or are these

all singular incidents?

A. More than one occasion, yes.

Q. Totally loses control of his mind. That's

their judgment; right?

A. That's theirs, yes. These are comments they

made.

Q. Now, it says: If mistake was made on ice, he

will pull my jersey. Get in my face and swear repeating

fuck time after time.

That's apparently by one person. Do you

remember who said that?

A. Well, I know he did that to my daughter.

Q. Okay.

A. But I don't know exactly who told me that, no.

Q. Okay.

A. I'm not sure if that was my daughter.

Q. I'm afraid he is going to hit me. Who said
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that?

A. I can't tell you exactly.

Q. Okay.

A. But I know my daughter had said that before,

definitely.

Q. Was there anything else aside from the items

gone through in ail these notes, which I am not finished

yet, but aside from what's in your notes that led your

daughter to be fearful that he might strike her that

you're aware of?

A. No, just everything in these notes.

Q. Okay. And we had the next thing about the --

Made my daughter so frightened when he was in her face

saying what the fuck, she urinated in her hockey gear

and on the bench. We talked about that already?

A. Yeah.

Q. That was when -- caused that, I forgot.

That's when -- that was when she missed the slapshot;

right?

A. Yes, yes.

Q. Okay. Picked up a hockey stick and said do

you want, I guess to learn, how to fucking fight while

he was in her face, and then threw down the stick.

What's that about, do you know?

A. There was a one-time incident and one of the
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girls had told me that night. I don't reEall which girl

it was.

Q. Okay. I don't quite understand what that

meant, though. What does the sentence mean? What did

he do?

A. I don't know. I, you know, I'm not in this

guy's mind. I don't know.

Q. All right. Not allowed to have sex with your

boyfriend. We do not want to have a team full of sluts.

What caused that?

A. I don't know, but a lot of girls said it that

night, as a group they said it.

Q. And that made them fearful of him?

A. And they made -- that was repeatedly too. It

wasn't just one time.

Q. All right. And that made them fearful of him?

What was the effect of that?

A. I'm sure it made them fearful. I don't know

what, you know, they were upset about it.

Q. Why do you find that offensive?

A. I would find it offensive as a father to have

a man call my daughter a slut. They probably didn't

really much like it either, I would imag~.ne.

Q. Okay. Grabbed my face mask and turned my head

with a jerk.
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Do you remember who said that?

A. No. It was one of the girls that was -- it

was one of the girls that was there that night. I don't

remember now.

Q. Was that a singular incident?

A. Probably.

Q. Okay. Next was: Grabbed my daughter's jersey

and yanked her --

A. Back to the bench, back on bench.

Q. And that was your daughter I take it?

A. Yes.

Q. Do you remember what caused that?

A. I don't know exactly why he did it.

Q. Was that a singular incident or repeated?

A. That happened more than once.

Q. All right. Go to next page. Feelings of

girls on team. I take it that's a heading, actually?

A. Yes.

Q. Okay. Ruined hockey for me. Want to quit

hockey. Afraid to go to rink. Cannot sleep at night.

Naw, did these come from the gir.Is? The whole

list of things?

A. Yes, as a group.

Q. All right. Was there anyone who said

specifically that you recall that he ruined hockey for
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her?

A. I mean, I know -- I know for a fact that my

daughter felt that way, that's why she transferred, and

I know there were other -- but as a -- it was more as a

group, a lot of people, a lot of them were saying that.

Q. Want to quit hockey. Anybody specifically

bring that up, or was that a group?

A. This is just a group thing, just some comments

being shouted out.

Q. Afraid to go to rink. Anybody specifically

say that that you recall?

A. Just as a group, no.

Q. Cannot sleep at night. Was that as a group or

one person?

A. That was my daughter.

Q. That was your daughter?

A. Uh-huh.

Q. Afraid he is going to hit me. Is that one

person or a group?

A. As a group. There were many of them that were

fearful of that .

Q. But he never hit any of them, did he, that

you're aware of?

A. Not that I'm aware of.

Q. Makes us cry daily. That was the group I take
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it?

A. Yes.

Q. Makes us distant from our parents. I don't

understand that one. What exactly were they talking

about?

A. I think it just goes back to another statement

that was made earlier, that what happens in the locker

room, whatever happens there stays there.

Q. All right.

A. Don't talk your parents about anything.

Q. All right. I'm afraid when he grabs our

jerseys. Who said that?

A. As a group. There were several of them that

did.

Q. Suffer from stress. I take it that's the

group?

A. Group, yes.

Q. Makes us feel really poor about ourselves.

That must be the group?

A . Uh-huh .

Q. Mental abuse, was the group also?

A. Yes.

Q. All negative comments. What does that mean?

A. No positive comments.

Q. You mean his comments all negative?
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A. Yes.

Q. That isn't the group's comments are all

negative, just the --

A. No. It was -- yeah.

Q. Want to drink to forget all bad times with

coach. Who said that?

A. I think this is a group. Somebody, you've got

to understand, this was a group of girls, and this is in

raw form, that's why it's not neat.

Q. I understand.

A. You know, I just wrote everything down that

they were all telling me, so...

Q. All right.

A. And --

Q. I am so afraid when I think about the coach at

night that I have another girl on the team sleep with me

so I can close my eyes. Who said that?

A. My daughter.

Q. Anybody else?

A. No.

Q. Okay. Can't concentrate on my studies and

classes because I'm worried about abuse I will receive

in practice that day. Was that your daughter also?

A. No.

Q. Who was that; do you recall?
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A. I can't recall.

Q. Just one of them; right?

A. Yeah, I think it was just one. I'm trying to

do the best I can. This is a lot of years ago, so...

Q. I understand, I know. He really scares me

when he screams fuck in my face.

Was that anybody in particular?

A. No. All the girls were saying that. So it

was probably a group.

Q. Want to transfer to another school.- Is that

all of them, or just one or them, or two of them, or

what?

A. I think it was a mutual feeling among most of

them, but they couldn't because they had scholarships.

They didn't want to lose them.

Q. All right. Want to tell other girls not come

to our school to play hockey, so their sport will not be

ruined Like mine was. Who said that?

A. I'm not sure exactly who it was.

Q. All right. Let's look at the next one Bills'

4, or whatever, Exhibit 4.

(Plaintiff's Exhibit No. 4 was marked for

identification.)

BY MR. MITCHELL:

Q. Take a look at what's marked as Bill's 4.
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answer it.

A. Did he just tell me not to?

Q. No.

MR. KAIRALLA: No. Go ahead.

THE WITNESS: Oh, okay. No.

BY MR. MITCHELL:

Q. You didn't realize that? You did not think

that would have a detrimental effect?

A. No. The article I read he was already fired.

Q. What about the future, his ability to work

elsewhere after Quinnipiac?

A. I never really thought into that.

MR. MITCHELL:. Take a one-minute. We're going

to take a five-minute break.

(A break from 11:11 a.m. to 11:14 a.m.)

BY MR. MITCHELL:

Q. Let me ask you this: After you talked to

these girls that evening in your room, did you make any

effort to independently verify any of their statements?

A. No. I was hearing it from a group of girls,

you know. Hearing the same story from multiple sources.

Q. When that group met the next day, the athletic

director, Mr. Collins, et cetera --

A. Uh-huh.

Q. -- and they had copies of your notes, did you

National Court Reporters, Inc.
888.800.9656
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ask any of them if they had heard any of these -- about

any of the incidents?

A. No.

Q. Did they say anything about it to you?

A. I don't recall, no, that would be the answer

because I don't --

Q. Do you recall if any of them said anything to

the effect that they heard about this before, that they

experienced other problems, anything like that?

A. No, I don't recall.

Q. You don't recall?

A. I don't recall.

Q. All right.

A. No.

Q. Did it ever occur to you that the girls might

have been lying?

A. No.

Q. Did it ever occur to you they might have been

elaborating on what happened?

A. No. They were pretty upset.

Q. So when you concluded your meeting with them,

you were absolutely convinced they were telling you the

truth?

A. 100 percent, yes.

Q. Now, you got the letter from Mr. Clarkson in

National Court Reporters, Inc.
888.800.9656
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February of '04, saying that they had

A. Mr. Collins.

Q. -- taken appropriate action.

A. Yes.

Q. Did you ever contact him again to find out

what that action was?

A. No.

Q. Did you ever contact anybody at the university

to find out what they had concluded occurred?

A. No.

Q. Did you ever ask any of the girls what they

heard had happened other than your daughter?

A. No, just my daughter.

Q. And if I recall, your daughter told you that

he had been sent to anger management training, and had

been removed from the ice for some period of time?

A. Correct.

Q. Do you know how long a period of time that

was?

A. I don't know for sure. I think my daughter

said a couple weeks.

Q. Was that removal from the ice while she was

still there, or after she transferred to another school?

A. While she was still there.

Q. Did you ever speak to any of the assistant

National Court Reporters, Inc.
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A. No.

Q. Did you particularly care if he did or didn't?

A. I never had -- I was never out to get

Mr. Seeley. If I wanted to have done something, I would

have done it 12 years ago when my daughter was at

Clarkson. We turned the page on that, went on with our

lives. I never went to anybody. I never went to any

news. I never went to an attorney. I never went back

to the school. My daughter left there and we turned the

page.

Q. Then why did you get so involved in it so many

years later when you talked to Jon Alba?

A. I didn't -- I don't know if I was that -- got

that involved in it. It was an article that he had

already been terminated for the same abuse that my

daughter had gone through, and it was painful for my

wife and I as well as my daughter. And, you know, I

felt at that point I just needed to tell the truth. I

just needed to tell the truth so no other girls have to

suffer the consequences.

Q. Now when you say you had to tell the truth,

that's based upon the assumption of what they have

related to you that night in your room was accurate?

A. Correct.

Q. And you have no reason to believe it wasn't?

National Court Reporters, Inc.
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of this type have affected coaches in other athletic

programs in the past?

A. No.

Q. All right. Did it ever occur to you when you

talked to Q30 that you could be destroying Mr. Seeley's

career, contributing to the destruction of his career?

MR. KATON: Object to the form of the

question.

MR. MITCHELL: I'll restate the question.

BY MR. MITCHELL:

Q. Did it occur to you when you called -- when

you talked to Q30 that you might be destroying

Mr. Seeley's career?

A. No.

Q. Did it occur to you when you talked to Q30

that you might be contributing to the destruction of his

career?

A. No.

Q. Did you --

A. It was never my goal.

Q. Did you particularly care one way or the

other?

A. Like I say, my goal is not to harm him. It

was just to get the truth out.

Q. All right. So you didn't really think about

National Court Reporters, Inc.
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CERTIFICATE OF REPORTER

THE STATE OF FLORIDA

COUNTY OF PALM BEACH

I, April Goldberg, Florida Professional
Reporter, do hereby certify that I was authorized to and
did stenographically report the deposition of DAVID
BILLS; that a review of the transcript was requested;
and that the foregoing transcript, pages 4 through 77,
is a true and complete record of my stenographic notes.

I further certify that I am not a relative,
employee, attorney, or counsel of any of the parties,
nor am I a relative or employee of any of the parties'
attorney or counsel connected with the action, nor am I
financially interested in the action.

The foregoing certification of this transcript
does not apply to any reproduction of the same by any
means unless under the direct control and/or direction
of the certifying reporter.

Dated this 7th day of March, 2017.

April Goldberg, FPR
Florida Professional Reporter

National Court Reporters, Inc.
AA~_A~~_9h5ti
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T~10.: '~NH-CV-15-6057734 ~ SUPERIOR. COURT

RICHARD SEELEY J.D. OF NEW HAVEN

VS. AT NEW HA~N

QUINNFPIAC UNIVERSITY, ET AL. DECEMBER 8, 2015

AFFIDAVIT IN SUPPORT OF DEFENDANT DAVID BLLL5'S MOTI~l~ TO DISMISS

DatiTid Bills; having been duly svvom and cautioned, hereby deposes and says:

1. I am an individual who resides in Tequesia, Florida, and a defendant in the above-

captioned action.

2. I am over the age of eighteen (18) nears and understand and believe in the

obligations of an oath.

3. I am familiar with this matter and, in so far as it relates to Plaintiff s allegations

regarding jwrisdictian aver me in the State of Connecticut, I have personal knowledge of the facts

set forth herein.

4. I make this davit in support of my Motion to Dismiss all counts related to the

Plaintiffls Complaint dated October 13, 215.

5. Upon information and belief the Plaintiff is a resident of the State of Connecticut.

6. By his complaint, the Plaintiff seeks to exercise personal jurisdiction over me in

Connecticut.

7. I do not, however, maintain minimum contacts v47th Connecticut for purposes of

personal juris~ctio~.

8. On or about April 9, 2Q15, I left a pmate comment to an article published online

by Q30Television.com, Quinnipiac University's student run tele~zsian sports net~-ork and

website, regazding the Plaintiff s resignation as women's hockey coach from Quinnipiac

Lniversity.

9. Thee comment was not displayed- publicly an the website.

1



10. On or about ::~~ril 9, 2015 at approximately 10:02 p.m., I placed a telephone cal]

to Quinnipiac Lniversity's athletic department, expressing my satisfaction with the Plaintiff's

resignation.

1.1. The only other contact I have had with Connecticut was via telephone and e-mail

with a Quinnipiac t.`ni~~ersity Student Journalist ("QL Student Journalist") who was conducting

research for a news story about the Plaintiff, after he resigned.

12. True and accurate copies of the telephone records between myself and the QiJ

Student Journalist are attached hereto as Exhibit A.

13. True and accurate copies of emails bct«~een myself and the QU Student Journalist

are attached hereto as Exhibit B.

14. All of the above stated communications with Connecticut were after the Plaintiff

resigned.

1 s. Other than the above stated communications, lhave no contacts with Connecticut.

1.6. I do not transact business in Gonziecticut.

17. I have not committed any tortivus act within Connecticut.

1$. I have not committed any tortious act outside Connecticut, which caused injury to

any person or property within Connecticut.

19. I do not solicit business in Connecticut; nor engage in any other persistent course

of conduct «7thin Connecticut.

20. I do not derive substantial revenue from any foods used ar consumed or services

rendered in Connecticut.

~1. 1 do not derive substantial revenue from an~~ interstate or international. commerce

in Conziecticut.

2?. I do not oven, use, or possess any real property situated within Connecticut.

23. I do not use any computez, or computer network within Connecticut.

z



24. Accordingly. personal jurisdiction cannot be exercised over me as a Defendant in

the above captioned case.

~~ .,

13~~ ;̀ ~3 f33]~

STATE OF FLORIDA
[ SS: , FL,

COUNTY 4F atw 2acv~

I hereby certify that I have reviewed the above Affidavit in Support of the Defendant

DaErid Bills's Motion to Dismiss and that it is true and accurate to the best of my knowledge and

belief.

_ __.,,~

_. i -~ ~!

David Bills

Subscribed and sworn. to before me this ~~day of ,t7eteK~r € fir;! 1 ̂~.

. ~.
`~ " J. KkIRALLA~:~`?~~ e -State of Horid~

„_r r tisires Dec 17, 2016
-': • - ~ _...:' ~ EE 851493 -`'n.

- voal Notary Assn.

~`
Notary Public
My Commission Expires:
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any questions
David Bills
Island Contracting 8 Remadeting, Ina
273 S. LS Highway 1
?eQuesta. FL 354fi9
Ph.~561)693-8882
Fax (561) 741-3719
www.islandcontractingfl.00m

Kohler K~86 Mernolrs KOhfer K-16254
--•---------------------- 24" Towel Bar Modern 7lmefese
0n Fn, tl10/15. Jon Alba ~j~~a4bas'c~~mail.~ wrote:

Su~,ect: Re RegarQing Seeley
To: davidebitls@vahoo.com
Cates Friday, April 10, 20]5, 10:31 PM - ~ ~-~ --- ~ ~ ~~-

Hi
Dave.
Just wanted to say
thank you again fa the intormauon and contacts today. We
feel we are moving towards a good position in getti:u~ the
story aut. We are aiming to! a rzlease on Sunday a
Monday.
Let me know
whet the serve is on these documents whenEwer you get a
hoe mom~t. Can't say e~xwgh how much we aQQreciate ~e
assistance. Yow daughter's story is powerful, and we
will be talking with teammates as well.
Thanks again,
Jon
On Fri, Apr 10, 2015 at
10:28 AM, Jon Alba <jQpalbasfcC~amail.corr~
wrote:
Heib David.
Fi0p2
aL' is well My name is Jon Alba, and 1 am one of the
journalists who helped report the Seeley
story.
Would you be
interested "m talking more about what happened with your
daughters experience at Clarkson? We believe that is a
side of the story that needs to be rold. We are continuing
to tleWe Deeper into tl~ story, antl learning it is a lot
worse than what rt~eets :he eye.
If you would like to discuss more:
teed tree to email me back or reach me at the number
below.

f~tlps./jus-mgS.mail.yalfoo.corn/ne0)b~t71255igQ]SFiTCh=lbs=ycSEs~81...datebv~drr=down&midal_D_AIF2im1AAP962BYYSIGMAfWLMzuMY6fid=Sent Page 1 of 2
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B25~

Jon AlbaMlB Nstwwk Produc[lon Intem
2014ML8 Advanced Media Multimedia Intern 2013
General Manager of Q30
Televis~on732-71 D-9466

Jon AIbaMLB Network Frodu„^lion Intern
20i4MtL6 Advanced Media Multlmedia lrteT 2013
General Manager of a30
Televislcn732-71 ~-9a66

i~la_e rte~ly Ner~P,r ~~ F~n.~srtl . Aaiu~s —~ E~-.k !0 5earc^ Fi~suitscon~x:s~ ~---- - --

20! 10;15 12;23 PM

https:/bus-mg5.mail.yahoo.corn!neo/b;message7tearch=16s=ycSEsce1_..date&order=down&mid=1_Q_q1F21mIAAA%26YVSIGoAAAALMzuMY&fid=Sent Page 2 of 2



• •



David Bilfs
1995 Harris Rand
Penfield, NY 14526

g o2a~o~

~ ~ ,~,
~ ~~ ~ ~

~ ~
F
.~- ~ .,~-~.L ,tom,-, ,~,-~

a~

a.~~ ~ ~- v

~ ~ ~~ ~ 
~.





S c r~~,~-~ s a,-+ +~E -tom o-F- 1,~ J- f ~.-ss s +1,~- -Fa low„

~_._ ~.~~ ~COv.__~`~nT_ . _T`a- 
~-}~V ~~-- ~~ 1''t.+ --~ ~uc ~_ C~ ~ tom .

eve r
_.

l
_ .~.. _ Tvr► .. _~ d'~.~~ _ --~c3 --..~..~?..~.±~~~y~ _.S_e~.~acE ....0.11 ....._ . ..r-- . _.

_,-_~.~G~s~_C"f" ~_L~ 1-~_ ._. ~/a ~,.. .dc a_~-h ~."~ D n E /y1 cs t~F __

_.~.~~" ̀fin .~__y~ a~Yc , 11 r ~h, . ~ : '~g..~~.~~5__.._--.....f ~y~.ci.~.~ ..1Yi,✓f.F,'~ 4._t

v T a ~ T: m mss_ --~'-`'~----~ s~ S__ .. w ~i art-- -r~, E.._ ~ ~ ~ k.-~- - -- — --f~. ------- ----~ --- ~

- --. _ ...._w~*.~ _ fir. Q ~ _ -~-~~, ~~.t,,SQ,~v _ _ -t ~~-f.~.. ~e.l.~. f _. _.. - ---... _ . __

b~/ ~` ~-fi ~' °`. l~ t' Eft J ~ n 1 0 ~ ~ ~r 1' o o rr> v r w.~. s'~'

VJ a~ s 5 ~ ~ d\ '4✓~. _ .. i--~ ~ fC f ~" --- ~_ 
o a 

. r•• ~. ~ ., T'~r t ~ _.._... ~ . s.

,__ .. - -- --- ~ z~.. -- - --

T-~~~~. h ti~~. 5 .-~vplc~~h r~61Er,, w;+4 r~.. .~.

__. _ rn.~.~._~ ~_~~ ~, c.,1 ~ . _. ---_.._...._..._ .—__.._- . _ _ . -- --- , ._. __.....~..~..

n

fly .---~ eu!`_.~a'ih~. .'t-~ _~c~~~.__v~o_~fQ_v.t'.. ~co~I~t~s~i.i~o..

~- `
~ ~?J ~ g~K1_..~1~?o~,'f ,Scn1L~ rs~.:,.r_► ..ia~c!tS~~.__l~. ~C~b,ieT-.- ~.~-

~1J _ _., _.Qv -~ v c ~C ~~ h S ~ ~'c~ . ~' h_. ~' ~ E _f C ~' ~na~ '~-~~. c ~ ~, 3s f o~ !+^+

~~ ~
__ _.' ~..__.., .___.~..-~ y~~ ~ ~~.~ galls _m~_ o~E maK.~ ~~~k-.,~~.



.- r
t ~ ~ Z-t- o ~ o~ ori. T w ~ p ~ `f' ~ q~" ~ ~ c J~ ~ r1 0 ~i

~ ~f o V (~ ~' ,~ L k ~, -1 ~ -~ ~. ~ ~ ~ a v q ~f' ~ n c~ T~

J

t~E~ ~ r~~ C-'~I ~e r S on R ~ 1 ~ ~~ ~ ~ L, "~ ~ -~ e r +-~ a'~' ' ~ n' --~ r a r~-~

»'~ e d1: ~ ~ L s-f--~ F ~ a t, e( c o ~ -F ~ a ~ f' ~-~l ~a j a y ~c s`

~ ~'t ~ r E fN ~. S g ►1 c~ ~ -r i c ~ ~ b iv -f- ~, E ~Yt-~~ r n ~-t

l'UG~' 12~LC~

Y~'t a d ~ m ti n ~~,-~ o r -~ ~ ~ ~, c,~F-; C ~ ~ ~ ~' ~ n S ~x ~ rk ►r►~ ~~~

~ e ~t 1,,.j ia~ c~ S O J'v ~ ~ ~ ~ : -t L, S 'i r 11 a c~ ~ r

1 ~o~'r v; ~ y~ +~,;s anY o~ i~ren7- X1'0,.. a. c~•~ ldf rraa l ~~s 1`'c

~C~ ~•~s mvlEs~-E~ my o~a~sk~c~s m~Ra~. ,

-~ Cam-, ra ~ ~~ lE:✓ E' ~7►'y ~ Kvfh-#'~r h ~s

b G E ~ G k~ o s E~ ~6 ~ j O T~ ~.s /~- b c~ s~

~ `l'~ o .~S kT G ~ a T K ~ °'~/ tom+/ ~g.s ~}' S yyf ~ 1' f ~ c~

rr ~ wr~E
~ a -z - - -~" _ ~ ~~ ~'~~"~ { ~ ~ _ p u-t-r 0.5 ~ ~{ c~ha~ c~'c~.:d ~E w ,t ~►4~1' ~~- _ _-

.7





_._ __ __

_ V_ _ _~~ n ~,~ .~ s_._ ._ Lr1_~~.1~ _s _._ __._~, ._

-_

.~ _._~ ~ ~__.. _. ~ s ~ ~.. ~` ~ _ t 1 ._rte ~ ~: ~ ., .. ~h ...~ ~ . _ __r. _ _.

---~= ̀ ' n

.~ ..._ ----~ h~"-- /~.~.. ~"~S.S ___ ..~~rV_ _ .~ ---~.G_~—...5.~- ~ kit

.... ~...r. —_y fl.SL~i ~ ~~_Jt~ . ~ ~.S ~~.'t _ ~ ~ c ,r----_~~ _~ _~!~ ~'k Pew 
d°'~r' 

sr

_.__~ .~ ̀'.~ ~.. ~-_~ 1.6 ~'1~~ ~o- -"~ 1f~-- _-• ~E, W +fji - ~ ~►° ~'

--4~u c' n ~ d m Y. ~ ~..,. a ~ :-3- ~ -L SE ~ ~

- . ~ _ _ ~~~



~` ~ Cr-~ i2 L.S ~ ~ T ~r°f m

..._ ~ .. ~. ~ _ . W __

a

.7.. ~.~. _ __ .~ .

~%C _ _ _.~_ _ _ . .1'

~ -= u' r~ m S 7' ~. ~-~ S

_~ _ ..__C~-~-4 ~b ~ S~_. _ _ -- - - ~.__ ....._

-E-, r~ e_.s_ w ~f4 c o~~.

._ S _rc-E-~-- 
['''' -~ :~ ~ _. ty'1 .~.._._.,.---.~~ .. ~~.._ 

Ctrl ...~_.C_~Q.~ ~__ _.

_rn`~_._~~ E~

.. _. G art~'t" _ Ccr~ C~~ -1-~'-`~~'~---. orv. t~-i~__....s-~`QI; ~s _

._.!flit ~ __...~:.(at.f'J ..~._.S ~ECQvf F _ -~- ~'h1.. _.W_~ ~l__' L`~.._.,

~ _ ..

~ ~ c ~C ~ I n ~-yr ~ '?" ~l . ~.

4~✓~.~rfi T o -~f- _c' ~ n r -F ~ r _. ~ o q rc o f- . h c r S c ~ ~ ~ ~ ,

,_ .... ~c:~~'!fi 7-0 ~C-(( a+~~r ~ j r ~~ t't OT TQ ~csy,~~

~~ O~i S'C~QCI 't'a ~j~y rieCk~~ Sd ~~E1~ ~..~
-- -

S ~6 f~ W i/'~ -
/LGr-6 r- =i'.> > N~c d / k 

~.. /tt n~ E _ C S' ~ __ _ ___



Clar~san

February 23, 2004

Mr. David Biils
i 99' Hams Road
Penfield, NY 14526

Dear Mr. Bills:

OFFICE OF THE PRESII?ENT

I have received your February 9, 20Q41etter. My apologies for only now getting back to you as I
have been traveling for our winter Board of Trustees meeting. I have asked Coach Seeley to
provide me background with regard to your letter. I will Iet you Irnow of the outcome of my further
review.

There has been a lot of time aad energy devoted to this matter. Appropriate actions have been taken
and I do believe it is time to move forward.. For all involves I hope this can be achieved.

Sincerely,

~~~ ~`

Anthon G. =llins
Presi t ~`

Ar►th~Y G. Cotlirts. P~esklerN
Clartcson Unrversitp, PO Box 550Q, Potsdam, N~ York ~369~5500
315266-6444 FAX 31 268-7993 email tmv mllir~s0d3rk5on edu
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Reporting for this story was done by Jon Alba and Morey Hershgordon. Due to the graphic

nature of the content, reader discretion is advised.

Less than a week after Quinnipiac University women's ice hockey coach Rick Seeley resigned

from the school amid allegations of abuse, multiple former Clarkson University players have

stepped forvvard with accusations of their own.

Q30 Sports reported Wednesday Seeley had been under internal investigation following an

incident during the NCAA Tournament where he allegedly grabbed one of his players in a

forceful manner. There has been no public account of the incident as of yet. Several former and

current Quinnipiac women's ice hockey players contacted for this story declined comment.

Seeley did not respond to Q30 Sports' calls for this piece.

The report prompted three of Seeley's former players at Clarkson, as well as a player s father, to

contact Q30. All sources were independently interviewed for this story. Seeley began his

Division I coaching career at Clarkson with the start of the 2003-2004 season, also Clarkson's

first in Division I play.

"Everything was all about winning and pertormance on the ice, I don't think he really cared about

any of us as people, just as athletes,° Cailin O'Hara said. O'Hara transferred to SONY Cortland

following the 2D03-2D04 season.

Q30 TELEVISION

~Q30Television January 12, 2016

Power Rankings: ECAC women's ice

3 hockey-https:!/tcolQledGIAhEP

- https:/tt.co/14wye0nDgC

mew photo

~Q30Television January 12, 2016

Power Rankings: ECAC men's ice hockey -
3 https:/ltco/SMEzJ52xK3

https:/ltcolzll VLtDVTW

View photo

~Q30Television January 10, 2016

Quinnipiac edges Harvard 5-0 in OT, daim
3 "Rivalry on Ice" trophy PC: QU Athletics -

https://tco/YIchN5rkH4

https Jlt co/E KNvu d mllt

View photo

~Q30Television January 9, 2016

Quinnipiac falls on the road, drops first

3 game to Monmouth since 2010

https:/ltcoli85CaFOfBE

https://tc olJu org 65LOb

Vew photo

~Q30Television January 7, 2016

MAAC Men's and Women's Basketball

3 Weekly: New Years Edition

- https:/lLco/4EJz081rWp

https://tco/OC8 U PZ102x

View photo

Much of the abuse came from Seeley's desires to succeed, the players said.

Courtney Bills, who played for Seeley in his first season, said she is still in therapy today as a

result of the alleged abuse, more than 11 years after last playing for him.

"There was times where he would take a helmet and throw it in the locker room, punch the

chalkboard, slam the door screami~_i~our face,° she said.
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Bills also transferred from the program after she could no Ion er deal with Seeley's methods.
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referee witnessed.

"I remember one time, I lifted my leg when a slap shot was coming at me," she said. "And I got to

the bench and he grabbed me by the jersey, and just, how he probably did the same thing to this

other girl [in the NCAA Tournament], and said 'If you do that one more time, I'm going to f—ing

cut your legs off.'"

She said the incident traumatized her enough she involuntarily urinated in her pants, leaving her

speechless.

"I just have never been, ever, ever treated like that in my whole life," she said." I've never been

that scared."

"It was only a matter of time before he got caught," David Bills, Courtney's father, told Q30

Sports. "He was an extremely abusive man and should not be coaching young women.'

Jillian Nolan-Staley, then known as Jillian Nolan, suited up for Clarkson for two seasons before

joining Courtney at Utica. She said Seeley would skate the players until they "puked" before or

after games.

"We lost a game that he wanted to win, and actually the reason we got off the ice at that time

was when the zamboni opened the doors and pretty much came onto the ice," Nolan-Staley

said. "I don't think his intentions were to have us stop skating at any particular time."

Nolan-Staley said many brought their concerns to their assistants, but little came from it.

°To cry to our assistant coaches - we had a female assistant croach, thank God, who was

nothing like the way he treated people, but at the same time, even the good in her can be

brainwashed to his techniques," she said.

David Bills was made aware of the alleged incidents by his daughter midway through the 2003-

2004 season. In 2005, he penned aseven-page letter to another parent with a daughter on the

team. The letter contains handwritten accusations from a year and a half prior of verbal, physical

and mental abuse gathered after speaking with "at least° eight Clarkson players, including his

daughter, Nolan-Staley and O'Hara. He said he took the notes directly to President Anthony G.

Collins and other administrators.

Among the accusations in the notes are claims of Seeley forbidding his players from having sex

with their boyfriends because'[111ey] do rtot want a team full of sluts."

A bus ride from a game against Cornell University is chronicled, where it is alleged Seeley did

not allow any blankets, pillows, sleeping, smiling, laughing or talking. O'Hara said this was

typical of most bus rides, and if any of those rules were violated, he would bump into or poke the

players.

The notes also detail the mental abuse Seeley allegedly inflicted on the players. One mentions

they were afraid he would hit them, while another claims she was afraid to fall asleep without

another girl on the team physically in bed with her so she could close her eyes. Another said

Seeley made her want to °drink to forget all the bad times.

They also say Seeley informed his players not io tell their parents what went on in the locker

room, because he said it was none of their business. "F—" is frequently mentioned throughout

the papers.

"The word 'f—' was used like the word 'the' around the team," David said.

O'Hara said the athletics department then interviewed each player one by one. She said the

women who spoke up were then isolated from the rest of the team.

"It was definitely swept under the rug and not really dealt with," she said. "We were definitely

made examples of after that, because he knew we had come forward about him to the school, so

- _ _.__ _. he was not-haPPY,^ __ ___. __ __. _
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After some time had passed, David contacted Clarkson administration in February of 2004 once

more to find out what sort of discipline had been taken on Seeley. He received a letter from

Collins two weeks later, confirming the university would review the situation. He noted

"appropriate actions" had been taken, and wished to move forvvard from the incident. Collins also

promised to notify David of the outcome of the review.

The notes and adminisfrative letter provided to Q30 Sports can be found below. A link to the

photos can be found in PDF format here.

-- : 
_ ~ _.

Eleven years later, David said neither Collins nor the university have contacted him. David said

he had heard Seeley was ordered to anger management, which gave him temporary peace of

mind, though said little changed with the coach's demeanor during the remainder of his

.daughter's tenure at the school.

When asked to confirm the review on Seeley and what specifically the "appropriate actions°

were, a Clarkson University official declined comment Q30 Sports was told school policy

prohibits the disclosure of any personnel information regarding any employee, past or present.

"While we cannot speak to questions about specific employees, we do look into student and

family concerns brought to our attention,' Director of News 8 Digital Content Services Michael P.

Grin said.

Courtney believes it was fear of consequences that prevented many of the former players from

speaking up at the time. "When we tried to do something about it, everyone was so scared.

When you're just 18, 19 years old, you just shut your mouth,' she said.

"We all want to play, we all want ice time," O'Hara said. "At that level of women's hockey, iYs like

as high as you can get. Everyone just doesn't want to get their rink time taken away, and they

want to be able to do what they love to do and play hockey. So he definitely had that over

everyone's head that he controlled the lineup, and who gets to play however many minutes, that

definitely was a big factor for a lot of the girls."

But Nofan-Staley said even though nothing was made public, the alleged abuse had a lasting

effect.

"It was the verbal abuse, the.grabbing and_the belittling makingyou feel like you were literally

worthless," she said. "If anything, it would tum me into a monster."

http://q3 Otelevision. com/2015 /04/ 14/former-Clarkson-players-accuse-ex-quinnipiac-coach-... 3 / 17/2017



Former Clarkson players accuse ex-Quinnipiac coach Rick Seeley of abuse - Q30 Televisi... Page 4 of 5

Q30 Sports contacted Quinnipiac Athletics over whether the school had been made aware bpy~y~~

n of a w or ents ~eele prior g^~-~~-~~ 
Search

season. o comme a een re urne a o ress ime.

Seeley had been under contrail with Quinnipiac through 201 B after signing two contract

extensions.

"'Updafe"* Wednesday, 4:47 p. m. ET

In a new report by the Quinnipiac Bobcats Sports Network, Quinnipiac Director of Athletics 8

Recreation Jack McDonald gave comment regarding the allegations in this report. He denied

having knowledge of the accusations.

"Obviously if we knew what is being alleged, then [the hiring] just wouldn't have happened," he

said.

*"Update"' Thursday, 9:28 a.m. ET

Q30 Sports requested an interview with a member of ~uinnipiac administration to discuss

whether the school had any knowledge of the allegations against Seeley. Quinnipiac Public

Affairs returned the request with the following:

"The university is not making any additional comments."
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McDonald says he was unaware of
Seeley's alleged history at Clarkson before
hiring
8y Rebecca Castagna, Tanner Harding Updated: April 15, 2015

Quinnipiac University's athletic director, Jack McDonald,

emphatically denied today having any knowledge of physical or

verbal abuse allegations prior to Rick Seeley's hiring as

Quinnipiac's women's ice hockey head coach in 2008. But

McDonald did reveal that after Seeley's hiring, he was

made aware of what he called "minor incidents" regarding

Seeley's behavior toward players while he coached at Clarkson

University.

Seeley resigned from his position April 8 amid reports that

Quinnipiac was investigating him. The issues with Seeley at

Quinnipiac came to Iight aRer an incident during afirst-round

NCAA Tournament game at Harvard, when Seeley is alleged to

have grabbed a Quinnipiac player by the jersey.

Seeley was head coach of the women's ice hockey team at

Clarkson from 2003-08, before he was recruited by a search firm

for the job at Quinnipiac. Three of his former players from

Clarkson stepped forward this week, detailing their allegations of

abuse to Q30 Sports.

Asked about rumors that he knew Clarkson players had

complained about Seeley during his tenure there, McDonald had

a cutting reply.

"That's not true," he said. "Somebody, I don't want to say who,

made a comment to me after [Seeley] was hired, not before." photo: Matt Eisenberg

McDonald, who is retiring this summer after 20 years at

Quinnipiac, said he could not remember what the allegations

were.

"Obviously if we knew what is being alleged, then [the hiring] just wouldn't have happened," he

said.

Although he could not describe the hiring process for Seeley, saying an executive search firm had
handled it for Quinnipiac, McDonald stressed that no allegations against Seeley surfaced at that
time.

When asked whether Quinnipiac women's ice hockey players ever approached him with complaintr
of their own, McDonald said the student-athletes fill out post-season evaluations each year and

there were no issues at Quinnipiac up until this year.

"It was a minor incident last year, and then obviously this year was terrible," he said.
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STATE OF CONNECTICUT

COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES

SOUTHWEST REGION OFFICE

350 Fairf eld Avenue, 6th Floor

Bridgeport, CT 06604

AFFIDAVIT OF TLI,EGAL DISCRIMINATORY PRACTICE

CASE No.

EEOC No.

DATE: August 31, 2015

My name is Richard Seeley

My mailing address is 903 Long Hill Road ,Middletown , CT 06457

The respondent is Quinnipiac Universiiv

Whose business address is 275 Mount Carmel Avenue, Hamden, CT 06518

I was:

X discriminated against in terms and conditions of employment an or about: Apri19, 2015

~ terminated on or about Apri19, 2015 [ ]not hired/not promoted on or about

[ J suspended on or about [ ]not rented a dwelling on or about _

[ ]placed on probation on or about [ ]harassed [ ]sexually harassed on or about

[ ]demoted on or about (] earning a different rate of pay on or about

[ ]warned on or about f 1 constrictively discharged on or about

[ ] given a poor evaluation on or about ~1.retaliated against on or about

[ ] denied a raise on or about f 1 not hired due to a BFOQ on or about

[ ]less trained on or about f 1 not hired due to a disability on or about _

[ ]denied an office on or about [ ]delegated difficult assignments on or about

[ ]denied service (s) on or about f 1 other

I believe that my:

[ ]race [ ]national origin [ ]ancestry [ ]-color



SEE00100

] age ([BIRTHRATE]) [ ] alienage [ ]religion [ ]creed

[ ]marital status [ ]familial status [x] sex [ x] male [ ]female

[ ]sexual orientation [ ]physical disability [ ]pregnancy

[ ]mental disability/disorder [ ]learning disability [ ]prior criminal record

[ ]lawful source of income [ ]previously opposed discriminatory conduct

Was in part a factor in these actions. I believe that the respondent violated the following

Connecticut General Statutes and acts listed below; ()enforced through Section 46a-58(a) (if

applicable):

[ ] 46a-58(a) [x] 46a-60(a)(1) [ ] 46a-60(a)(4) [ ] 46a-60(a)(7)( )( )

[ ] 46a-64a( )() [ ] 46a-81(} [ ] 46a-80 [ ] 46a-60(a)(8)

[ x] Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.0 2000e and the Civil Rights

Act of 1991

[ x] 15 individuals employed

[ ]Age Discrimination in Employment Act, of 1967, 29 U.S.C. 621-634

[ ]Americans With Disabilities Act, 42 U.S.C. 12101 et seq.

[ ]Equal Pay Act of 1964, U.S.C. 206

[ ]Other
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I, Richard Seeley, being duly sworn, depose and state:

1. I reside at 903 Long Hil] Road, Middletown, CT 06457.

2. My sex is male.

3. Respondent, Quinnipiac University maintains a principal place of business at 275 Mount

Carmel Avenue, Hamden, CT 06518.

4. The Respondent employs more than three (3) employees and is an employer within the

meaning of the Connecticut Fair Employment Practices Act, Conn. Gen. Stat. § 46a-60.

5. The Respondent employs more than fifteen (15) employees and is an employer within the

meaning of Title VII, 42 U.S.C. § 2000e et seq. ("Title VII").

6. The Respondent Quinnipiac University is an educational institution receiving federal

financial assistance as those teens are defined under Title IX of the Civil Rights Act of

1972, 20 U.S.C. § 1681 et seq. ("Title IX").

7. In 2008, I was appointed by the Respondent as the Head Women's Ice Hockey Coach, a

Division I varsity sports team.

8. I continuously held that position until my termination on Apri19, 2015.

9. At all times during my employment, I satisfactorily performed as Head Coach for the

Women's Ice Hockey Team.

10. On January 9, 2015, Quinnipiac renewed my employment contract and appointed me as

Head Women's Ice Hockey Coach for a five year period of July 1, 2014 through June 30,

2019.

11. Under my leadership the 2014-2015 Women's Ice Hockey Season was the most

successful season in the program's history.

12. I rank 15th all-time in wins in NCAA women's ice hockey lustory, sporting a 278-174-56

overall in my career.

13. Respondent terminated my employment on Apri19, 2015.

14. In Apri12009, a group of Quinnipiac female volleyball players and their volleyball coach

brought a class action against the Respondent relating to the unequal treatment of female

student athletes in violation of Title IX. This case is titled, Biediger et al v. Quinnipiac

Universit~~, Case # 3:09CV621 (SRU) (D. Conn.) (hereinafter "Biediger").

15. The parties in Biediger entered into a Consent Decree after the plaintiffs prevailed on a

Motion for a Preliminary Injunction against Quinnipiac and the Court denied a motion to
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lift the injunction.

16. Quinnipiac remains subject to the terms of the Consent Decree in addition to all other

Title IX obligations.

17. After my termination, I was replaced by a female coach.

18. Upon information and belief, this was done in part to increase the number of female

coaches to enhance the perception of Title IX compliance.

19. I believe that my sex contributed to Respondent's decision to terminate my employment.

20. I request that the Connecticut Commission on Human Rights and Opportunities and the

Equal Employment Opportunity Commission investigate. my complaint, and secure for me my

rights guaranteed under state and federal law.

Richard Seeley being duly sworn, on oath, states that he. is the Complainant herein; that he knows

the content thereof; that the same is true of his own knowledge, except as to the matter herein

stated on information and belief and that as to these matters he believes the same to be true

~---
Dated in ~ l i~ on this ~ 1 day of August, 2015.

(Complainant's Signature)

Subscribed and sworn to before me on ~,~ .329 p~

(Date)
:,

(Notary Public) ~~ ~i'.c' r

My commission expires: ~ 7 /~Zv 2. ~'

ELISA M. ORDAZZO
NOTARYPiI~LIC

MY COMMISSION IXPIRES JULY 31,2020
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CHARGE OF DISCRIMINATION ENTER CHARGE NUMBER

DFEPA

DEEOC

This form is affected by the Privacy Act of 1974; see Privacy Act Statement on reverse before completing this form.

CONNECTICUT COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES, WEST CENTRAL REGION, AND EEOC

NAME (Indicate, Mr., Ms. or Mrs.) HOME TEL. (Inclzrde Area Cocle)

Richard Seeley

STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY

903 Long Hill Road Middletown
T 5

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP

COMMITTEE, STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME

(!f more than one list below.)

NAME NO.OF EMPLOYEESMIEMBERS TELEPHONE NO. (Area Code)

Quinnipiac University 3+

STREET ADDRESS CITY, S~'ATE AND ZIP CODE

275 Mount Carmel Hamden,

Avenue CT 06518

NAME NO.OF EM.PLOYEES~MEMBERS TELEPHONE NO. (Area Code)

STREET ADDRESS CITY, STATE AND Z[P CODE

DATE OF MOST RECENT OR

CAUSE OF DISCRIMINATION BASED ON (Check appropriate box(esJ) CONTINUING DISCRIMINATION
TOOK PLACE
(April 9, 201 S)

[ ]RACE [ ]COLOR [x] SEX [ ]RELIGION

[ ]NATIONAL ORIGIN [ ]AGE [ ] RETALIAION [ ]OTHER (Spec)

THE PARTICULARS ARE

The particulars of this case charge of discrimination are set forth in my complaint number which I filed with the

Connecticut Commission on Human Rights and Opportunities on [DATE], which i~ ached~to and incorporated as

if fully set forth herein. ~ ~ ~

[ x] 1 also want this charge filed with the EEOC. O ARY (ii~hen necessary to m et tate and Local

i will advise the agencies if 1 change my address or telephone Reguireme )

number and I will cooperate ful]y with them in the processing 1 swear or affirm that I have read the above charge and that

of my charge in accordance with their procedures. it is true to the best of my knowledge, information and belief.

T declare under penalty of perjury that the foregoing is true SIGNATURE OF COM AINANT

and correct. —~--

DATE ~ -- CHARGING PARTY (Signahn•e) SUBSCRIBED AND~S~VORN OBE ORE ME THIS DATE

C,~3i/~~ (Dn ,month, and year) ~ 37̀ x. r ~s Zs' ~S~

ELISA M. ORDAZZO
NOTARYPUBLIC

MY COMMISSION EXPIRES JULY 31,2420
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WIGGIN ~.i~i7 DANA

Counsellors at Law

Wiggin and Dana La.r
One Century Tower
P.O. Box r832
New Haven, Connecticut
06508-i83z
www.wiggin. tom

John G. Zandy
Zo3.498~4330
ao3.78z.z889 Eax
jzandyC~wiggin.com

November 3, 2015

Donna Wilkerson Brillant
Regional Manager
West Central Region Office
State of Connecticut
Commission on Human Rights and Opponunities

55 West Main Street, 2nd Floor
Waterbury, CT 06702

Re: Richard Seeley v. Quinnipiac University

CHRO No. 1630133

Dear Ms. Brilliant:

We want to bring to your attention that Complainant has filed a lawsuit in Connecticut Superior

.Court in which he alleges the University breached his employment contract when it terminated him.

(A copy is attached at Tab A.) This breach of contract lawsuit is the crux of his case against the

University and this complaint that he filed with the CHRO is a red herring and a ploy to add a

cause of action that would create the possibility of him being awarded legal fees down the road in the

very unlikely event he should prevail. The absurdity of his allegations proves this point.

Although this complaint is entirely silent as to the University's reason for terminating his

employment, the Complainant was in fact terminated because of his horrific behavior toward

student-athletes on the team he coached and not, because of his sex, which he alleged was a

cantributingfactor. A cazeful reading of this complaint shows chat Complainant does not offer. even

a shred of evidence of a discriminatory intent but relies, instead, on two frivolous arguments:

(1) he was terminated "upon information and belief, ... to enhance the perception of Title

IX compliance, " by replacing Complainant with a female, and

(2) he was replaced by a female coach.

First, the number of female coaches Quinnipiac University employs has no beazing on its Title IX

compliance obligations. Neither the Consent Decree that is in effect from a prior Title IX lawsuit

and/or Title IX in general require anything from the University relating to employing male or female

coaches. Instead, their focus is gender equity in athletics participation, but that pertains solely to the

opportunities available to student-athletes —not to employees and specifically not to coaches. (The

Consent Decree is attached at Tab B.) The Referee monitoring the University's compliance with the

New Haven Stamford New York Hartford Philadelphia Greenauich
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Counsellors at Law

November 3, 2015
Page 2

Consent Decree has filed three reports to the court and none suggests in any way that the
University's compliance, or perceived compliance, with Tide LY or the Consent Decree requires it to
employ more female coaches. In fact, the text of Tirle IX, 20 U.S.C. S4 1681, et seq., as well as all of
the guidance that the Office of Civil Rights (OCR) has issucd over the years pertaining to Tide IX in
athletics, makes no reference to the gender of coaches and creates no obligations on schools related

to employing more female coaches or about the sex of the .coaches they employ. Title IX is not an
employment statute.

Second, standing alone- —which is certainly an applicable circumstance here -the fact that
Complainant was replaced by a female is of no consequence. The position of Head Coach for the
Women's Ice Hockey team is currently filled by Cassandra Turner who, prior to Complainant's
termination, was the University's Associate Head Coach for four seasons, and Assistant Coach For
three. She was the next person in line for Head Coach, she initially held the Head Coach position
on an interim basis after Complainant's termination, and she had the experience and qualifications
for the job. (See attachment at Tab C.) Her sex was not a factor in her being given the Head Coach
job, just as it was not a factor in the decision to terminate Complainant.

It is also worth noting that Complainant does not allege that he was terminated to make room for
Associate Head Coach Turner to be Head Coach. The language in the complaint is very specific
that the Head Coach position left vacant by Compla.inant's termination' was filled with a female to
enhance the University's compliance with Title IX. This is an absurd argument and one that does
not involve a discriminatory act against Complainant.

Finally, Complainant was terminated for legitimate and non-discriminatory reasons, and the
Complainant alleges no evidence to the contrary. In his breach of contract lawsuit, and notably not

here, he openly acknowledges chat his termination was based on his alleged abuse ofstudent-athletes:

15. On or about April 8, 2015, approximately three weeks after the season had ended,
officials from Quinnipiac confronted Coach Seeley with many allegations, including
allegations by a student athlete that Seeley had yelled at her and grabbed her by the helmet
chin strap.

16. Coach Seeley denied any wrongdoing or that his conduct at the time. of the incident in
question varied in any significant way from his coaching conduct at any time during his
several previous years of employment with Quinnipiac.
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17. On or about April 9, 2015, Quinnipiac wrongly terminated Seeley's employment as

Head Women~s Hockey Coach at Quinnipiac.

Further, Coach Turner had been the Associate Head Coach for four seasons, and the complaint does

not offer any evidence or explanation with regard to the timing of his termination that demonstrates

it was based on sex discrimination. Moreover, the fact that Complainant seems to admit in his

lawsuit that his conduct had been improper for some years prior to his termination works only to

suggest that if the allegations against him had been made sooner that his termina~ion would also

have occurred before it did.

Some of the specific incidents of abuse that Complainant directed at student-athletes —and certainly

not a complete listing -are:

• Complainant. physically grabbed a student when she came off the ice in full view of

spectators,

• Complainant regularly screamed at the student-athletes,

• Complainant used profanity, including stating "I am going to fuck you" to astudent-athlete,

• Complainant repeatedly made references to the student athletes commitung suicide or

slitting their wrists,

• Complainant deliberately shot a puck towards astudent-athlete's head,

• Complainant threatened a loss of playing time and scholazships if students discussed his

conduct with anyone including their parents.

These concerns were reported both in the anonymous end-of-season evaluations completed by the

students, and in a series of meetings with current and former student-athletes and Jack McDonald,

then Director of Athletics &Recreation, Bill Mecca, Sr. Associate Athletics Director, Tracey Flynn,

Associate Athletics Director, Jamie Schilkowski, Assistant Athletics Director, and Human Resources

representatives. The investigation also included interviews with Associate Head Coach Turner, and

with Paul Nemetz-Carlson, the Assistant Coach. McDonald and Ron Mason, then VI' —Chief

Human Resources officer, met with Complainant regarding the allegations against him. Among

.other admissions, Compla.inanc did not dispute that he grabbed the student, made comments about
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"passing out razor blades," and historically had a problem using foul language. When asked if he
told a female studcnt "I am going to fuck you," he responded "I remember getting mad but I don't
remember what I said."

Complainant's conduct left the University no choice but to terminate his employment. (See
attached documents at Tab D.)

Complainant's sex was not a factor in his termination. This complaint is patently frivolous and
must be dismissed wirhout further proceedings.

Very truly yours,

CGS,-~~~ ~j ~~~~~,~
John G. Zandy
Caroline B. Pazk

Cc: Robert B. Mitchell, Esq.

7377/349/3366316.2
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,,
CONTIi~GTOF`~1V~PLOY~NT

11:7 A :IF''1°°;.

Employer.(Party A)

Name ofthe.Employer. Chinese'Ice`HockeyAsociation to:be:named CIHA:
hereafter

Address:56:Zliongguancun°_ Sou~i : Street;:_Haidian :District, . Beijing;Cbina

Te1:86 i0 88318767
~~': 86 10 :883`1`87b7
Fax:86.10 88318767:
~~: 8610`58318767

EmployedForeign:£xperfs~or Professionals'(Party B)-..

Name: Seeley.Ri~had Edward::

Date of Birth: -

Nationality:
~:
Passport:Number:
#f'~ps~:
Overseas Address:
9F#~i~:

Tel:
~i~
Fax: _
'~~: :.
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WHEREAS; Party Ais the National::Governing.>Body:for the sport.of;Ice::Hockey_and
,..

orgatuzes the~National~>Ice::Hockey Team'~(lereafter.called'~~Teain"}::under ttie rules,.
regulations;and bylaws'of..tlze;Chinese Olympic::Committee:: ....

~o

Party B is an individual who lias tlie=experiences; shills and talents as ahead coach of
Women's Ice Hockey .

~~Yp~L"fS~~~/J~+1~%3F[7JS13.+Y~ ~FlG~~+~~

Party A agrees;.to..employ Party B to.act-as head'coach of Clunese,National Women's.
Ice Hockey Team.

NOW TI~REFORE, Party Aagrees>:to'emploq~Paity:B'°enter into.,this contractim:.
accordance withlaws=and regula~ons~of:Cluna arid_based upon:equality;voluntariness .
and mutual:negotiation as:follows:

Q no

The rights andobligations of Party A~aridPartyB=are'established in-t1e:Contract:.Bott.. :.
Parties confirm tliey fully understand and'w 1T_:implement:.completely~~y;provzsions ...

..
in~the Contractr:.Unless Party $-explicitly;exgresses`his reservations:aver:and`;lus':wisli`::..
to cancel.. certain .provisions °when .~ialdrig :the Contract, :Party` B yvaive~'lus :right of
defense on any of the provisions. ..
~. Za~t~~1~~1~►X~~~p ~7~~`1,`~,..~X~~i~:z~~5~'~ ;~~:~ cam..
~'rrA:f~7~h~1~.T~~o:~~~Z7~~7~u.A~7~~a~'aA~:r~~~~~~; ~~~1Z,
~~~'CLI J yl /~7 ~ A 1'"J53~~~7JLT~e

I. TERM OF CONTRACT

r. A I"J7YlNUC

1.The.period:will be from:~►u~ust20;-20_i_S;~toAnri120~-201:8
(—) A rl~~: 2015 ~ g A ,20 ~1~201.8.:'~ 4 x:20 Q a

~,
2.The robation eriod~:for P B .is one mon starhn : from ~A~¢ust::20; 2nIS ̀to ; ..,::::. ..P ~3' P ~3' ~ 

........ g

September.20: 2015 .
(~) ~0(~#1~~Z7~~`7i~~~~]°1.̂ ~~ ~"2615.~€$:A 20.Q~:~2015_~'9:A

20 ~ .i~ o

:. -
3:Party A:v~nll;decide whetlier or :not to:shorten the .probationary penod:~based.:upon
Party`B's :proved;capacity.:-Dtxring:tihe probationary ~perio3;,-eitlier ParEy caa!:terminate
the-ContractuponnfornYingttie=otlierPartyin~awritteriform~accordiagtolaw.
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rr—~~~~~~~~~r~-~~~ p n e

4.Should Party B,conduct:acts during:the:.probationary:period_that do:not meet-Party
A's recruitment requirements ;and <Party A.:daes.::not:::know :them.:until:.after >.the
probationary period :because .of Party B'.s intentional: efforts•::to: conceal:xhem, ,t~ien
Party A has the right .to ternnriate .the::Contract in .accordance :with~:.provisions
concerning .termination of tie Contract during`:tlie_probafionary period vc~ithoutpayiag
any compensation.to Party B.

~~~~ A I~7, ~~~fp] Z+~~~(f~~~F~~o

II. Tasks .to Party B

1. The first task .for .Party B:is.to .take .Chinese :National Women's :Ice.:Hockey Team
accomplish the first place.: at the 2016 IIHF .:=Women's Ice ~Iockey World
Championship Division:Z Crroup B :Second is to~take_:Clunese:National.Women'sIce
Hockey Team:qualifies;tlie 201'8 ̀Olympic Wirifer:Games held in;Pyeongchang..

~~~h~~~

2. Party B will :be responsible to coach~:the .uaining:of.the .Chinese women'.s:.national

team following discussion with::the :team :leader, including yearly, :monthly, weekly ~`~~~~'

and daily session plans. Party B _should demonstrate on ice ;playing .techniques.-and .

game situational<play:during training.

cam) Zvi'~~~~~#r~~K~RA~'~~~1~3.~; ~~~sf-~i1;:~1~it~J.:F~~f-~11:
~tit-~ll, ~1~it~J~~~'-~~RAS~~`r%fi~e Z~7~#~~.i~~I~ ,~e~ik~E~'~~a

3. Party B will review dry .land ;training plan, .goalie xraining .plan..and consult::with.

assistant coaches during :the ;process.

~~~

4. Party B will coach the.National..Women's Team;during_par~cipation.of:important

games, including World .Championship, :.Qualification : Gaznes;: be: responsible <for ;the

line-up and :tactical plan : Pazty B ;will Abe :responsible :to';provide a written: summary to

Party A,within.two weeks following-ttie Tournament.

~1J~~~c#~#►~~5f~~ce.Z~'~~.E~~~~~~1Af`IaJ~]:fp7'~~~1~~ Ro >:

5. Party .8 will:work;with:PartY.flan planning-;'and organizing °team activities:-which
will allow.for maximum team pazticipation and:=cohesionin:ttie pursuit;of:formulating;
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a winning attitude and:chemistry within the team:and staff.
c3z) Z~"#ffa7~~—~, ~rr[~IR,~~, ,~~(~J.~~~tfs~~~~, ~~~A

~.b~A"r~'2~f'~~~ ~~~ ~]~f~ e

6. Party .:B will submit a written. summazy of game and traiaing to Party A two weeks
following:the end of the:season..

7..Party B will ..provide instruction ..and .suggestion : on :coach training ; to :Party :A,
without.detracting from:the:nozirial_rational;team~coaclung>;responsiliility.
(-~) Z7~~X~T~~'~~R1iE~-i~►f~°~~1''f~~-F,. ~i'~~~~'~~~d~i71~
~1iSC#1~~~

ui. s~~y
~.

Party A.will;pay Party Bthe.-amount.of;$9000>USD monthly. The,paymentmethod is.

Party A.wi1l-Yemunerate Party'B-tlie a~►ount; of:$90'00'USD=after.tlie; es cliTectly into.

Party B American Bank account,~n 20th of:every'inouth .

~~~Afp7Z7~.x1~'2~:9000'7~.:(.~'~~)e:.:x~(~'7~~1:_ ~A :20;Q fp7:Z~~
.

~~TT~~'~~~f~~A=~~

N PartyA's.Obligations

1. Party A shall .introduce to Party B the :laws,.:::decrees.,and::relevant.::regulations

enacted by the::.Chinese government; :t1ie.:Parry A' .work:=system:: and:, regulations

concerning administration of fozeign:e~ erts:-

C --) ~ ~~.X'~ ttn77 Z7~~`y~,'~ ~ ~`i ~ir~ ~f~~'7~~c~'f~..~#J~ ~7.~C ~7~T'f'~~~~]

2. Party Ashall conduct.direction,.supervision:and;evaluation ofParty-B's .work.

3. Party Ashall;provide-Party B ;with necessary vvorkiag:and liviag:conditions:

4..Party A shall~provide Party~B witli an assistai~tfor working:and living~affairs.

S::.Pariy.Awill;provide>Video equipmentand`arioperator:for:tYepurpose;of:evaivation;.

assessmeat;and:~aining-.
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6. Pazty A will arrange the:accommodation:for:Party Bduring his stay :witli the :team.
The costs of :board :and :lodging::and :travel.'rduring :ius stay with the::team will:~_all.be
covered by Party A.
Ci) ~~'~~'~~r#~Z~~`RJ1~119JJ~~e_~~A~~J~~~`&~J7~~~`~7~i'

#~ e

7. Pary A will provide all :official Cliinese ̀Ice Hockey Association clothing and

Hockey equipment, hockey materials;:shoes and~other wlrich will_be:mutually agreed

upon.

8. During the contract, .;Party:B:havetwo>pieces of holidays<every;:season,,:one is

Christmas which will lasting ;for ,:one ; >vi►eek; .:and : tl~e --other is- :after the World

Championship. The holidays -must :not affect::team training :or competion:: Party'A;will.

cover-the ~fli~t:fees for:Par[y`:B~ And<:when~.the team .training in:China Party A'will .

cover the fees-for;Party:B'.s fainily'~oming-:to Ctiiria..

V. Party B's Obligations
.~i. G~'~1X.3~

1. Party B shall observe the .laws, decrees .:and :relevant::regulations:-enacted':by .the _
`~:~ ~r .

Chinese government and shall not interfere:in Chiia'surtemal:affairs.:

t~) Z7i:iG~~~~=~1'~fifJY~$ ~#~J~[1~~~~~, T~~%'#'~~I~1~te

2. Party B shall observe Party A's work-.system ;and.:.regulations :concerning

administration.. of foreign: experts.;and_ sfiall -.accept :ParEy A:s'=arrangemerit~: direction,.

supervision and evaluation in~regazd tolus/lier work: V+Ttliout~PartyA's:consent;=Parry

B shall .not .render service .elsewhere or :hold : concurrenfly :any post: unrelated :to ~ the

work agreed• on with Party A.

Cam) z~~, ~~~~'~I~~~1t~T~~gh~~~~~~~~~#~~ ~ ~~~
~I~f'~71~~1~c~'~ #a~..'~'~#1i~'(~`e ~~~~, :Z7~T'h~l~~r1~2,f'~ a

3. Party B shall complete.the:tasks:specified-on.:schedule~and~~guararitee:zhequality.

of work.
(~) Z~i:~~~#~~it~ClJ~~'~~~'c=T~~~~

4.:.Party B .shall: respect::China's:;religious:.;policy,.<and:.shall ::not:;con~ucf::_religious

activities incompatible .with:the statns-ofan expert:.:

~J~
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5. Parry:B shall respect the Cliinese;people:s:moral~ standards>and customs.

6. If Party B has any contagious or serious ~diseases;::Pariy.B:has:the.duty .to ;inform;.
P A:before_the.contractis.si ed<so'ttia~::P "`~Y ££n aTtY A scan provide ~speci~l raze •.to =Party
B. Otherwise,-Party A will not lreu aay.relatecl`resporisitiilities.

~%~~Z~7~~►+~1~'~ °~G'~1Kf~~c~r~`~1~s'~c7...o ~7~~1 , faJ~77~~[I~~~~~
r~~~~~h~G~~ E~ Z~3 7~~~a'~~'~e

7. Within the contract::deadline;:;pariyB shall:not:lzave.any;hazm theimage:of CIHA or .
Chinese .national: team'sw+~rtls::and`:deeds; :without perrriission::o~:tt~e ;CIHA;"partq:=B'..
shall ::not release to .the :news ;media : iri~ormation :related ;:to the CIHA; Accepting;:
sponsorship>.application in;:ttie::name of ~t1ie.::CIHA:.or.national_,::team:;head coach.:n.:. ..
should be approved by:the CIHA.;;Releasingpersonalnetwork infarmation-shall abide
by the Chinese:sports-department:rules:..

~7 A%t~'; T~1~~ifF pJ, ..T-'~`~~I~7~rl~'(~'~~ ~fi1~~~~c~~~; , ~~~#''~~iK

8.Partie B will purcliase .Medical :::care -.and :Accident:=Insurance .at lus :cost .:before
entering China.

VI. Revision;:Cancellation.andTermination.nf.the:Contract

=.. A n~T~~c. ~u~x~~:~

Both.parties shallabideby:the contract and>shall'refrain:from-revising;:.canceling, or
terminating the contract .witliout mutual consent

~~r~r~ ~- A n, ~~~x~---~cn~, err—~~~~ ~-~~.= ~~~~ o ~a

1.Revision. of the contract. This ;contract :can-'lie :revised:.with-mutual consent-:Before

both parties.have..reached an agreement,;Elie;.confra~t shall't3e stinctly.:oU~erved:.. ,

~VJ ~~ ~I~1'~~ IJ A I'''J o

2.Cancellation of .the .:contract. Tliiscontract ~caa be canceled :witlrmutual:consent

Before both parties have:reached:aa agreementthecontactshall~be stri~tlyobserved: :..

roe„ ~~~~~ o no

(1) Under .the.,following conditions, Party A shall_have :tlie:right to vsform'>Party B`in

writing of.the cancellation of.this:'contract:



_w~_ .
~~ ~ ~ - ,~ - Y x` rw' _ ',ti - ~ ~~ _ - ~~ ~ -

~=

„~

~;

~~ a Party: B fails to fulfill ~iis contract or the obligafioris and :agreed ~onrlitions as

herein stipulated, and fails to anmend ~iis/her .actions after Party A`has pointed it

.~ out, ;

~~~ z~~r~~- A n~~~: A ~x~~~ A ~~~~1~~ ~~~-~~~, ~~~
~;

}' b. On the Basis of the physician's 'diagnosis, Party B fails to;resume normal work

r# after sick leave for a period of successive 30 days.

~~~~~`~r, Zl~i~~1~x~~ 30 ~~T~G'~Jc~~m='~~`J

~K~4~

~',~ c.: .Party B fai~.s to fiilfill the tasks mentioned in part II.

~_2~~~.,,
: ~+, (2} In ease either party asks to terminate this contract, it shall give a ;i0 day, nohceAfo

~~ ~'»" the otheL party in writing, this 'contracf can be_ terminated upon mutual agreement
Ty

ti.
p °r by both parties.

F, _,

,a

3.Termination::of:the,Contract

Y t.=~ An~~.~a -

k~'
(.l) This contract~shall be ternainated once it expires. - ~~

~.~ 1An ~~anipA~~o~.
~~'; ~ (2) According'to the results of R7orld~_Championship, Qualification Games and 2018

~~ Olympic Games : the contract. could re=signed to 2022 "Olympic Games after

a'~' negotiation between Party A and Pazty?B,
r...~
a ~; 2:`~~ ~ 7 ,~~<~~ I7~.:~ ~ %~~ Z~~i s~~'~`~ h~~R,: ~ A %~"~~. 201$

'~~~~~''~1~'2018 ~°~~~Jh~~i> 7 ~~11~ A T7~.L~~, ~~t~' A 1~~"

2022°~0

VII. 'T1ns

:automatic.

expiration .:of.-:this c

ake effecf upon being signed~by::both.parfe"s•.arid'"sha11'be,.
upon expiration. When either ::party regiures ;,signing: a

forward ̀its request to :the oflier~arty -30 day~~paor.to ~tlie

.ct,':. and Both parties shall ̀ sign t ie-'new contract __ tliroi gh

_ . _ _.. _ 1
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parties concerned .through: friendly : consultafion ::In; case no settlement ;can :be reached
through consultations or-intermediation; ~both,parties sliall:submit the>said:dispute for .:: _.
azbitration-with local;:personnel'::;atttliorities oi'`tHe'rlocal::::labor azbitration:sysfem: In ..
case:either ;party refuses to:accept't1~ie'aazbitration``avvard;-itmay bring an~:action before
the.people's court.
This ;contract ; is :signed byboth:>parties <:at . -. .(location) : on ttris = .. : , {date); This
contract is.in.duplicate; each in botli:Chinese and English versions; andbotti•sfiall:take
effect uponbeing:signed at.the.same hme.

I"J~~%` i~4~~YJ"IT~9-J~ -I"1~~1(~0 
/~J-1~~~~~I~7JDC[7:J'~`'."J'If'JJ\~~~I7~1~'~....
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DOCKET NO.: NNH-CV-15-6057734-5

RICHARD SEELEY

VS.

QUINNIPIAC UNIVERSITY, ET AL.

SUPERIOR COURT

J.D. OF NEW HAVEN

AT NEW HAVEN

MARCH 31, 2017

AFFIDAVIT OF CORTNEY BILLS

STATE OF FLORIDA

COUNTY OF BROWARD

Before me, the undersigned authority, personally appeared Cortney Bills, who upon

taking an oath, deposes and says:

1. I am over the age of 18 years old, am a resident of the State of New York, and

make this affidavit based upon my own personal knowledge of the facts stated herein.

2. I was a 19 year old Freshman in college at Clarkson University during the 2003-

2004 school year where I was given a scholarship to play on the women's ice hockey team.

3. Richard Seeley was the head hockey coach at Clarkson University when I played

there during the 2003-2004 school year.

4. Almost from the start of the first practice of the season until the end of the season,

Richard Seeley engaged in abusive and bullying coaching tactics with me and his other players.

This included daily abusive screaming and yelling of profane, vulgar and degrading language

1
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and gestures towards his players. He exhibited improper physical contact with his players, such

as grabbing .players by their jerseys and grabbing players by their face masks. He threatened to

terminate player scholarships when mistakes were made. He restricted players from talking,

laughing, smiling, and sleeping on a bus rides back to campus after a game. He routinely

e~ibited violent gestures such as throwing objects like hockey sticks, clip boards and markers.

He even intentionally shot hockey pucks at players when they made mistakes. He created and

perpetuated an overall abusive environment for his hockey players and dominated them through

fear and intimidation.

5. I was very scared of Richard Seeley at the time I played for him and I was afraid

for my and my teammates physical and emotional wellbeing as a result of how Coach Seeley

conducted himself around me and my teammates.

6. I quit the team after my Freshman season and transferred to another college

because of the conduct of Coach Seeley.

Cortney Bi s

Notary Jurat on Following Page

2
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SWORN TO AND SUBSCRIBED before m o this 3C ~ day of April, 2017 by
Cortney~ills ~o has produced l L € ~ I as identification.

Notary Pub - '`—~
State of Flori
My commiss' n expires: 1. s o~(~

Seal:

Aquarious Fails
Notary Pubrc

State of Florida
My Commission Expires 11 J15/2020

Gc~mmission No. GG 47673

5'tate of~ of 6~W ~~+
Subscribed and sworn bed eon c

Gate

nature)
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DOCKET NO.: NNH-CV-15-6057734-5

RICHARD SEELEY

VS.

QUINNIPIAC UNIVERSITY, ET AL

SUPERIOR COURT

J.D. OF NEW HAVEN

AT NEW HAVEN

MARCH 31, 2017

AFFIDAVIT OF JILL NOLAN

STATE OF FLORIDA

COUNTY OF BROWARD

Before me, the undersigned authority, personally appeared Jill Nolan, who upon taking

an oath, deposes and says:

1. I am over the age of 18 years old, am a resident of the State of Florida, and make

this affidavit based upon my own personal knowledge of the facts stated herein.

2. I was an 18 year old Freshman in college at Clarkson University during the 2003-

2004 school year where I was given a full scholarship to play on the women's ice hockey team.

3. Richard Seeley was the head hockey coach at Clarkson University when I played

there during the 2003-2005 school year.

4. Coach Seeley was a physically, verbally and emotionally abusive coach. I and

my other players on the hockey team were subject to daily abusive and degrading language. He

would call me and other members of the team "sluts". He used the "F" word and other profanity

1
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constantly around us. He screamed and yelled at me and the other players. He grabbed players

by their face masks, jerking their heads around, and also by their jerseys to get their attention

before screaming and yelling at them. He threatened the ternunation of player scholarships when

mistakes were made. He kept us from sleeping, talking and even smiling on a five hour bus ride

home from a game that we lost. He would engage in violent outbursts and throw things to

intimidate players, such as hockey sticks and clip boards. He intentionally shot a hockey puck at

my head when I made a mistake on the ice. After the team lost an away game, he berated the

team and made us all skate on the ice for over two hours after the game until we were physically

e~austed causing several players to vomit. Collectively, the environment created by Coach

Seeley's conduct was overall hostile and abusive.

5. Coach Seeley was a bully who abused the players on my team emotionally and

physically. I was very scared of Richard Seeley and this caused me to quit the team after my

Sophomore season and transfer to another college.

Jill an

Notary Just on Following Page
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SWORN T AND SUBSCRIBED befor m on this ~ day of April, 2017 by Jill
Nolan who h~ s pro uce~ ~L ~ Cr b~ ~D ~ (1 as identification.

Notary Public
State of Florida
My commission

Seal:

1~

OitS FBi~
Notary Publ~

State of FloridA
My Commissbn Expires 11/151020

Commission No. GG 47679

..: ~ .:.:.. ,~~ ,~4,: :. F7iti

~L~ 
":~ _

. T1: ,
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Caution
As of: March 29, 2017 6:42 PM EDT

Fuller v. Day Publ. Co.

Superior Court of Connecticut, Judicial District of New London, at New London

February 23, 2004, Decided ;February 23, 2004, Filed

030565104

Reporter
2004 Conn. Super. LEXIS 376 *; 2004 WL 424505

Jancis Fuller v. The Day Publishing Company et al.

Notice: [~1] THIS DECISION IS UNREPORTED AND MAY BE SUBJECT TO FURTHER APPELLATE REVIEW.

COUNSEL IS CAUTIONED TO MAKE AN INDEPENDENT DETERMINATION OF THE STATUS OF THIS CASE.

Subsequent History: Affirmed by Fuller v. DaV Publ. Co., 2005 Conn. App. LEXIS 198 (Conn. App. Ct., May 24,

2005

Core Terms
libel, defamatory, proceedings, genuine issue of material fact, internal quotation marks, amended complaint,

summary judgment, mental illness, mental health, libel per se, newspaper, public figure, criminal proceeding,

qualified privilege, sworn affidavit, actual malice, Memorandum, privileged, reputation, alleges, damages, counts

Case Summary

Procedural Posture

Plaintiff individual alleged libel per se, invasion of privacy torts, negligent and intentional infliction of emotional

distress, and Connecticut Unfair Trade Practices Act, Conn. Gen. Stat. ~ 42-110a et seq_, violations against

defendant publishing company. The publishing company filed a motion for summary judgment.

Overview

The individual alleged that the publishing company printed defamatory statements in a newspaper characterizing

the individual as a mentally ill and dangerous person. The publishing company printed the article in connection with

the individual's criminal convictions for carrying a pistol without a permit and attempted first-degree assault against

a judge and his wife. The individual alleged that the alleged libelous statements caused others in the community to

believe that she suffered from a mental illness. The publishing company argued that the article contained true and

accurate re-publications of the individual's prior criminal proceedings and they were privileged to publish the article.

The court found that the publishing company met its burden of proving there were no genuine issues of material fact

with regard to whether it provided a truthful and accurate summary of the individual's criminal proceeding trial. The

individual, in response, failed to raise any genuine issues of material fact with regard to whether the publishing

company acted with actual malice, thus abusing its qualified privilege.

Outcome

The motion for summary judgment was granted with respect to all counts.

LexisNexisO Headnotes
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Civil Procedure > ... > Summary Judgment > Burdens of Proof > General Overview

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > General Overview

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > Appropriateness

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > Genuine Disputes

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > Legal Entitlement

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > Materiality of Facts

Page 2 of 8

H~~] Conn. Gen. Prac. Book, R. Super. Ct. ~ 17-49 provides that summary judgment shall be granted if the

pleadings, affidavits and any other proof submitted show that there is no genuine issue as to any material fact and

that the moving party is entitled to judgment as a matter of law. The genuine issue aspect of summary judgment

requires the parties to bring forward before trial evidentiary facts, or substantial evidence outside the pleadings,

from which the material facts alleged in the pleadings can warrantably be inferred. A material fact has been defined

adequately and simply as a fact which will make a difference in the result of the case.

Civil Procedure > ... > Summary Judgment > Burdens of Proof > General Overview

Civil Procedure > ... > Summary Judgment > Opposing Materials > General Overview

Civil Procedure > ... > Summary Judgment > Entitlement as Matter of Law > Genuine Disputes

Civil Procedure > ... > Summary Judgment > Supporting Materials > Affidavits

HN2[] The party seeking summary judgment has the burden of showing the absence of any genuine issue of

material facts which, under applicable principles of substantive law, entitle him to a judgment as a matter of law and

the party opposing such a motion must provide an evidentiary foundation td demonstrate the existence of a genuine

issue of material fact. The existence of the genuine issue of material fact must be demonstrated by counter

affidavits and concrete evidence. A party's conclusory statements in the affidavit and elsewhere, may not constitute

evidence sufficient to establish the existence of disputed material facts.

Torts > Intentional Torts > Defamation > General Overview

Torts > ... > Defamation > Defenses > Fair Comment &Opinion

HN3[`~`] Defamation is comprised of the torts of libel and slander. Defamation is that which tends to injure

reputation in the popular sense; to diminish the esteem, respect, goodwill, or confidence in which the plaintiff is

held, or to excite adverse, derogatory, or unpleasant feelings or opinions against him.

Torts > ... > Pain &Suffering > Emotional Distress > General Overview

Torts > Intentional Torts > Defamation > General Overview

Torts > Intentional Torts > Defamation > Defamation Per Se

Torts > Intentional Torts > Defamation > Libel

Torts > Intentional Torts > Defamation > Procedural Matters

Torts > ... > Defamation > Remedies > General Overview

HN4['~ ]While all libel was once actionable without proof of special damages, a distinction arose between libel per

se and libel per good. A libel per quod is not libelous on the face of the communication, but becomes libelous in

Philip Kent.
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Page 3 of 8

light of extrinsic facts known by the recipient of the communication. When a plaintiff brings an action in libel per

quod, he must plead and prove actual damages in order to recover. Libel per se, on the other hand, is a libel the
defamatory meaning of which is apparent on the face of the statement and is actionable without proof of actual

damages. The distinction between libel per se and libel per quod is important because a plaintiff may recover

general damages where the defamation in question constitutes libel per se. When the defamatory words are

actionable per se, the law conclusively presumes the existence of injury to the plaintiff's reputation. He is required
neither to plead nor prove it. The individual plaintiff is entitled to recover, as general damages, for the injury to his
reputation and for the humiliation and mental suffering which the libel caused. Whether a publication is libelous per

se is a question for a court.

Torts > Intentional Torts > Defamation > Defamation Per Se

Torts > Intentional Torts > Defamation > Libel

HN5[~] Whether a published article is libelous per se must be determined upon the face of the article itself. The

statements contained therein, taking them in the sense in which common and reasonable minds would understand
them, are determinative, and they may not for this purpose varied or enlarged by innuendo. Two of the general

class of libel which, it is generally recognized, are actionable per se are (1) libels charging crimes and (2) libels
which injure a man in his profession and calling.

Torts > ... > Defenses > Privileges > General Overview

Torts > ... > Defenses > Privileges > Qualified Privileges

Torts > Intentional Torts > Defamation > Libel

HN6[] Before a party will be held liable for libel, there must be an unprivileged publication of a false and

defamatory statement. The publication of defamatory words may be under an absolute, or under a qualified or

conditional, privilege. Under the former there is no liability, although the defamatory words are falsely and
maliciously published. The class of absolutely privileged communications is narrow, and practically limited to
legislative and judicial proceedings, and acts of state.

Torts > ... > Defamation > Defenses > Fair Comment &Opinion

Torts > ... > Defenses > Privileges > General Overview

Torts > ... > Defenses > Privileges > Qualified Privileges

HN7[~] The fair comment privilege is a qualified privilege to express an opinion or otherwise comment on matters
of public interest. An opinion is privileged as fair comment only when the facts on which it is based are truly stated
or privileged or otherwise known either because the facts are of common knowledge or because, though perhaps
unknown to a particular recipient of the communication, they are readily accessible to him. As in the privilege of
truth, the privilege of fair comment requires a court to read the allegedly libelous article in its totality, in the context
in which it was published.

Civil Procedure > Trials > Jury Trials > Province of Court &Jury

Torts > ... > Defenses > Privileges > Qualified Privileges

Torts > Intentional Torts > Defamation > Procedural Matters
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HN8['~ ] A conditional or qualified privilege is defeated if a defendant acts with an improper motive, or if the scope

or manner of publication exceeds what is reasonably necessary to further that interest. Whether a defamatory

communication implicates an interest worthy of protection is a question of law for the trial court to determine, but

whether the privilege is nevertheless defeated through its abuse is a question of fact to be decided by the jury.

Torts > ... > Defenses > Privileges > Qualified Privileges

HN9[~] The burden of proof with regard to abuse of a qualified privilege varies depending on whether the plaintiff is

classified as a public figure or a private individual. Whether a defendant is entitled to the protection of the public

figure rule is a question of law for the court to resolve.

Torts > Intentional Torts > Defamation > General Overview

Torts > ... > Defamation > Public Figures > Actual Malice

Torts > ... > Defamation > Public Figures > Clear &Convincing Evidence

Torts > ... > Defamation > Public Figures > Voluntary Public Figures

HN10['~ ]Those who are properly classed as public figures and those who hold governmental ofFce may recover

for injury to reputation only on clear and convincing proof that the defamatory falsehood was made with actual

malice. Actual malice is with knowledge that a statement was false or with reckless disregard for its falsity. Private

individuals, however, need prove a negligent misstatement of fact only by a preponderance of the evidence.

Torts > Intentional Torts > Defamation > General Overview

Torts > ... > Defamation > Public Figures > Limited Purpose Public Figure

HN11[] A court distinguishes between general purpose and limited purpose public figures. The latter is an

individual that, voluntarily injects himself or is drawn into a particular public controversy and thereby becomes a

public figure for a limited range of issues.

Judges: Gordon, J.

Opinion by: Gordon

Opinion

MEMORANDUM OF DECISION

On July 7, 2003, Jancis Fuller filed atwenty-five count amended complaint against five defendants associated with

The Day Publishing Company. ~ In counts one through five, the plaintiff alleges libel per se against each defendant.

In counts six though twenty-five, the plaintiff alleges various invasion of privacy torts, negligent and intentional

infliction of emotional distress and Connecticut Unfair Trade Practices Act (CUTPA), Genera! Statutes $ 42-T 10a et

se4", violations against each defendant.

The five named defendants include: The Day Publishing Company, Reid MacCluggage, Lance Johnson, Stan DeCoster and
Izaskun Larraneta. The four individuals are employees of The Day newspaper.
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The plaintiff alleges the following facts in her amended complaint. On February 25, 2001 the ["2] defendants
published defamatory statements in The Day newspaper characterizing her as a mentally ill and dangerous person.
The defendants published the article in connection with the plaintiff's criminal convictions for carrying a pistol or
revolver without a permit and attempted first-degree assault against a New London Superior Court judge and his
wife. The article was false, malicious and published with wanton or reckless disregard of fact. The defendants knew
or should have known that the article contained false and libelous statements. As a result of the article, the plaintiffs
acquaintances, friends and department of correction employees believe that she is a mentally ill and dangerous
person that holds delusional beliefs against others.

On August 20, 2003, the defendants filed a motion for summary judgment on all twenty-five counts, accompanied
by a memorandum of law, the Superior and Appellate Court opinions from the plaintiff's criminal proceedings,
copies of previously published newspaper articles about the plaintiff and the sworn affidavits of the journalists that
contributed to the article. The plaintiff filed a memorandum of law in opposition, accompanied by copies of [*3]

various newspaper articles about her, certified transcripts of testimony from her competency hearing and the sworn
affidavits of her father and brother.

DISCUSSION

HN1[] Practice Book § 17-49 provides that summary judgment shall be granted if "the pleadings, affidavits and
any other proof submitted show that there is no genuine issue as to any material fact and that the moving party is
entitled to judgment as a matter of law." "The genuine issue aspect of summary judgment requires the parties to
bring forward before trial evidentiary facts, or substantial evidence outside the pleadings, from which the material

facts alleged in the pleadings can warrantably be inferred ... A material fact has been defined adequately and
simply as a fact which will make a difference in the result of the case." (Citation omitted; internal quotation marks
omitted.) Buell Industries, Inc. v. Greater New York Mutual Ins. Co.. 259 Conn. 527, 556, 797 A.2d 489 (2002).

HN2[] "The party seeking summary judgment has the burden of showing the absence of any genuine issue [of]
material facts which, under applicable principles of substantive law, entitle him to a judgment as a matter of law . .
['4] .and the party opposing such a motion must provide an evidentiary foundation to demonstrate the existence of
a genuine issue of material fact." (Internal quotation marks omitted.) Schilberq Integrated Metals Corp. v.
Continents! Casualty Co., 263 Conn. 245, 252, 819 A.2d 773 (2003). "The existence of the genuine issue of
material fact must be demonstrated by counter affidavits and concrete evidence." (Internal quotation marks
omitted.) DeCorso v. Watchtower Bible &Tract Society of New York, Inc., 78 Conn.App. 865, 877, 829 A.2d 38

2( 003). A party's "conclusory statements in the affidavit and elsewhere," may not "constitute evidence sufficient to
establish the existence of disputed material facts." Gupta v. New Britain Genera! Hospital, 239 Conn. 574, 583. 687
A.2d 711 (1996).

The defendants argue that there are no genuine issues of material fact in dispute and that they are entitled to
judgment as a matter of law because "the subject article contained true and accurate re-publications of the plaintiffs
prior criminal proceedings and [they] were privileged to publish such articles." (Defendants' Memorandum of Law,
Docket No. 123, [#5] p. 5). The plaintiff argues in opposition that "the defendants made an unprivileged publication
of seven defamatory statements about the plaintiff's character which are libel per se." (Plaintiff's Memorandum of
Law, Docket No. 126, p. 3.) The plaintiff asserts that the newspaper solely intended to "injure the plaintiff's name
and reputation and to subject her to continual shame, embarrassment and great emotional distress." (Id., p. 4.)

HN3[~] "Defamation is comprised of the torts of libel and slander. Defamation is that which tends to injure
reputation in the popular sense; to diminish the esteem, respect, goodwill or confidence in which the plaintiff is held,
or to excite adverse, derogatory, or unpleasant feelings or opinions against him." (Internal quotation marks omitted.)
Devito v. Schwartz, 66 Conn.App. 228, 234, 784 A.2d 376 (2001). Libel is written defamation. Charles Parker Co. v.
Silver Citv Crustal Co„ 142 Conn. 605, 671. 116 A.2d 440 (1955).

HN4[~J "While all libel was once actionable without proof of special damages, a distinction arose befinreen libel per
se and libel per quod ... A libel per quod is not libelous on the face of the communication, [`s] but becomes
libelous in light of extrinsic facts known by the recipient of the communication ... When a plaintiff brings an action
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in libel per quod, he must plead and prove actual damages in order to recover ..."Libel per se, on the other hand,
is a libel the defamatory meaning of which is apparent on the face of the statement and is actionable without proof
of actual damages ...The distinction between libel per se and libel per quod is important because [a] plaintiff may
recover general damages where the defamation in question constitutes libel per se ...When the defamatory words
are actionable per se, the law conclusively presumes the existence of injury to the plaintiff's reputation. He is
required neither to plead nor prove it ...The individual plaintiff is entitled to recover, as general damages, for the
injury to his reputation and for the humiliation and mental suffering which the libel caused ... Whether a publication
is libelous per se is a question for the court." Lega Sicilians Social Club, Inc. v. St. Germaine, 77 Conn.App. 846,
852, 825 A.2d 827 (2003).

HN5[] "Whether a published article is libelous per se must be determined upon the face [~7] of the article itself.
The statements contained therein, taking them in the sense in which common and reasonable minds would
understand them, are determinative, and they may not for this purpose varied or enlarged by innuendo ...Two of
the general class of libel which, it is generally recognized, are actionable per se are (1) libels charging crimes and
(2) libels which injure a man in his profession and calling." (Citations omitted.) Proto v. Bridgeport Herald Corp.. 136
Conn. 557. 565-66, 72 A.2d 820 (195.

Here, the plaintiff alleges that the alleged libelous statements caused others in the community to believe that she
suffered from a mental illness. She does not specifically aver that the statements injured her in her trade or
profession. The court finds, however, that the alleged defamatory statements would cause reasonable minds to
conclude that the plaintiff suffers from a mental illness, thus potentially injuring her in her trade or profession. 2

[•8] HN6[] "Before a party will be held liable for libel, there must be an unprivileged publication of a false and
defamatory statement." (Internal quotation marks omitted.) Strada v. Connecticut Newspapers, Inc., 793 Conn. 313,
316,_477 A.2d 1005 (1984). "The publication of defamatory words may be under an absolute, or under a qualified or
conditional, privilege. Under the former there is no liability, although the defamatory words are falsely and
maliciously published. The class of absolutely privileged communications is narrow, and practically limited to
legislative and judicial proceedings, and acts of state." Hassett v. Carroll. 85 Conn. 23, 35, 81 A. 1013 (1911).

HN7[] The fair comment privilege is "a qualified privilege to express an opinion or otherwise comment on matters
of public interest." Goodrich v. WaterbuN Republican-American, Inc., 188 Conn. 107. 114, 448 A.2d 1317 (1982).
"[An] opinion is privileged as fair comment only when the facts on which it is based are truly stated or privileged or
otherwise known either because the facts are of common knowledge or because, though perhaps unknown to a
particular recipient of [*9] the communication, they are readily accessible to him." (Internal quotation marks
omitted.) !d. 117-18. "As in the privilege of truth, the privilege of fair comment requires us to read the allegedly
libelous [article in its] totality, in the context in which [it was] published." ld.. 120.

HN8[#~ A conditional or qualified privilege "is defeated if the defendant acts with an improper motive, or if the
scope or manner of publication exceeds what is reasonably necessary to further that interest." Blerch v. Ortiz. 196
Conn. 498, 501, 493 A.2d 236 (1985). "Whether a defamatory communication implicates an interest worthy of
protection is a question of law for the trial court to determine, but whether the privilege is nevertheless defeated
through its abuse is a question of fact to be decided by the jury." Id.

Upon reading the article, it is clear that the statements fall into several different categories. Three of the statements
are direct quotes from defense attorneys that were involved in the plaintiff's criminal proceedings. 3 The attorneys
discuss the plaintiffs criminal sentence and mental health. Five of the statements provide [~10] commentary from

2 The plaintiff alleges that the following statement is libelous per se: "Jancis Fuller's early years seemed to be happy ones."
(Plaintiff's amended complaint, count 1, paragraph j). The statement does not fall under either category of libel per se.

3 Plaintiffs Amended Complaint, Docket No. 113, Count 1, Paragraphs C, G and H, p. 2.
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the newspaper and trial participants regarding the plaintiffs criminal sentence and mental health. 4 One statement

includes a detailed description of the crime scene. 5

The defendants submit the sworn a~davits of the journalists that wrote the article. They aver that they relied on the
following in preparing the article: (1) court filings; (2) statements made by trial participants; (3) interviews with trial
participants; and (4) articles published in conjunction with the proceedings. A review of those documents confirms
the defendants' argument that the article provided a fair and accurate summary of the proceedings.

The trial court opinion from the plaintiff's criminal proceeding references her mental health. It reads, "Mr. Fuller (*11]
stated that his daughter had been blaming the Leubas for her problems for years and that on this occasion she was
very agitated to the point of screaming. Mr. Fuller continued that his daughter suffered from psychiatric problems
and had been treated at a mental hospital on two occasions. (Emphasis added.) State v. Fuller, Superior Court,
judicial district of New London, Docket No. CR 10 226195 (January 9, 1997, O'Keefe, J.), affd, 56 Conn.App. 592,
744 A.2d 931, cert. denied, 252 Conn. 949. 748 A.2d 298 (2000).

The Appellate Court opinion from the plaintiff's criminal proceedings also references her mental health. The court
discusses the admissibility of non-expert testimony concerning the plaintifFs psychiatric problems to establish her
motive for committing the crimes. State v. Fuller, supra, 56 Conn.App. 624. The Appellate Court recognizes that the
court below did not admit the testimony for the purposes of proving that the plaintiff did in fact suffer from a mental
illness. Id. This court similarly does not endeavor to make a determination as to whether the plaintiff actually does
suffer from a mental illness. The [~12] judicial opinions nonetheless serve to support the defendants' argument that
the parties discussed the plaintiff's mental health during the proceedings.

The plaintiff submits certified transcripts from her competency hearing in support of her opposition to the
defendants motion for summary judgment. The transcripts include testimony from doctors and psychiatrists
concluding that the plaintiff suffers from a mental illness. 6 Although submitted in support of the plaintiff's opposition,
the transcripts support the defendants' argument that they provided a fair and accurate report of the proceedings.

['13] The plaintiff, however, asserts that the defendants lost the protection of a qualified privilege by publishing the
article with knowledge or reckless disregard of its falsity because she is not a mentally ill and dangerous person.
HN9[°~ ]The burden of proof with regard to abuse of a qualified privilege varies depending on whether the plaintiff is
classified as a public figure or a private individual. "Whether a defendant is entitled to the protection of the .. .
Public Figure Rule is a question of law for the court to resolve." Slez v. Komarow, Superior Court, judicial district of
Fai~eld at Bridgeport, Docket No. 227732 (December 29, 1986, Harrigan, J.).

HN10[ ] "Those who are properly classed as public figures and those who hold governmental office may recover
for injury to reputation only on clear and convincing proof that the defamatory falsehood was made with ...actual
malice." (Internal quotation marks omitted.) Holbrook v. Casazza, 204 Conn. 336. 342. 528 A.2d 774 (1987), cent.
denied, 484 U.S. 1006. 108 S. Ct. 699. 98 L. Ed. 2d 651 (1988). Actual malice is "with knowledge that the
statement was false or with reckless disregard for its falsity." Miles v. Perry, 11 Conn.App. 584, 588, 529 A.2d 199

1( 987)' ['14] Private individuals, however, need prove a negligent misstatement of fact only by a preponderance of
the evidence. Id., 589.

~.
HN11[#] The court distinguishes between "general purpose" and "limited purpose" public figures. Jones v. New
Haven Re4ister, Inc., 46 Conn. Supp. 634, 643, 763 A.2d 1097, 26 Conn. L. Rptr. 299 (2000). The latter is an

4 Plaintiffs Amended Complaint, Docket No. 113, Count 1, Paragraphs A, B, D, E, p. 2

5 Plaintiff's Amended Complaint, Docket No. 113, Count 1, Paragraph F, p. 2.

6The transcripts reflect the following. Acourt-appointed mental health consultant testified that although he did not have an
opportunity to examine the plaintiff, her father told him that there was a history of schizophrenia in the family and that he
believed his daughter suffered from the mental illness. A detective that investigated the criminal charges against the plaintiff
testified that the plaintiffs father told him that his daughter had psychiatric problems and had received treatment for those
problems. Two psychiatrists, testifying on behalf of the state, opined that the plaintiff suffered from a delusional disorder.
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individual that, "voluntarily injects himself or is drawn into a particular public controversy and thereby becomes a
public figure for a limited range of issues." Id., 643.

Here, the plaintiff voluntarily injected herself into the limelight by committing a crime. She invited public comment
relating to her involvement in a high profile criminal case concerning a New London Superior Court judge, making
her a limited purpose public figure. To defeat the defendants motion for summary judgment, the plaintiff must
therefore prove that there exists a genuine issue of material fact with regard to whether the defendants published
the statements with actual malice. Chadha v. Shimelman. 75 Conn.App. 819, 831, 818 A.2d 789 (2003).

The plaintiff submits several sworn affidavits attacking the veracity [''15] of the testimony offered at the competency
hearing. ~ The defendants, however, did not have access to the affidavits at the time that they prepared the article.
They relied on relevant court documents and trial participants available at the time to obtain information pertaining
to the proceedings. The plaintiff cannot rely on affidavits obtained several years after the proceedings to bolster her
claim that the defendants knowingly or recklessly provided false information. The plaintiff did not submit any
additional evidence to demonstrate that the defendants acted with actual malice.

[•16] In light of the foregoing, the defendants met their burden of proving that there are no genuine issues of
material fact with regard to whether they provided a truthful and accurate summary of the plaintiff's criminal
proceeding trial. The plaintiff, in response, has failed to raise any genuine issues of material fact with regard to
whether the defendants acted with actual malice, thus abusing their qualified privilege. The plaintiff likewise cannot
sustain the remaining twenty counts of her amended complaint because they are based on the same privileged
speech. Jones v. New Haven Register, Inc., supra 46 Conn.Sup. 650.

The defendants motion for summary judgment is therefore granted with respect to all finrenty-five counts.

Gordon, J.

End of Document

~ In one affidavit, the plaintiffs father states, "I have never met [the state mental health consultant], and ... he did not conduct an
interview with me to prepare his testimony for said competency hearing." The plaintiff also provides sworn affidavits from her
father and brother stating that they never met with the probation officer who prepared a report describing a history of mental
illness in the family. The plaintiff submitted additional affidavits from her father attacking the veracity of details surrounding the
prior criminal investigation against her. For instance, the affidavits attack statements that the plaintiff contends her father never
made to the police. These affidavits are irrelevant to the present issue before the court because it cannot reconsider issues of
fact previously determined during the plaintiff's criminal trial.
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